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RESOLUTION NO 3152, AS AMENDED

A BESOLUTION of the Commission of the Port of Seattle eatablishing
positiona, classifications, salaries, allowances and
ed justments for Port salaried positions, authorizing
and establishing conditions in conmection with the
following benefits Soclal Security, industrial
insurance, unemployment compensation, military leave,
and transportation and parking, retirement,
compensated leave, including civic duty, aick and
bereavement leave, holidays, vacation, pooled and
shared leave, and awarded time, Insurance benefits,
including medical, dental, Iife and lopg-term
digability, and authorizing this resolutlen to be
effective on December 26, 1993 and repealing all
prior resolutions dealing with the same subjeet,
including Resolution Ne 3127

BE IT EESOLVED by the Port Commission of the Port of Seattle as follows

I ESTARLISHING POSITIORS, CLASSIFICATIORS, AND SALARY RATES AND RAWGES

There are hereby established the following classifications and salary
ranges for all salaried positions uf the Port of Seattle, other than those

covered under the Wage Resolution or sigzzd labor agreements

A Classification of Pogitions All salaried positions shall be
classified according to criterla of the federal Fair Labor Standards Act as
either exempt or nonexempt Salarlied posltion classifications are established
and set forth in Exhibit A, "Schedule of Authorized Positlons and are attached

hereto and by this reference incorporated herein

B Graded Salary BEanges All salaried posltlona shall be clasglfied
according to thefr relative skill requirements, responsibllities, and other
factors as explained in Section II Such salaried positions as graded and

classified shall be paid in accordance with the following graded salary ranges
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26
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19
18
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PORT OF SEATTLE SALARY STRUCTURE

Range Minisom

Monthl

10,195
8,695
8,242
7,811
7,401
7,009
6,636
6,282
5,942
5,621
5,314
5,022
4,745
4,480
4,227
1,987
3,758
3,540
3,333
3,135
2,946
2,767
2,596
2,482
2,374
2,272
2,175
2,084
1,995
1,911
1,832
1,756
1,683
1,614
1,549
1,486
1,427
1,370
1,318
1,265
1,216
1,170
1,125
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ual

122,340
104,340
98,904
93,732
#8,812
84,108
79,632
75,384
71,304
67,452
63,763
60,264
56,940
53,760
50,724
47,844
45,096
42,480
39,996
37,620
35,352
33,204
31,152
29,784
28,488
27,264
26,100
25,008
23,940
22,932
21,984
21,072
20,196
19,368
18,588
17,832
17,124
16,440
15,792
15,130
14,592
14,040
13,500

Januvary 1994

Range Midpoint

nthl:

12,744
10,869
30,303
9,764
9,251
8,761
8,295
7,852
7,428
7,026
6,543
6,278
5,931
5,600
5,204
4,984
4,698
4,425
4,166
3,919
3,683
3,459
2,245
3,102
2,968
2,840
2,719
2,605
2,494
2,389
2,290
2,195
2,104
2,018
1,936
1,858
1,784
1,713
1,645
1,581
1,520
1,462
1,406

-da-

Ammual

152,928
130,428
123,636
117,163
113,012
105,132
92,540
94,224
89,136
54,312
79,716
75,336
71,372
67,200
63,408
59,808
56,376
53,100
49,992
47,028
44,196
41,508
38,940
37,224
33,616
34,080
32,628
31,260
29,928
28,668
27,480
26,340
25,248
24,216
23,232
22,296
21,408
20,556
19,740
18,9712
18,240
17,554
16,872

Rangs Maxisum

nth

15,293
13,043
12,364
11,717
11,10t
10,513
9,954
9,422
8,914
8,431
7,972
7,534
7,117
6,720
65,341
5,981
5,638
5,310
4,999

4,703

4,420
4,151
3,894
3,722
3,562
1,408
3,263
1,126
2,993
2,367
2,748
2,634
2,525
2,422
2,323
2,230
2,141
2,056
1,974
1,897
1,824
1,754
1,687

nua

183,516
156,516
148,368
140,604
133,212
126,156
119,448
113,064
166,968
101,172
95,664
90,408
85,404
80,640
76,092
71,772
67,656
63,720
59,988
56,436
53,040
49,812
46,728
44,664
42,744
40,896
39,156
17,512
35,916
34,404
32,976
31,608
30,300
29,064
27,876
26,760
25,692
24,672
3,688
22,764
21,888
21,048
20,244



Section I (Comt'd )}

G Salary Bates, Rappes, and Allowances for Nongraded Pogitions
Salary rates, rangea, and a provislon for a special allowance have been
developed for nongraded positions

1 Japap Reglonal) Staff Positions

& Sala a4 No salary ranges are szet for Japan regional
staff See Exhlbit A for payroli limitation

] Special Overseas Allowance The Executlve Director is
authorized to provide in addition to their salary as
provided by this Resolution the following direct payment
or supplement for housing, transportation to and from
assignment of employee, family, and required personal
effects, transportation and travel coats of employee and
spouse for annual training and consulvation, and other
gimilar c¢osts paid by United States businesses to personnel
aaslgned to overseas posts

2 Stud ] 08 s Salary rates
and employment conditions for students or foreign trainees
employed wmder speclal work study or forelgn exchange programs
shall be determined by the Director of Human Eesources based
primarily upon the prevalling rates of pay and other conditions
established by the program‘s sponsors  Such compensation may be
disburwed directly for housing subaiatence, etc , for
adminfatrative convenlence

b ed ons d Sala ates spd
Esnxezs  Exhibit A or malary rates andfor ranges may he amended by aither
ordinary motion spproved by the Commission at any regular or special meeting or
by the Executive Director vhen the changes are the result of provisions

contained in thls Resolution

II ESTARLISHMENT ANT ADMINISTRATION OF POSITION EVALUATIOR SYSTEM

It is the polley of the Commisston to pay Port employees cn the basls of
generally prevailling salary rates within appropriate geographic marketa, and to
establish a syatem of positlon evaluatfon which recognizes each position a
mental, physical and social requirements, work envlronment and accountability
The position evaluation aystem shall be adminiatersd by the Director of Human
Resources under the supervision of the Executive Director Each position
authorized in Exhibit A has been evaluated and clasaiflied In accordance witit the
positlon evaluation nystem, except those noted §n Sectlen 1 C , acd sach
evaluated position has been assigned a grade number related to the salary
achedules aet forth in Seectlon I B The Director of Human Resources shall, on a
continuing basis, evaluate nev posivions and reevaluate existing authorized
poaltions, taking intoc account any thange in mental, phyatcal or soclal

-3 -
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Section 11 (Cont'd )

requitrements, etc , which could resvwlt In placement in a different salary grade
range The Director of Human Resources is hereby directed to recommend, on a
continuing basis, appropriate reclasalfications to ensure that the purposes and
cbjectives of the position evaluation system are maintained The Executive
Director shall have the final approval authority for all position evaluations
and title changes for all positions except Executive Director This aotharity
shall include reevaluation of existing positions and establishment and
evaluation of new positions If funding for such new positions has been approved

through the budgetary process

I11 FILLING VACANT POSITIONS AND TRANSFERRIRC POSITIONS AND/OR EMPLOYEES

A Authorjzed Positjons The Executive Director is hersby autherized
to recrujt apd f1l1 autherized positions {except that of Executive Director) uwp
to tae fulltime-equivalent number of positions authorlzed and to set malaries
within the salary grade ranges as outlined below Toral Port salaried positions
shall not exceed the total of numbers authorized In Exhible A, excepr the
Executive Director |s suthorized to fill up to 10X additional positiona,
provided that funding is avallable in the Commissicn-approved budget Alao,
prior to termination or retirement of employees where overlap s clearly
essential for effective contlnulty, the Executive Director may authorize filling
an extra position to provide for a transition perfod To promote organizational
efficiency, the Executive Director may authorlze transfers of positions and/or
employees from cne depsriment to another The Executlve Director may carry out
reorganizatlon of functions, departments, and staff assignments The Executive
Director may authorize non-competitive placemsent in selecied clreumstancea

B Selection Criteria Selections of appolntees for newv hires,
transfers, or promotion shall to the extent feasible conform to current position
evaluation criteria developed i{n the posltion specificatlons for each authorized
poaltion, _hovever, in the paramount Ilnteres:t of developlng a screng personnel
bane, the Director of Human Regoutces shall ensure that consideration be glven
to equivalent education, experjence, speclal abllitles or job knowledge in 1len

of that provided in poattion specificarions
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Section III {(Cont'd )

[+ Setting Salaries Authorizatlons for setting salaries of hires and
tranafers are provided aa follows
1 Hires Though Ealaries shall normally be set between the
minimwn and midpoint of the salary range for hires, under
speclal conditions the Executive Director may authorize a salary
ahove midpolnt of the salary range for appointees poassessing
apecial qualifications or exceptional experience
2 Transfers
a Promorional Transfers See Section V B
b Regrional Transfers 1In the case of transfers to or from
distant locations, the employee's galary level may be

adjuated in accordance with differing cost-of-living factors
and other conditions

c  Temporary Interdepartmental Trapsfers [Fpon mutual
agreement and In coordinaticon with the Director of Human
Resources, department directors nay suthorlze
Interdepartmental transfere of employees for the purposes of
cross training, development, and the fulfillment of
organization goals In such Instances, the same title and
salary range may be maintained during the transfer
v DEFINTIIONS OF EMFLOYMENT STATUS
A An Epployee 1s anyone who performs personal services for the Port as
a common law employee For the purposes of this Reanlution, the definition of
an employee may include a 'contract employee™ who Is & common-law employee
individually contracted to perform work for the Port and who does not qualify as
an independent contractor PERS regulations defining eligihle positlions apply
to contract employees RBowsever, contract employees will be provided benefits
only as detailed in Section VII A , Baaic Benefits Provided for All Salarled
Employees, and Section VII B 1 , Retirement The definftion of employee
excludes independent contractors, such as persons rendering professional
services on a fee, retainer, or contract basis  All proposed professional
services agreements must be approved in advance by the Executive Directoer or his
deslgnee
B An E1i{gible Ewplovee is a full-time (B 1 ) or part-tige (B 2 )
employee hired for an Indeafinite duration and asaigned to an "eligihle
sosition An eligible" pomition is one that rommally requires five or more
calendar months of PERS creditable mervice a year Until a new hire or rehire
successfully completea the six-month probatlonary perlod, the employee 1s

considered to be a probationary employee "

1 Ao Elieible Full-time Emplovee 1s one who 1s regularly scheduled
as deacribed above for 75 or 80 hourm of work per bi-weekly pay
period
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Section IV (Cont'd )

2

Ao Eligible Part-timpe Explovee is one who is regularly scheduled
to work at least 20 hours per calendar month (21 hours per week)
indefinitely, but less than full-time as explained above

Ineligible Status Applies to Emplovees as fcllowa (in accordance

[
with laws pertai

DETE

ning to the State retirement ayatem)

RMINATION OF WHETHER A FOSITION QUALIFIES FOR ‘IRELIGIBLE'

