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JWSOLUTION NO. 3291. AS AMENDED 

i .. 
~ 

A RESOLUTION of the Commission of the Port of Seattle 
Establishmg Positions, Classifications, Salaries, 
Allowances and Adjustments for Port Salaned 
Positions, Authorizing and Establishing 
Conditions in Connection with the Following 
Benefits. Soctd Secunty, Industrial Insurance, 
Unemployment Compensation, Military Leave; 
Retirement; Compensated Leave, Inc!dding Civic 
Duty, Bereavement Leave, Holidays, Paid Time 
Qmxtended Illness Leave, Shared Leave, and 
Awarded Time, Insurance Benefits, Including 
Medrcal, Dental, Life and Long-Term Disability, 
and Authomng this Resohon to be Effectwe on 
December 20,1998 and Repealing all Pnor 
Resoluhons Dealing wth the Same Subject, 
Including Resolution No. 3261, As Amended. 

BE IT RESOLVED by the Port Comssion  of the Port of Seattle as follows: 

1. ESTABLISHING POSITIONS, CLASSIFICATIONS, AND SALARY RATES AND 
RANGES 

There are hereby established the follomg clawificaplons and gnuled salary ranges for all 

salaned positions of the Port of Seattle. 

A All salaried positsons shall be 

rlnssrfied according to cntena of the federal Fair Labor Standards Act as either exempt or 

nonexemptt, 

B v. All salaried psiQons shall be classified and gredcd 

according to their relative skill requirements. nspcnsibilitses, and other facton as explained m 

Section I1 Each salaried position will have a salary range ttmt corresponds to its grade. Grades 

and salary w g e s  for 1W will ba as follows. 
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PORT OF SEATTLE 
GRADED SALARY RANGE STRUCTURE 

3% Range Adjustment Effective January 1, IS99 

Minlmvm 
141,420 
120,600 
114,324 
108.360 
192.648 
97.224 
92,040 
87,*44 
82.440 
77,976 
73,704 
69,660 
65,820 
62,136 
58,632 
55.320 
52,140 
49,116 
46.224 
43,488 
40,860 
38,376 

34,416 
32,940 
31,512 
30,180 
2b.908 
27.672 
28,508 
25,416 
24,360 

23,352 
22.392 
2 1,480 
20,616 
19,800 
19,008 
18.252 
17,544 
16,8772 
18,224 
15,588 

176.772 
150,756 
142,908 
135,444 
128,316 
121,524 
1 15,056 
108,924 
103,044 
97,464 
92,136 
87,072 
82,272 
~1,676 
73,298 
69.144 
65,172 
61,392 
57,780 
54.360 
51,072 
47,976 
45.000 
43,020 
41,)72 

37,728 
36,132 
34,596 

33,132 
3 1,776 
30,456 
29,184 
27,996 
26,844 
25.776 
24,744 
23,760 
22,612 
21,024 
21.096 
20,280 
19,488 

39,396 

212,124 
180,912 
171,492 
162,528 
153,984 
145,824 
138.072 
130,704 
123,648 
116,952 
110.588 
104.484 
98,724 
93.216 
87,960 
82,988 
78,204 
73.668 
69,336 
65,232 
61,284 
57,576 

54,m 
51,624 
49.404 
47,280 
45,276 
43,356 
41,520 
39,768 
38,136 
36,552 
35,016 
33,600 
32,208 
30,036 
29,688 
28,512 
27,372 
26,304 
25,320 
24,336 
23,388 

2 

flinlmum 
11,785 
10,050 
9,527 
9,030 
8,554 

8,102 
7,670 
7,262 
6,870 
6>498 
S,142 
5,805 

5,485 
5,178 
4,886 
4,610 
4,345 
4,093 
3,852 
3.624 
3,405 
3,198 
3 .00  

2,888 
2,745 
2,628 
2.515 
2,409 
2.305 
2,208 
2.118 
2,030 
1,946 

1,866 
1,790 
1,718 
1,650 

1,581 
1,521 
1,462 
1,498 
1,352 
1,299 

MidDoint 
14,731 
12,563 
i i ,909 
11,287 
10,693 
10,127 
9,588 
9,077 
8,587 
8,122 
7,678 
7,256 
6,856 
6,473 
6,108 
5,762 
5,431 
5.116 
4,815 
4.530 
4,256 
3,998 
3.750 
3,585 
3,431 
3,283 
3,144 
3,011 
2,883 
2,761 
2,648 
2.538 
2,432 
2,333 
2,237 
2,148 
2,062 

1,980 
1,901 
1,827 
1,758 
1,6W 
1,624 

flaxlmum 
17,677 
15,076 
14.291 
13,544 
12,832 
12,152 
11.506 
10,892 
10,304 
9,746 
9,214 
8,707 
8,227 
7,768 
7,330 
6,954 
6,517 
6,139 
5,778 
5.436 
5,107 
4,798 
4,500 
4,302 
4,117 
3,940 
3,773 
3,613 
3,460 
3,313 
3,118 
3,046 
2,918 
2,800 
2,664 
2,578 
2,474 
2,376 
2,281 
2,192 
2,110 
2,028 
1,949 
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Section 1. (Coot'd.) 

C &&gv Rates. Ranges. and A llowances for N o n - d e d  P o w  * Salaryrates, 
ranges, and a provision for a special allowance have been developed for non-graded positions: 

1. J a m  R-l StaffP oations. 

a salarv Ra tes No salary ranges are set for Japan regional staff. See 
Exhibit A for payroll limitation. 

E b x L @ L ! !  A i h w l L  e. In addition to salary, the Executive 
Director is authorized to provide direct payment or supplement for 
housing, transportation to and from assignments for employees, 
their families, and required personal effects, transportation and 
travel costs for employees and their spouse for annual trtllning and 
consultation, and other similar costs w d  by United States 
businesses to personnel assigned to overseas posts. 

Student Heloer or International Intern Positlow Salary rates and 
employment conditions for students or foreign tra~nees employed under 
special work study or foreign exchange programs shall be determined by 
People Programs staff based primmly upon the prevailing rates of pay and 
other conditions established by the program's sponsors Such 
compensation may be disbursed directly for housing subsistence, etc , for 
administrative convenience 

Gf&&f.hWln C W .  M u t v  Ch ief of Pol ice. Assi- 
No sslary ranges are established for these positions 

b 

2 

3 

D zed R o s M  BS&A.QIXL& Sa larv Rates and C.9 
Exhibit A or salary rates and/or ranges may be amended by either ordinary motion approved by 
the Cornmission at any regular or special msetlng or by the Exccutlve Director wher. the c h g e s  
are the result of provisions contamed in this Resolution 

11. ESTABUSMMENT AND ADMINISTRATION OF POSZTiON EVALUATSON 
SYSTEM 

It is the policy of tlie Commission to pay Port employees based on prevailing salary 
levels whin appropriate geographic markets It 13 also the policy of the Commission to 
establish ajob evaluatlon system which evaluates the mental, physicd and social requirements, 
work environment and accountability ofeach position The position evaluation system shall be 
administered by People Programs Management under the supervision of the Executive Director 
Thc prevailing salary levels and the results of the position evaluation system shall be considered 
in determining the appropnate grade for each position Each position authonzd in Exlubit A has 
been ewluated via the position evalwtion system, except those noted in Section I C , and each 
evaluated position has becn ass~gned 3 grade related to the salary range structure set forth in 
Section 1 9 People Programs staff shall, on an on-going basis, evaluate new positnons and 
reevaluate existing authond positions, taking into account any change in mental, physical or 
social requirements. eic , which could result in placement in a different salary grade and range 
The Executive Director ahall have the final approval nuthonty for all position evaluations end 
title changes except for that of the Executive Director This authority shall include ncvaluation 
of existing positions and establishment and evaluation of new positions if hnding for such new 
positions has k n  approved through the budgetary process. 

111. FILLING VACANT POSITIONS AND TRANSFERRING POSlTlONS AND/OR 
EMPLOYEES 

A The Executive Director is hereby autkorrzed to m m t  and 
til l  authonzed positions (except that of Executive Director) up to the fuil-timequivalent number 
of positions authonzed and to sct salanes withiin tlx salary grade ranges 85 outlined below. Total 
Port salaned positions shall not exceed the total of numbers a u t h o n d  in the budget, except the 

- 3 -  
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Executive Director IS authonzed to fill up to 10% additional positions. provided that funding is 
available in the Commission-approved budget Also, pnor to termination or retirement of 
employees where overlap is clearly essential for effective continuity, the Executive Director may 
authorize filling an extra position to provide for a transition penod To promote organizational 
efficiency, the Executive Director may authonze transfers of positions and/or employees from 
one work unit to another The Executive Director may cany out reorganmtion of functions, 
work units, and staff assignments The Executive Director may authonze nontompetitive 
placement in selected circumstances 

B Selection Cntena Selections of appointees for new hires, transfers, or promotion 
shall to the extent feasible conform to current position evaluation cntena developed in the 
position specifications for each authonzed position, however, in the paramount interest of 
developing a strong personnel base, People Programs Management shall ensure that 
consideration be given to equivalent education, expenence, special abilities or job knowledge in 
lieu of that provided in position specifications 

- C Settrne Salanes. Authonzations for setting salanes of hires and transfers are 
provided as follows 

B 

2 

1 Hires. Though salanes shall normally be set between the minimum and 
midpoint of the salary range for hires, under special conditions People 
Programs management may authonze a salary above midpoint of the 
salary range for appointees or hires possessing special qualifications or 
exceptional expenence. 

2 Jk3Esh 

a Promotional Transfers See Section V B 

b &gi~naI Transferg In the case of tramfen to or from distant 
locahons, the employee’s salary level may be adjusted in 
accordance wth diffenng cost-of-living factors and other 
conditions 

c p Upon mutual agreement 
and in coordination with People P r o p n s  Staff, managers may 
auth0riz.e interdepartmental transfers of employees for thc purposes 
of cross triuning, debelopment, and the fulfillment of organization 
goals In such instances, the same htle and salary range may be 
mantamed dunng the transfer 

IV. DEFINITIONS OF EMPLOYMENT STATUS 
t ’  

A & Emo lovee is anyone who performs personal servi~es for the Port in a 
designated eligible or ineligible Port position No sub-classes arc included in this definition, 
such a employes of temporary agencies or mdependent contractors. 

