RESOLUTION NO. 3625, as Amended

A RESOLUTION of the Port Commission of the Port of
Seattle, amending Salary and Benefit
Resolution 3609 to include Administration
of Voluntary Separation Programs.
WHEREAS, the Port of Scattle Salary and Benefit Resolution No. 3609 was
adopted December 15, 2008; and
WHEREAS, the Port of Seattle Salary and Benefit Resolution No. 3609 did not
contain a provision for Voluntary Separation Programs; and
WIIEREAS, in responsce to economic conditions the Port of Seattle now wishes

to implement a Voluntary Separation Program for fiscal year 2009.

NOW, THEREFORE, BE IT RESOLVED, by the Port Commission of the Port

of Seattle that:

Section 1. Salary and Benefit Resolution No. 3609 is amended to add the following
section:

IX. ADMINISTRATION OF VOLUNTARY SEPARATION PROGRAM
The Chief Executive Officer is authorized to establish and implement
Voluntary Separation Programs as needed in fiscal year 2009, and

amend benefits provided for in the Salary and Benefit Resolution as

necessary to execute the provisions of any Voluntary Separation

Program. The Commission shall be notified of any amendments to

benefits prior to implementation of any Voluntary Separation Program.

Section 2. Former Section X EFFECTIVE DATE is renumbered Section X.

The amended Salary & Benefit Resolution No. 3609 is attached hereto as Exhibit A.
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ADOPTED by the Port Commission of the Port of Scattle at a regular mecting

held this 28 of ) . 2009. and duly authenticated in

open session by the signatures of the Commissioners voting in favor thercot and the scal

of the Commission.

2 BILL BRYANT

- zé, . GAEL TARLETON
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RESOLUTION NO. 3609 — AS AMENDID

A RESOLUTTON  of the Commission ol the Port of Scattle
istablishimg Tobs. Pav Grades, Salarices.,
Allowanees and Adpustments tor Port F'mplovees

not covered by acollective bargaming agreement;

Authortzing and Fstablishing Coaditions in
Connection with the Followine Benelits: Social
Sccurity. lndustal Insurance. U nemploymeni
Compensation. Afiliiary T eave: Renrement:
Compensated Teave. Including Civie Duty,
Bercavement Leave, [Holidays. Paid Tine

Ol Extended Hiness Leave. Shared [eave. and
Awarded Time: Insurance Benelits, Ineluding
orm Disabiliy:
and Authorizing this Resolution to be Eflective on

Medical. Dental. Tafe and Tong-

Tanuary 1. 2009 and Repealing all Prior
Resolutions Dealino with the Same Subject.

Incindimg Resolution Noo 3302

BT RESOLYED by the Port Commission ol the Port of Scattle as [allows:

DEFINITIONS
Fxeept as otherwise provided. the Totlowing deliitions apply to this Resolution:

Chicf Exccutive Officer: An Fmplovee who s appointed by the Commission and who
1s subject to the terms and conditions ol this Resolution. TTowever. anv terms and
conditions ot negotiated agreement. adopted in apen session between the
Comnussioners and the Chiet Fxecutive Officer. shall prevai over any releviani
conthicting or inconsistent terms and condittons in thrs Resolution. Such agreement shall
become ellective without an amendment to this Resolution.

Commissioner: An Employee who s elected fora4-vear term and may be re-clected for

subscquent A-vear terms and is eligible Tor benelits as provided in the relevant provistons
of Section VITLC A This definttion ineludes a Commissioner who may be appointed
mid-term duc to an unanticipated vacancey.

DRS-retired Fmplovee: An FEmplovee who s receiving a penston from any retirement
ploy Pro) ¢ A
pran adiminisiered by the State of Washigaton Departiment of Retirement Systems (DRS)

and whao s chigadie Tor benelits as provided 1 the relevant provisions ol Sections VT B,
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and VIILC. Referto the DRS web site or brochures for specific information about any
limitations on working after retirement,

Eligible Employee: A Full-time or Part-Time Employee who is hired for an indelinite
duration and is cligible for benefits as provided in Sections VILB. and VIII.C. Eligible
Employeces can be: (a) Full-Time Employees, (b) Part-Time Employees who work at
least 21 hours per week, (¢) Probationary Employees, and (d) Limited Duration
Employces.

Emergency Hire Employee: An Employee who who is hired for up to 90 days.

Employce: An individual for whom the Port is required to examine
documentation of that individual’s right to work in the United States in
compliance with the Immigration and Naturalization Control Act, who
performs personal services for the Port, and receives a paycheck from the
Port payroll system with employment taxes withheld. Employees of
temporary agencics or independent contractors are not Employees.

Exempt Employee: An Employee who is employed in a position that is not ¢ligible for
overtime pay per the provisions of the Fair Labor Standards Act and the Washington
Minimum Wage Act (WMWA)

Full-Time Employee: An Employee who is regularly scheduled for 75 or 80 hours of
work per bi-wecekly pay period.

Incligible Employee: Incligible Employees are: (a) Employces who work less than 21
hours per week indefinitely, (b) On-Call Employees, (¢) Scasonal Employces, (d)
tsmergency [ire Employees, and (e) Interns. Such Employees are provided with only the
benefits described in Section VIILEB,

Intern: An Employee who is hired in accordance with the Intern Program Guidclines.

Limited Duration Employee: An Employee who is hired for more than 90 days for a
job with a planned end date.

Non-Excmpt Employee: An Employee who is employed in a position that is eligible for
overtime pay per the provisions of the Fair Labor Standards Act and the Washington
Minimum Wage Act (WMWA)

Non-represented Employee: An Employce in an Exempt or Non-exempt Position not
represented by a collective bargaining agreement.

On-Call Employee: An Employee who does not have a regular work schedule and work
hours can vary [rom week 1o week indefinitely.

Part-Time Employee: An Employce who is regularly scheduled to work at least 21
hours per week indefinitely, but less hours than a Full-Time Employce:

Probationary Employee: A newly hired or rchired Employce who has not yct
successfully completed the six-month probationary period and is expected to cstablish a

S




HI.

conststent. acceptable Tevel ol performance and behavior that is sutiicient Lo retain their

cmployment

Represented Fmplovee: An Fimplovee i an Fxempl or Non-exempt position that is

represented by a collective barpgaming apreement.
Scasonal miplovee: An Emplovee who is hired Tor a scason not to exceed 6 months,

Temporary Assignment: An assignment fora Full-Time or Part-Thane mployee that is
vencrally expectaed o Tast no Tonger than six months. Approval from Human Resources

and Developmentis required to extend it up to an additional six months.

