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RESOLUTION NO 3070, AS AMENDED

A RESOLUTION of the Port Commisaion of the Port of Seattle establishing
positions claseifications, salaries, and allowsnces for
Port salacied pesitlions, authorizing and establishing
conditions in connection with the following benefils
bareavement, militacy and sick leave, civie duty, vacation,
pooled leave, holidays foreign language premium, and
overtime or shift differentisl pay medical, dsntal,
disability snd life insurance coverage, unemployment
compensation and retiremant, transportation and parking, and
authorizing this cvesolution to be effective on December 16,
1990 and repealing all prior vesolulions dealing with the
same subject, including Resolution No 3350

BE 1T RESOLVED by the Port Commisegion of the Port of Seattle as
follows

I ESTABLISHING POSITIONS, CLASSIFICATIONS, AND SALARY RANCES
There are hereby eatablished the following clasgification schedules and salacy
ranger For salaried positions of the Port of Seattle 1 a , all positions not

covared undar the Wage Resolution or signed labor agreements

A Ciassification of Positions All salacried positlions of the Port of
Seattle shall be claswified acco-ding to criterla of the federal Falr Labor
Standards Act as slther exexpt-management or adminlstcstive/professional
Schedula A oc nonexempt, Seheduls B Salaried positlon classifleations with
salacy grades are established and set forth in Exhibit A, "Schadule of
Authorized Positions and are attached hereto and by this refecence lncorporated
herein

B Oraded Salacy Ranges All selaried pesitlons except nongraded
pagsitions within the Port police and fire depsartments certain Schedule A
executive positions, depactment directors, cut-of-region positions, legal aias(f,
and student intecn positlons (all explained in following subsactlon) shall ba
claszifled according to grade number within such exempt cr nonexempt catsgories
according to their relative skilll requiremants, responsibilities working
conditiong, and other factors asz axplained in Section I1  Such salaried
positiona as graded and classifled shall be paid In accordance with the

following graded salary ranges
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Saction T (Cont 4 )
[+ Salayy Bates, Bsuges, snd &1 inces for Certain NWongraded
Positions Salary rates, vanges, and = provision for a special allowsnce have

besn doveloped for certsin nong—aded classifications

1 Police and Pire Classifications Schedule A classifications in
the fire and police departwents shall be paid salary rates and
tanges which are influenced by the Port s internal salary
relaticnehips, primarily those cesulting from the pomition
svaluation system

? Markating Positions

a Certain Begionsl Macketing Positions Other than Japan
Salary ranges for these positions are influenced by
economic data, macket value, snd internal relationships

b Japan Regional Staff Wo salary ranges are set for Japan
tegional staff  See Exhibit A for payrell limitation

c Specisl Dverseas Allowance The Chief Executive Officer is
suthorized to provide in addition to their salacy =z
provided by this Resclution the following dicect payment
or supplement for housing, transpoctation to and from
asvignment of employse, family, and requiced personal
wffects, transportation and travel costs of employew and
spouss for snoual training and consultation, and other
similac costs paid by United States businesses to pecrsonnel
assigned to overscas poats

3  Esscutive Positions soid Department Dicvectors Sslacy ranges for
the Schadulas A nongraded sxecutive positions and nongraded
Assartment directors shall be sat as a parcentags of the malacy
rangs devaloped for the Chief Executive Officet position These
renges shall continue to be developed to nllow that compensation
for these positlons be handled independently of the position
avaluation system which governs rate of compensaticn for all
graded poaltlons

A Lagal Steaff  Salacy cenges for the Schadule A2 nongraded lepsl
staff positionz are influenced by prevaillng salery rates for
aimllac pesitions and the Port's internal galacy relatlonships

5 Domastic Student Intarn or Internaticnal Interu Poglticns
Salary rates and employment conditlons for students or foreign
tyainees amployed under specisl work study or foreign exchange
programs shall ba determined by the Director of Human Resources
based primarily upon the prevalling rates of pay and othec
conditions establishad by the program's sponsors  Such
compensaticn may bs disbursed dicectly for houning subslstence
ate , for adminlstrative conveniance

] Amonding Authorized Positlons, Clussifications, and Salary Rates and
Rangas Exhibit A {Schedule of Authoirized Positions) or salary rates and/or
ranzes may be amended by sither ordinavy motion approved by the Comsimsion at
ay regular or speclal meatlng or by the Chief EKxecutiva Qfficer when the

changes ace tha cvesult of provielons contained in this Resolutlon

==
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11 EETABLISHMENT AND ADHINISTRATION OF POSITION EVALUATION EYSTEM