! ’  

B -le E m o h  is a full-lime (B.l ) or part-time (R 2 ) employee hind for 
an indefinite duration and assigned to an “cligible” positron An “eligible” position is one that 
normally requires five or more calendar months of PERS creditable service in at least two out of 
every three years Until n new hire or rehire successfully completes the six-nonth probationary 
period, the employee is considered to be a “probahonwy employee ’ i 

1 An Elinible Full-Time Em- is one who is regularly scMded as 
described above for 75 or 80 hours of work per bi-weekly pay penod 

2 is one who is regularly scheduled to 
work at leest 90 hours per calendar month (21 hours per week) 
Idefinitely, but less than full-time as exp!aid above 

C p a s  follows (in accordance wth laws 
pertaining to the State retirement systeni): 

- 4 -  
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5 
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DETERMINATION OF WETHER A POSITION QUALIFIES FOR "INELIGIBLE" 
STATUS MUST BE MADE WITPI PEOPLE PROGRAMS BEFORE A TEMPORARY 
POSITION MAY BE FILLED. EMPLOYMENT STATUS O? PORT POSITIONS 
MUST BE IN CONFORMANCE WITH WASHINGTON STATE RETIREMENT 
LAWS 

1. Ineligible . Applies only to those hmd in a position scheduled to 
end within four calendar months of full-time employment or part-time of 
70 or more hours per month Ineligible limited status must end no later 
than the end of the fourth calendar month 

lnelinible Extended or Inelieible On-call Applies to those hired to work 
less than 70 hours a calendar month in an on-call assignment or for an 
extended specified duration, or those hired to work 70 or more hours a 
calendar month m up to four or less calendar months withn each 
12-month penod. In order to retam ineligible status for an extended 
penod, compensated hours must be less than 70 per month in at l a s t  8 of 
every 12 calendar months worked 

2 

3 Student Interns 

a Domestic Student Interns may be allowed to work full-time for up 
to 12 months SPJdents whose mternship extends beyond 
12 months must have their compensated hours less than 70 per 
month in at least 8 of every 12 calendar months worked after the 
first year 

International Intang are limited to the Same hire restrictions as for 
domestic student interns 

b 

C applies to all mterns. 

Endinn of Inell- : Employees must be terminated Nrhen or 
before time limits are reached for ineligible status explained above; except 
as necessary to address cntical and immediate Port needs. See conditions 
in 5 , next 

Conversion From he I m i b l r f i m b l c  S W  . If an employte i s  hired 
into an ineligible position but conditions change and the Port later 
determines the position to be eligible under definitions, PERS membership 
wlll be required of the employee beginning from the date the Port 
determines the positron to be eligible If the Department of Retirement 
Systems determines that an eligible position should have been considered 
eligible, then PERS membership wdl he required of the employee 
retroactive to the first day of eligibility 

4. 

* .  5.  

D. t and Hat- n Control AFf rqu~res that no employee 
whatsoever be hired to work in the United States wthout the Port verifying proof of that 
employee's nght to work in the United States 

.. v . ESTABLISHMENT AND ADMYNISTRATION OF SAIAARIES, ALLOWANCES, 
AND ADJUSTMENTS 

The Commission hereby authorizes the following types of salary adjustments and 

A 

allowances: 

Probationaw S m .  Employees who are hind ut the mimmum of theu 
salary range and who have shown satisfactory work performance during their probationary 
penod (the first SIX months ofcontinuous employment as a new hire or rehire in an authomed, 
eligible position), as documented by application ofthe performance planning and qpmsal 
sysiem, are eligible to receive P probationary increase of 4% to 7% of their salary The mount  
of the probationary incrense should be reflective of the employee's performance d u h g  their 



probationary period If, however, the employee’s position is re-evaluated and reclassified during 
the probationary period, and an initial upgrade adjustment of 7% or more is granted, the 
employee is not eligible for a probationary increase. In this situation, a secondary upgrade 
adjustment may be considered wthin the guidelines established in Section B.2. Any 
probaticmary adjustment should be processed wthin two weeks of the employee’s satisfactory 
completion of their probationary period 

B Y ~ ~ r a d e  Adiustments 

I Initial Adiustment Initial adjustments are granted as a result of 
reclassifying or reevaluating an employee’s position Eligible employees 
may be granted an increase of up to 10%. Increases may be. greater than 
10% provided the new salary does not exceed the midpoint of the new 
salary range Salary adjustments, if any, should take into account 
appropnate salary and performame comparisons and the extent to which 
the incumbent qualifies to perform the higher level duties People 
Programs management must approve any recommended increases 
exceeding these amounts 

Secondary Adius+ment Port employees who are promoted to the 
minimum of a higher salary range may be granted secondary adjustments 
following the completion of six months in a new eligible position The 
amount may be up to 1OOh of an employee’s salary Secondary 
adjustments are not automatic and are made at the discretion of the 
manager based upon the employee‘s work performance in the new 
classification as documented h ~ ~ g h  application of the performance 
planning and appraisal system Secondary adjustments should be 
implemented within two weeks of the completion of six months in the new 
clessification 

Pav fo r Perfon-ce /Swcid Adiustment Program and Fund Administration The 
pay for performance program shall be administered under Port Policy HR-21. Salary 
Administration. The pay for pe:formance/special adjustment fund shall be established in an 
amount determined by the budget process and administered according to a plan approved by the 
Executive Director and tmplementcd by People Programs Management. subject to the followng 
provisions. 

2 

C 

I People Programs staff shall collect and analyze salary survey data. If 
s w e y  findings indicate the Port salary ranges or rates are not in proper 
alignment with appropnate markets, the Executive Director may, based on 
recommendation from People Programs, adjust salary ranges and/or rates 
10 align them with the appropnate market 

Salaned employees whose salary ranges are established in Exhibit A shall 
be eligible for pay for performance increases according to the Pay for 
Performance program guidelines. 

Pay for performance incxases for the Executive Director shall be 
approved by the President of the Port Commission adter consultmg with 
other Commission memkers The Execulive Direstor shall be entitled to 
the use ofa  dedicated Port vehicle 

The Executive Director may provide special salary adjustments for reasons 
such as the following (1) to alleviate salary compression betmen a 
supervisor and subordinate, (2) to reward employees who make a 
significant non-job-rtlated contribution to the Port, normally a situation in 
which the Port recognizes significant savings Special adjustments provide 
the Executive Director flexibility in ensuring appropnate compensation in 
circumstances which are not othenvlse addressed in Port salary 
administration policies and procedms. 

2 

3 

4 

I 
I 
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D Admimsterine Salarv Increases or Allowances for Positions Wh ich Fall Outside 
Employees whose salanes fall below the adjusted minimum of the dary range for their 

position shall automatically receive an increase to the mimmum of the adjusted salary range 
Employees whose salaries are at or above the maximum of their salary range may be eligible for 
lump sum awards which do not increase base salary. 

E Temmrary Pay for Temaorarv Ass imen t s  An employee temporanly assigned 
for a penod of at least 30 calendar days to a position unth a higher classification may receive a 
temporary reclassification adjustment to the minimum of the higher salary range, or up to 10% of 
their base salary. These adjustments wdl be. processed after the 30-calendar day period and wdl 
be retroactive to the first day in the temporary assignment In no case s M l  the temporary 
reclassification adjustment result in a salary which exceeds the maximum of the d a r y  range of 
the higher classification 

F Foreien Language Premium. The Port of Seattle shall provide a foreign language 
premium in the amount of $20 per hour for translation services rendered Payment shall be made 
to eligible employees who are fluent in foreign language@) and dialect(s) spoken by those with 
whom the Port does business. Such payment shall be made in those cases where employees 
directly assist the Port w~tb translation services and where the employee's normal duties do not 
require foreign language proficiency 

G Pavment for Relocation Costs People Programs Management shall be 
responsihle for procedures whch allow payment for relocabon costs for exempt employees in 
regional positions who cue assigned to a new location, and new exempt employees who are 
required to relocate to accept Port employment 

VI. ADMIN!STRATTON OF PAX PRACTICES 

A go- of SaIm Rates : To convert monthly safanes to annual salanes, 
multiply the monthly salary by 12 To convert monthly salwes to hourly rates, calculate the 
annua1 salary, divide it b l  26 (pay penods), mid then divide it by the number of hours in the pay 
period (either 75 or 80) 

B &*Work Schedules for Full-Timc Emdoveeq Normal fiill-time work 
scheduies are made up of either 75 or 80 hour bi-weekly pay penods Managers are authorized 
to approve alternative shift arra:igements when deemed in the best interests of operatirig 
efficiency Paid time off, extended illness, and. bereavement leave, holiday pay, etc.. unll be 
dctcmiined by the employee's schedule for that specific day 

C The following terminology shall be used in this section and 
Section VI1 C 3. Holidays "an employee's Saturday" shall indicate the sixth day and "an 
employee's Sunday" %hall indicate the seventh day in a full-time work week, regardless of the 
actual first and last day of a f n e  consecutive-day work week This definition applies to overtime 
determinations only and in no way alters the defined Port payroll week which begins at 
12 01 a m Sunday and ends at midnight Saturday 

I OvertJme Employees in nonexempt classifications shall receive overtime 
compensation at the rate of one and one-half times the stmght-time hourly 
rate of pay for work performed over and above a full-tune regularly 
scheduled workshift (see C above) or work week. as the cass may be 
When required to work, overtime shall be paid for all work performed on 
"an employee's Saturday." "an employee's Sunday," and on a holiday to 
the extent provrded in Secbon VI1 C 3 , Holiday In no case shall 
overtime compensation be duplicated or pyramided. Overtime pay wlll be 
based on the rate the employee would have received, including any shift 
differential, if the need for overtime had not b.wme ewdent. Ttus wll 
apply to time worked either before or after a regularly scheduled shift. 

Shift Diff- t All nonexempt employees shall receive a shft 
differmiid of 7 5% over their regular salary when required to work Swng 
Shift and IO?h over their regular salay when required to work Graveyard 
Shift S w g  Shift shall be a full-time -~ork shift whch ends between 

2 



10.30 p.m and 2.00 a.m., Graveyard Shift shall be a full-time work shift 
which ends later than 2 00 a m 

If management has approved attendance at a meeting or traimng session 
conducted dunng the day shift that is compensable to the employee, the 
employee’s shift differential mll be maintamxi. 