STATUS MUST BE MADE WEiH HUMAN RESOURCES BETORE A TEMPORARY POSITION

MAY

BE FILLED EMPLOYMENT STATUS OF PORT POSITIONS MUST BE IN

CONFORMARCE WITH WASHINGION STATE RETIREMENT LAWS

1

9820h - 10/22/92

In ible Limited Applies only to those hired in a position
acheduled to end within four calendar months of full-time
employment or parc-time of 90 or more hours per month
Ineligible 1imited status muat end no later than the end of the
fourth calendar month

Inelizible Extepded or Ineligible On-call  Applies to those
hired to work g ] 0 da; fith (less than
70 hours for PERS Plan One membera) In an on-call assignment or
for an extended specified duration, or those hired to work 90
or more hours A calendar month in uwp to four_or less ca

w eriod In order to retain
ineligible status for an extended period, compensated houra
must be less than 90 (or 70, as above) per month in at least 8
af every 12 calendar wonths worked

tude te
a Dopestic Studcnt Interps are limlted to four consecutive

calendar months of full-time employment, and subseguent
part-time employment if scheduled to work lesa than 50
hours a month, as in C 2

b Intertiatjonal Ipterms are iimited to the same hire
restrictions as for domestic atudent interns However, {f
auch international Intern 1z demonatrated to be a
nenrealdent, non-citizen of the U 5 and )z not covered by
Sccial Security, such international Intetns may be aliowed
to work full-time for up to 12 months

c Incllgible sratus appllea to all interns

¥nding of Jpelligible Status Employees must be terminated when
or before tlme 1limits are reached for ineliglble atatus
explained above, except as necessary to addrees critical and
immediate Port needs, aee conditions in 5 , next

Lopversiop From Inelfgible to Eligidle Status If an employee
in hired Inte an ineligible position but conditions change and
the Port later determines the pesitlion to be eligible under
PERS definitions, PERS memberahip will be reqguired of the
employee beginning from the date the Port determinks the
poniclon to be eligible If the department of Rerirement
Syatens determines that an eligible pesition should have been
consldered eligible, ther PERS membership will be required of
the eaployee retroactive to the first day of eliglbllity




Jectiom IV {Cont'd }

b The Immigration and Naturallzation Control Act requires that no
employee whatsoever be hired to work in the United States without the Port

verifylng proof of that employee s right to work in the United States

v ESTABLISHMENT AND ADWINISTRATION OF SALARIES, ALLOWANCES, AND ADJUSTMENTS
The Commiaslon hereby authorizes the following types of salary
adjustments and allowances

A Probationary Salary Inereagses The probationary period is hereby

established as the first six months of contlnucus employment as a new hire or a
rehire in an authorized, eligible position Employees who have shown
satjafactory work performance durlng their probationary period, docum=nted by
supervision through application of a performance planning and appralsal system,
and who were hired at the minimum of the salary range for their position may
receive an increase ranging from 4% to 7% of their salary When an initlal
upgrade adjuatment of 7X or more is granted during the probationary perlod, the
probatfonary increaase shall not be granted However, a secondary upgrade
adjustment may be considered within the guidslines established In Section
A 3b Such probationary adjustments, if granted, should be implemented within
two weeks of the satisfactory completion of the probaticnary period

B Y t t

1 Imlcinl Adjugtpent  Initial Increases may be az a result of
reclagsifications or reevaluations Eligible employees may be
granted an increase normally ranging from 4% to 10X Increases
may be greszter than 10X if the new salary does not exceed
midpoint of the new salary range Salary adjustments, if any,
should take Into account appropriate salary and performance
tompariaons and the extent to which the incusbent qualifles to
perform the higher 1level of dutles Any recommended increase
exceeding the amount specified above requires the approval of
the Director of Human Resources

2 onda Sk t For eligible Pott employees who are
promoted to the minlmum of a hlgher salary range, secondary
adjuatments may be made under the following conditicns

At the completion of six months in a new eligible position, a
deparement director may elect to provide an adjustmen: of from
4X to 10X of an employee's salary for employees who received an
upgrade to the minfmum ¢f a salary range and whose salary has
remained at range minimum, except in casea where the incumbant
has recelved a nor-discretionary salary adjustment Such
secondary salary adjustment shall not be automatic and shall be
made only at the discretion of the department director, baszed
upon the ewmployee's work perfarmance in the new classiffcation
as documented by the supervisor through a work performance
appralsal  Sueh adjustmentz, 1f granted, should be {mplemented
within two weeks of the completion of aix months In the new
clasaification

-7 -
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Sectlon ¥ (Cont'd )

4 Ea d

Administration The pay for performance program shall be administered under

Human Resources Procedure HR-21, Salary Administration The pay for
performance/apecial adjuatment fund shall be eatablished in an amount determined
by the budget process and adminlstered according to a plan approved by the
Executive Director and implemented by the Director of Human Resources, subject
to the following provisiona

1  The Director of Human Resources shall collect and analyze salary
survey data If murvey findings Indicate the Port salary ranges
or rates are not in proper alignment with appropriate markets,
the Execvtive Director may recommend adjustments to salary
ranges and/or rates where reallgnment 1s needed

2  Salarled employees whose Balary ranges are sstablished in
Exhibit A shall be eligible for pay for performance adjustments
within procedural guidelines Such adjuostments shall take into
account market movement as determined by the fot.giing salary
survey dats, ratlo of current salary to market rate, and
performance level as documented by a current work performance
appraisal

) Pay for performance for the Bxecutive Director shall be approved
by the Prealdent of the Port Commiasion after consulting with
other Commiszion members

4 The Executive Director may provide special malary adjuatments
for ressons such as the following (1) to alleviate malary
compreasion between a aupervimor and subordinate, {(2) to reward
employeea who make a significant non-job-reiated contribution to
the Port, pormally a sftuation in which the Fort tecognizes
slgnlficent savings Thia special adjustment provision provides
the Executlve Di-ector flexibility to enmure appropriate
compensation In clrcumstances which are not otherwiase addressed
in Port salary administration pollcies and procedures, including
but not 1imited to those inatances outlined hereln

il or el Pogitio [
Fall Outuide Ranges Employees In positions whose salaries fall helow an
adjupted salary grade range for thelr classification shall automatically recelve
the amount of increase heceasary to reach the minlmum rate of pay for the
adjusted salary range Employees at or above salary range maximum may be
eligible for lump aum awards which do not increase base salary All increases
shall conform to the provisions and limitations in salary administration pslicy

deacribed in this sectlon
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Section ¥ (Cont'd )

E Iemporary Pay for Replacements When an employee Is temporarily
assigned for a period of 30 calendar days or more to a higher classification,
such employee may teceive a temporary reclassification adjustment to the minimum
of the higher grade or up to 10% of base salary if fulfililing all duties of the
employee being replaced Such & temporary adjustment may be processed after the
30 calendar day period and would be retroactive to the first day in the
temporary aasignment In no caae shall the temporary reclasaiffcation
adjustment result {n a salary which exceeds the maximm of the salary range of
the higher classification B

F Foreign Language Premjum The Port of Seattle shall provide a
foreign langusge premium in the amount of $20 per hour for cranslation services
rendered  Payment shall be made to eligible employees who are fluent in forelgn
language(s) and dialect({s) spoken by thoase with whom the Port does bualnesas
Such payment shall be made {n those cases where employees directly assist the
Port with translation services and where the employee 3 normal dutles do not
require foreign language proficiency

(4 Payment for Eelocstion Copte The Director of Huwan Resourcea nhall
be reaponsible for procedures which allow payment for relocation costs for
exempt employees In reglonal positions who are assigned to a new location, and

tew exempt employees who are required to relocate to accept Port employment

VI ADMINISTRATION OF PAY PRACTICES

A Copv a For all salarled employees, monthly
salarles are converted to annual sala-ies The stralzht-time hourly rake of pay
fs computed by multiplylng the monthly salary by 12 (months) divided by the
number of pay perleds (26) In the year, divided by the number of hours in the
pay peried {75 or 80)

B utho d Work Sched - oyess  Normal full-time
vork schedules are made up of either 75 or 80 hour bl-weekly pay perioda
Department Directors are authorized to approve altemative shift arcangements
vhen deemed in the best interests of operating efffclency Vacatfon, aick and
beraavement leave, holiday pay, etc , wiil be determined by the employee's

schedule for that apecific day
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vI ADMINISTRATION OF PAY PRACTICES (Cont'd )

c Extra GCompensation The following terminology shall be used in this
section and Section VII B 3, Holldays ‘an employee s Saturday shall indicate
the sixth day and "an employee's Sunday shall indicate the seventh day in a
full-time work week, regardless of the actual firat and last day of a five
consecutive-day work week This definition applies to overtime determinations
only and in no way aslters the defined Port payroll week which begins at
12 01 a m Simday and ends at midnight Saturday

1 Gvertime Employees in nonexempt classifications shall receive
overtime compensation at the rate of one and one-half the
stralght-time hourly rate of pay for work performed over and
above & full-tlme regularly scheduled workshift (see G ahove)
and/or work week, as the case may be When required ro work,
overtime shall be paid for all work performed on “an employee o
Saturday,” an employee's Sumday,” and onm a holiday to the
extent provided in Section VII B 31 , Holidays 1In no case shall
overtime compensation be duplicated or pyramided Overtime will
bte paid the same shift rate that the employee was scheduled for
before the need for overtime became evident This will apply to
time worked either before or after a regularly acheduled shift

2 Shift Differeptial All non-exempt employees shall receive a
shift differential of 7 5% over thelr regulatr salaty when
required to work Swing Shift and 10% over thelr regular salary
when required to work Graveyard Shift Swing Shift ahall be a
full-time work shift which ends between 10 30 p m  and
200 am, Graveyard Shift shall be a full-time work shift which
ends later than 2 00 a m

v ADMINISTRATION OF BENEFIT PROCRAN
A Authorizetion to Amend Benefit Proggram The Execwtive Direcror ks

authorized to amend benefits as necessary to comply with any changes in

atatutory requirements

B Basic Benefits Provided for A1 Salarfed Employees {except as

noted) beginning on date of employment

1 Social Securjty (FIGA) Insurance All Port employees are
covered by law under the Federal Insurance Contributicn Act
(FICA) During 1994, employee and employer contributlons are
scheduled to be 7 65% on earnings up to a maximwa of $60,600 and
1 45% {Medicare portlon) on earnings above $60,600

2 Industrial Tnsurance or Other Duty Digability Beaefjts  All
Port employees except LEOFF, Plan One Flrefighters arvs eovered
by the Fort under its self-lnsured industrial fnsurance plar,
which provides the same coverage as the State Workers
Compensation Act  Certain other supplemental coverage for duty
dieabllity conditiops only may be pravided to protect the Port
from contingent liability (1 & , Longshore and Harbor Workers
Act), to meet requirements of law, ard/or to maintaln
compatitive protection levels for certain employees ar
classification of employdes For example, use of accrued slck
leave as a supplement to Workers Compensation 1s pravided as
estabilshed In Port Policy HR.5, Leaves

- 16 -
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ViI ADMINISTRATION OF BENEFIT PROGRAM (Cont'd )

3

Unemployment Compensation All Port employees residing in
Washington State are covered for unemployment compensation
benefits under the Washington State Employment Security Act
Unemployment compensation coverage shall be prosided for
employees reaiding in other states to the extent that coverage
is available and that Port employees are eligihle