Vieterans Fellow: An Employee who is hired and recerves benefits i accordance with

the Veterans Feilow Program puidelines,

RETIREMENT SYSTEM FLIGIBITLITY

Deiermination of whether a position has an imchgarble™ or wehigible™ participation status
m o rctirement plan admnistered by the State o Washington Department of Retirement
Svstems (DRSTmust be made with Tuman Resources and Development belare the
remporary posttion may be filled, Fiaployment status ol Port positions must be in

conlormance with Washington State retirement laws,

The work schedule for an mployee inan incligible position must not exceed the Timit
cstablished at the inception ol job i order 1o preserve the position’s retirenment plan
status. Under unusnal condinons and swith appropriate documentation. [ Tuman Resources
and Development management may anthorize an exeension to the termination date which

would change the position™s retirement plan status

[ratary tme an mplovee becomes cligthle for retrement henetis according to the
applicable Taws contained in the Revised Code of Washington (RCW)L he or she must

hecome a member of the State of Washinglon Departiment ol Retirciment Systems (DRS).

ESTABLISHING JOBS, PAY GRADES, AND SALARY RATES AND RANGES

The following pay grades and salary ranges for all jobs of the Port of Scattle arce

hereby established:

AL salany Ranges: Al non-represented jobs shall be evaluated and graded according o

thetr relatve skill requirements. responsibilities. and ather tactors as explamed i Scerton 1V

-ach job wiil have a salary range that corresponds to s pric

¢ Crrades and salary ranges tor

2009 wib be as tollows:
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PORT OF SEATTLE
GRADED SALARY RANGE STRUCTURE
3.0% Range Adjustment Effective January 1, 2009

Hourly Annually

Grade Minimum Midpoint Viaximum Minimum Midpoint Maximum
45 $112.45 $140.56 $168.67 $219,278 $274,092 $328,907
42 $83.58 $104.47 $125.36 $162,981 $203,717 $244.452
41 $79.24 $99.05 $118.86 $154,518 $193,148 $231,777
40 $75.09 $93.86 $112.63 $146,426 $183,027 $219,629
39 $71.15 $88.94 $106.72 $138,743 $173,433 $208,104
38 $67.38 $84.23 $101.07 $131,391 $164,249 $197,087
37 $63.78 $79.73 $95.67 $124,371 $155,474 $186,557
36 $60.40 $75.50 $90.60 $117,780 $147,225 $176,670
35 $57.14 $71.43 $85.71 $111,423 $139,289 $167.135
34 $54.03 $67.54 $81.05 $105,359 $131,703 $158,048
33 $51.10 $63.88 $76.65 $99,645 $124,566 $149,468
32 $48.28 $60.35 $72.42 $94,146 $117,683 $141,219
31 $45.62 $57.03 $68.43 $88,959 $111,209 $133,439
30 $43.07 $53.83 $64 .60 $83,987 $104,969 $125,970
29 $40.65 $50.81 $60.98 $79,268 $99,080 $118,911
28 $38.35 $47.94 $57.53 $74,783 $93,483 $112,184
27 $36.14 $45.17 $54.20 $70,473 $88,082 $105,690
26 $34.05 $42.56 $51.08 $66,398 $82,992 $99,606
25 $32.06 $40.07 $48.09 $62,517 $78,137 $93,776
24 $30.16 $37.69 $45.23 $58,812 $73,496 $88,199
23 $28.34 $35.43 $42.51 $55,263 $69,089 382,895
22 $26.63 $33.28 $39.94 $51,929 $64,896 $77,883
21 $24.96 $31.20 $37.44 $48,672 $60,840 $73,008
20 $23.88 $29.84 $35.81 346,566 $58,188 369,830
19 322 84 $28 55 $34.25 $44 538 $565,673 $66,788
18 $21.87 $27.33 $32.80 $42 647 $53,294 $63,960
17 $20.95 $26.19 $31.42 $40,853 $51,071 $61,269
16 $20.05 325.06 $30.08 $39,098 $48,867 $58,656
15 $19.20 $23.99 $28.79 $37,440 $46,781 $56,141
14 $18.40 $23.00 $27.60 $35,880 $44 850 $53,820
13 $17.65 $22.06 $26.47 $34,418 $43,017 $51,617
12 $16.91 $21.13 $25.36 $32,975 $41,204 $49,452
11 $16.21 $20.27 $24.32 $31,610 $39,527 $47,424
10 $15.55 $19.43 $23.32 $30,323 $37,889 $45,474
9 $14.92 $18.65 $22.38 $29,094 $36,368 $43,641
8 $14.33 $17.91 $21.49 $27,944 $34, 925 $41,906
7 $13.76 $17.20 $20.63 $26,832 $33,540 $40,229
6 $13.19 $16.48 $19.78 325,721 $32,136 $38,571
5 $12 67 $15.84 $19.00 $24,707 $30,888 $37,050
4 $12.18 $15.23 $18.27 $23,751 $29,699 $35.627
3 $11.73 $14.66 $17.59 $22.874 $28,587 $34,301
2 $11.25 $14.06 $16.88 $21,938 $27 417 $32,916
1 $10.82 $13.53 $16.23 $21,099 $26,384 $31,649




28 Amending Authorized Jobs, Pay Grades, and Salary Ranges: Salary ranges may
be amended by ordinary motton approved by the Commnussion at any regular or special meeting
when the changes are the result of provisions contained in this Resolution. ixhibit A may be

anended by Human Resources and Development Management when the changes are the result of

provisions contained i this Resolution (e.g.. job evaluations)

. Nalary Rates: Ranges. and Allowances Tor Non-cvaluated tobs: Salary raies.

ranges. and aprovision fora special allowancee have been developed for non-cva uated positions:

Tapan Regronal Staff Posttions:

a. Salary Rates: No salary ranges are sct for Japan regional staff, Sce

F'xhibit A for payroll limitation.

h. Special Overseas Allowance: Inaddition to salary. the Chiel’
l-xecutive OfTiceris authorized to provide direet payment or

supplement Tor housing: transportation to and from assignments for

Employees. therr tamilies. and required personal elfeets:
transportation and travel costs for Fmplovees and their spouse lTor

annual trainmg and consultation: and other similar costs paid by

[ nited States businesses 1o personne

assigned 1o overseas posts.

N

[igh School, College. Graduate or Intermational Tatern Posttions: Salary
rates and cmplovment conditions for students or Toreign tramees employed
under spectal work study or foreipn exchange programs shall be
determined by Tuman Resources and Development stalt based primarily
upon the prevailing rates ol pay and other canditions established by the
progrim’s sponsars. Compensation for imternational interns may be
disbursed directly tor housing subsistence, cte.. tor administrative

convenience.

; Chict ol Police. Fire Chietl, Deputy Chict ol Pohiee, Assistant Five Chiel?
I hese jobs are not evaluated, and ranges are established to facilitate
arv administration for Employees in these jobs.

appropriate sa

-+ Veterans Fellow Positions: These jobs are not evaluated. and ranges arce
established to factlitate appropriate salary administration based on the
work performed and inaccordance with the Veterans Fellow Program

guidelines.