VII. ADMINISTRATION OF BENEFIT PROCRAM 

A Authonzation to Amend Benefit P r o m  The Executive Director is authonzed 
to amend benefits as necessary to comply mth any changes in statutory requrements 

B Basic Beiiefits Provided for All Salaned Emdoveeg (except as noted) beginning 
on date of employment: 

I Social Secuntv (FICA) Insurance. All salaned employees are covered by 
law under the Federal Insurance Contnbution Act (FICA) Employee and 
employer contnbutionsand the wage bsse shall be the amounts designated 
by law The Police and Fire Department non-graded, salaned management 
staff are covered under the Police and Fire Department FICA alternative 
plans 

2 Industnal insurance or Other Du tv Disabiliw Benefits. All Port 
employees except LEOFF. Plan One Firefinhters are covered bv the Port 
under its self-i&.und industrial insurance plan, which provides-the same 
coverage as the Statc Workers’ Compensaiion Act Certain other 
supplemental coverage for duty disability conditions only may be provided 
to protect the Port from contingent liability (I e., Longshore and Harbor 
Worken’ Act); to m e t  requirements of law. and/or to maintarn 
competitrvc protection levels for c-n employees or classification of 
employees. For example, use of accrued extended illness leave as a 
supplement to Workers’ Compensation is provided as established in Port 
Poiicy HR 5. Leaves 

.’ 7 . All Port employees residing in 
Washington State arc covered for unemployment compensation benefits 
mder the Washington State Emplqment Secunty Act Unemployment 
compensation coverage shall be provided for employees residing in other 
states t3 the extent that coverage 19 avadable and that Port employees arc 
eligible 

4 Leave With appmpnate military orders, employees called for 
active tmning duty in military reserve uuts shall be allowed up to filteen 
working &ys per Feded  fiscal year (October through September) of 
military leave as provided in and limited by RCW 38 40 060 

Compensation dunng the period of such a leave shall not exceed that 
which would be required to cover the number of hours regularly 
scheduled Time off for weekend dnlls does not n o d l y  constitute 
military leave, however, bme off without pay shall be allowed at the 
employee’s request 

C &&its Provided s’ 

I Employees will become members of the Waslungton Public 
Employees’ Retirement System (PERS) from date of employment if they 
are h i d  in an eligible position and arc cligible for m e m b e h p  as defied 
in RCW 41.40. Fire fighter and Police management personnel, if eligible 
under RCW 41 26. become members of the Washmgton Law Enforcement 
Officers' and Fin Fighters’ Retuemznt System (LWFF). In either system, 
employees who became memben pnar to October I ,  1977 are covered by 
”Plan One” and employees who became aembers on or after October I ,  

- 8 -  



i 
I / '  

E -  

i 

1977 are covered by "Plan Two" Refer to appropnate retirement 
membership handbooks for differences between Plan One and Plan Two. 

Eligible employees hred in othemse eligible posibons under 
RCW 41 40, who are excluded from membership in PERS because of non- 
citizen, nonresident status, may be provided from date of employment 
wth  an individual pension or annuity arrangement whch wll provide 
benefits similar to those pmvided under PERS, Plan Two The Port 
Auditor is authonzed to execute any and all documents and to take any 
and all acbon necessary to implement such an arrangement 

Partial service credit wdl be granted to members of PERS 1 and PERS 2 
working in eligible positions less than "threshold" hours In PERS 1 tfus 
means that employees who work less than 70 hours in one month wll 
receive 1/4 month service credit for that month Under PERS 2, 
employees who work at least 70 hours in one month, but less than 
90 hours. wll receive 1 0  month service credit PERS 2 employees wll 
receive 114 month service credit if they work less than 70 hours in a 
month 

Comuengted Lea ve. (See Port Policy HR-5, Leaves, for provisions 
covenng all forms of paid and unpaid leave Any employee seeking or 
requinng an unpiud leave of more than 30 calendar days must check 
prospectively with the benefits section regarding continuance of insurance 
coverages, etc ) 

2 

a C l V l C  Dutv Lea VC. 

(1) J-. An Eligible employee who SCNCS on jury duty 
shail receive full regular compensation less any 
compensation (excluding mileage and meals p d  by the 
court) received for such service during the penod of leave 

(2) Sub-need W i t n e m  When an clrgihle employee is 
subpoenaed as a witness under circumstances which are 
determined by People Programs Management to constitute 
Port duty. the same pay conditions listed for jury duty shall 
apply 

b Eligible salaned employees shall 
receive Extended Illness leave accruals as follows: 

Eligible employees shall accrue El leave at the rate of 0.02308 
hour per stnught-time hour ptud The accruals shall commence 
from the date of employment and shall not exceed the qwvalent o! 
6 workdays per year E1 leave accruals msy be used only from the 
third consecutive workday ofabsence due to illnew. injury or 
disability The first two days will be charged to PTO accounts. 
The excepbons are for hospitalization, workers compensation, or 
FMLAdesignated leave 

E1 lmve wdl be used only in instances of employee or immediate 
family member illness, injury or disability. Immediate f w i y  shall 
be defmed as spouse or domestic partner, and the parents or 
children of the employee. spouse or domesbc W c r  For the 
purposes of tius Resolution, a~ employec and a domestic partner 
must be wlling to declare that they. 1) share the same regular and 
permanent residence, 2) have a close personel relationdup, 3) aie 
jointly responsible for basic living expenses. 4) me not mamed to 
anyone; 5) are each 18 years of ape or older. 6)  are not related by 
blood closer than would bar mamage in the State of Wadlington, 
7) were nientally competent to consent to contract wken the 
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domestic partnership began, and 8) an each u s  sole life partmr 
and arc responsible for each other's common w e l h .  In special 
c i r c ~ c c s ,  Management may include othm in this definition. 
Management may at any time require a physician's statement to 
justify l ~ y c  of El leave. A physician's rclcase shall be required prior 
to the rctum to work by an employee who has s&& an absmce 
of longer than two weeks due to illness, surgery, or an accident or 
who has experienced hospitalization of any kind. 

Lonn-TW Skkh~ vc A m  . Employees, o k  than LEOFF 
Plan I firefighters, who had sick leave accounts gmtm than 60 
days prior to June 24,1984, may be elijyblc to use sick leave in 
they long-term sick leave account. Withdrawals from that account 
may be made only in the event of a long-term illness which 
exhausts that employee's extended illness munt, or in the event 
an immediate f m l y  m m ' k  as defined above &ers a serious 
illness which requires the employee to be absent four or morc days. 
See Port Folicy HR-5, Leaves, for detruls Long-term sick leave IS 
not payable at temunanon 

C. 

d. & nmt L e a s  : At the discretion of management and under 
the supemision of People Isrognrms Management, cmployca may 
receive from OM to five workmg days of leave per bereavement. 
Such leave shall not rcsult in compensation for more than the 
number of horn in any normal workweek Employees must have 
bcen employed for thitty or more days of unintcrmpt#i SCMCC and 
have suffered the loss by death of a member of thew inmediate 
fanuly as defined above. Bmavnnmt leave may also k gmtcd 
in the case of thc death of n sibling, gadparent or grandchild of 
the employee, spouse or domestic pnrm, or in thc caw of tbe 
dtath of a sibling's spouse or domestic psrtner. In special 
c i r c u m m  People Programs MpMgl*nent may include othcrs 
in this definition, Individual circumstances nroh DI the diJtanrc to 
the funeral a d  the extent of employee invohmunt with the 
arrangements forth deceased MI be considered in determining 
the number of days to be granted an mployea, atad whaRa the 
leave is taken consccutivtly. 

3. m: ( W s  section is effective from January 1,1999 through 
Decrrnber31.1999) Thc4ctcn holi&ysshallbcobsmadacco~ngto 
the condntions outlmed hcnin. whm lloMxcmpt employees M q d  
to work on a holiday, overtime pay shell apply wthin tht l i t s  ud 
conditions of this scction and those iiaed in Sation VI.C.1.. Bvtrtime. 



-- 

Normal Date of Observance for 
m ! d a v  sc hedule U S. Staff Holidays 
Fnday, January 1, 1999 New Yeafs Day 
Third Monday in January (1 8) Martin Luther King, Jr. Day 
Third Monday in February (15) Washington’s Birthday Observed 
Last Monday in May (31) Memorial Day 
Monday, July 5 Independence Day Holiday 

First Monday in September (6) Labor Day 
Fourth Thursday in November (25) Thanksgiving Day 
Fourth Friday in November (26) Day after Thanksgiving Day 
Friday, December 24 Chnstmas Holiday 
Monday, December 27 Portdesignated Floater in lieu of 

Lincoln’s Birthday 
Friday, December 3 1 New Year’s Holiday (This “1 lw 

holiday in 1999 will count as one 
of the normal 10 per year for the 
year 2000 New Year’s Day, 
2000, is a Saturday ) 

Employees worlung outside of the Umted States may observe the trarlltional 
holidays of the country in whch they are working. 

a Holidays for Full-Time and Part-Time Employees shall be handled 
as follows: 

(1) ‘day Work Schedu le. 

When a holiday falls on a Sunday, the followmg Monday 
will be considered the holiday. When a holiday falls on 
Saturday, the preceding Friday will be consided the 
holiday. 

If the holiday (or the alternate day whm applicable) cannot 
be scheduled BS a day off for an otherwise eligible 
employee, overtime compensation shall be p d  for the 
number of hours required to work on such a day in adhtion 
to holiday pay at the straight-hme rate--not to exceed the 
normally scheduled paid holiday hours up to a fbll-time 
day. In unusual cases, when scheduling of a day off in lieu 
of a holiday cannot be arranged for an individual employee 
according to the conktions as stated above, an altemte day 
offwitlun the immediate pay pnod may be approved. A 
voluntary Pad  Time Off day may not be taken until the 
holiday has been taken Days off m lieu of holidays shall 
not be carried over into other pay pen&. 

(2) Part-Tin~ E m a l o y ~ .  

m l e  oart-- may receive compensation for 
the holidays (ns specified in a. above) on a pro r&a basis of 
a full-time schedule, I e., a 22 5 -hour employee may 
receive pay for 60% of the holiday hours provided, or 4 5 
hours per holiday. When the number of hours worked 
vanes each week, an average based on the most recent four- 
week pnod or a proportionate number of hours bascd on a 
predetermined schedule is used to determure thc holiday 
Pai 

@work- , be paid at the o v a m e  rate of pay in 
addition to holiday pay, if applicable 



.. 

. 

b R e t i r i n ~ ~  : A retiring employee immediately eligible for 
a PERS pension whose normal last day on the payroll is a Port- 
designated holiday shall receive the holiday pay 

Jnelinrble Ema IoveQ . Unless clearly scheduled for work for at 
least 30 calendar days before and the day atkt a holiday, meligible 
employees are not eligble for pay on holidays not worked 
Compensation will be on a pro-rata basis up to a full-time 
schedule 

Ineligible full-time employees shall, if required to work on a 
holiday, be p d  at the overtime rate of pay in addition to holiday 
pay, if applicable 

Emolovees on A m v e d  Lea ves Employees on u n p d  leave of 
absence or on disability leavc which constitutes inactive status 
such as but not limited to LEOFF Plan One disability leave, long- 
term disability leave, and duty-disability leave (workers’ 
compensation), are not eligible for holiday pay. However, to the 
extent that extended illness supplements are being paid d m g  the 
holiday week and for a day or more immediately preceding or 
following the holiday, pro rata holiday pay does apply. 

Eligible employees authorized to return to work h m  an approved 
leave without pray on the next scheduled work shft after a 
holiday(s) shall receive pay for the holiday@) whn limits stated 
in this Resolution 

Eligible employees who begin an authorized leave without pay on 
the next scheduled work shft after a holiday(s) shall receive pay 
for the holiday(s) w i h  limits stated in this Resolution. 