Military Leave With appropriate military orders, employees
called for active training duty in military reserve units shall
be allowed up to fifteen working days per Federal fiscal year
{October through September) of military leave ag provided In and
limjited by R C W 38 40 060

Compensation during the periocd of such a leave shall not exceed
that which would be required to cover the mumber of hours
regularly scheduled Time off for weekend drills does not
rermally constitute military leave, however, time off without
pay may be allowed when necessary at department director
discretion

Transportation and Parking For purpose of commuting to and
from work, and in the interest of improved alr quality, reduced
traffic congestion, decreased fuel consumption, and compliance
with the Commute Trip Reduction Act, employees may choose from
one of the following Commute Trip Reduction Allowances payment
of the cost of a monthly METRD bus pass or Washlngton State
Ferry pass, not to exceed ¥30 except that employees in regicnal
offices may receive 50% reimbursement for their local public
tiansportation, van/car pools for employees commuting from
outlying areas with a fee of 50% of the cost of a monthly METRO
bus pas® charge to the employee passenger commutlng within King
County and 75% charged to the employee passenger commuting
putside of King County, or patking at no cost Employees may he
requested to drive thelr own vehicles for Pert business and will
be reimbursed pursuvant to applicable Port Resolutions The
Commute Trip Reduction Allowance and Parking Policy is umder the
administrativz authority of the Director of Facilities
Development & Management The Port retains les option to
terminate this program at any time The Port also retaina ita
option to revise the program in response to the Commute Trip
Reduction Act

¢ Bepefity Provided ble Employers  (Sontract employees In

eligihle positions are provided only the retirement benefit listed immediately

below No cther benefits Inm this section apply to contract employees )

1

9820k - 10/20/93

ek ent Employees will become members of the Washington
Public Employees Retirement System (PERS) from date of
employment if they are hired in an eligible pealtion apd are
eligibie for membership as defined in RCW 41 40 Flre fighter
management personnel, i{f eliglble under RCW 41 26, become
members of the Washington Law Enforcement Officers* and Fire
Fighters' Retlirement System (LEOFF) 1In either syatem,
employees who became members prior to October 1, 1977 are
covered by Plan One and employees who vecame members on or
after October 1, 1977 are covered by 'Plan Two* Refer to
appropriate retirement membership handbooks for differences
between Flan One and Plan Two

Effective September 2, 1984, State retlrement contributions are
excluded from an employee's gross pay for Federal Income Tax
purposes only
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Eligible employees hired in otherwise eligible positions under
RCW 41 40, who are excluded from membership in PERS because of
non-citizen, nonresident status, may be provided from date of
employment with an inoividual pension or annuity arrangement
which will provide benefits similar to those provided umder
PERS, Plan Two The Port Auditor is authorized to execute any
and all documents and to take any and all action necessary to
implement such an arrangement

Partial service credlt will be granted to members of PERS 1 and
PERS 2 working 1n eligible positions less than threghold”
hours In PERS 1 this means that employees who work less than
70 hours in one month will recelve 1/4 month service credlt for
that month lUnder FERS 2, employees who work at Ieast 70 hours
in one month, but less than 90 hours, will receive 1/2 month
service credit PERS 2 employees will receive 1/4 month service
credit if they work less than 70 hours in a month

Comy d \'d {See Port Policy HR-5, Leaves, for
provisiona covering all forma of pald and unpald Ieave Any
employee seeking or requiring an unpaid leave of mere than 30
calendar days must check prospectively with the benefits section
regarding continuvance of insurance coverages, etc )

a Civle ty Leave

{1) Jury Puty An Eligible employee who serves on jury
duty shall receive full regular compensation less any
compensation (excluding mileage and meals paid by the
court) recefved for such service during the pericd of
leave

(2) Subpoenaed Witness Leave When an eligible emplovee s
subpoenaed as s witness under circumstances which are
determired by the Director of Human Resources to
constitute Port duty, the same pay condltions listed
for jury duty shall apply

b 5igk Leave Eligible salaried employees shall recelve sick

leave accruals as follows

{1y Salaried Fmplovges Other than ¥ire Department Mapagers
Coversd b ] an One Eligible salaried

esployees shall accrue sick leave at the rate of

@ 04616 hour per straight—time hour paid  These
accruals shall commence from the date of employment and
shall not exceed the equivalent of 12 work days per
year S5ick leave accrvals may he used following 30 days
of contlnuous employment

Accumulation of sick leave shall be limited to the
amount that each eligible employee can earn in a 5-year
pericd under the provislons stated above, 1 £ , 60 days
for most employees, except employees in pesitlions
apptoved for a four-day work week would be limited to
an accumulation equivalent to 48 10-hour shifts  When
maxieum accumulation limit is reached, additional
accruals will cause the oldest sick leave accruals to
be converted at 50X value to the pooled leave account
(5ee Sectlon VII B 5 for further detalls )

(2) * 1 t-4 oV b A4 1]

Fire Department Managers covered by LEOFF, Plan One,
shall, as of January 1, 1978, be excluded from adding
to afck leave accruals earned between Jeruary, 1070 and
December, 1977  Unused slck leave accruals reeaining
on the records of such ezployess may be used at the
ezployee s optlon in case of short-term 1llnesa
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At the discretion of the Fire Chlef, Managers covered
by LEOFF, Plan One, may be granted up to six full-time
shifts per year of asick leave Unused portions of this
discretionary sick leave shall not be accrued or
compensated for at termination However, if a claim
for such sick leave is later approved by the King
Gounty Disability Retirement Board as being payable
through LEOFF, Plan One, the Fire Chief may credit the
digcretionacy sick leave account of an emplayeée iIn mo
cage shall sick leave payments be duplicated

Sick leave will be used only in instances of employee or
immediate family member illness, injury or disability
Immediate family shall be defined as spouse or domesatic
partner, and the parents or children of the employee, spouse
or domestic partner For the purposes of this Resolution,
an employee and a domestic partner must be willing to
declare that they 1) share the same regular and permanent
resjdence, 2) have a close personal relationship, 3) ate
Jointly responsible for basic 1iving expenses, 4) are not
wmarried to anyone, 5) are each 18 years of age or older,

6) are not related by blood closer than would bar marriage
in the State of Washington, 7) were mentally competent to
congent to contract when the domestic partnership began, and
8) are each other's sole life partner and are responsible
for esach other s common welfare In special circumstances,
the Department Director of Human Resources may include
others in this definitien Departmental management may at
any time require a physician s statement to justlfy use of
sick leave A physician's release shall be required prior
to the return to work by an employee who has suffered an
absence of longer than two weeks due to fllness, surgery, or
an accident or whoe has experienced hoapltalization of any
kind

Long-Terw $ick Leave Account  Employees, other than LEOFF
Flan I fireflghters, who had sick leave actounts greater
than 60 days prior to June 24, 1984, may be eligible ro use
slck leave in their long-term alck leave accoumt
Withdravals from that account may be made only in the event
of a long-term illness which exhausts that employee's sick
leave account, ot in the event an Immediate family member as
defined above suffers a serious 1llness which requires the
exployee te be ahsent four or more days See Port Folicy
HR-5, Leaves, for detalls [long-term sick leave 1a not
Payable at termination

ecavement Leav At the discretion of the department
director and under the supervision of the Director of Human
Rescurces, employees may recelve from one to flve working
days of leave per bereavement Such leave shall not result
in compensation for more than the nuwber of hours in any
normal work week Employees muat have been employed for
thirty or more days of uninterrupted service and have
suffered the loss by death of a member of thelr {mmediate
family as defined above Bereavement leave may alsa be
grented In the case of the death of a sibling, grandparent
or grandehild of the employee, mpouse or dowestlc partner,
or §n the case of the death of a slbling's spouse or
domestic partner In special clrcumstances, the Director of
Human Resaurces may include others in this definttion
Individual clrcumstances such as the distance to the funeral
and the extent of employee Involvement vith the arrangesents
for the deceased phall be considered In datermining the
number of days to be zranted an employee and whether the
leave Is taken consecutlvely
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EQI IQI!!

(Thia section, other than the two smployee-designated

holidays shown below, 16 effective from December 31, 1993
through December 31, 1994 } These twelve holidays shall be

observed according to the conditions cutllned herein

When

nonexespt employees are required to work on a hollday, overtime
pay shall apply within the 1limits and conditions of thia msction

and those listed in Section VI C 1 ,

Normal Date of Observance for
(1) Friday Si dule

Friday, December 31, 1993
Third Monday in January (17)
Third Monday in February (21)

Last Monday in May (30)

First Monday in July (4}

First Monday in September (5)
Fourth Thursday In Wovember {24)
Fourth Friday in Novewber (25)
Friday, December 23

Monday, December 26
*Employee selecta date

*Employes selects date

Overtime

u,s taff Holidays

New Year & Day

Martin Luther King, Jr Day
Washington s Birthday
Observed

Memorial Bay

Independence Day

Labor Day

Thanksgiving Day

Day after Thanksgiving Day
Port-designated Floater, in
1ieu of Lincoln s Birthday
Chriatmas Holiday
*Empioyee-deajgnated floater
In lieu of Veteran's Day,
may be taken from 12/26/93
through 12/24/%4

Personal heliday, may be
taken from 12/26/93 through
12/24794

*Eligibility for these holidays is not established until the
prebationary perlod is satiafactorily completed {Sectlon IV A 1 )

Dste of Obgervance

January 1
January 2
Jenuary 3
January 15
February 11
March 21
April 29
May 3

May 4

May 5
September 15
September 23
October 10
November 3
November 23
Decesber 23
December 30
December 31

o L

New Year's Celebration
New Year's Celebration
New Year's Gelebration
Adult s Day

Independence Day

Spring Equinox

Greenery Day

Copatiturien Memorial Day
Holiday

Children's Day

Respect for the Aged Day
Autumn Equinox

Health S5porva Day Obaervance
Cultural Day

Labor Thanksgiving Day
Emperor's Birthday

Year End Holiday

Year End Hollday

In recognition of cultural differences and internatfonal
busineas praccicea, Japan reglonal staff shall obaerve these

holidays
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a

Fetrsonal Floater and Personal Holiday
At least one week advance potice and department director

a Vi d he personal floater and personal
holjday Each eligible empioyee shall take these two
holidays subject to appropriate acheduling with their
department director On November 1, 1994, each department
director shall set up a schedule for eligible employees who
have not yet scheduled these holidays An employee shall
receive no extra pay for not taking these holidays, unless
dlrected by the department director to work on the day
scheduled and no other day off cam be scheduled hefore the
end of the payroll calendar year A terminating employee
shall receive no pay for a personal heliday or personal
floater not taken prior to the last day worked

Holidays for full-time employees shall be handied as follows

(1) Employees on a Monday Through Friday Work Schedule
When a holiday falls on a Sunday, the following Monday
wiil be censidered the holiday When a holiday falls
on Saturday, the preceding Friday will be conaidered
the holiday

(2) Employees Working onm Dther Than a Monday Through Friday
Work Schedule When a calendar heliday (i e ,
Christmas Day, New Year's Day, 4th of July) falls on a
regularly scheduled work day that is a Saturday or a
Sunday, that day will be considered the holiday instead
of the Port-designated day When a holiday falls on a
regularly schedvled day off, the last preceding or the
next following workday shall be treated az the holiday