(A FSTABLISHMENT AND ADMINISTRATION OF JOB EVALUATION SYSTIEEM

[1is the policy of the Commission to pay Port Iiployees based on salary fevels within an
appropriate peovraphie market. 1eis also the policy o the Commission to establish o job
cvaluation svstem that evaluates the mental, physical and social requirements. work environment
and accountabilitv ot cach position. The job evaluation system shall be administered by tluman
Resources and Development Management under the supervision of the Chiel Faxccutive Officer.
wall be considered i determining the

s anud the resules of the job evaluation svstem s

salary leve
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appropriate grade for cach job. It shall also be used to determine the exempt and non-exempt
status of cach job according to the criteria of the Federal Fair Labor Standards Act.

Isach job authorized in Exhibit A has been evaluated via the job evaluation system, except those
noted in Scetion HI.C., and cach evaluated job has been assigned a grade related to the salary
range structure set forth in Section LA, Human Resources and Development staff shall, on an
on-poing basis, cvaluate new jobs and reevaluate existing jobs, taking into account any change in
mental, physical or social requirements, etc., or changes to salary levels within the appropriate
geographic market, which could result in placement in a different salary grade and range. The
Director of Human Resources and Development, under the supervision of the Chiefl Executive
Officer, shall have the {inal approval authority for all job evaluations and title changes except for
that of the Chicf Exccutive Officer. ‘This authority shall include re-evaluation of existing jobs
and establishment and cevaluation of new jobs.

V. FILLING VACANT POSITIONS AND TRANSFERRING POSITIONS AND/OR
EMPLOYEES

A. Authorized Positions: The Chicl Executive Officer is hereby authorized to recruit
and [ill authorized positions (except that of Chiel lixecutive Officer) up to the full-time-
cquivalent number of positions authorized and to sct salaries within the salary grade ranges as
outlined below. ‘Total Port non-represented positions shall not exceed the total of numbers
authorized in the budget, except the Chief Executive Officer is authorized to till additional
positions, provided that funding is available in the Commission-approved budget. Also, prior to
termination or retirement ol Xmployecs where overlap is clearly essential for effective continuity,
the Chief Exccutive Officer may authorize filling an extra position to provide for a transition
period. To promote organizational effectivencss, the Chief Executive Officer may authorize
transfers of positions and/or Fmployees from one work unit to another. This includes
reallocating additional resources, up to one Full Time Equivalent, to the Commission Office.

The Chiel IExecutive Officer may carry out rcorganization of functions, work units, and stalf
assignments. The Chiel Iixecutive Officer may authorize non-competitive placements in sclected
cireutnstances.

B. Selection Criteria: Sclections of appointees for new hires, transfers, or
promotions shall, to the extent [easible, conform to current job cvaluation criteria and appropriate
competencies for each authorized job; however, in the paramount interest of developing a strong
personnel base, Human Resources and Development Management shall ensure that consideration
be given to equivalent education, expericnce, special abilitics or job knowledge in licu of that
provided in position specifications.

C. nternal Internships: Upon mutual agreement and in coordination with Human
Resources and Development Statt, managers may work together to authorize and coordinate
transiers ol 'mployees for the purposes of cross training, development, and the fulfillment of
organization goals. In such instances, the Employee’s same title, grade, pay, benefits and FLSA
status arc typically maintained during the temporary internship. Internships are designed to be a
minimum of 6 months in length and last no more than one year.




N FESTABLISITMENT AND ADMINISTRATION OF SALARIES, ATLLOWANCIES,
AND ADJLUSTMENTS

he Commiission hereby aathorizes the Tollowing salary guidelines:

A New Tlires: Though sataries shall normally be based on skill. knowledge and
expericnee and set between the minmum and midpomt of the salary range for hires. under

special conditions and with appropriate documentation. [Tuman Resources and Development

Management may authorize a salary above midpomt ol the salary range Tor appointees or hires

possessing exceeptional qualifications or experience. or lor internal/external equity reasons.

13 Pay Tor the Chuet Fxecntive Officer: Pay and performance evaluation for the
Chiet Fxeeutive Officer shall be approved by the Commission members in public scssion The
Comnusston members shall have diseretion i determiming payv for the Chiel Bxeeutive Offeer.

1 he Chiel Fxecutive Officer shatl be entitled to the use ol a dedicated Port vehicle.

. Pay Tor Performance and Special Adjustment Admimistration: The pay for
performance program shall be administered under Port Policy THIR-21T. Salary Administration.
Fhe pay for performance amount shall be established by the budget process and administered
according to a plan approved by the Chiet Executive Otficer and implemented by [Tuman
Resources and Development Management. subject to the following provisions:

I [Human Resources and Development stalt shall colleet and analyze salary
survey data, Thsurvey fidings indicate 1the Port salary ranges or rates arc
not i proper aignment with appropriate markets. human Resources and
Development will, subject to approval by the Chiel Fxecutive Ollieer,
adjust ranges or reconumend adjustments ro rates to align them with the
appropriate market.

Iligible mplovees whose salary ranges are established i Fxhibit A shall
be cligible for annual pav for performance inercases according to the Pay
‘)

lfor Performance program guidelines,

Ry The Chicl Fsxecutive Officer. or the Dirvector of TTuman Resources and
Development under the supervision ol the Chiefl Fixecunve Officer, may
approve special salary adjustments for reasons deemed appropriate.
Spearal adjustments provide fTexibility i ensurig appropriate
compensation in circumstances that are not otherwise adidressed 1 Port
salary administration policies and procedures.

[ Promouonal Increases: Promotional increases may be asvarded when an
Lmploved's salary grade and the accompanying pay range mcrcase duce to job reevaluation or a
compatitive hiring process. Promotional increases. il any. should take into account salary and
performance comparisons with other Employees in the same work group and the extent to which
the Emplovee is prepared to perform the higher-level duties. Promotional increases will be based
on the promotional guidehnes included in the Pay for Performance program that are in clfeet at
the tmie the implovee is promoted.

T
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Under special conditions and with appropriate documentation, Human Resources and
Development management may authorize a promotional increase outside these guidelines for
Limployces possessing exceptional qualifications or expericnce, or for internal/external equity
reasons.

F. Six-month Increases: Employeces are cligible for a performance-based increase

following six months of satisfactory work performance in the same job with a higher salary grade
and range. Six month increases will be made based on the six month increase guidelines
included in the Pay for Performance program that are in effect at the time the Employce
completes six months in their new job, or that were in cfiect at the time the Employee started
their new job, whichever is higher.