C 

d 

4 -. 
a. -. At any trme after the successful completion of 

the six-month probationary period. eligible employees may q u e s t  
and use PTO of up to the number of days accrued (explained in 
detail below) at the time of the desired PTO date subject to the 
approval of managenlent 

Normally, requests for approval of PTO schedules shall be made to 
the manager on a PTO request form one wcek or more in advance, 
more notrce may be r e q u d  by a manager whenever necessary. 
Payment for PTO may bc madc only to the extent of unused PTO 
accruals at the time of the leave. 

It is the Port’s policy that all employees shall be allowed and 
encouraged to trike at least two weeks paid hme off each year. 

b krmits on Act-. 
(1) p PTO accumulation 

shall be limited to 2,OOO hours efftctrve January 1.1999. 
The lunit will decrease by 100 hours each successive 
January until S M W Y ,  2014, when it will decrease !torn 600 
to 480 hours. 

Bdances over the limit wll be cashed out at a 100% rate 
during the first pay period of the payroll year. Accruals 
over the limit wll be cashed out quarterly 
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(2) Emdovees Hired On or After 12/20/98; PTO accumulation 
shall be limited to 480 hours. Accruals will cease when the 
limit is reached and will resume only when the balance is 
below 480 hours 

C Rates of Accrual. Eligible employees shall receive PTO accruals 
based upon a pro rata share of a full-time work schedule. PTO is 
earned as follows 

( I )  19.6 Davs PTO. Based on the first day of employment 
from the first full month to and including the thirty-sixth 
full month of continuous employment, eligible employees 
shall accrue PTO at the rate of 07538 hours per stmght- 
time hour pad (.07538 x 1950 annual hours = 147 0 hours, 
07538 x 2080 annual hours = 156 8 hours) 

24.6 Daw PTQ From the thirty-seventh full month to and 
including the eighty-fourth ful! month of contmuous 
employment, eligible employees shall accrue PTO at the 
rate of 09462 hours per mght- t ime hour paid ( 09462 x 
lY50 annual hours = 184.5 hours, .09462 x 2080 annual 
hours = 196 8 hours) 

37.1 Davs PTO From the eighty-fifth full month to and 
including the one-hundred thirty-second full month of 
continuous employment, eligible employces shall accrue 
PTO at the rate of 10423 hours per straight-time hour paid 
( 10423 x 1950 annual hours = 203 3 hours, 10423 x 2080 
annual hours = 2 16 8 hours). 

u a v s  PTQ: AAer completion ofeleven years of 
continuous employment starting w t h  the one hundred 
thirty-third month, eligible employees shall accrue PTO at 
the rate of 11385 hours straight-time hour prud ( 11385 X 
1950 annual hours = 222 0 hours, 1 I385 X 2080 annual 
!lours = 236.8 hours-). 

(2) 

(3) 

(4) 

d -. Employees who have taken at least two weeks 
of PTO in the preceding twehe months may cash out PTO time 
under procedures dctahd in Port Policy HR-5, Leaves. 

5 Under limited circunistances, exempt, post-probationary 
employees may be awarded time off in recognition of extra hours worked 
to assure shift coverage, meet critical deadlines or to otherme accomplish 
Po;t objectives The awarding of time is at management's discretion 
within the guidelines provided in Port Policy HR-5, Leaves. Awarded 
time is not convertible to cash and may not be taken after the last worked 
h Y  

6. On a voluntary basis iuid in accordance w t h  pmcedurcs 
outlined in Port Policy HR-5. Leaves, employees may donate accrued 
leave to benefit other employees who are suffenng from an extraordinary 
or severe illness, injury. impairment, or physical or m e n d  condition 
which has causcd, or i s  likely to cause* the employee to take l a v e  wthout 
pay or terninate his or her employment. This includes the first six to eight 
weeks of' maternity leave (up until the physician releases the mother to 
return to work). 

Any employee may donate any amount of PTO or El at m 100% rate, or 
hour-for-hour 

Y 

I 

f 
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Donated leave shall be designated to a specific individunl. Donations and 
requests for shared leave will be coordinated in People Programs. 

Familv and Medical Leave Act (FM- * The FMLA gives 
eligible employees the right to take paid or unpaid leave for a period of up 
to 12 workweeks in any 12 months for any of the foliowng reasons 

a 

'I I 

to care for the employee's child after birth or placement for 
adoption or foster care, 

to care for the employee's spouse, son or daughter, or parent, who 
has a senous health condition, or 

for a senous health condition that makes the employee unable to 
perform the employee's job 

b 

C 

Procedures are outlined in Port Policy HR-5, Leaves 

8 Payment for Accrued Leaveatemination 

Leave that is cashed out at termination shall be at the scheduled hourly 
rate of pay as recorded in the payroll system 

a Extended Illness Leavg Upon termination or retirement 
immediately following five complete years of active employment 
in a continuous penod of employment wth the Port of Seattle, 
qualified eniployees shall be compensated for 5Qo/o of their unused 
El leave at the rate of pay at termination. 

b Time O@ * Upon termination. eligible employees shall receive 
compensation at 100% value in lieu of unused accrued PTO. Prud 
time off may be- cashed out. used as service time after the last day 
worked, or talcen m a  combinahon of cash and seevice rime . A 
probationary cmpioyee who terminates active employment before 
satisfactonly completing the probationary penod shall receive no 
PTO pay LEOFF I firefighters taking disability retrrement may be 
allowed to receive a I m p  sum payment for unused vacation Icave 
if unable to exhaust such p d  leave pnor to termination In the 
event rhat State law changes in regard to lump sum paid leave 
payments for State retirement members. the Port Auditor is 
authonzed to make such pnid ieave payoffs In a manner consistent 
wth then current State law@) 

Due to the effects of accrued leave on service time and of federal laws on 
nghis to continuation of medical insurance, ternmating and retmng 
employees should notify the Bcnefits Section in People Programs as soon 
as possible in order to obtain the appropnate counseling 

in the case of a regular employee's dea?h, a lump sum payment for payable 
amounts of unused accrued leaves a and b above shall be paid to the 
employee's heir or estate, as appropnate. 

insurance Benefits Coverages listed in Sections a through f below apply 
to eligible employees as defined in Section IV €3 For purposes of medical 
and dental insurance benefits as detailed in a ,  b , and f below, Port 
Commisstoners may elect to be rncliided in the definition of eligible 
employee or they may elect reimbursement by the Port for their medical 
end dental insurance premums at a cost not to exceed that provided for 
Port employees For purposes of life insurance benefits as detailed in Life 
insurance, Port Commissioners an inclided in the definitron of eligible 
employee For purposes of optional employee-pmd efcident insurance. 
Port Commissioners are included in thc definition of eligrble crnploytc. 
Employees may be rquired to pay a p o ~ o n  of some insurance premiums 

9 

i 
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Employees are responsible for notifying the Port on approved enrollment 
forms of their eligible dependents. Any extra costs associated wlth a lack 
of notification shall be the employee's responsibility The Port retains the 
nght to modify insurance benefits to offer greater employer and/or 
employee flexibility or choice. 

a Medical Insurance for Emulovees or Commrsstonerg. 
Probationary, eligible employees who normally maintain active 
employment schedules of 90 hours or more each month, as well as 
Port Commissioners who so elect, shall receive paid surgical, 
hospital, and major medical insurance coverage beginning on the 
first of the month following date of hire This insurance benefit 
shall be provided in such amounts and in such manner as are 
established in contracts with insurance companies and/or agencies 
selected by the Port to provide such benefits. There shall be a 
choice of at least two medicalhealth insurance plans from whch 
employees as well as Commissioners who so elect may choose. 

Medical insurance for Dewndents. On the first of the month 
following date of hire, eligible employees shall receive paid 
surgical, hospital, and major medical msurance coverage for their 
eligible dependents. Port Commissioners who so elect shall 
receive these benefits for their dependents on the first of the month 
followng one calendar month as a Port Commissioner. 

Dependents are defined as the employee's spouse or domestic 
partner land the chld or children of the employee and/or the 
employee's spouse or domestic partner The eligibility and other 
conditionr o f  coverage are established between the Port and the 
insurance companies or agencies selected to provide such benefits 
Coverage for dependents shall be provided by the same medical 
insurance plan which the employee or Commissioner has chosen. 
Employee costs shall be by payroll dcducbon 

In no case shall the Port be responsible for more than two regular 
adult premiums (employee and spouse or domestic partner) for an 
employee's family unit. Il'a dependent child is treated as an adult 
by any Port medical insurance plan, the extra cost shall be the 
responsibility ofthe employee and paid throu@ payroll deduction 

hledical Lturance Premium Re imbursement for Pnzf 
C o m m i s s i a *  Port Commissioners may elect reimbursement by 
the Port for medical insurance premiums for themsclves and for 
eligible dependents after one full calendar month as a 
Commissioner Reimbursement m y  be at a cost not to exceed that 
provided for Port employees 

Life Insurance On the tint of the month followng date of hre, 
eligible employees arid their eligible dependents shall receive life 
insurance benefits in such amounts and in such manner as are 
provided in contracts with m.wance companies or agencies 
selected by the Port to provide such benefits. 

b 

C 

d 

e - DlWb ilitv 111- . On the fmt of the month 
following date of lure, eligible employees shall be covered for 
long-term disability lnsurarace in such amounts and in such manner 
as the Port has established wth insurance companies or agencies 
providing such benefits 

Ins- On the fvst of the month followmg date of hire, 
eligible employees and their eligible depcndenb shall receive paid 
dental i n s w c e  coverage Dependents are defined in b.. above. 

f 
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RESOLUTION NO 3291, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARY POSITION TITLES 
AND SALARY RANGES EFFECTIVE JANUARY 1,1999 

EXHIBIT A 
PAGE 1 

REFLECTS CHANGES SUBSEQUENT TO ADOPTION 

G ~ d d  Base &.lay R a n p  
Position Tltle FLSA Minimum W d n t  Mulmum 

Executive Director 

Managing Director, Aviation Division 
! 