If the holiday (or the alternate day where applicable)
cannot be scheduled as a day off for an otherwise eligible
employee, overtime compensation shall be paid for the mumber
of hours required to work on such & day {n addition to
holiday pay at the acrajght-time rate—-not to exceed the
normally acheduled pald holiday hours up to a full-cime day

In unusual cases, when scheduling of a day off in 1lleu of a
holiday canncot be arranged for an individual epployee
according to the conditions as atated above, an altema.e
day off within the jmmediate pay pericd may be approved
Days off in iieu of holldays shall not be carried over into
other pay periods

Part-Time Emplioyees

(1) Ellgible part-tige egplovees may receive compensation
far the holidays (as specifled In a above) on a pro
rata baais of a [ull-time schedule, § ¢ , a 22 5-hour
employee may recelve pay for 60X of the holiday hours
provided, or 4 5 hours per holiday When the number of
hours worked variea each week, an average based on the
most recent four-week perlod or a proportionate nimber
of hours based on a predetermined schedule {s uged to
detersine the heliday pay

(2) Ipeligible part-time or op-call employees shall, if
reguired to work op a hollday, be pald at the overtime
rate of pay in addition to hollday pay, If applicable

A retiring employee lmmedlately
ellgible for & FERS penalen whose normal last day on the
payroll is a Port-designated hollday shall receive the
holiday pay
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e oyees Unless clearly scheduled for work for
At least 30 calendar days before and the day after a
holiday, ineligible employees are nat eiigible for pay on
hoiidays not worked Compensation will be on a pro-rata
baela up to a full-time schedule

Ineligible full-time employees shall, if reqeired to work om
a heliday, be pald at the overtime rare of pay in addition
to hollday pay, if applicable

o¥ees on Approved Leaves Employees on unpaid leave of
abpence or on dlsability leave which conatitutes inactive
atatus such as but not limited to LEOFF Plan (ne disability
leave, loeng-term disability leave, and duty-disability leave
(workers® compensation), are naot eligible for holiday pay
However, to the extent that sick leave supplements are being
pald during the holiday week and for a day or more
immediately preceding or following the holiday, pro rata
holiday pay does apply

Eligible employees autherized to return to work from an
approved leave without pay en the next scheduled work shift
after a holiday{s) shall receive pay for the holiday{s)
within limits stated in this Resolution

Eligible employees whe begin an authorized leave without pay
on the next scheduled work shift after a holiday{s) shall
receive pay for the holiday{s) within limits stated in this
Resplucion

a W

Schedullnr of Vacetion Leave At any time after the
auccessful completlon of the six-month probationary perlod,
eligible employeen may request and use vacation leave of up
te the mumber of days accrued (explalned In detall below) at
the time 0f the desired vacation date subject to the
approval of the department director

Normally, requests for approval of vacation achedules shall
be made to the department director on a vacatlion requeat
form one week or more in advanca, more notice may be
required by a department director whenever necessary

Payment for vacatlon Ieave may be madz only to the extent of
unused vacation accruals at the cime of the leave

In order to promote the health and efficlency of employees,
acheduling of vacatlons of more than nne week {(five
consecutlve days) shall be encouraged

Vi gy Vacation leave
accumulation limit shall be limited to & 24-month accrual at
any time See Section VII B 5 Pooled Leave for poaaible
conversion of vacation Into a pooled leave Accoumt
Departmental management shall be responsible for encouraging
and allowing proper aschedullng for employees taking annual
leave in order to avoid any forfeiture of vacatlion leave
It im not the intent that employees be allowed to forfeit
vacation
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c Rateg o cerus Eligible saiaried employees shall receive
vacation accruals based upon a pro rata share ef a full-time
work schedule Vacation leave is earned as follows

(1) Two Weeks Vacation Based on the first day of
employment from the first full month to and including
the thirty-aixth full month of continucus employment,
eligible employees shall accrue vacatlon at the rate of
03847 hours per straight-time hour paid { 03847 x 1950
annual hours = 75 vacation hours, 03847 x 2080 annual
hours = 80 vacation hours)

(2) Ihree Weeks VYacation ¥From the thirty-aseventh full
month to and includi{ng the eighty-fourth full month of
continuous employment, eligible employees shall accrue
vacatlen at the rate of 05770 hours per straight-time
hour pald ( 05770 x 1950 annual hours = 112 5 vacatlon
hours, 05770 x 2080 annual houra = 120 vacatlions
hours)

(3) Three_and One_Half Weeks Vacation From the
eighty-fifth full month to and lncluding the
one-hundred thirty-second full month of continuous
epployment, eligible employees shall accrue vacatfon at
the rate of 06731 houts per straight-time hour paid
{ 06731 x 1950 annual hours = 131-1/4 vacation hours,
06731 x 2080 annual hours = 140 vacation houra)

(4) Four Wecks Vacatjon Afver completrion of eleven years
of cotitinuous employment starting with the one hundred
thirty-third month, eligible employees shall accrue
vacation at the rate of 07693 hours straight-time hour
paid ( 07693 X 1950 annual hours = 150 vacation hours,

07693 X 2080 annual hours = 160 vacatlon houirs)

I'] ay Eligible salaried employees may build up a pooled
leave account to use as service time during later employment
years for such reasons as a sabbatical, educational leave, clvie
duty leave other than that covered in Section VII B/C 2 a ,
or at retirement oy teatminatien See Port Policy HR-5, Leaves,
for detalled pooled leave procedures

&  Vacation Copversions/Forfeiture When a maximum
accumulation 1limit 1s reached, additional accruals will
cause the oldeat Accruals to be converted at full value
elther to the pooled leave account or a temporary holding
account, depending on whether the eguivalent of 10 vacation
days have been used during the payroll year If 10 vacation
days are not used during the psyzoll year, all vacation
hours {in the helding account will be forfeited

b  Sick Leave Conversjons When the 60-day accumulation iimit
is reached, sdditional accruala will cauge the oldest sick
leave aceruals to be converted at 50% value to the pooled
leave account

Avarded Time Under limited circumstances, exempt,
poat-probaticnary employees may be awarded time off in
recognition of extra hours worked to assure shift coverage, meet
critical deadlines or to otherwiae accomplish Port objlectives
The awarding of time 13 at the department directer s discretion
within the guidelines provlided in Port Tolley HR-5, Leaven
Awarded time is not convertible to cash and may not be taken
afrer the last worked day
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Shared Lgave On a voluntary basis and in accordance with
procedures cutlined in Port Policy HR-5, Leaves, employees may
donate accrued leave to benefit other salaried employeea who
have sxhauated their leave Eaployees who may benefit are those
who are suffering from an extraordinary or aevere iilnees,
injury, impairment, or physical or mental condition which has
caused, or ig likely to cause, the employee Lo take leave
without pay or terminate his or her employment

Any employee may dotiate any amount of vacatlion or pooled leave
at a 100% rate, or hour-for-hour Esmployees who are eligible
for the 50% cash-out of sick leave upon termination may also
donate any amount of sick leave at a 50% rate, or hour-for-1/2
hour

Donated leave shall be designated to a apecific individual
Donations and requests for shared leave will be coordinated in
Human Rescurces

Family and Medical Leave Act {FMLA) of 1993 The FMLA gives
eligible employ=es the right to take paid or unpald leave for a
period of up to 12 workweeks in any 12 months for any of the
following reasons

a to care for the employep's child after birth or placement
for adoption or foster care,

b to care for the employee 8 Bpouse, aon or daughter, or
parent, who has a serious health cenditien, or

c for & serlous health condition that makes the employee
unable to perform the employee's Job

Procedutes are outlined In Port Policy HR-5, Leaves
Payment for Accpued Lesve ab Termination

a Sick Lesve Upon termination or retirement lmmedlately
folloving five complete yeara of active tmployment In a
continuous period of employment with the Port of Seattle,
qualified employees shall be compensated, as deacribed
below; for 50X of thelr unused sick leave at the rate of pay
at termination

b+ Vacatfon Upon termfnation, eligible employees shall
recelve compensation st 100X value in lieu of unused accrued
vacation leave as descrited below HNo vacatlon time may be
taken afcer the Iast day worked A probatiopary employee
who terminates active employment before satlsfactorily
completing the probatlonary period shall receive no vacation
pay LEOFF 1 flrefighters taking dimability retirement may
be alloved to receive a lump sum payment for unused vacation
leave £f unable ro exhaust such pald leave prior to
tergination In the event that State law changes in regard
to lump sum vacatlon payments for State retirement members,
the Port Auditor 1s authorized to make such vacation payoffa
in a manner consistent with then current State law(s)

¢ Popled Leave Upon termination pooled leave is normally
uveed as service viwe with full pay and a continuation of
benefits  Pooled leave may he cashed out if the henefits
avallable from ueing the lesve a3 seryice time are walved in
writing

- 18 -
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Method of payment for a , b , and ¢ ashove is as follews

PERS 1A Pian One pembers hired before June 24, 1984, have an
option of transferring payable porticns of sick leave
and/or vacatien leave {all or none of either account)
to pooled leave for use as service time, or recelving a
lump sum payment for payabid portions of sick leave and
vacation and using pooled leave as service time

PERS 1B Plan One members hired on or after June 24, 1984, have
an option of transferring 100X of vacetion leave Lo
pooled leave for use as mervice time, or receiving a
lump aum payment for up to 240 hours and tranaferring
the balance to pooled leave The payable portion of
alck leave will be transferred to pooled leave

PERS 2 Plan Two and LEOFF members will receive payable
portions of sick leave and vacation in a lump sum and
will use pooled leave as gervice time

Due to the effects of accrued leave on service time and of
federal laws on rights to continuation of medical insurance,
terminating and retiring employees should notify the Benefits
Section in the Fuman Resources Department as soon as poasible in
order to obtain the appropriate counseling

In the caae of & regular employee's death, a lump sum payment
for payable amounts of unused accrued leaves a , b , and ¢
above shall be pald to the employee's heir or estate, as
appropriate

Insyrance Bepefits Coverages listed In Sections a through F
belov apply to eligible employees as defined {n Section IV B
For purposen of medlcal and dental insursnce benefita as
detailed in a , b , and £ belew, Port Commissioners may elect
to be included in the definition of eligible employee or they
may elect relmbursement by the Port for their medical and dental
insurance premjums at a cost not to exceed that provided for
Port employeea For purposes of 11fe Insurance benefits as
detalled In Lifz Insursnce, Port Commissioners are included in
the definition of eligible employes For purposes of optlonal
suployee~pald accident insurance, Fort Commisaloners are
inciuded in the definition of eligible employee Fuployees may
be required to pay a portion of some insurance premiums
Employees are reaponsfble for notifying the Port on approved
enrollment forms of thelr eligible dependents Any sxtra costs
asyociaved with a lack of notlfication shall be the employee's
responsibllity The Port retains the right to medliy insurance
benefits to offer greater employer andfor employee flexibllifity
or cholce

a 1} e for o o

Probationary, ellgible employees who normally maintain
active employment schedules of 90 hours or more each menth,
as well as Port Commiaslonera vho so elect, shall recelve
paid surgical, hosplital, and major medical insurance
coverage limited to the regular adult premiim for the Port's
loweat cost lndemnivy medlcal plan beginning on the firat of
the month followlng a calendar month of continuous

empleyment  Thia insurance benefit shall be provided in
auch amounts and in such manner as are established in
contracts with insurance companies and/or agencies aslected
by the Port to provide much benefits There shall be a
crolce of at least two medical/health Insurance plans from
which employees as well as GCommlisaioners who so elect may
chooae
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b