. Probationary Increases: Iimployees who have shown satisfactory work
performance during their probationary period (the first six months of continuous employment as
a new hire or a rchire in an authorized, cligible position) arc eligible for a performance-based
probationary increase. Probationary increases will be made based on the probationary increase
guidelines included in the Pay for Performance program that are in effect at the time the
Employee completes their probationary period or that were in effect at the time the Employce
started their probationary period, whichever is higher. An Employce on an approved leave ol
absence in excess of two weeks during their first six months of employment will have their
probationary period extended by the amount of time in excess of two weeks.

G. Administering Salary Increases or Allowances for Positions Which Fall Outside
the Ranges: Employecs whose salarics fall below the minimum of the salary range for their job
shall have their salary automatically increased to the new minimum of the salary range.
[niployees whose salaries exceed the maximum of the range for their position will have their
salary adjusted to the maximum of the range in accordance with Port Policy 11R-21, Salary

Administration Policy.

H. Temporary Assignments: In coordination with Human Resources and
Development stall and by mutual agreement with Employecs, managers may request that stalt
temporarily perform responsibilities that are at a higher level to help mect business needs. Such
assignments often provide intensive development of an Employee’s skills and abilities.

In addition to the developmental opportunity afforded, Employces may be awarded temporary
pay increascs i the Temporary Assignment will be at least 30 days in duration. The amount of
the increasc will be determined by the manager in consultation with the Human Resources and
Development staff. [f the temporary pay increase 1s awarded, the increase will be processed afier
the Employee has been performing the assignment for 30 days, but retroactive to the day the
assignment began. A Temporary Assignment request should be submitted only for Employees
who arc actually performing the higher level work. These assignments are typically duc to a
vacancy, extended absence of another Employcee, or are project-related. ‘The pay adjustments are
not intended for employees who are in a learning or training capacity. ’

Temporary Assignment pay increases may not take an Employee’s pay 1o a level that exceeds the
maximum of the current range.

‘Temporary Assignments arc generally expected to last no longer than six months and approval
from lHuman Resources and Development is required to extend their duration beyond
six months. Uemporary Assignments arc limited (o a maximum ol 12 months of duration.
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Femporary Assipnments ave requested in writing and must hay e Department Director F,
authortzaton ;

| Forcign Panguage Premium: The Port of Scattle shall provide a forcipn languagpe
premiuny i the amount of $20 per hour for translation serviees rendered. Pavment shall be made
o chgible Fnplovees who are fhuentin foreipn language(s) and dialectts) spoken by those with
wham the Port does business. Such pavment shall be made i those cases where F'mplovees

dhivectly assistthe Port swaith translation scrviees and where the BEmplovee's normal dutics do not

require forergn languave proficiency., "
, !i
I Pavment for Relocation Costs: Human Resources and Development Management i
shall be responsible for procedures shich allow payment Tor relocation costs for exempl lE

Fanplovees nrepional positions who are assigned (o a new location, and new exempt Employees
who are required to relocate to accept Port employment,

K. Interns: Tligh School. College and Graduate mterns are hrred o learn and pcr form

A specitie set ot responsibilities far a specilied period of time. As such. interns are not ¢
tar payv tor performance or other types of pay increases dunng thetr internship,

VI ADMINISTRATION OF PAY PRACTICES

‘\ Converston of Salary Rates: To convert hourly salares to 2111I1LI’1| salaries.
> hourly vate by 1950 hours (for a 75 hour pay pertod) or 2080 hours (for an 80 hour

pas pcrmd). ;

13, Authorized Flextuue and Atiernative Work Arrangements for Full-Time !
Fmplovees: Normal Tull-time work schedules are made up ot cither 75 or 80-hour bi-weekly pay
portods and Tollow P "800 am. o 430 pam. s and
Alternative Work Arrangements may be authorized i accordance with Port Palicy 1TR-15.
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e and Alternative Work Arranpements Policy. Paid time offL extended ihness.

hercavement feave. holiday payv. cte.. will be determimed by the Faaplovee's schedule for that

spectiic dav.

C. Fxtra Compensation: The following terminology shall be used in this section and
Scction VIILB.S . Tolidays. ‘These detinitions apply to overtime determinations only and in no
wav alters the delined Port pavroll week that begins at 12:01 a.m. Sunday and ends at ndnight
Saturday

\n Emplovee s work schedule shall consist of their normal daily and weekly work sehedule
¢ 1s cither 75 or 8O hours

s work schedu

during a two-week pay period,
cach bi-weekly pay period.

\regular Bmiplovee's work week shall consist ol the nomber ol hours necessary for the
Emplovee to waork during cach week ot the hi-weeklv pay period so that their total howrs for the
pay pertod equal cither 735 or 80,

\n Emplovee™s work day shall consist ol the number ol hours necessary for the mployec 1o
work cach dayv during a bi-weckly pay pertod so that their total hours for the pay period cquals 75
or 80 Full-time Faaplovees tvpically work between 7.5 and 10 hours cach day.




1. Overtime: Jull-time and Part time Employces whose jobs are classified
as Non-exempt shall receive overtime compensation at the rate of one and
orie-half times their straight-time hourly rate of pay for hours worked in
excess of their regularly scheduled work week (maximum of 40 hours)
within the Port payroll week (Sunday through Saturday). Overtime should
be pre-authorized by the Employce’s supervisor or manager. Employecs
who work unauthorized overtime may be subject to disciplinary action.

Port designated holiday hours will be counted as “hours worked” for
purposes of calculating overtime in the event the Employee does not work
on the holiday. Paid Time Off] Iixtended lllness or any other type of paid
leave will not be counted as “hours worked” for the purposes of
calculating overtime.

Fmployees will receive compensation at the overtime rate -- in addition to
holiday pay or another day off within the current pay period -- for all hours
worked, when required, on a holiday (as defined by Section VIIL.B.5.,
Holidays), regardless of the number of hours actually worked in the
holiday work week. Please sec the following examples:

77777 --Holiday (Monday) is on the Employee’s regularly scheduled work day,
thcy take thc day off and then work an extra day later in the week.

‘V Sunday { Mondc& } [uesday T\Vedncsdgvﬁ[ T flur@ddy Ill(fdz”f anllrdai}wf:' i
75 7.5 75 7.5 {73 75

) - \ lloliday | 1 Rey yular “{6:0{1‘ Tl{cgulm Regular | O\'mee 7

xample #2 - Holiday (Monday) is on the Employee’s regularly

scheduled work day, they work on the holiday and take another day
off during the week.

|
|

lucsday i chnnsday | Thursday Indaj Satulday
7.5 175 +75

Reguiar | Regular | oy T 17

Sunda Mondav
% 1y J
7.5

()vu Urm.

R%uJal

Examplc #3 - Holhiday (Monday) is on the Employee’s regularly .
scheduled work day, they work on the holiday and do not take another
day off during the week.