Managing Oirecfor, Manne Division 

Chief AdministratwelFinanal Officer 

General Counsel 

Director. Aviation Business Operations 
f 

Director, Manne Business Operations 

Diredor, People Programs 

45 E 141,420 176,772 212,124 
51.705 14,731 17,677 

40 E 100,380 135,444 162520 
9,030 11,207 13,544 

40 E 108,380 135.444 162.528 
9,030 11,207 13,544 

37 E 92,040 115,056 130,072 
7,670 9,500 11.508 

3 6 E  07,144 108,924 130,704 
7,262 9,077 10,092 

35 E 82,440 103,044 123,640 
6,070 6,509 10,304 

35 E 02,440 103,044 123,640 
6,070 0,507 10,304 

35 E 02,440 103,044 123,640 
6.070 8,587 10.304 

5 

i 

n 

C' 

L' 
r* 

Director, Avlation Development and Melntenance 3 4 E  77,976 97,464 116.952 
6,490 0,122 9,746 

Director. PuMlc Affairs 

Chief Technobgy Officer 

3 4 E  77,976 97,464 216,952 
6,490 0,122 9,746 

33 E 73,704 92,138 110,560 
6,142 7,670 9,214 

Director. Aviation Capttal Improvement Program 33 E 73,704 92,136 110,568 
6,142 7,670 9,214 

Director, Manne Professional and Technicel Services 33 E 73,704 92,136 110,580 
6,142 7,678 9,214 

General Manager, A r  Terminal LOB 

General Manager, Airfield LOB 

33 E 73,704 92,136 110,560 
6,142 7,670 9*214 

3 3 E  73,704 92,136 110,560 
6,142 7,670 9,214 

General Manager, Cammercial Development LOB 3 3 E  73,704 92,136 110,568 
6,142 7,676 9,214 

General Manager. Container Terminals LOB 33 E 73,704 92,136 110,588 
6,142 7,870 3,214 

General Manager, Ground Access LOB 

Director, Engmeenng Services 

33 E 73.704 92,136 110,568 
6,142 7,878 9,214 

69,680 07,072 109.404 
5,805 7,256 8,707 

32 E 

General Manager, Cargo PIORI and lndustnal 32 E 69,680 87,072 184,404 
Properties LOB 5,805 7,256 8,707 

General Manager, Fishermen's Terminal and Manne 32 E 60,660 87,072 104,404 
lndustnel Canter LOB 5,805 7,2§6 0,707 

L 



RESOLUTION NO 3291, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARY POSITION TITLES 
AND SALARY RANGES EFFECTIVE dANUARY 1.1999 

Position Title 

General Managar, Shilshok Bay Manna LOB 

General Manager, Warehouse and Distnbution 
Operations LOB 

Controller and Port Auditor 

Director, Aviation Marketing 

Director, Economic and Trade Development 

Director, Finance and Budget 

Director, Internodal 

Director. Labor Relations 

General Manager, Central Waterfront Plem and 
Properties LOB 

General Manegar, Port Construdion Service8 

Aviation Administrath Projects Director 

Director, Commksm %NICO(I and Government 
Relations 

General Manager, Aerenautic9KferminaI 

General Manager, Aviation Maintenance 

General Manager, Manm Maintenance 

General Manager, Marine Marketing and Customer 

Intrastiucture Systems Grwp Leader 

Manager, Alpporf Parking 

Manager, Health, Safety and Environmental 
Managemant 

Project Management Group Le- 

Project Managar 5 

Regional Tran8~at ion  Manager 

SeNlWS 

Gmdd 
!%a- 
32 E 

32 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

31 E 

30 E 

30 E 

3 0 E  

3 0 E  

30 E 

3 0 E  

3 0 E  

30E 

30 E 

30 E 

30E 

30E 

EXHIBIT A 
PAGE 2 

8.u Salary Rang. 

69,680 87,072 104,484 
5.805 7,250 8,707 

09,680 87,072 104,484 
5,805 7,250 8,707 

65,820 82,272 08,724 
5,485 0,850 8,227 

05,820 82,272 08,724 
5,485 6,658 8,227 

05.320 02,272 98,724 
5,485 6,856 8.227 

05,820 82.272 08,724 
5,485 6.856 3,227 

05,820 02,272 98.724 
5,485 6.850 8,227 

65,820 82,272 98,724 
5,485 6,856 8,227 

05,820 82,272 98,724 
5.485 6,856 8,227 

85,820 82,272 98,724 
5,485 6.856 8,227 

62,130 77,870 93,216 
5.178 6,473 7,768 

02.130 77,676 03,210 
5,178 6.473 7,788 

62,130 77,670 93,216 
5,178 6,473 7,768 

62,130 77.676 93,216 
5.178 0.473 7,708 

02,136 77.675 93,210 
5,178 8,473 7,768 

62,138 77,670 93.216 
5,178 0,473 7,788 

02,136 77,676 93,210 
5,178 8,473 7,768 

82,136 77,076 03,210 
5,178 6,473 7,788 

62,136 77,670 03,210 
5,178 8,473 7,768 

62,136 77,076 93,216 
5,178 6,473 7,788 

R 1 3 6  77,070 03,210 
5,178 5,473 7,783 

62,136 77,676 $3,226 
5,178 0,473 7,7811 

Minsmum-Mwimum 

I 



RESOLUTION NO 3291, AS AMENDED 
SCHEDULE OF AUTHORIZED SAURY POSITION TITLES 
AND SALARY RANGES EFFECTIVE JANUARY 1.1999 

Position Title 

Senior Port Counsel 

Assistant Director, Aviation Public Affairs 

Assistant Dir&or, Government Relations Team Leader 

General Manager, Economic and Trade Development 

Manager, Airfield 

Manager, Aviation Planning 

Manager. Cwil Design 

Manager, Consulting Services 

Manager, Container Marketing and Customer Setvice8 

Manager, Corpcinte Sel.dtces 

Manager. Human Reawrcm 

Manager, Labor Rsloima 

Manager, Marim Planning Seservicsc 

Manager, Marins Raal €&ate 

Manager, Port Constmdlon Ssrvlcss Operation8 

MIS Program MoneOgt 

Senior OD ConrultDnt 

Utility Burlnssr Ddvelopment Manager 

Assistant Dimctor. Customer Accounting and 
Purchasing 

Manager. Air Terminal cU8bmer sarviosr 

Manager, Air Temlnal Developmmt 

Manager, AiW Secwity 

O W  
EL& 
3 0 E  

29 E 

29 E 

29 E 

29 E 

29 E 

2 9 E  

29 E 

29 E 

29 E 

29 E 

29 E 

29 E 

29 E 

28 E 

29 E 

28 E 

28 E 

28 E 

28 E 

28 E 

28 E 

EXHIBIT A 
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Bur Salary hnge  
Minimum Midmint Mulmum 

62.136 77,878 93,218 
5,178 8,473 7.768 

58,832 73,296 87,960 
4,888 6,108 7,330 

58,832 73,296 87,960 
4.886 6.108 7,330 

58,832 73.296 87,960 
4,- 6.108 7,330 

58,632 73,296 87,960 
4,888 8.108 7,330 

58,632 73,296 87,900 
4,888 6,108 7,330 

58,632 73.296 87,960 
4,886 6,108 7,330 

58,632 73,296 87,960 
4,888 6,108 7,330 

58,632 73,298 87,860 
4,888 6,108 7,330 

58,632 73,296 87,9130 
4,688 8,108 7,330 

58,632 73,296 87,960 
4.886 6,108 7,330 

58.032 73,296 87,980 
4,886 6,108 7,330 

58.632 73,298 87,880 
4,888 6,108 3,= 

58,632 73,2@3 87,980 
4.888 6,108 7,330 

58,632 73.296 87,9130 
4,888 6,108 7,330 

58,032 73,296 87,860 
4,888 6,108 7,330 

58,632 73,298 8 7 , m  
4.880 6,108 7,330 

58,032 73,296 87.960 
4,886 8,108 9,330 

55,320 69.144 82,888 
4,810 5,782 6,914 

55,320 89,144 82,988 
4,810 5,762 6,914 

55,320 60,144 82,968 
4,610 5,762 6,914 

SS,320 80,144 82,888 
4dq0 5,782 6,014 



RESOLUTION NO 3291. AS AMENDED 
SCHEDULE OF AUTHORIZED SALARY POSITION TITLES 
AND SALARY RANGES EFFECTIVE JANUARY 1,1999 1 

0rSd.l 
Position Tfde ELSA- 

L Manager, Aviation Finance and Budget 28 E 

Manager, Commercial Development 28 E 

c Manager, Construction Services 28 E 

Manager. Locai Government Relations 

Manager, Noise Remedy 28 E 

28 € 

I 
f s  I 

>= 
Manager, State Government Relations 28 E 

F 
R. 
' I  

Manager, Technical Sewices 

Project Manager 4 

Senior Ennronmental Program Manager 

structural Engineer 4 

Systems Manager 

Budget Manager 

Business Unit Manager 

Diversity Manager 

International Merketing [hrector 

Manager, Air Tsrminsl Buainem 

Manager, A r  Terminal Services 

Manager, Airport Communicatlons Center 

Manager, Aviation Finance 

Manager, Chill Facility 

Manager, Ground Tran-tion 

Manager, Mrlne Flnmcial Pkmin~ and Andy& 

28 E 

28 E 

28 E 

28 E 

28 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

EXHIBIT A 
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Bmw &lay Rang. 
R l l n h n w n m m  

55,320 09,144 82,968 
4.010 5,702 6,9.14 

55,320 09,144 82,988 
4,040 5.702 6,914 

55,320 09,144 82,968 
4,010 5.702 0.914 

55.320 89.144 82,968 
4,BlQ 5,702 0,914 

55,320 09.144 82,968 
4,019 5,702 0.914 

55,320 09.144 82,988 
4,610 5.702 0,914 

55,320 0e,i44 82,968 

55,320 0 e . w  82,968 

4,910 5,702 0.914 

4,010 5,762 0,914 

4,810 5,702 0,914 

55,320 69,144 82.968 

55,320 09,144 82,988 
4,010 5,702 0,614 

55.320 89,144 82.968 
4.610 5,702 6,914 

52,140 05,172 78.204 
4,346 5.431 0,517 

52,140 65,172 78.204 
4,345 5,431 6,517 

52,140 65,172 78,204 
4,345 5,431 6,517 

52,140 65,172 78,204 
4,345 5,431 6,517 

52,140 65,t72 78,204 
4,345 5.431 0,517 

52,140 65,972 78,204 
4,345 5,431 0,517 

52,140 65.172 78,204 
4.348 6,431 5,517 

52,140 05,172 78,204 
4,345 5,431 0,517 

52,140 65.172 78,204 
4,345 5,431 0,511 

52,140 05.172 78,204 
4,345 5,431 0,517 

52.140 65,172 78,204 
4.345 5.431 8,517 



. 
RESOLUTION NO 3201, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARY POSiTlON TITLES 
AND SALARY RANGES EFFECTIVE JANUARY 1.1089 

Position Title 

Manager, Manne Lease Administration 

Manager, Manne Maintenance 

Manager, Market Development 

Manager, Port Construction SeMces Aviation Group 

Manager, Public Parking 

Manager, Warehouse Faalitles 

Manager, Warehouse Finance and Administration 

Organizationai Performance Analyet 

Port Counsel 

Project Malager 3 

Senior Human Resources Consultant 

Senior Manager, Strategic Planning 

Senior Network Coordinator. Airport 

Technical Services Superviaor 

Tourism Development Manager 

Account Executtve 

Buildings and Grounda Supervisor 

Change Management Speuelist 

Construction Supenntendmt 

Conveyance Systems Superviaor 

Development Project Manager 

Electncal Systems Supervisor 

0nd.l 
EJaL 
27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 R 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

27 E 

2 6 E  

26 E 

2 6 E  

26 E 

2 0 E  

26 E 

26 E 

EXHiBIT A 
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Baeo &ky Rang. 