1t is the policy of the Commission to pay Port employees on the basis of
generally prevailing salary rates within appropriate geographic mackets, and to
egtablish a system of position evaluation which recognizes in the position
specificatlons the relative difficulty, level of responsibility, working
conditions, amount and degree of supervision and other factors which exist
among the various authorized salaried positions within the Port Said system of
position evaluation shall be administered by the Director of Human Resources
under the supecvision of the Chief Executive Officer Each pesition authorized
in the Schedule of Authotrized Positions (Exhibit A} has been evaluated and
claggified in accordance with such program of position evaluation, except those
noted above in Section 1 C and each evaluated position has bean assigned a
grade pushar related to the salary schedules set forth in Section 1 B The
Director of Human Resoucces shall on a continuing basie, evaluate new positions
and reevaluate existing authorized positions, taking into account any change in
work conditione, responsibilitlies, education or akill cequirements wetc , which
could change a particular position specificstion and result in placement in a
different salary grade range Tha Director of Human Rasources is haraby
directed to recommend, on a contlinuing basls, sppropriate reclassifications to
ansure that the purpozes and cbjactives of the position evaluatlon wystem are
waintained Tha Chisf Kxecutive Offlcar shall have the final approval suthocity
foc all position evajustions and title changes foc all positions except Chief
Executive Officer This authority shall include resvaluation of existing
positions and establishwent snd avaluation of new positions if funding for such

new positions has besn approved through the budgetary process

IiI FILLING VACANY POSITIONS AND TRANSYERKINCG POSITIONS AND/OR EMPLOYEES

A Selection Criterls Swlsctions of sppointess for new hires
teensfears, or promotions, shall to the saxtent fwasible conform to csurrent
poaition evslustion eritaria developsd in tha positios specifications for each
authorized position, h;wnvcr, in the pacamount intacest of developing a strong
pacsonnal bage, the Birsctoc of thowan Resourdes shall ensuce thal conslderatlon

be given to squivalent education exparisnce, spacial abilitiex, oc job

knowledge in lleu of that provided ln position speci{ications
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B puthorized popitiong The Chief Executive Offlcer i hereby
authorized to recruit and fill authorized positions (except that of Chief
Executive Dfflcer) up to the full-time-equivalent number of positicns authorized
in Exhabit A and to get salacies within the salary grade ranges a8 ocutlined
below Total Port salaried positions shall not exceed the total of numbers
authorized in Exhibit A, except the Chief Executive Officer is authoerized to
fill up to 10% additional positions provided that funding is available in the
Commi ssion-approved budget  This authority does not include nongraded, exempt
positiong Also,_prior to termination or retirement of employees where overlap
ig clearly eosential for effective continuity, the Chief Executive Dfficer may
authorize filling an extra position to provide for a transition period To
promote organizational efficiency the Chief Executive Officer may suthorize
tranafers of pogitions and/or employees from one departméni to another The
Chief Executive Officer may carry out reorganization of functions departments,
and staff assigneents The Chief Executive Officer may authorize
non-competitive placement in selscted circumstsnces

[ Setting Salariss Authr-izationz for setting sslacies of hires and

/‘_'
teansfers are provided=ds- follows
=
1 Hires Though salacries shall normally be sat betwaen the
minimum and midpoint of the salary range for hices undec
special conditions the Chief Execubtive Offlcer may suthocize a
salary above midpoint of the xalary range for appolintee:
possesning special qualification® or exceptional experisnce

2 Transfars

# Promotional Trangfecs See Sectlon IV A 3

b Non-promotional Transfers Ses Section IV A 4

¢ Regional Tcansfers 1In tha case of transfers to or from
distani locations, the smploysa's zalary level suy be
adjusted in accordance with differing cost-af-living Eactors
and other conditlons

d Tamporary Interdepartmental Transfers The Chiwf Executive
Officer may authorize interdepactmental transfecs for
selected Schedule A axespt powitions for the putrposes of
cross tralning, developmant broadening of potantlal
managemect akills and the fulflliment of ovganirzstlon
goale  Tn such instsnces, the sama title and salacy range
may be maintained ducing the tcanafer

v BSTARLIZHMENT AND ADMINISTRATION OF FALARIES, ALLCWANCES, AND ADJUSTWENTS
The Cormission hereby authorizes the following types of salary adjustments and
allowances for Port salaried employscs

A For Sslaried Exployses Whose Salary Rangas Are Established in
Exhibit A

1 Frobationary Sslary Increasas The probatlonacy pericd is
hereby eatabllshed a¢ the first six month# of continuous
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employment as a new hire or a rehire in an authorized, regular
porition Employees who have shown satisfactory work
performance during their probaticnary period dJdocumented by
supervision through application of the Employee Performance
Evaluation System, may receive an increase canging fcom 4% to 7%
of their salary, provided they were hired at the minimum of the
salary vange for their clasmification When a promotional
increase of 7% or more io granted during the probaticnary
period, the probationary increase shall not be granted

However & secondary adjustment may be conaidered within the
guidalines egtablighed in Section A 3 b  Such probationarcy
sdjustments, if granted must be implemented within two weeks of
the satigfactorv completion of the provationary perliod