L Sunday | Monday | Tuesday rWCdﬂebdd} | Thursday | Friday | Saturday J

| Regular Overtin

Regulas Regular | Regular
and 3
Holiday | ) | I

T~ | = A ,\ﬁ 4‘
|




In no case shall overtame compensation be duplicated. Overtime pay will
he based onthe rate the iaplovee would have received. including any
shiftdifterential. if the need for overtime had not beeome evident. This
will apply to time worked cither before or alter a regularly scheduled shift.

o Shift Differential: Al non-exempt Employees shall receive a shill
differential o 7.5% over their vepular salary when required 1o work Swing
Shitt and 10% over their regular salaey when required to work Graveyard
Shitt,

Swing Shilt shall be a regularly scheduled swork shift swhich ends between
FO30 poans and 2:00 aame: Graveyard Shilt shall be a regualarly scheduled

work shiit which starts belore 2:00 a.m. and ends later than 2:00 a.n,

ITmanagement has approved atlendance at a mecting or {raining Session
conducted during the day shift that is compensable to the Employee, the
Fmployee’s shift differential swill be paid Tor the time they spend at the
mecting or (raining session.

Non-exempt miplayees shall recetve Sttt Ditferential pay when using
PTO.EL andor Holday pav m hicu of tme worked. Cashed out PTO. L
or Hohiday pay i addition to time worked (when no holiday dayv of1is

takeny are paid at the Fmployec™s base rate

[C1 Stand-by Pay: Some Employees in the Information and
Communication Technology (1CT) Department are required 1o be available
by pager or phone or avarlable to come to work during the evemng, on a
weekend, orona holiday to solve a problem. Non-exempt [CT Fmploycees
will be compensated at a rate of $2.50 per hour Tor all reguared stand-by
ume. [naddicon, they will be compensated at therr reguliar overtime rate
tor time worked solving problems via welephone or remote connection (in
quarter-howr incrementst or for tme worked i person at a Port tocation

(with a two hour mimimunmy).,

0. Payroll: miplovees shall be paid on Friday on a bi-wecekly basis. Lmployeces are
required to complete a Direet Deposit Authorization form upon hire and to keep such
cetronte paycheck deposits can be made automatically to the

mtormatton current so that ¢
Fmplovee’s designated financial institution. The Port shall have the right and obligation
por RCW 49 48,200 1o recover any amounts paid in crror.

VI ADMINISTRATION OF BENEFIT PROGRAM

AL Authortzation to Amend Benelit Program: The Chiel Fxecutive Offieer 1s
authorized to amend benelits as necessary (o C()mp’_\ With any changes mn statutory requircenments.

3. Basic Benelits Provided for Non-represented Fmployees {exeept as noted)

heginnmg on date ol employment:

I




l. Social Security (FICA) Insurance: All Non-represented Limployces are
covered by law under the Federal Insurance Contribution Act (FTCA).
Employee and employer contributions and the wage base shall be the
amounts designated by law. The Police and Fire Department non-
evaluated, non-represented management statf is covered under the Police
and Fire Department FICA alternative plans.

2. Industrial Insurance or Other Duty Disability Benefits: All Port
Employees except Law Enforcement Officers” and Fire Fighters®
(ILEOFL), Plan One Firelighters are covered by the Port under its sclf-
insured industrial insurance plan, which provides the same covcerage as the
Statc Workers' Compensation Act. Certain other supplemental coverage
for duty disability conditions only may be provided to proteet the Port
from contingent liability (i.e., Longshore and llarbor Workers' Act); to
meet requirements of law; and/or to maintain competitive protection levels
for certain Iimployces or classification of Employees. For example, use of
accrued extended illness leave as a supplement to Workers' Compensation
is provided as established in Port Policy FIR-5, Leave Procedure.

3. Unemployment Compensation: All Port Employees residing in
Washington State arc covered for uncmployment compensation benefits
under the Washington State Fmployment Security Act. Unemployment
compensation coverage shall be provided for Employces residing in other
states to the extent that coverage is available and that Port I'mployecs arc
cligible.

4. Military Leave: With appropriate military orders, Limployees called for
annual active duty training periods in the military (including weekend
reserve drills for Employees who normally work weekends) shall be
allowed up to twenty-one (21) working days per Federal fiscal year
(October through September) of military leave as provided in and limited
by RCW 38.40.060. ’

fimployees on swing or graveyard shifts shall receive Paid Administrative
lLeave (in lieu of working) for their shift immediately preceding the start of
military lcave. If the Employee's next scheduled Port of Seattle work shift
starts less than 12 hours after the end of military leave, the Employce shall
receive Paid Administrative Leave (in licu of working) for the number of
hours required to provide the Employce with a 12-hour break. For
example, if military leave ends at 4:00 p.m. and the Iimployec's work shift
begins at 10:00 p.m., the Employec may reccive Paid Administrative
Leave in lieu of working from 10:00 p.m. to 4:00 a.m.

Compensation during the period of such a lcave shall not exceed that
which would be required to cover the number of hours regularly
scheduled. For absences that exceed twenty-one (21) working days,
Iimployees may use Paid Time Off (P'TO) in accordance with the
provisions of the addendum to Port Policy, HR-S, Leave. Time off
without pay shall be allowed at the Iimployec’s request.

-12 -




Fhe Commission may authorize additional temporary military leave
henefits inresponse to mobilization call-ups ol military personnel (c.q..
providing additional pay to make up the difference between the
Faployee™s military basce pay and their normal compensation [rom the
Part).

Holidays: (This sccuon s effective from lanuary 12009 through
December 31020090 These ten holiday s shall be observed according to

the conditions outlined herem. Toliday hovrs wilt be paid ar the

Fplovees carrent hourly rate of pav. When Non-I'xempt Fimplovees are

required to work on w holiday . overtime pay (in addition to holiday pay or
another day o withim the pay pertod) shall apply swithin the Thnits and
conditions ol this section and thosc listed in Scetion VIEC T, Overtime,

Normal Date of Observance {or
Monday Through Friday Schedule

: LS. Staff Holidays
Thursday. Tanuary 1. 2009

New Year's Holiday
_ Martin Futher King, Jr. Day
| Monday. February 160 President’s Day

[ Maonday, Tanuary 19
Mondav, May 25 I Mcemorial Day

lriday. July 3 ; Independence Dav Observed
i Monday. September 7 | abor Day

Thursday. November 26 “Thankseiving Day

Fridav. November 27 (Native American Fleritage Day

l Port-designated tloater

Fhursday. December 24
[ _ o .
Clriday. December 235 Christmas

Fiaplovees working outstde of the United States may observe. upon
approval by Human Resources and Development Management, the
traditional holidays of the country tn which they are working i licu of the

holidavs wdentificd above.

a. Incligible Fmplovees: Uinless hired and actively sworking at lcast
A0 calendar davs prior to a holidayv. Inchpible Fimployees (which

imeludes. but is not limied to. High School, College and Graduate

Interns and On-Call imployvees)y are not cligible for pay on
holidays not worked. Compensation will be on a pro-rata basis as

delined i Scetion VIR S by and up to a tull-time sehedule.