52,140 65,172 78,204 
4,345 5,431 6,517 

52,140 65.172 78,204 
4,345 5,431 6,517 

52,140 65,172 78,204 
4,345 5,431 6,517 

52,140 65,172 78,204 
4,345 5,431 6.517 

52,140 65,172 78,204 
4,345 5,431 6.517 

52.140 65,172 78,204 
4,345 5,431 6,517 

52,140 65,172 78,204 
4,345 5,431 8,517 

52,140 65,172 78.204 
4,345 5,431 6,517 

52,340 65,172 78,204 
4,345 5,431 6,517 

52,140 65,172 76,204 
4,345 5,431 6.517 

52.140 65,172 78,204 
4,345 5.431 6,517 

52.140 65.172 78,204 
4,345 5.431 6,517 

52,140 65,172 78,204 
4,345 5,431 6,517 

52,140 65,172 78.2M 
4,345 5,431 6,617 

52,140 65,172 78,204 
4,345 5,431 6,517 

40,116 6t,302 73.- 
4,093 6,116 6,139 

40,116 61,302 73,688 
4,093 5.116 6,130 

40.116 61,332 73,668 
4,093 5,116 6,139 

40,116 81.302 73,888 
4,083 5,118 6,13$ 

40,116 61,302 f3,&38 
4,083 5,116 6,138 

49,146 61.392 73,668 
4,093 6,116 8,138 

40,116 61.3@2 73,868 
4,093 5,118 6,139 

YlnlmumMMwtntYuknum 



RESOLUTION NO 3291, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARY POSITION TITLES 
AND SALARY RANGES EFFECTIVE JANUARY 1,1999 

Position T W  

Environmental Management Speaalist 2 

Health and Safety Management Speclalist 

Labor Relations Representative 

Maintenance Support SupeMsor 

Manager, Business Development 

Manager, Employee Parking 

Manager, Purchasing 

Manne Operaons Manager 

hlarketug Propct Manager 

Mechanical Syotema Supervisor 

Media M i w r  

Project Manager 2 

Public Affain Ofllcer 

Resident Engineer 

Senior Acqutokian Specialist 

Senior Airport Supervisor 

Senior Englmer 

Senior Eshmtor 

Senior Planner 

Senior Technical Specialist - Ciwil 

Senior Technicat Sfmcialiat - Ekdricol 

Senior Tedrnicol Spedalht - Ekctrsnk Soflwan 

O d d  
fLsh 
26 E 

26 E 

26 E 

26 E 

26 E 

26 E 

26 E 

26 E 

26 E 

26 E 

26 E 

26 E 

28 E 

26 E 

26 E 

28 E 

2 6 E  

26 E 

26 E 

20 E 

26 E 

26 E 

EXHIBIT A 
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48,116 
4,093 

49,116 
4,093 

49,116 
4,093 

49,116 
4,093 

49,116 
4,093 

49,116 
4,093 

49,116 
4,093 

49,116 
4,093 

49,110 
4,093 

49,116 
4,093 

49,116 
4,093 

49,110 
4,093 

49,116 
4,093 

49,116 
4,093 

49.116 
4,093 

49,116 
4,093 

49,116 
4,093 

49.116 
4.093 

49,116 
4,093 

49,116 
4,m3 

49,118 
4,093 

49,110 
4.093 

61,392 
5,110 

61,392 
5,196 

61,392 
5,116 

61,392 
5,116 

61,392 
5,116 

61,392 
5,116 

61,392 
5,110 

61,382 
5,1W 

61,392 
5,116 

61,392 
5.116 

61,392 
5,116 

01,392 
5,116 

61,392 
5,118 

61,392 
5,116 

61,392 
5,110 

61,392 
5,116 

81,392 
5,116 

51,3Q2 
5,116 

61,392 
5,116 

01,382 
5,116 

61,392 
5,116 

61,392 
5,118 

73,688 
6,139 

73,888 
6,138 

73,668 
6,139 

73,888 
6,139 

73,888 
6,339 

73,668 
6,139 

73,668 
6,139 

73.888 
6,139 

73,688 
6,139 

73,668 
6,139 

73,668 
6,139 

73.888 
6,139 

73,668 
6,139 

73,068 
6,139 

73,868 
6,138 

73,888 
6,139 

73,868 
0,139 

73,868 
6,138 

73,w 
6,139 

73,868 
8.139 

73,066 
6,139 

73,668 
6,139 



RESOLUTION NO 3291. AS AMENDED 
SCHEDULE OF AUTHORIZED SALARY POSITION TITLES 
AKD SAURY RANGES EFFECTIVE JANUARY 1,1999 

o d d  
Position Title E!a.L 
Senior Technical Speclalist - Mechanical 26 E 

Special Assistant to the Executive Director 26 E 

Supenntendent, Cargo Equipment Maintenance 26 E 

Technical Support Supervisor 26 E 

Trade Development Manager 26 E 

Assistant Manager, Chill Faaltty 25 E 

AudiaMsual S~M- Manager 25 E 

Database Adminlstrator 25 E 

Engineer, Erosion Control and Storm Water 25 E 

Manager, Avlehon Customer S e m s  

Manager, Central WSaetfront Opentms 

Manager, Cwtmer Acctwthg 

Manager, Customer !3rvlcer 

Manager, Disbursements 

25 E 

25 E 

25 E 

25 E 

25 E 

Manager, Manne Customer Services 25 E 

Manager, Warehoum O~erat~onr 25 E 

Marine Marketing and Customer Sewso Reprersntotive 25 E 

Port Construction Services Consthlctron Manager 2 25 E 

Senior Rnanrral Analyst 25 E 

Senior Markel Analyst 25 E 

Senior MIS Consultant 25 E 

Senior Property Manager 25 E 

c C W H 1 8 0 0  

€XHIBlT A 
PAGE 7 

49,116 
4,093 

49,116 
4.093 

49.116 
4.093 

49,116 
4,093 

49,116 
4,093 

46.224 
3,852 

46,224 
3,852 

46,224 
3,852 

46,224 
3,852 

46,224 
3,852 

46,224 
3,852 

48,224 
3,852 

46,224 
3,852 

46,224 
3,852 

46,224 
3,852 

46,224 
3,852 

46,224 
3,852 

46,224 
3,852 

48,224 
3,852 

48,224 
3,852 

46,224 
3.852 

46.224 
3,852 

61,392 
5,116 

61,392 
5.116 

61,392 
5,116 

61,392 
5,116 

61,392 
5,116 

57,780 
4,815 

57,780 
4,815 

57,780 
4,815 

57,780 
4,815 

57,780 
4,815 

57,780 
4,815 

57,780 
4,815 

57,780 
431 5 

57,780 
4,865 

57,780 
4,815 

57,780 

57,780 
4,815 

57,780 

57,780 
4,815 

51,780 
4,815 

57,780 
4,815 

57,7eo 
4,815 

4,1145 

4,815 

73,668 
6,139 

73.668 
6,139 

73,668 
6.139 

73,668 
6.139 

73,668 
6,139 

69,336 
5,776 

69,336 
5,778 

69,336 
5,778 

69,336 
5,778 

69,336 
5,778 

69,336 
5,778 

69,336 
5,778 

69,336 
5,7i8 

69,338 
5,778 

69,336 
5,778 

69,336 
5,778 

69,336 

a4336 
5,778 

69,336 
5,?78 

69,336 
5,778 

89,336 
5,778 

89,336 
5,778 

5,778 



RESOLUTION NO 3291, AS AMENDED 
SCHEDULE OF AUTHORIZED SAURY POSITION TITLES 
AND SALARY RANGES EFFECTIVE JANUARY I, i399 

Gmdd 
Position TIUe EWL 
Senior Repmaentatwe. Business and Economic 
Development 

Systems Administrator 25 E 

25 E 

Systems Project Leader 25 E 

Total Compensation Program Manager 25 E 

Air Terminal Supervisor 24 E 

Airfield Supervisor 24 E 

Airport Communlcatrons Center Training Supervtwr 24 E 

Associate Engineer 24 E 

8iobgist 24 E 

Executive Administrator, CMka of the Chef of Police 24 E 

Human RosrHlroer Consultant 24 E 

Manager, Surdeying 24 E 

Manna Asset Manager 24 E 

Marina Operatbns Manager 24 E 

Project Manager 1 24 E 

Senior Systems Analyat 24 E 

Water Syatem Mawgar 24 E 

Worker's Compensation Program Manager 24 E 

Assistant Manager, Landaida Opemtkm 23 E 

Claims Manager 23 E 
i- 

:J C o m r n u n i c o ~  Project Mans6)H 23 E 

Community Program Managor. Fbko Abatement 23 E 

EXHIBIT A 
PAGE 8 

46,224 57,780 69,336 
3,852 4,815 5,778 

46,224 
3,852 

46,224 
3,852 

46,254 
3.t152 

43.488 
3,624 

43,488 
3,624 

43.488 
3,624 

43,488 
3,624 

43.488 
3.624 

43.488 
3,624 

43,4e8 
3,624 

43,488 
3.624 

43,488 
3,624 

43.488 
3.624 

43,400 
3,u24 

43,488 
3,624 

43,488 
3W24 

43,488 
3,824 

40,880 
3,405 

40,880 
3,405 

40,880 
3,435 

40,880 
3,605 

57,780 
4,815 

57,780 
4,815 

57,780 
4,015 

54,360 
4,530 

w.380 
4,530 

54,380 
4.530 

54,380 
4,530 

~,360 
4,530 

54,380 
4,530 

w380 
4,530 

54,380 
4,530 

54.380 
4,53@ 

~.380 
4,530 

54,360 
4.530 

54.360 
4,530 

M.J60 
4,530 

54,360 
4,530 

51,072 
4,256 

51,072 
4.256 

51,072 
4,258 

51,072 
4,253 

69,336 
5.778 

69,338 
5,778 

s9.336 
5,778 

65,232 
5,436 

65,232 
5,436 

65,232 
5,436 

65,232 
5,436 

65,232 
5,438 

65,232 
5.436 

65.232 
5,436 

65,232 
5,438 

65,232 
5,436 

65,232 
5.438 

65,232 
5,436 

65.232 
5,436 

65,232 
5,436 

65,232 
5,436 

61.284 
5,107 

61,284 
5,107 

61,284 
5,107 

81,284 
5,107 " 

!. 