Medjcal nsurance for Dependepgts On the firsc of the menth
following the eguivalent of one calendar month of
satisfactory employment (90 hours minimm), eligible
employeea shall recelve pald surglcal, hospital, and major
medical Insurance coverage for their eligible dependents
Port Commisaioners who 8o elect Bhall receive these benefite
for thelr dependents on the firat of the month following one
calendar month as a Port Commissioner

Dependents are defined as the employee s spouse or dopestic
partner and the child or children of the employee and/or the
employee’s apouse or domestic partner The ellgiblliity and
other conditions of coverage are established between the
Port and the insurance companies or agencles gselected to
provide such benefits Coverage for dependents shall be
provided by the same medical insurance pian which the
employee or Commisgioner has chosen  Employee costs shall
be by payroll deduction

In ne case shall the Port be responsible for more than two
regular adult premiums {employee and spouse or domeatic
pariner} for an employee's family unit If a dependent
¢hild is treated as an adult by any Port medical insurance
plan, the extra cost shall be the responsibility of the
employee and paid through payroll deduction

djca surance Pr eimby t for Port
Commigsioners Port Commissioners may elect reimbursement
by the Port for medicel insurance premiums for themselves
and for eligible dependents after one full calendar month as
a Commissioner Reimbursement may be at a cost net to
exceed that provided For Port employees

[ On the first of the month fallowing the
equivalent of 81X contlinuous calendar months of satisfactory
employment (975 hours minimmm), eligible employees and thelr
eligible dependents shall receive 1life insurance benefits in
such mmounts and in such manner as are provided In contracts
with insurance companies or agencles selected by the Port to
provide such beneflts

Long-Term Digability Ingurance On the first day following
180 days of Full-time employment {or 975 hours for part-time
employment), eligible employses shall be covered for
long-term dlsability insurance in such amcunts and in such
manner a3 the Port has established with insurance companiea
or agencies providing such benefits

Pental Ingurance On the first of the month following the
equivalent of six continuous calendar months of satlsfactory
employment (975 hours mlnimum) {n a position scheduled for
at least 30 hours per week or 130 hours per month, eliglble
employees and their eligible dependents shall receive paid
dental insurance coverage Port Commisslcners may elect to
enroll themselves and thelr eligible Adependents in the
Port's group dental plan on & one time only basis after six
calendar months as a Port Commissioner and shall remain on
the group demtal plan until the Commfsslioner no longer acta
as a Port Commissfoner In the event of an eliglble
part-time employee s hours being scheduled from lesa than 390
to 30 or more per week, dental coverage will become
effective the firat of the month after the average houra
worked per week equals 30 or more for a six-month period and
the employee has completed at least 975 hours of
satisfactory employment Converaely, if an eligible

- 20 -




Section VII {Comt'd )

full-time employee's hours are acheduled to Iess than 30
hours per week but no less than 21, dental coverage wili
cease the first of the month after the average houra worked
per week during a six-month period falls below 30 The
eligibility and other conditlons of coverage are eatablished
with the insurance company or agency selected bty the Port to
provide such benefits

Port Commlissioners may elect re.mburssment
by the Port for their dental insurance premiums and for the
premiuma of thelr eligible dependents after six full
calendar months aa a Comslssioner Relmbursement must not
exceed the cost of Port employee premiums

VIII EFFECTIVE DATE

THIS EESOLUTION shall be effective December 26, 1993 The
Director of Humman Kesources is authorized to take pecessary action to make all
terms, provialona, and conditiona contained herein effective as of December 26,
1993

BE IT FURTHER EESOLVED that all prior resclutions dealing with
these subject matters, includipg but not limited to Resolution No 3127, be and
the same are hereby repealed

K

ADOPTED by the Port Commiamsion of the Port of Seattle thtﬂﬂ.&hday

of %‘M“J_. 1993, and duly authenticated in open mesalon by the

ajghaturea of the Commissioners voting in favor thereof and the seal of the

Coemisaion

ort Commission
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RESOLUTION NO 3152, AS AMENDED
SCHEDULE OF AUTHORIZED SALARIED POSITIONS
SALARY RANGES EFFECTIVE JANUARY 1 19%%

EXHIBIT A

GRADE/ BASE. SATARY RANGE
POSITIOR TITLE FLSA MINIMUM MIDPOINT  MAXIMUM
Executive Director 45 E 122 340 152 928 183 516
10,195 12,744 15 293
Deputy Executive Director 42 E 104,340 130,428 156,516
8,695 10,869 13,043
Managing Director Aviation Davisicn 40 E 93 752 117,168 140 604
7 811 9 764 11 717
Managing Farector Marine Division 4 E 93,732 117 168 140 604
7,811 9 764 11 717
Sepior Pirector Services Daivislon 38 E 84 108 105,132 126 156
7 009 a 761 10 513
Chief Financial Officer 36 E 75 284 98 224 113 064
6 282 7 852 9 422
Chief Epgineer 35 E 71 304 89 136 106 968
5 942 7 428 8 914
Divector Aviation Facilities and Maintenance 34 E 67 452 84,312 101 172
5 621 7,026 8,431
Director, Aviation Operations 34 E 67,452 84 312 101,172
5 621 7 026 8,431
Director Marine Services 34 E 67 A52 84,312 101 172
5 621 7,026 8 431
Director, Information Systems 33 E 63,768 79 715 95,664
5 313 6 641 7,912
General Counsel 13 E 63 68 79,716 95 664
5,314 & 643 7,972
Chiel of Police 32 E 60 264 75 336 90 403
5 022 6 218 7 534
Controller 31 F 56,940 11,172 85,404
4,745 5 931 7,117
Birector, Aviation Planning 31 B 36,940 1 192 85,404
A T4 5,921 7117
Director Facllities Development and 3 E 56 940 11172 85 404
Hanagement 4 TH5 5,931 T 7
Director, Ecoucalc and Trade Develcpsent a1 B 56 94D 71 172 85 H04
4 745 5,931 7 117
Director Covernwent Relations an € 56 940 71 172 85,404
4 745 5 931 7,117
Director Human Resources 31 E 56 940 71,172 85 04
h 45 5,931 7 117
Director Labor Relations 11 E 56 940 o1 B85 AUA
4,745 5 931 7 117
Director Logistics Operatioms 31 FE 56,940 71,172 85,404
4 745 5 931 T 117
Director Marine Marketing and Pusiness 91 E 56,940 71,172 85 404

Development

5 745 5 931 T
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RESQLUTION NO 3152, AS AMENDED
SCHEDULE OF AUTHORIZED SALARIED FOSITIONS
SALARY RANGES EFFECTIVE JANUARY 1, 1994

EXHIBIT A

GHADE/ BASE SALARY RANGE
POSITION TITLE FLSA HINIMUM MIDPOINT MAXIMI'M
Director, Marine Planning and Develcopment 31 E 56 940 71 172 85 &4
4,745 S 931 717
Dirsctor Fort Cosmunications 31 E 56 940 71,172 85 404
4 T45 5,93} 7 137
Director, Strategic Planning 31 E 56 940G oz 85,404
& 745 5 931 7117
Port Anditor 31 E 56 940 11,112 85 404
& 745 5 931 7 1z
Director Aviation Marketang 30 E 53,760 67 200 50 6540
4,480 5 600 6,720
Director Aviation Business and Property a0 E 53 760 67,200 80 &40
Management 4 480 5,600 6 720
Directosr Boat Harbors 30 E 53,760 67 200 80 640
4 480 5 600 & 720
Director, Marine Adainistrative Services 30 E 53 760 67,200 80,640
4 480 5,600 6 720
Fare Chief 30 E 53 760 67,200 80,640
4 480 5 600 6 720
General Manager Aeropautical/Terminal 3¢ E 53 760 67 200 BO 640
4 A80 5 600 6,720
General Manager Maintepance 30 E 53,760 67,200 B0 640
4 A80 5,600 6,720
General Manager, Operations Administration 30 FE 53,7160 67,7200 BO, 640
4,480 S 600 6,720
Manager Envircnmental Manageasnt 36 F 53 760 67 200 80,5640
4,480 5,600 6 720
Manager Mechanical/Flectrical Systems Design 30 E 53 760 67,200 80 540
A, 480 5,600 6,720
Assistant Direcror, Huwan Resources 29 E 50 774 63 408 76 092
A,227 5,284 6 341
Assfstant General Manager Haintenance 29 E 50 724 63,408 16 092
& 227 5 284 6,341
Deputy Chief of Police 29 E 50,724 63,408 76,092
4,227 5 284 6 341
Director, Aviation Adaministration and Finance 29 E 30,724 63, 4C8 76 092
4 227 5,284 6,341
Drrector, Aviation Comsunicaticna 29 E 50,724 63 408 16,092
A 227 5 28B4 6 341
Director Diversity Programs 29 E 50 724 63 408 76 092
4 227 5 28B4 6 341
Director, Organizational Effectiveness 29 E S0 724 63,408 76,092
4,227 5,284 6 14l
Director, Risk Management and Loss Prevemtion 29 E 50,724 63 408 76 092

%,2237 5 28% 6 il
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RESOLUTION NO 3152, AS AMENDED
SCHEDULE OF AUTHORIZED SALARIED POSITIONS
SALARY RANGES EFFECTIVE JANVARY 1, 199%

EXHIBIT A

GRADE/ BASE SALARY RANGE

POSITION TITLE FLSA  MINIMUM MIDPOINT  MAXIMUM
Manager Airport Engineering 29 E 50 724 63, 408 16 092
4,227 5,288 & 34]

Manager, Airport Facilities 29 E 50,724 63 408 76,092
4 227 5 284 6,341

Manager, Civil Design 29 E 50,724 63 408 76 092
& 227 5 284 6 341

Mansger Marine Engineering 29 E 50,724 63 408 76,092
& 227 5,284 & 34]

Hanager Marine Real Estate 29 E 50 724 63 408 76,092
- 4,227 5 288 6 341

Senior Port Counsel 29 E 50 724 &3 408 76 092
& 227 5,284 6 941

Assi1stant Director Customer Accounting and 28 E 47 Bad 59,808 71 712
Purchasing 3,987 & 984 5 981
Assastant Plrector Geperal Accounting 28 E 47 BA4 59,808 71,172
3 987 & ,984 5 981