Incligible Employees shall il required to swork on a holiday. be
paid at the overtime rate ol pay in addition to holiday pay. il

applicable.

b. ligible Emplovees: Holidays for [ligible mplovees shall he
handled as Tollows:

(1) Fmployees on a Monday Through Friday Work
Schedule: When a holiday talls on a Sundav, the following

Monday will be considered the holiday. When a holiday

;
;

[ "
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@

(3)

4

falls on Saturday, the preceding Iriday will be considercd
the holiday.

Employees Working in a2 Seven Day Operation: When
the actual holiday falls on a Saturday or Sunday, the actual
holiday will be considered “the official holiday™ for those
Employees scheduled to work that day, not the designated
holiday date on the preceding Friday or following Monday.

Full-Time Employees: [f the holiday cannot be scheduled
as a day off, any other day within the pay period may be
scheduled as a day off. Voluntary Paid Time Off day may
not be taken until the holiday has been taken. The holiday
hours paid shall be based on the Employee’s normal work
schedule and will not exceed one regular work day.

Non-Exempt Employces shall receive overtime
compensation for the number of hours they are required to
work in addition to holiday pay at their rcgular rate of pay.

Days off in lieu of holidays shall not be carried over into
other pay periods.

If the holiday falls on a Non-Exempt Employee’s day olf
and another day off within the holiday pay period cannot be
scheduled, the employee will receive a straight-time pay
cash-out of the holiday basced on the Employee’s normal
schedule.

1f a day off within the holiday pay period cannot be
scheduled, Exempt Employees will receive straight-time
pay up to their full-time schedule and may take an
“awarded time” day off within three months of the holiday
that was worked.

Part-Time Employces: Part-Timc Employees may receive
compensation for the holidays on a pro rata basis of a {ull-
time schedule; t.c., a 22.5 -hour Employec may receive pay
for 60% of the holiday hours provided, or 4.5 hours per
holiday. When the number of hours worked varies each
week, an average based on the most recent four-week
period or a proportionate number of hours based on a
predetermined schedule is used to determine the holiday
pay.

Part-Time Employecs. cither exempt or non-exempt, who
receive paid holiday hours on a pro-rata basis, may take off
one of their regularly scheduled work days and cither make
up the hours shortfall through PTO or work a partial day.

- 14 -




The number ot hours worked by o part time exempt

Fimployee when added to any pro-rated holiday hours may
nol exceed the number of repularly scheduted hours for a
regular pay period.,

I the holiday cannot be scheduled as a day off, any other
day within the pay period may be scheduled as a day ofT.
Voluntary Paid Time Off day may not be taken until the

holidav has been taken, "I'he holiday hours patd shatl be

based on the Fmplovee s normal waork schedule and will
notexceed one regular work day,

Dayvs oft i licu of holidavs shall not be carried over into

other pay periods.

If the holiday falls on a non-exempt mplovee™s day of
and another day ofTwithin the hohiday pay period cannot
scheduled. the -mployee will receive a straight-time pay

=
(97

cash-oul ol the holiday based on the 'mplovee's normal
schedule.

[ a dav offwithin the holiday pay period cannot be
schedulea. Exempt Emplovees will reecive strateht time
pay up Lo thewr full-time schedule and may take an
“awarded time”™ dav ol within three months of the holiday

that was worked.

() Terminating Employees: A terminating imployee whose
normal last day on the payvroll s a Port-destgnated holiday.
shall reccive the holiday pay if the Fmployee worked a full
shilt or used an cquivalent amount of IO the work day
prior o the holiday.

(0) Employees on Approved Leaves: Emplovees on unpaid
cave ol absence or on disability feave which consututes
o L1-OFE Plan One
disabilitv leave. Tong-term disabihty Teave. and duty-

inactive status such as but not hmitec

disability lcave (workers' compensation). arc not chgible
for holiday pay. Towever, to the extent that extended
iness supplements arc being paid during the holiday wecek
and for a day or more immediately preceding or following
the holiday. pro rata holiday pay does apply.

. . . . I
Fligible and DRS-retired Fmployees authorized to return Lo |
work from an approved leave without pay on the next ;

G

scheduled work shitt atter a holidav(sy shall reectve pay tor
the holbidavis) within timies stated i this Resoluton,

[“hatble and DRS-retired Fmployvees who begin an
cd work

TR T g

authorized leave without pay on the next schedu




shift after a holiday(s) shall receive pay for the holiday(s)
within limits stated in this Resolution.

C. Benefits Provided Eligible and DRS-retired Employees:

1. Retirement: Employees (other than DRS-retired Employees receiving a
pension from any State of Washington IDRS pension plan) will become
members of the Washington Public Employees' Retirement System
(PIERS) from date of employment if they are hired in an eligible position
and are cligiblc for membership as defined in RCW 41.40. Fire fighter
and Police management personnel, if eligible under RCW 41,26, become
members of the Washington Law Enforcement Officers' and Fire Fighters'
Retirement System (1LEOFY),  Refer to appropriate retirement
membership handbooks for differcnces between PERS Plans 1, 2 and 3.

Eligible Employecs hired in otherwise eligible positions under

RCW 41.40, who arc excluded {rom membership in PERS because of non-
citizen, nonresident status, may be provided from date ol employment with
an individual pension or annuity arrangement which will provide benefits
similar to thosc provided under PERS, Plan T'wo. ‘The Port Auditor is
authorized to exccute any and all documents and to take any and all action
necessary Lo implement such an arrangement.

Partial scrvice credit will be granted to members of PERS working in
eligible positions less than "threshold™ hours. In PERS 1 this means that
I‘mployces who are compensated for less than 70 hours in one month will
receive 1/4 month service credit for that month. Under PTERS 2 and 3,
i‘mployces who are compensated for at least 70 hours in onc month, but
less than 90 hours, will receive 1/2 month service credit. PERS 2 and 3
Employecs will receive 1/4 month service credit if they compensated for
less than 70 hours but more than zero hours in a month.

2. Compensated Leave: Sec Port Policy HR-5, L.ecave Procedure and the
addendum to Port Policy HR-5, Leave [or provisions covering all forms of
paid and unpaid leave.

a. Civic Duty Lcave:

() Jury Duty: An Eligible or DRS-retired Employee who
serves on jury duty shall receive full regilar compensation
less any compensation (excluding milcage and meals paid
by the court) received for such scrvice during the period of
leave.