RESOLUTION NO. 3201, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARY POSlTlON TITLES 
AND SALARY RANGES EFFECTIVE JANUARY 1, lssS 

Position Tino 

Communlty Project Manager 

Customer Account Manager 

Environmental Management Speciahsf 1 

Facility Supervisor 

Financial Analyst 

Lead Microcomputer Specialist 

Manne Administratwe Services SupeMsor 

Parking Program Development Manager 

Planner 

Port Construction S e ~ a n ,  Construehn Manager 1 

Print Shop Supsnri8or 

Property Manager 

Public Affairs Spmalist 

Senior Accountant 

Senior Contracts Administrator 

Senior Maintetl~ncr, Contracts Adminlattator 

Senior Network and Systems Analyst 

Systems Analyst 

Telecommunicatrons Engineer 

Transportation Engineer 

Voice Communicabons Administrator 

WarehouMt Finance and Adminirtrath SupNVi8Of 

c u;oHRoRllBmuu11800 

O d d  
EUhL 
23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

23 E 

EXHIBIT A 
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B.H S r k y  Rmgo 
MlnimumMMwintMuimum 

40,860 51,072 61,284 
3,405 4,256 5.107 

40,860 51,072 61,284 
3,405 4,256 5,107 

40,860 51,072 61,284 
3,405 4,256 5,407 

40,860 51.072 61.284 
3,405 4,256 5,107 

40,860 51,072 61.284 
3,405 4.256 5,107 

40.860 51,072 61,284 
3,405 4,256 5,107 

40,860 51,072 61.284 
3,405 4,256 5,107 

40,860 51,072 61,284 
3,405 4,256 5,107 

40,360 51,072 81,284 
3,406 4,256 5,107 

40.860 51,072 61.284 
3,405 4,256 5,107 

40,860 51,072 61.284 
3,406 4.256 5.107 

40,800 61.072 61,284 
3,405 4,156 5,107 

40,660 51.Q72 65,204 
3,405 4,256 5.107 

40,000 51,072 61,284 
3.405 4,256 5,107 

40,880 51,072 61,284 
3,405 4,256 5,107 

40,880 51,072 61,284 
3,405 4,256 5,107 

40,860 51,0?2 01+284 
3,405 4,258 5.107 

40,860 51,072 61,204 
3,405 4,256 5,107 

40,860 51,072 65,284 
3.405 4,ZS 5,107 

40,860 51.072 61,204 
3,405 4.256 5,107 

40.880 51,072 61,284 
3.405 4,258 5,107 

40.860 51,072 61,284 
3,405 4,256 5,107 



RESOLUTION NO 3291, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARY POSITION TITLES 
AND SALARY RANGES EFFECTIVE JANUARY 1,1999 

Oradd 
Porition TiUo ELsh 
Warehouse Supervisor 23 E 

1 

Assistant Engineer 22 E 

Auditor 22 E 

Business Analyst, Airfield 22 E 

Chili Operations Supervisor 22 E 

Compensation Analyst 22 E 

Contract Compllence Manager 22 E 

lndustnal Hygienmt 22 E 

Maintenance Management Systems Analyst 22 E 

Ma:ntenance Services Supervisor 22 E 

Market Analyst 22 E 

Microcomputer Specialist 22 E 

MIS Consultant 22E 

Newark and Systems Analyst 22 E 

Operations Supewsor 22 E 

Risk Manager 22 E 

Senw Human Reaourcer Representative 22 E 

Senior Programmer Analyst 2 2 E  

Assistant Business and Terminal Development Manager 21 E 

Assistant to the Executive Director 21 E 

Claims Representative 21 E 

40,860 
3,405 

38,376 
3,198 

30,376 
3,198 

38,376 
3,198 

38,376 
3,198 

38,376 
3,198 

38,376 
3,198 

38,376 
3,198 

38,376 
3,f98 

38,376 
3,198 

38,376 
3,198 

38,376 
3.196 

38,376 
3,198 

38,376 
3,198 

38,376 
3,198 

38,376 
3.198 

38,376 
3.198 

38,376 
3,198 

36,OOo 
3,000 

36.OOO 
3 , m  

=,m 
3,000 

36,OOo 
3,000 

EXHIBIT A 
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* Baby Rang. 
WdwintMflialm 

51.072 61,284 
4,256 5,107 

47,976 57,576 
3.998 4,798 

47.976 57,576 
3,996 4,798 

47,976 57,576 
3,998 4,798 

47,976 57,576 
3 , m  4,798 

47.976 57,576 
3,998 4,798 

47,976 57,576 
3,998 4,798 

47,976 57,576 
3,- 4,798 

4r,976 57,576 
3,998 4,798 

47,976 57,576 
3,998 4,798 

47,976 57,576 
3 , m  4,793 

47,976 57,576 
3.898 4,798 

47,976 57,570 
3,898 4,798 

3,998 4,798 

47.976 59,576 
3,998 4,798 

47,976 57,576 
3,990 4,7w 

47,976 57,536 
3.998 4,798 

47,976 57,576 
3,898 4,788 

45,000 54,Ooo 
3,750 4,w 

45.000 54,OOO 
3,7m 4,500 

45,000 54,ooo 
3,750 4,500 

45,000 E4,m 
3,750 4,500 

47,078 5 7 . 5 ~  
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RESOLUTION NO 3291, AS AMENDED 
SCHEDULE OF AUTHORIZED SAURY POSITION TITLES 
AND SALARY RANGES EFFECTIVE JANUARY 1.1999 

Gndd 
Positron Titlo E U ? L  
Engineenng S e ~ c e s  Supervisor 21 E 

Internal Communications Speaalist 21 E 

Maintenance Contracts Administrator 21 E 

Manager, Slgntng and Graphm 21 E 

Manna Maintensnce Shm Supervisor 21 E 

Marketing Supporl Speaalist 21 E 

Programmer Analyst 3 21 E 

Senior Administrator, Maintenance Supply 21 E 

Senior Buyer 21 E 

Senior O f F i  Syatemr Anolyat 21 E 

Tax Accountant 21 E 

Worker's Compensotbn Claims Representatnrs 21 E 

Acquisiticn Specialist 20 E 

Administrative Supstvisor 20 E 

Assistant Proled Manager 20 E 

Assodata Finandel Analyst 20 E 

Associate Planner 20 E 

Associate Property Manager 20 E 

Cargo Information Supervmr 20 E 

Commission Office Administrator 20 E 

Commismon Rscordr Supemsor 20 E 

Contracts Administrator 20 E 

EXHIBIT A 
PAGE 11 

Ekoa Saky h n g .  
Minimum-- 

36,000 45,000 54,m 
3,000 3,750 4,500 

36,000 45,000 54,000 
3,000 3,750 4.500 

38,000 45,000 54,Ooo 
3,000 3,750 4,500 

36,000 45,000 54,000 
3,000 3.750 4,500 

36,000 45,000 54,m 
3 000 3.750 4,500 

36,000 45,000 54.000 
3,000 3,750 4.500 

36,Ooo 45,000 54,Ooo 
3 , o  3,750 4,500 

36,Ooo 45,000 54,Ooo 
3,000 3,750 4,500 

36,Ooo 45,000 s,OOo 
3,000 3,750 4,500 

36.000 45,000 54,m 
3,000 3,750 4,500 

30,OOo 45,000 54,Ooo 
3,QM) 3,750 4,500 

36,000 45,000 54,000 
3,000 3,750 4,500 

34,410 43,028 51.024 
2,888 3,585 4,302 

34,410 43,020 51,024 
2,888 3,505 4,302 

34,4t0 43,020 51,024 
2,- 3,585 4.302 

34,410 43,020 51,024 
2.888 3,585 4,302 

34,416 43,020 51,024 
2.868 3,585 4,302 

34,416 43,020 51.024 
2,868 3,585 4,302 

34,416 43,020 51,624 
2,808 3,585 4.302 

34,416 43,020 51,024 
2,- 3,585 4.302 

34,416 43,020 51,024 
2,888 3.585 4,302 

34,416 43,020 51,624 
2,868 3,585 4,302 



RESOLUTION NO 3291, AS AMENDED 
SCHEDULF OF AUTHORIZED W A R Y  POSITION TITLES 
AND W A R Y  RANGES EFFECTIVE JANUARY 1,1999 

position Tltk 

Economc and Trade Development Project Spedalht 

Junior Engineer 

Manna Maintenance Supewsor 

Manne lndustnsl Center Supervisor 

Senior Construction lnspedor 

Staff Accountant 

Survey Party Chmf 

Technical Suppod Specialist 3 

Foreign Trade Zono §upe#m~p 

Homeomsr Relations Adminbtntor 

Homeowner Relatkm S o b  Administrator 

Human Remrcm Rsprwsntotive 

Legal Admintstrator 

Operations Coordinator 

Organkatmnd Effectivendrrs Program Adminutrator 

Senior Contract Compliance Specialist 

Senior Sdnrsy Technicinn 

Admini8trottvs Aambnt 

Buyer 

Cenwasionr Psrformoncs Auditor 

Contract Compliarm Speudiot 

Credit Sp.drhrt 

Ondd 
EL& 
20 E 

20 E 

20 E 

20 E 

20 NE 

20 E 

20 NE 

20 NE 

19 E 

19 E 

19 E 

19 E 

19 E 

18 E 

19 E 

19 E 

19 NE 

18 E 

16 E 

18 E 

18 E 

18 E 

EXHIBIT A 
PAGE 12 

W (kkry Rango 

34,416 43,020 51,624 
2,888 3,585 4,302 

34,416 43,020 51,624 
2,888 3,585 4.302 

34,416 43,020 51,624 
2,888 3,585 4,302 

34.416 43,020 51,624 
2,868 3.585 4,302 

34,416 43,020 51,624 
2,888 3.585 4,302 

34,416 43,020 51,624 
2.888 3,585 4,302 

34,416 43,i)20 51,624 
2,868 3,585 4.302 

34,416 43,020 51,624 
2,888 3.585 4,302 

32,940 41,172 49,404 
2,745 3,431 4,117 

2,745 3,431 4,117 

32,940 41,172 49,404 
2,745 3,431 4,117 

32,94r3 41,172 49,401 
2.745 3,431 4,117 

32.940 41,172 49.404 
2,745 3,431 4,117 

32,943 41.172 40,404 
2.745 3,431 4,117 

32,940 41,172 49,404 
2,745 3,431 4.117 

32,940 41,172 49,404 
2,745 3,431 4.117 

32.840 41,172 49,404 
2,745 3,431 4.117 

31,512 39,396 47,280 
2,826 3.203 3,940 

31,512 30,398 47,280 
2,628 3,283 3,840 

31.512 39,398 47,280 
2 , w  3,283 3,940 

31,512 39,396 47,280 
2,628 3,163 3,840 

31,511 3,396 47*280 
2,828 3,203 3,940 

kl!mlum-- 

32,940 41,172 49,404 



. 
RESOLUTION NO 3291, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARY POSITION TITLES 
AND SALARY RANGES EFFECTIVE JANUARY 1,1999 