Assistant Fare Chief 28 E 47 Bih 59 BCS 71 1712
3 967 A 984 5 941

Manager, Airfield 8 E AT Bih 59,808 n i
3 987 4,984 5 951

Manager, Aviation Plamping 28 E 47,844 59 BO8 71,772
3 987 4 984 5,981

Manager Budget and Fipance 28 E A7 Bhd 59 508 71,772
3 987 4,984 5 941

Manager, Constraction Services 26 E 47,844 59 80B 1 172
3,957 4,984 5 981

Manager, Facility Plaaning 28 E A7 B&4 59,808 1,112
3 957 4 984 5 981

Hanager Finance and Capital Planning 8 E 47 BA4 5% BOY 71,772
3 987 4 954 5 CHL

Manager, Marine Dperations 28 E 47 Bh4 59 L08 71 172
3 937 A 984 5 98,

Manager Marine Sales 26 E 47,844 59,808 71,272
1 987 & 94 5,981

Manager, Marketing and Business Development 28 E 47,844 59,806 71,7112
3,987 4,984 5 981

Hanager Noise Remedy 28 F 47 BAS 59 8CB 71 7172
3 947 4 984 5,981

Manager, Technical Services 28 F 47 Bh4 59 508 71,772
4,987 4,984 5 981

Senior Development Project Manager 28 E 47 Bha 59 808 1,712
3 987 4 984 5,981

Systeas Manager 28 E A7 BAY 59,808 71,172
5 987 & 984 5 951
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RESOLUTION NO 3152, AS AMENDED
SCHEDULE OF AUTHORIZED SALARIED POSITIONS
SALARY RANGES EFFECTIVE JANUARY 1 1994

EXHIRIT A

GRADE/ BASE SALARY RANGE
POSITION TITLE FLSA  MINIMUM MIDPOINT  HAXINUM
Assistant Director, Port Comsunications 27 E 45,096 56 376 67 656
3 758 4 69B 5,628
Manager Air Cargo Development 27 E 45,096 56 376 67,656
3,758 A 698 5,638
Manager Aviation Finance 21 E 45 096 56 376 67 656
3 758 4 698 5 638
Manager Healch and Safety 21 E 45 096 56 378 67,656
3,758 4 698 5 638
Manzger, ID Access 27 E 45 096 56,376 67 656
3,758 4,698 5 638
Manager Intermodal Services 27 E 45 096 56 376 67 656
3 758 4 698 5 638
Manager International Passenger Development 27 E 45 096 56,376 67 636
3 758 4 698 5 638
Manager, Logistics Admanastration and Finance 27 E 45,096 56 376 67 6356
3 738 4 698 5 638
Manager Marine Maintemance 27 E 45 096 56,376 67,656
3 758 4 698 5 638
Manager Terminal Operations 277 B 45 096 56,376 67 656
3 758 4 698 5,638
Manager, Warehouse Facilities 7 E 43,096 56 376 67 656
3 138 A,698 5,008
Planoing Program Manager 27 E 45 096 56,376 67,656
3 158 4 698 5,638
Port Counsel 21 E 45,096 56,376 67 656
3,758 & 698 5 638
Senior Frogram Manager, E£ngineering 27 E 45,096 56,376 67,656
3,758 4,698 5,638
Technical Sexrvices Superviser 2} E 45,095 56 376 67,6594
1758 4,698 5 639
Building and Grounds Swpervisor 26 E AZ ABO 53 100 63,720
1,540 4,425 5 310
Business Development Snecialist 26 % 42 480 53 100 63 720
3,540 5,425 5,310
Conveyor Systems Supervisor 726 E A2, 480 53 100 03,720
3 540 4,525 5 310
Developwent Project Manager 26 E 42 ABD 32 10 63 120
3,540 4,425 5 210
Elecirical Systess Supervisor 26 E 42 AB0 53,100 63 720
3,540 & 425 5 alo
Enviropmental Management Specialist 11 26 E 52,480 53 100 62,720
3 540 4,425 5 10
Fire Marshall 26 E 42 48O 53 100 61 720

3,540 b 425 5 310
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RESOLUTION NO 3i52, AS AMENDED
SCHEDULE OF AUTHORIZED SALARIED POSITIONS
SALARY RANGES EFFECTIVE JANUARY 1 1994

EXHIBIT A

GRADE/ BASE SALARY RANGE
POSITION TITLE FLSA  MININUM MIDPOINT  MAXIMUM
Husan Resource Program Coordinater 26 E__ 42,450 53,100 63,720
3 540 & 425 5 350
Haintenance Resident Engineer 26 E 42,480 53,100 63 720
3 540 4,425 5 3190
Manager Central Control 26 E 47 480 53,100 63 720
3 540 4,425 5 310
Manager, Chill Facility Operations 26 E 42 480 53,100 63 720
3 540 A 425 5,310
Hanager, Contracts Admimistration 26 E 1 480 53,100 63 720
3 540 4,425 5 310
Manager Landside Dperations 26 E 42 480 53 100 63 720
3 540 4 425 5,310
Manager, Marine Terminal Operations 26 E 42 48O 51 100 63,720
3,540 4 425 5 310
Manager HMarketing Research 26 E 42,480 33 100 63 720
3,540 4 425 5 310
Manager, Public Parking 26 E 42,480 53 100 63 720
3 540 5,425 5 310
Mapager, Purchasing 26 E 42,480 53,100 63 720
3,540 5,425 5 210
Mapager, Training and Development 26 E 42,480 53 103 63,720
3,550 & 425 5,310
Hechanical Systems Supervisor 26 E 42,480 53 100 63,720
3 540 4 425 5,310
Prograe Manager Engineering 26 E 42,480 53 100 63 720
3,340 4 425 5 310
Resident Engineer 26 E 42 480 53 100 63,720
3,540 4 A25 5 310
Senior Acquisition Specialist 26 E 41 LBD 53, 100 63 720
354G 4 425 5 310
Sepior Alrport Supervisor 26 F 47,480 3 100 63,720
3 540 & #25 5 310
Senior Engineer 26 E 42 480 53 100 63,720
3 540 4,425 5 310
Senfor Engineer Cargo Systems 25 E 42 ,AB0 53,100 63,720
3,540 4 425 5,310
Senior Internztional Marketing and Sales 26 E A2 48D 53 100 63,720
Representativa 3 540 & 425 5,310
Senior Flaoner 26 E 42,A80 53, 100 63,720
3,540 4,425 5 310
Senior Technical Specialist-Civil 26 E 42,480 53 100 63,720
3,540 4,425 5 310
Senior Technical Specialist-Electrical 26 FE 42,480 53,100 63 720
3 540 4 A25 5,310
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RESOLUTION NG 31%2 AS AMENDED
SCHEDULE OF AUTHORIZED SALARIED POSITIONS
SALARY RANGES EFFECTIVE JANUARY 1 1994

POSITION TITLE

EXHIBIT_A

CRADH/ BASE SALARY RANGE
FLSA  MININUM MIDPOINT  MAXIMGM

Senior Technical Specialist-Flectronic
Software

Senior Techhical Specialist-Mechanical
Technical Support Supervisor

Assistant to the Director, Matine Services
Communications Advisor

Community Relations Manager

Facility Manager

Government Relations Manager
International Business Analyst

Manager, Commercial Fishing Cperations
Hanager é;;tainer Fieight Station
Manuger Drafting

Hanager, General Accounting

HManager, Marketing Customer Service
Hanager Recreational Boating Operations
Marine Communications Manager

Senior Financial Analyst

Senior Marketing and Sales Represcntative
Senior Property Manager

senior Representative Business and Economic
Development

Senior Sales Account Representative

Systems Project Leader

6 E 42 480 53,100 63,720
3 540 4,425 5,310

26 E 42,480 53 100 63,720
3 540 5 425 5,310

26 E 42 480 53 100 63 720
3 540 5,425 5 310

25 E 3999 49 992 59,988
3 333 4,166 4,999

25 E 39,996 49 992 59 988
3 313 4 166 4,999

25 E 3% 996 49 992 59 988
3333 4 166 4 99%

25 B 39,996 49 992 59 988
3,333 4 166 4 999

25 E 39,996 4% 992 59,588
3,333 5,166 5 999

25 E 39,996 49 992 39 988
3,333 4 166 4 999

25 E 39 994 49 992 59,988
3 333 5,166 4 999

2% E 39,995 49,992 59 988

3,333 4,166 4 999

25 E 19 996 49,992 59,988
3,333 4,166 4 999

25 E 39,996 49 992 59,988
3,331 4,166 4 999

25 E 29,996 49,992 59,988
3 333 4,166 4 999

25 E 39 996 59 992 59,988
3 333 4 166 4 999

25 E 39,995 49,992 59 988
3 333 4,166 4 999

25 E 3% 996 4% 992 59,983
3333 4,166 4,999

25 E 19,996 49,992 59,988
3 333 4,166 4 999

%5 E 39,996 49,992 5% 986
3,322 4 166 4 999

25 . 39 996 A9 992 %9 988
3,333 4,166 4,999

25 E 39,996 49,992 59 988
3 333 4 166 4,999

25 E —29 9%6 43 992 59,988
3 313 A 166 4,999
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RESCLUTION NO 3152 AS AMENDED EXHIBIT A
SCHEDULE OF AUTHORIZED SAIARIED POSITIONS
SALARY RANGES EFFECTIVE JANUARY 1 1994

GRADE/ BASE SALARY RANGE

POSITION TITLE FLSA MINIMUM MIDPOINT  MWAXIMUM
Airport Sepervisor = 24 E a7 620 47 028 56 436
3135 3,919 4,703

Assaciate Engineer 24 E 37,620 47 028 56 436
3,135 3,919 4 103

Riologist 24 E 37 620 47 028 56 436
3,135 3 919 4 707

Electronic Systess Specialist 24 E 37 620 47 028 56 436
3 133 3 e 4 703

Haintenance Support Sup®rviser Zh E 37,620 47,028 56 436
3,135 3,919 4 703

Management Analyst 24 E 37 620 A7 028 56 436
3 i35 3 919 4,703

Manager, Disbursemants 24 E 37 620 47,028 56 436
3 135 3 9i9 4,703

Mapager, Receipt.ng 24 E 37 620 47 028 56,436
3 135 2,919 4,703

Hanager, Revenue Accounting 24 E 37 620 47,028 56,436
3,135 3 919 5 703

Manager, Surveying 25 E a7 620 47 028 56,436
_ 3 13% 3 919 4,703

Hedia Relations Specialist 4 E 37,620 47 028 56 436
3,135 3 919 4,701

Noise Abarement Officer 25 E 37,620 47,028 36 436
3,135 3 919 4,703

Senior Systems Analyst 24 E 37 620 47 028 56 A36
2 115 3 919 4,703

Senior Voite Communications Analyst 24 F 37 620 47,028 56 436
3,135 3 9i9 4,703

Technical Specialisl-Mechanical Zh E 37,620 47 0286 56,436
3 133 1 919 4,703

Assiztant Manager, Landside Operaticns 22 E 15,352 A4, 196 53,040
Z? 946 3,683 4 A20

Chill Operations Supervisor 23 E 35 352 44 196 33,040
2 9hb 3,683 4 420

Claiws Hanager 21 E 35 352 44,196 53,040
2,946 3,682 4 420

Customer Service Supervisor 23 E a5 52 M 196 53,040
2,946 3 683 4 420

Environmental Managesent Specialist I 23 E 35 352 &4 196 33,040
2 9ab 3,683 4 420