(2) Subpocnaed Witness Leave: When an Eligible or DRS-
retired Employee is subpocenaed as a witness under
circumstances which are determined by Human Resources
and Dcvelopment Management to be related to or involve

- 16 -
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the Port. the same pav conditiaons histed tor jury duty shall ;

apply. .

r

;

. . e . . N '

h. Fxtended THness (1) Feave: Eligible and DRS-retired Emploveces ‘

shall receive ixtended THness leave aceruals as tollows:

Fligible and DRS-retived Emplovees shall accrue Bl lcave at the

rate of 0.02508 hour per stravohi-time hour paid. The aceraals ;

shalt commence from the date ol ecmaplovment and shall not exceed

the equivalent of 6 work davs per vear. Ll eave shall be used only

as permitted by the TTR-S Teave Procedure and THIR-Y Teave

O

Addendum.

Fxempt Fiaployvees who work lTess than their regulavly seheduled

hours in a pay pertod shall use Ll for situations thar are consistent
with the provisions of this scetion, E

Upon termination or retirement immediately following live
complete years ol active employment in a cantinuous period of

cmplovment with the Port of Scattle. quahihied Emplovees shall be

compensated for SO% of thetrunused L Teave at the rate ol pay at

termination. :

[0 the case ol arcgular Employed's death, a lamp sum pavinent ;

cquivalent to 0% of unused 1 lcave at the rate of pav i the e 3

ol the implovee's death shall be pard o the Timplovee's hew or

estate. as appropriate. provided the smplovee had complered five : E

complete years ol active emplovnient in a continuous period ol :

cmplovment with the Port ol Scattle. i
C. Long-Term Sick [Leave Account: Bmployees. other than LLEOTT _
Plan [ firchighters. who had sick Teave accounts greater than 60 C
days prior to Junc 24, 1984, may he cligible 1o use sick leave in g
.

their Tong-term sick Teave account. Withdrawals [rom that account ;
may be made only in the event ol a long-term ilIness which

exhausts that Fmplovee's extended iliness account. or in the event

animmediate Tamily member as delmed above sullers a sertons

tliness which requires the fmployee 1o be absent four or more

days. Sce Port Poliey HR-Y. Teave
term sick leave is not payable at termmation.,

rocedure for detals, [ong-

d. Bercavement Leave: Bereavement Leave shall only be used as
permitted by Port Policy HR-S. [L.cave Procedure. Such leave
shall not resull in compensation Tor more than the number of
hours i any normal workweek.

C. Paid Time O (P10):

() Scheduling oF PO At any iime after the suceess i
completion of the six-month probationary perod. Flhigible

17 -




and DRS-retired Employees may request and use PTO in
accordance with Port Policy, 1IR-5 lLeave Procedure and
the addendum to Port Policy, HR-S Leave.

l:xempt LEmployecs who work less than their regularly
scheduled hours in a pay period shall use PTO for situations

that arc consistent with the provisions of this section.

(2)  Limits on Accumulating PTO:

(a) Employees Hired Before 12/20/98: P'TO
accumulation shall be Iimited to 2,000 hours
cffective January 1, 1999, The limit will decreasc
by 100 hours cach successive January until January
2014, when it will decrease from 600 to 480 hours.
The limit for 2009 is 1,000 hours.

Balances over the limit will be cashed out at a 100%
rate during the 1irst pay period of the payroll year.
Accruals over the limit will be cashed out quarterly,

(b)  Employees llired On or After 12/20/98: P10
accumulation shall be limited to 480 hours.
Accruals will cease when the limit is reached and
will resume only when the balance is below 480
hours.

3) Rates of Accrual: Eligible and DRS-retired Employees
shall receive PT'O accruals based upon a pro rata share of a
full-time work schedule. PTO is carned as follows:

(a) 19.6 Days PTO: Based on the first day of
employment {rom the first full month to and
including the thirty-sixth full month of continuous
employment, Eligible and DRS-retired Employees
shall accrue PTO at the rate of .07538 hours per
straight-time hour paid (.07538 x 1950 annual hours
= 147.0 hours; .07538 x 2080 annual hours = 156.8
hours).

(b) 24.6 Days PTO: From the thirty-seventh full month
to and including the cighty-lourth full month of
continuous cmployment, Eligible and DRS-retired
Employees shall accrue PTO at the rate of .09462
hours per straight-time hour paid (.09462 x 1950
annual hours = 184.5 hours; .09462 x 2080 annual
hours = 196.8 hours).

©) 27.1 Days P1O: From the cighty-fifth {ull month to
and including the one-hundred thirty-sccond full
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month of continuous coplovment. ligible and
DRS-retired mployees shall acerue PTO at the vate
of 10423 havrs per straight-time hour paid ¢ 0423
NCTOSO annual hours 203 3 hours: 10423 x 2080
annual hours  210.8 hours).

(d) 20.6 Days PTO: After complcetion of'¢
of continuouns caployment starting with ihe one

1. Lhigible and DRS-

accruce PTO at the rate of

CVeN years

hundred thirty-third mont

retired emplovees shal
A T385 hours stranght-time hour paid ((11385 X
19530 annual hours — 222.0 hours: 11385 X 2080
annual hours — 236.8 hours).

(-H Cash Out Option: Emplovees mav cash our PTO the
under procedures detatled in Port Policy TR 1 cave

!
|
!
Procedure. |
|
|
|
|

—
o4

Pavment for Accrued PTO at Termination: Uipon

termination, Eligible and DRS-retived imployeces shall
receive compensation at 100% value in hicu of unused
accrued PTO. Paid time oftf may be cashed out. used as |
service time after the last day worked. or taken in a ‘
combimation of cash and service time al the current rate ol ’
pay. A Prabationary Implovee who terminates active
ciiplovment before satistactorily completing the
prohationary period is mchigible 1o receve compensation
tor accrued PTO.

(0) Payment for Accrued PTO upon Death: [n the case ol a

repular Fimplovee's death, a fump sum payment for payable

amounts of unuscd PTO shall be paid to the mployece's
heir or cstate. as appropriate. provided the Employee had
satuishied the probationary period immediately preceding

death.

Awarded Time: The awarding of time to Iixempt imployees s at
management’s discrction within the guidehnes provided m Port

Policy TTR-5. .cave Pracedure. Awarded time is not convertible to

cash and is not awarded on an hour-tor-hour basis. "I'he sole
exception is if an exempt Fployee must work on a haliday, he or
she may be granted an cquivalent “awarded tme™ day ol licu ol
the holiday within three months of the holiday worked. Awarded
Time may not be taken after the last worked dav.