0nd.l 
Position TW. fLsb 
Insulation Contrade Exped~ter 

Manne Services Administrator 

Payroll Accountant 

Port Construction S e ~ c e s  Adminlstratw 

Program Development Administrator 

Public Records Spectalist 

Senior Admmistrator, Staff Suppod 

Senior Drafter 

UtilRies Admlnistrator 

World Trade Center Adminiatrator 

Accounting Yeehnlclan 

Assistant Microcomputer Spsclalist 

COmtPJ~ior! k*Or 

Grant Accountmg Technician 

Sound Mlttgation ReprewntDtrva 

Technical Support Specialist 2 

Assistant Credit Spedalist 

Business Spsdaimt, AirfleM 

Commission Rscords SpeciaHst 

Signage and GmpMcn Technictan 

Survey lnstmment Tschniclan 

Harbor Smal ts t  3 

18 E 

18 E 

18 E 

18 E 

1E E 

18 E 

18 E 

18 NE 

18 NE 

18 E 

17 NE 

17 NE 

17 NE 

17 NE 

17 NE 

17 NE 

16 NE 

96 NE 

16 WE 

16 NE 

18 NE 

15 NE 

EXHIBIT A 
PAGE 13 

B.w &ky Range 
M l n l m u m w -  

31,512 39,396 47,280 
2,626 3,283 3 , w  

31,512 39,396 47,280 
2,826 3,283 3,940 

31,512 39.396 47,280 
2,626 3.283 3.940 

31,512 39,396 47,280 
2,626 3.283 3.940 

31,512 39,396 47,280 
2.626 3,283 3,940 

31.512 39,396 47,280 
2.626 3,283 3.940 

31,512 39.398 47.200 
2,626 3,283 3,940 

31.532 39.396 47,280 
2,626 3,283 3,940 

31.512 39,396 47,280 
2,626 3,283 3,940 

31,512 39.306 47.200 
2,626 3,283 3,940 

30,180 37,728 45,276 
2,615 3,144 3.773 

30,100 37,728 45,276 
2,515 3.144 3,773 

30,180 37.726 45,270 
2.51 5 3,144 3.773 

30,180 37,728 45,2'5 
2,515 3,144 3,773 

35,180 37,728 45,276 
2,515 3.144 3.773 

30,180 37,720 45,276 
2,515 3,144 3,773 

28,- 36.132 43,356 
2,- 3,011 3,613 

20,906 36,132 43,356 
2,409 3,011 3,613 

28,906 38.132 43,356 
2,409 331 1 3,613 

2 8 , m  36,132 43,356 
2.409 3,011 3,613 

2 % . m  36,132 43,356 
2,409 3,011 3,613 

27,672 34,596 41,520 
2,308 2,883 3,480 



. 
RESOLUTION NO 3291, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARY POSITION TITLES 
AND SALARY RANGES EFFECTIVE JANUARY 1,1989 

Gd.4 
Position Title €!a- 
Legal Assistant 15 NE 

Manna Administrative Speualist 15 NE 

Marine Operations Speclalist 15 NE 

Noise Abatement Assistant 15 NE 

Norse Remedy Specialist 15 NE 

Public Affairs Administrative Speclalid 15 NE 

Staff Assistant 5 15 NE 

Assistant Construction Inspector 14 NE 

Construction Spectalist 14 NE 

Contrmt Document Specialist 14 NE 

Lease Accnunts Spmalist 14 NE 

Marine Maintenance Specidist 14 NE 

Payroll Spectalist 14 NE 

Senior Administrator, PayrolVNlaxirno 14 NE 

Senior Material Requirements Ckrk 14 NE 

Voice Communlcotbns haistent 14 NE 

\Nork-ln-plogmar Specialist t4 NE 

Accounts Receivable Speclpltst 13 NE 

Conference Serwces Coordtnator 13 NE 

Harbor Speclollst 2 13 NE 

Offset Duplicator Opentor 13 NE 

Revenue Specialist 13 NE 

EXHIBIT A 
PAGE 14 

27,672 
2.306 

27,672 
2,306 

27.672 
2,3041 

27,672 
2,306 

27,672 
2,306 

27,672 
2,308 

27.672 
2,308 

26,508 
2,208 

26,506 
2,209 

26,508 
2,208 

28.508 
2,209 

26,506 
2,209 

26,508 
2,209 

26,508 
2,205 

26,506 
2,209 

28,506 
2,209 

286,508 
2.209 

25.416 
2,118 

25,416 
2,118 

25,416 
2,118 

25,418 
2,118 

2S.416 
2,116 

34,598 
2,883 

34,596 
2,883 

34,596 
2,883 

34,596 
2,883 

34,596 
2,883 

34,596 
2,683 

34,596 
2,883 

33.132 
2.761 

33.132 
2,761 

33,132 
2,761 

33,132 
2,761 

33,132 
2,761 

33,132 
2,781 

33.132 
2,781 

33,132 
2.761 

33,132 
2,781 

33,132 
2,761 

31,776 
2,t)48 

31,776 
2,818 

31.776 
2,848 

31,776 
2,848 

31,776 
2,048 

41,520 
3,460 

41,520 
3,460 

41,520 
3,460 

41,520 
3.460 

41,520 
3,460 

41.520 
3,480 

41,520 
3,480 

39,758 
3,313 

3@,758 
3,313 

3r75 
3,313 

39,756 
3,313 

39,758 
3.313 

39.756 
3,313 

38.756 
3,313 

39.756 
3,313 

39,755 
3,313 

39,756 
3,313 

38,136 
3,198 

38,136 
3,178 

38,136 
3,178 

35,1343 
3,658 

38,138 
3,178 



. 
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RESOLUTION NO 3291, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARY POSITION TITLES 
AND SALARY RANGES EFFECTIVE JANUARY 1,1909 

Gndd 
Position Title FLSA 
Staff Assistant 4 13 NE 

Technical Support Speclalist 1 13 NE 

Aviation Maintenance Payroll Speclalist 12 NE 

Contract Compliance Technuan 12 NE 

Drafter 2 12 NE 

Head Chainer 12 NE 

Maintenance Clerk 12 NE 

Matenal Requirements Clerk 12 NE 

Noise Remedy Assistant 

YZK Pioject Webaits Spectaliat 

Computer Operator 

Corporate Receptionist 

12 NE 

12 NE 

11 NE 

11 NE 

Engineering Reproduction Technician 11 NE 

Harbor Specialist 1 21 NE 

Pnnt Shop Exgedner 11 NE 

Staff Assi8tant 3 11 NE 

VoicelDatcs Records Spectalist 11 NE 

Facility Specialmt 10 NE 

Senior Buyer Aaslstant 10 NE 

Senior Voice Commrmwions Operator $0 NE 
t 

Pnnt Shop Processor 08 NE 

Staff Aurrtont 2 09 NE 

EXHIBIT A 
PAGE 15 

8am 5.ky R8ng. 
MlnfmumMMwlntM.llimum 

25,410 31,770 38,136 
2,118 2,648 3,178 

25,410 31,770 38,136 
2,118 2,848 3.178 

24,360 30,456 36,552 
2,030 2,538 3,046 

24,360 
2,030 

24,380 
2,030 

24,380 
2,030 

24,380 
2,030 

24,360 
2.030 

24,360 
2,030 

24,360 
2,030 

23,352 
1,846 

23,352 
1,846 

23,352 
1,946 

23,352 
1,946 

23.352 
1 ,sa 

23,352 
1.948 

23,352 
1,946 

22,392 
1.866 

22,392 
1,868 

22,3Q2 
1 ,888 

21 ,* 
1 ,700 

21,480 
1,780 

30,450 
2,538 

30,450 
2,538 

30,458 
2,538 

30,458 
2,538 

30,450 
2,538 

30,458 
2,538 

30,456 
2,638 

29,164 
2,432 

29,184 
2,432 

29,184 
2,432 

2B, 184 
2,432 

20,184 
2,432 

29,104 
2.432 

29,184 
2,432 

27 .W 
2,333 

2 7 , m  
2.333 

27,996 
2.333 

20,844 
2,237 

20,844 
2,237 

36,552 
3,046 

30.552 
3,046 

30.552 
3,046 

36,552 
3,046 

36,552 
3.048 

36,552 
3,048 

36,552 
3,046 

35,010 
2,918 

35,010 
2,918 

35,010 
2,918 

36,010 
2,918 

35,018 
2,918 

35,010 
2.918 

35,018 
2.918 

33,600 
2.800 

33,650 
2,800 

33,600 
2,800 

32,208 
2,884 

32.208 
2.684 



RESOLUTION NO 3291, AS AMENDED 
SCHEDULE OF AUTHORIZED SALARY POSITION TITLES 
AND SALARY RANGES EFFECTIVE JANUARY 1,1999 

EXHIBIT A 
PAGE 16 

Special Services Assistant 

Special Transportation Semcss Aseistant 

Ground Access Star& 

Messenger 

Shipping and Receiving Clerk 

Staff Assistant 1 

Tour Group Coordinator 

OfficeMaintenencs Clerk 1 1  

E- &> 

if* 

Deputy Chief of Police 
Fks ChW 
Assistant FIre Clr)sl 

P 
Greduste lntm 
Student Intern 
Student Helper 

pea- 
Director. Asia 
Administrative Assistant, Asia 

08 NE 20,616 25,776 30,936 
1,710 2,140 2,570 

00 NE 20,616 25,776 30,936 
1,710 2,140 2,570 

06 NE 19,008 23,760 20.512 
1,584 1 ,= 2,376 

08 NE 19,008 23,760 20,512 
1,504 1,900 2,376 

06 NE 19,000 23,760 28,512 
1,504 1,980 2,376 

08 NE 19,008 23,760 20,512 
1.584 1,900 2,376 

06 NE 19,008 23,760 20,512 
1,504 1,900 2,376 

03 NE 16,072 21,096 25,320 
1,408 1,750 2,110 

Salarias not to exceed 
40,000,000 yen per annum 

I 



Port Commissioners may elect to enroll themselves and their 
eligible dependents in the Port's p u p  dental plan on a one time 
only basis after one calendar month aa a Port Commissioner and 
shalt remain on the p u p  dental plan until the Commissioner no 
longer acts as a Port Commissioner. The eligibility and other 
conditions of covetage rn established mtb the insursncE company 
or agency selected by the Port to provide such benefits. 

-. Port Comrmssioners may elect reimburscmmt by 
the Port for their dental insurance premium and for the premiums 
of theii eligible dependents after one 1 1 1  calendar month as a 
Commissioner Reimbursement must not exceed the cost of Port 
employee premiums 

B 

VIII. EFFECIl VE DAm 

THIS KESOLUTXON shall be effective December 20,1998 h u g h  h e m b e r  3 1,1999, 
Successive Resolutions will be based on the calendar year instead of the payroll year. The 
Execuiive Director is authorized to take newsmy d o n  to make all term$, provisions, and 
condit~ons contamed herein effective as of I)ecmk 20,1998 

BE IT FURTHER RESOLVED that all prior resolutions dealing with these subject 
matters, including but not limited to Resolution No. 3261, As Amended, be rwd the same are 
hereby repealed. 

1998. and duly authmticrrted UI ogcn session by the srignatuns of the Commissioners voting UI 
favor tbertof'and the seal of the Cornmission. 

ADOPTED by the Port Commission of the Port of M e  this &- day 0- 

- 16- 