Faclility Supervisor 23 E 15,352 & 19 53,040
2,946 3 683 4,420

Financial Analyst 23 F 35,352 A4 196 53,040
2,948 3,683 4 420
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RESOLUTION NO 3152 AS AMENDED
SCHEDULE OF AUTHORIZED SALARIED FOSITIONS
SALARY RANGES EFFECTIVE JANUARY I 1994

EXHIBIT A

GRADE/ BASE SALARY RANGE
POSITION TITLE . FLSA  WINIMUM MIDPOINT  MAXIMUM
Labor Relations Admmistrator 23 E 35,352 44 196 53 040
2 946 3 683 4,420
Lead Microcomputer Specialist 23 E 35,252 44,196 53,040
2,946 3,683 4 420
Maintenance Contracts Supervisor 23 E 35 152 4% 196 53,040
2 946 3 683 4 420
Maintenance Contrel Supervisor 23 E 35 352 44 196 53 049
2 946 3,683 4 420
HMaintenance Shift Supervisor 23 E 3y 352 44,196 53,040
2 946 3,681 4,420
Manager Homeowner Relations 23 B 335 352 4% 196 53 040
7,946 3 683 4 520
Manager Publications 23 E 35 352 &4 196 53 040
2,946 3,683 4 520
Planner 23 E 15,352 *4,196 53,040
2 948 3,683 4,420
Print Shop Supervisor 23 E 35,352 4%, 196 53,040
2z 946 3 663 4,820
Property Manager 23 E 35 252 A4 196 53,040
2 9ab 3,683 4,420
Retiyement and Deferred Compensation Adviser 23 E 125,352 &4 196 53,040
2,946 3,683 4 420
Senior Accountant 23 E 3%,3%2 4,196 93,040
2,946 3 682 & 420
Senlor Contracts Administrator 23 E 35,352 &4 196 53 D40
21 946 3,683 4 420
Systems Analysk 23 E 35 352 44 196 53,040
7,946 3,683 A 420
Technical Support Analyst 23 E 3%,352 44,196 53,040
Z 948 3,683 4,420
Warehouse Supayvisor 23 E 35,352 AL 196 53 O0hOD
2,946 3 683 4 420
Assistant Engineer 22 E 33 204 41,508 49,812
2,767 3 459 4,151
Bepefits Analyst 2 E 33,204 41,508 49,6812
2,767 3,459 4,151
Chill Facility Supervisor 22 E 43,204 41,508 49,812
2 767 3 459 4 151
Compensation Analyat 22 E 33,204 41 508 A% 912
2,767 3,459 4 151
Container Freight Station Supervisor 22 E 33,204 41,508 49,812
Z 167 3,459 4 151
Industrial Hygienist 22 E 33 204 41,508 A9 B12
2 767 3 459 4,151
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RESOLUTION NO 3152 AS AMENDED

SCHERULE OF AUTHORIZED SALARIED POSITIONS

SALARY RANGES EFFECTIVE JANUARY 1 1994

EXHIBIT A

BASE SALARY RANGE
MINIMUM MIDPOINT  MAXIMUM

GRADE/
POSITION TITLE FLSA
Maintenance Mapagement Systems Anaiyst 22 E
Maintenance Service Supervisor 22 E
Manager Workers Compensaticn 22 E
Market Research Analyst 22 E
Microcomputer Specialist 2 E
Noise Insulation Supervisor 22 E
Operations Supervisor 22 E
Senior Human Resources Representatave 22 E
Senior Programmer Apalyst 22 E
Systems and Procedures Anmalyst 22 E
WHBE Program Supervisor 22 E
As=istant to the Executive Director 21 E
Aviation Services Supervisor 21 E
Claime Representative 2t E
Engineering Services Supervisor 21 E
Execurive Adwinistrator 21 E
Facilities and Maintenance Supervisor 21 E
Facilities Coordinator 21 E
Graphic Arts Manager 21 E
Health and Safety Specirlist 21 E
Internal Commynications Special:ist 21 E
Maintenance Contracts Administrator 21 E

33 204 41 508 4% 812
2 167 3,459 4,151

33 204 41,508 49,812
2,767 3,459 4,151

33 204 41 508 49,852
2 767 3 459 4,153

33 204 41,508 4% B12
2,767 3 459 4 151

23 704 41 58 49,812
2 767 3,459 4,151

33,204 41 508 49 812
2,767 3 459 4 151

33 204 41 508 A9 812
2 767 3 459 4 151

33,204 A1,508 49,812
2,767 3,459 4,151

33 204 41,508 4% 812
2,767 3 459 4 151

33,204 41 508 49,812
2,767 3 459 %,151

33,204 41,508 49,812
2,767 3,459 4 151

31,152 38,940 A6 728
2 596 3,245 3,894

31,152 38,950 46,128
2,596 a3 245 3 894

31,152 5 940 46,728
2,596 3,245 1,894

31,152 38,950 46,728
2,596 3,245 3 894

31 152 38,950 A6 728
2,596 3 245 3,89%

31 152 38 940 46 728
2,596 3,245 3,894

31 152 A8 940 46,728
2 596 3,245 3 894

31 152 38,340 A6 728
2 596 3 245 A 854

i 152 38 940 46,728
2 596 3,245 3 B94

31,12 38,940 46 118
2,596 2,245 3 B94

31 152 38,940 46,728
2 596 3 245 3,589
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RESOLUTION NG 3152, AS AMESDED
SCHEDULE OF AUTHORIZED SALARIED POSITIONS
SALARY RANGES FFFECTIVE JANUARY 1 1994

EXHIBIT A

GRADE/ RASE SALARY RAKGE
POSITION TITLE FLSA  MINIMUM MIDPOINT  MAXIMUM
Material Requirements Supervisor 21 E 31,152 a8 940 56,728
2,596 3 245 3,894
Operations Shift Supervisor 21 NE 31 152 38,940 46 728
2,596 3,245 3 894
Police Services Supervisor 21 E a1 152 38,940 46 728
2 596 3,245 3,894
Progras=cr Analyst III 21 E 31,152 38,940 56 728
2,596 3,245 3 894
Project Analyst 21 E 31,152 36,940 46,728
2 596 3,245 3,894
Public Infermation Project Manager 21 E 31 152 38,940 45 72B
2 596 3,245 3,894
Records System Supervisor 21 E 31 152 38,940 A6 72B
2 596 3,245 3 894
Senior Buyer 21 E 31 152 38,940 &6 728
2,596 3,245 3,694
Senior Marketing Specialist 21 E 31 152 38,940 46,728
2 596 3,245 3 B9
Senior Office System Analyst 21 E 351,152 38,940 46 728
2,596 3,245 3,694
Tax Accountant 21 E 31 152 38 940 46,728
2,596 3,243 3 894
Traffic Services Supervisor 21 E 31,152 38 40 46,725
2 596 3 245 3,894
VYoice Communications Technician 21 E 31 152 a8, 940 46 728
2,596 3 245 3 894
¥Word Processing Supervisor 21 E 31,152 38,940 A6 128
2,59 3 245 3 894
Administrative Supervisor 20 F 29,784 37,224 44 664
2 482 3,102 3722
Assistant to the General Manager, Maintenmance 20 E 29 784 37 224 AN 664
2 482 3 102 3 722
Assoclate Financial Analyst 20 E 29 784 37 224 Ah 664
2,482 3,102 3 22
Associate Planner 20 E 29,784 37,22% bk 604
2,482 3 102 3,722
Associate Proparty Msrager 720 E 29,784 37 224 A4 &bk
2 482 3 102 3,722
Cargo inforsation Supervisor 20 E 29,784 37 224 hh 564
2,482 3 102 3722
Commission Records Supervisor 20 E 29,784 37,224 &4, 564
2 AHZ 3,102 3722
Contyracts Administrator 20 E 29,754 37,225 LIN. 1)

2,482 3,102 3122
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RESCIUTION N0 3152, AS AMENDED
SCHEDULE OF AUTHORIZED SALARIED POSITIONS
SALARY RANGES FFFECTIYE JANUARY 1 1994

POSTTION TITLE

EXHIBIT &

GRADE/ BASE SALARY RANGE
FLSA  ¥INIMUM MIDPOINT  HAXINUM

Designer

Fishermen's Induwstrial Center Supervisor

Junior Engineer

Marina Maintepance Supervisor

Parking and Ground Tramsportation Supervisor

Senjor Constroction Inspector

Staff Accountant

Survey Party Claef

Technical Support Specialist III

Access Control Supervisor

Assistant Industrial Hygiem:stc

Assistant to the Deputy Executive Director

Billing Supervisor

Budget Program Administrator

Coasinications Specialist

Homeowner Helations Specialist

Human Resources Ropresentative

Legal Adajinistrator

Marketing Specialist

Operations Coordinator

Paralegal Specialist

Frogramaer Analyst II

20 E 29,784 37 224 &b, 664
2,482 3,102 3,722

20 E 29 784 37,224 44 604
2 482 3,102 3,722

20 E 29,784 a7 224 4% 664
2 AB2 3 102 a2z

20 E 29 784 37,224 b, &
2 462 3,102 3,722

20 E 29,784 37 224 44,664
2,482 3 102 3,722

20 KE 29 784 37,224 4,664
2,482 3 102 3 722

20 E 29 784 37 224 b4 664
2 462 3 102 3 722

20 NE  29,78% 37,224 &4 664
2,482 3,102 3,722

20 NE 29 784 37,224 bk 664
2 hB2 3,102 3 122

19 E 28,488 35,616 A2, Thk
2,374 2 968 3 562

19 E 28,488 35,616 42 Tk
2,374 2,968 3,562

19 E 28,488 35,616 A2, T4
2 374 2,968 3 562

19 E 28 AB8 35,616 42,744
2 3Th 2 968 3,562

12 E 28,488 35 616 AZ Tk
2 374 2,968 3,562

19 F 28,488 35,616 2 TA4
1 374 2 968 2,562

19 E 2B 488 a5 616 42,744
2 374 2,968 3,562

19 E 28 A88 33,616 A2 14d
2 374 2,968 3,562

19 E 28,488 35 616 A2, 7ok
2,374 2,968 3,562

19 E 28 ABg a5 616 A2 Thh
2 274 2,968 3,562

19 E 28 ABE 15 616 A2, Thk
2 374 2 968 3,562

19 E 28 488 35 616 &2 144
2,374 2,968 3,562

19 E 25,488 35,616 42,744
2,374 2,968 3,562
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RESQLUTION NO 3152 AS AMENDED EXHIBIT A
SCHEDULF. OF AUTHORIZED SALARIED POSITIONS
SALARY RANGES EFFECTIVE JAWUARY 1 1994