[iN S
procedures outlined in Port Policy HR-5. T.cave Procedure.

wared Leave: Ona voluntary basts and in accordance with

Emplovees may donate acerued PTO and EL hours 1o benelit other
Fmplovees who are sulfering Irom an extraordinary or severe
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illness, injury, impairment, or physical or mental condition which
has caused, or is likely to causc, the Employee to take leave
without pay or terminate his or her employment. Donated leave is
not “carncd” by the recipient and thercfore does not earn the
Employee service credits for pension calculations.

h. The Family Care Act (FCA) 0f2002: The FCA gives Employees
in the State ol Washington the right to use Extended lllness or
Paid Time Off to care for an ill child or a scriously ill family
member, FCA Leave cannot be used on an unpaid basis.
Procedures arc outlined in the addendum to the Port Policy 11R-5,
[.cave.

Family and Medical Leave Act (FMLA) 01 1993: The 'MLA gives
cligible Employces the right to 1ake paid or unpaid leave lor a period of up
to 12 workweeks in any 12 months for certain family and medical reasons.

(OS]

Additional information about eligibility requirements and leave procedurcs
are outlined in the addendum to Port Policy, IR-35, Lcaves.

4, Insurance Benefits: Covcerages listed in Sections a, b, d, € and I below
apply to Lligible and DRS-retired Employces as defined in Section 1. For
purposes of medical and dental insurance benetits as detailed in a., b., and
f. below, Port Commissioners may elect to be included in the definition of
Eligible Employce or they may elect reimbursement by the Port for their
medical and dental insurance premiums at a cost not to ‘excced that
provided for Port Employees.

For purposes of life insurance benefits as detailed in Life Insurance, Port
Commissioners are included in the definition of Eligible [Employee. Tor
purposes of optional Employce-paid accident insurance, Port
Commissioners are included in the definition of Lligible Employce.

Fmployces may be required to pay all or a portion of the insurance
premiums. limployces are responsible for notifying the Port by an
approved enrollment method of their eligible dependents. Any extra costs
associated with a lack ol notilication shall be the Employee's
responsibility.

The Port retaing the right to modify or terminate insurance bencftits and/or
to modify the cost charged to Employees or dependents for such coverage.

a. Medical Insurance for Employees or Commissioners: On the first
ol'the month following date of hire, [iligible and DRS-retired
Employeces shall be cligible for surgical, hospital, and major
medical insurance coverage. Port Commissioners who so elect
shall receive these benefits on the first of the month following onc
calendar month as a Port Commissioncr. This insurance benefit
shall be provided in such amounts and in such manner as arc
established in contracts with insurance companies and/or agencies
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selected by the Port o provide such benelits. There shall be a

choice ol at least two medical‘health insurance plans frony which

Fmployees as well as Commussioners who so clect may choosce.

) NMedical Insurance Tor Dependents: On the first of the manth
following date ol hire. Hligible and DRS-retived 'mplovees shall
he cligible for surgical. hospital. and major medical isurance
coverage for their eligible dependents. Port Commissioncers who
so cleet shall reecive these beneiits tor their dependents on the irst
of the month following one calendar month as a Part
Comnmissioner.

Dependents are defined as the Fmployee's spouse or domestic
partner and the child or children of the Eiplovee andror the
Fiployee's spouse or domestic pariner (under the ape ol 25 unless
disabled). The cligibtlits and other conditions ol coverage are

p—

estabhished between the Port and the msurance compinies ot

apencies seiected 1o provide such henelits, Coverape for

dependents shall be provided by the same medical insurance plan

which the omployee or Commissioner has chosen. implovee
premiwm costs shall be by pavreoll deduction,

It no case shall the Port he responsibic tor more than two regular
adult premiums (Employee and spouse or domestic partner) for an
Fmplovee's Tanuly unit.

remium Rermbursement for Port
cet rermbursement by :

C. Medical [nsurance
Comnussioners: Port Commissioners may ¢

the Port for medical surance premims for themselves and for

cndar month as a

chythle dependents after one full ca ;
Comnussioner. Remmbursenment may not exceed the maximum E
premum for the most costly plan provided by the Port for
Fplovees with similar family member coverage.

d. Life Insurance: On the first of the month following date ol hire. :
Fligible and DRS-retived Employvees and their chigible dependents

shall receive hife insurance benelits in such amounts and in such
manncr as are provided in contracts with msurance companics or
apencics selected by the Part to provide such benelits,
¢ Long-Term Disabitity Insurance: On the st ol the month
tollowing date of hirve. Fligible and DRS-retired Tmplovees shatl
be covered Tor long-term disability insurance in such amouunts and
m such manner as the Port has established sith isarance
companics or agencics providing such benelits.

Dental Insurance: On the Best of the month tolloswing date ol hire,

> and DRS-retired Fplovees and therr eligible dependents

I<ligib
shall be clipible for dental insurance coverage. Dependents are
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defined in b., above. Port Commissioners may clect to enroll
themselves and their eligible dependents in the Port's group dental
plan on a one time only basis afier one calendar month as a Port
Commissioner and shall remain on the group dental plan until the
Commissioner no longer acts as a Port Commissioner. The
cligibility and other conditions of coverage are established with the
insurance company or agency selected by the Port to provide such
benefits.

). Dental Insurance Premium Reimburscment for Port

Commissioners: Port Commissioners may ¢lect reimbursement by
the Port {or their dental insurance premiums and for the premiums
of their cligible dependents afler one full calendar month as a
Commissioner. Reimbursement may not exceed the maximum
premium for the most costly plan provided by the Port for
Employees with similar family member coverage.

IX. ADMINISTRATION OF VOLUNTARY SEPARATION PROGRAMS

The Chiel Lixecutive Ofticer is authorized to establish and implement Voluntary
Separation Programs as necded, and amend benefits provided for in the Salary and Benefit
Resolution as necessary (o exceute the provisions of any Voluntary Separation Program. The
Commission shall be notificd of any amendments to benelits prior to implementation of any
Voluntary Scparation Program,

X. EFFECTIVE DATE

THI1S RESOLUTION shall be eflective January 1, 2009 through December 31, 2009.
The Chict Lixecutive Officer is authorized to take nccessary action to make all terms, provisions,
and conditions contained herein effective as of January 1, 2009. Notwithstanding the foregoing,
the Port reserves the right to antend or terminate any Employee welfare benefit plan and/or salary

practice.

The intent of this resolution is 1o admimster pay and benefits in accordance with State
and I'ederal law. Should any part of this resolution require a change to pay or benefit
administration practices by rcason of any existing or subscquently cnacted legislation such
change(s) will be incorporated without the need to amend this Resolution.

BE T FURTHER RESOLVED that all prior resolutions dealing with these subject
matters, including but not limited to Resolution No.3592, are hercby repealed.
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ADOPTED by the Port Commission of the Port ol Scattle this \jUJUul Z%) 2004
and duly authenticaied inopen session by the signatures ol the Commissioners voting in Lavaor
thereol and the scal of the Commuission., ’
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