GRADE/ BASE SALARY RANGE
POSITION TITLE FLSA  MINIMUM MIDPGINT  HAXTMUM
Risk Admanistrator 19 E 28,488 35 616 AZ Thh
2 374 2,968 3 562
Sales Relocation Specialist 19 £ 28,468 35 616 LY L
2,aTh 2 968 3,562
Senjor Survey Technician 19 NE 24,488 35,616 A2 Th4
2' 74 2,968 3 562
Speci1al Services Coordinator 19 E 28,4668 35 616 42 Thh
2,374 2 968 3 562
Traffic Coordinater 19 E 25 488 35,616 42 Thh
2,374 2,968 3 562
Transportation Rate Analyst 19 E 28,488 35 516 52, Thh
2,374 2 968 3,562
Adminsstrative Assistant 18 E 27 264 34 080 40 B96
2 272 2,840 3 408
Buyer 18 E 27,264 34 080 40,09
2,272 2 B840 3,408
Comnission Office Supervisor 18 E 27,264 34,080 AD 596
2 272 2,850 3 408
Contract Compliance Specialist 18 E 27,264 34,080 AL B96
2 272 2 8B40 3 A
Credit Specialist 18 F 27 264 34,080 AQ 896
2,272 2,840 3,408
Dispatcher 18 NE 27 2664 34,080 40 BY96
2,292 2,540 3 A08
Insulation Contract Expeditor tg8 E 27,264 34,080 40,896
2,272 Z B4D 2,408
Intersvdal Traffic Specialist 18 E 27 164 34 080 40,596
2,272 2 640 3 408
Maintenance Planner 18 k 27 264 34,080 40,896
2,272 2 540 3,408
Maintenance Shift Coordinater 18§ NE 27,264 34 080 40,0896

2 2712 7 BA0 a Ap8

Payrell Accountant 18 E 27,264 34 000 A0, 896
2 272 2 840 3,408

Records =nd Forws Office Analyst 18 E 27,264 34,080 40,695
— 2 272 2,840 3 4UB

Senior Drafter 18 NE 27,264 34,080 40 8§96
2,272 2,840 3,408

Senlor Frelight Agent 18 NE 27 264 14,080 &0 8%
2,272 2,840 3 408

Senior Operations Controller 18 NE 27,264 24,080 AD B96
2,272 2, B40 3,A08

Yolce Communications Analyst 18 £ 27,264 34,080 40,896
2 272 2 BAD 3,408
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RESCLUTION NO 3152, AS AMFNDED

SCHEDULE OF AUTRORIZED SALARIED POSITIONS
SALARY RANGES EFFECTIVE JANUARY 1, 994

EXHIBIT A

GRADE/ BASE SALARY RANGE

POSITION TITLE FLSA  MINIMUM HIDPOINT  MAXIMUM
World Trade Center Coordimator 18 E 27 264 34,080 A0 B9
z 272 2 840 3 408

Accounting techmician 17 NE 26,100 32,628 39,156
2 175 2,719 3,263

Construction Inspector 17 NE 25,100 32 628 39,156
2 175 2 719 3,263

Lead Waste Plant Operator 17 NE 26 100 32 &28 a9 156
2,175 2,119 3 263

Programmer Analyst I 17 RE 26,100 32,628 39,156
2,175 2,719 3,263

Sepior Maintenance Contracts Specialist 17 XE 26 100 32,628 39 156
2175 2,719 3 263

Technical Support Specialist II 17 NE 26,100 32 628 39 156
2,175 2 719 3 263

Commission Records Specialaist 16 NE 25,008 31,260 37 512
2,084 2,60% 3,126

Human Rescurces Coordinator 16 KE 25,008 31,260 37 512
2 084 2 605 3,126

Senior Customer Service Representative 16 NE 2> 008 31,260 ar 512
2,084 2,605 3 126

Senior Noise Insulation Techaician 16 NE 25 008 31,260 37,512
2,084 2,605 3,126

Survey Instrusent Technician 16 NE 25,008 31,260 37 512
2 084 2,605 3 126

Alarm Inspector - 15 NE 22 94D 29 928 35 916
1,995 2,454 2 993

Freight Agent 15 NE 23,940 29 928 35,916
1,995 2,494 2,993

Legal Assistant 15 NE 23 940 29,928 35,916
1,995 2 404 2 993

Marker Research Assistant 15 NE 23,940 29,928 35 916
1,995 2,494 2,993

Noise Abarement Specialist 15 KE 23 940 29,928 35,916
1 995 2,404 2,991

Operations Controller 15 NE 23 940 29 928 35 916
1,995 2,494 2 992

Staff Assistant ¥ 15 RE 231,940 29,928 25,916
1,995 2,494 2 993

Nante Plant Operator 15 XE 23 9&D 29,928 35 916
1,995 2 A4 2,993

Assletant Construction Inspector 14 NE 22,932 28 668 34, AOH
1,911 2,389 2 667

Centract Document Specialist 1A NE 22,932 28,668 34,404
191 2 3589 2,867
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RESOLUTIOR NO 3152, AS AMENDED
SCHEDYLE OF AUTHGRIZED SALARIED POSITIONS
SALARY RANGES EFFECTIVE JANUARY 1, 1994

EXHIBIT A

GRADE/ BASE SALARY RANGE

POSITION TITLE FLSA MINIMUM MIDPOINT  MAXIMUM
Drafter III 1 NE 22,932 28 668 34 ADA
1 911 2 389 7,867

Lease Accounts Specialist 14 NE 22 932 28,668 34, 404
1,911 1,389 2,867

Maintenance Contracts Specaalist 14 NE 22 932 28,668 34,404
1 911 2,389 2,867

Noise Insulation Technician 14 NE 22 932 28 668 34 AGA
1 911 2 389 2 867

Payrell Specialist 14 NE 22,932 28,668 34,404
1,911 2,389 2 B67

Senior Human Resources Asgistant 14 KE 22 932 28 668 Ji , A0
1,911 2 389 2,867

Senior Material Requirewents Clerk 15 NE 22 932 28,668 34,404
1,931 Z 389 2 867

Work-In-Progress Specialast 14 NE 22 932 29,663 34,404
1 911 2 289 2,867

Accounts Recelvable Specialist 13 NE 21,984 27,480 32 976
1,832 2,290 2 ThE

Boat Harbor Specialist 13 NE 21 9834 27 48O 32 976
1 B32 2 290 2 TaB

Customer Service Representative 13 KE 21,984 27,480 32 916
1,632 2 290 2 748

Graduate Intern 13 NE — 2',984% 27,480 32,976
1,832 2,290 2,748

Noise Remedy Assistant I3 NE 21 98B 27 480 12,976
1 832 2 290 2,748

Offset Duplicator Qperator 13 NE 21,984 27,480 32,976
1,832 2,290 2,748

Senior Word Processing Operator 13 NE 21,984 27,480 32,916
1,832 2,290 2,758

Staff Assistant IV 13 NE 21,984 27,480 az 916
1 832 2 290 2,758

Technical Support Specialist I 13 KE 21 984 27,480 32,976
1,832 2,290 2,748

Utilities Specialxst 13 XE 21,954 27,480 32,976
1,832 2,290 2,748

Workers Compensation Specialist 13 NE 21 954 27,450 32,916
1 83z 2,290 2,748

Drafter II 12 NE 21,072 26 140 31,608
1 756 2,195 2 634

Equal Eaployment Technician 12 NE 21 072 26 340 at,608
1 7156 2 195 2,634

Cround Teansportation Contreller 12 XE 21,072 26,340 31 608
1,756 2,195 2 634
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RESOLUTION NO 2152, AS AMENDED

SCHEDULE OF AUTHORIZED SALARIFD POSITIONS
SALARY RANGES EFFECTIVE J*NUARY 1, 1994

EXHIBIT A

GRADE/ BASE SALARY RANGE

POSITION TITLE FLSA MINIMUM MICPOINT  MAXIMUM
Head Chainer . 12 NE 21 072 26 340 3l 608
_ 1 756 2,193 2,634
Maintenance Clexk 12 NE 21,072 26 340 21,608
1 756 2195 2,634

Material Requirements Clerk 12 NE 21 072 26 350 31,608
1 756 2 195 2,634

Moorage Attendant 12 NE 21 072 26 340 31,608
1 756 2 195 2,634

#oat Harbor Attendant 1i NE 20,196 25,248 30 300
1,663 2 104 2 525

Computes Operator i1 NE 20 196 25,248 30,300
1 683 2 104 2,525

Conferepce Center Coordinator 11 NE 20 196 25 248 30 00
1 683 2 104 2 525

Corporate Receptionist 11 NE 20,196 25 248 30 300
1 683 2 104 2 525

Disbursement Asgistant 11 KNE 20,196 25,248 30 300
1L 683 2,104 z 525

Engineering Reproduction Technician 11 NE 20 196 25 248 30 300
1 6E3 2 104 2,52%

Maintenance Information Specialist 11 NE 20 196 25 248 30,300
1,683 2,104 2,525

Maintensrce Specialist 11 NE 20,196 25 248 30,300
1 683 2,104 2,525

Harina Attendant 11 NE 20 196 25,248 30,300
1 682 2,104 2,525

Print Shop Expediter 11 ¥NE 20,196 25,248 30 300
1 683 2 104 2,525

Senior Data Processlng Operator 11 NE 20,196 25,248 30 300
1,683 2 104 2 525

Staff Assistant III 11 KE 20,196 25 248 30,300
1 683 2,104 2,525

Executive Receptionist 10 NE 19 388 24,216 19 064
1 614 2,018 2 422

Rear Chaiper 10 NE 19,368 24 216 29,064
1,614 2,018 2,422

Senior Buyer Asslstant 10 XE 19,388 24,216 29,064
1,614 2 D18 2 422

Senior Custodian 10 NE 19 368 24 216 29,064
1 614 2,018 2,422

Senior Yoice Communication Qperator 10 KE 17,368 24,216 29,064
51,614 2,018 2,422

Word Processing Gperator 10 NE 19,368 24,216 29,064
1,813 2,018 2 A22
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RESOLUTION NO 3152, AS AMENDED
SCHEDULE OF AUTHCRIZED SALARIED POSITIONS
SALARY RANGES EFFECTIVE JANUARY 1 1994

EXHIBIT A

GRADE/ BASE SALARY RANGE

POSITION TITLE __ FLSA  HWINIMUM MIDPOINT  MAXIMUM
Boyer Ascistant 9 NE 18,588 23,232 27 876
1 549 1 936 2 323

Custodian 9 NE 18 538 23 232 27 876
1 549 1 936 2,323

Drafter 1 % NE 18,588 23 232 27,876
1 549 1 936 2323

Print Shop Processor 9 NE 18 588 23,232 27,876
Tmee 1,549 1,936 2,323

Staff Assistant II 9 NE 18 388 23 232 27 876
1 549 1 936 ? 323

Stockroom Clerk 9 NE 18,388 23,232 27 876
1,549 1 936 2 323

Customer Setvice Assistant 8 NE 17,832 22 296 26 760
1 486 1 858 2 230

Data Processing Operator 8 NE 17 832 22,296 26 760
1,486 1,858 2,230

VYoice Communications Cperator & NE 17 832 22 296 26 760
1 4586 1,858 2,230

Memuenger 6 NE 16 &40 20 556 24,672
1,370 1,713 2,056

Shipping and Receiving Clerk - 6 NE 16,440 20,556 24,672
1,30 1,713 2 056

Stalf Assistant 1 6 NE 16,440 20,556 24,632
1 37¢ 1,713 2,056

Student Intern 3 NE 14 592 18,240 21 888
1 216 1,520 1 824

JAPAN OFFICE NONGRADED POSITIONS =

Managing Director Asia
Manager Asia
Adminiscrative Assiutant, Asia

Salaries not to exceed
40 000,000 yen per annam
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