Discretionary Merit/Special Adjustment Fund Adminmistration

A merit/special adjustment fund shall be established i1n an
amount determined by the budget process Thiz fund shall be
caleulated uding the monthly salaried midpoints for eligible
employees which are in effect the beginning of the payroll
period in which merit worksheets are distributed to department
directors The merit/special adjustment Fund shall be
administered according to @ plan approved by the Chief Executive
Officer and implemented by the Director of Hummn Resources,
subject to the following provisions

2  All regular employees, without regacd to classification,
shall be sligible for merit award consideratlon within policy
guldelines Employees shall be aligible for regular mecils
which would be added to their base salary and/or lump sum
warity which are provided on an annualized basis in one
amount The amount and typs of terit sward for an indlvidual
snployee shall take into account the instances of axtra
performance snd the relative ranking of performance of
cmploysas within the departments and placemant within the
salacy rsnge  Enployses at sslary range maximum shall be
wligible for lump sum swards cnly

b Marit recommendatlons shall be sutmitted by departmant =
directors to the Director of Human Resources for reaview A
macit review shall consist of departmeantal salary plans which
identify the amount and smeheduted data for ssch cequested
marit incrsass The snnual salecy plans muet be approved by
the chisf Executive OFficer bafoca any individual
discretionary marit award shall be granted Revisions to
annual salary pluns as requested by department directors may
be authorized by the Director of Human Resources Lf such
revisions are coneistent with spproved proceduras

c Parcentsge placemant withln a salacy rangs is not
guarantesd Salery range adjustments may affect the sctual
Plscement of a salary within the cange and a pravious hlgher
placemant may be ve-sarned Thers shall ba no requirement to
spand the entlre merit fund

d Merit awards may also be recommanded, scheduled, and approved
for tesporary esployses, other than those ssployed on a
limited agslgnment whan a high quality of wock parformance
i» demonstrated by the smployss

- A current Work Parformancs Weview documenting meritorious
parformencs ie required before a maclt may ba implemented

£ Merits for tha Chisf Executive Officer shall he _lvprf\j-d*‘:_'r/
}‘\l tha Fredldent aof tha Port Commismion aftar consultlng with
‘\ other Commisslon meabers
5
A
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5 The Chief Executive Offlicer may provide special salacy
adjustments for reasone such as the following (i) To
alleviate galary compression between a gupervisor and
subordinate, (2) to provide special rewards to recognmize
employees who make a significant non-job-related contribution
te the Port, nurmally a situation in which the Port
recognizes aignificant sevings (3) and to provide s reward
to certaln temporary employees vho are ineligible for merits
for outstanding work performance This special adjustment
provision provides the Chief Execubive Offlcer flexibility to
ensure appropriate compensstion in circumstances which are
not. otherwise addressed in Port salary adminiatration
policies and procedures including but not limited to those
instances outlined herein

Upgrade Adjustpents

s Initial Adjustment Employees may be granted an 1increase
normally canging from 4% to 10%  Increases may be greater
than 10% if the new salary does not exceed midpoint of the
hew salacy range Upgrade increases may be as a result of
recliassifications or reevaluations Salary adjustments, if
any, should take into account appropriate salary and
performance comparisons and the extent to which the imcumbent
qualifles to perform the higher level of duties Any
recommended increase exceeding the amount specified above
requires the approval of the Senior Mirector, Administrative
Services and Fort Audi/l.or,Q

Fas

b Secondary Adjustment For regular Fort employees who are
prepoted to the minimum of a higher salary “=rge secondary
adjustments may be made undar the feliowing cenditions

At the completion of six months in a new classification a
depactwment director may elect to provide an adjustment of
from 4% to 10% of an employee'’s salary for employees who
recalvad an upgrade to the minimum of @ salary range and
whose salacy has remained abt cange minimum, except in cases
where tha incumbent ham received a non-dizcretionary salacy
adjustment Such secondary salary adjustment shall not be
sutomatic and shall be made only at the digcretion of the
department director based upon the employee's wark
pirformance in the new classification as documented by the
supsrvisor through a Work Performance Review  Such
adjustments If granted, must be implemented within iwo weeks
ol Lhe completion of six months in the new classifleation

Administering Sulary Incresses ar Allowances for Fositions Which
Fall Outside Ranger Mmploywes in positions whoie saleries fall
below an adjusted sslacy xrade cange for thelr classification
shall automatically caceive the amount of increase necessary to
reach the minimum rate of pay for the adjusted salacy range
Employees at salary range maximum may be eligible for lump sum
avacds which do not incresze base salary, in actordance with
Se~tion 1V A 2 and Section I¥ B of this resolution Employees
at galary cange maximim mey alse be eligible For the speclal
jeb-related add-on allowance provided in Section IV ©  1n any
event, all increases shall conform to the provisions and limita-
tiong in galary administcation policy described in this szectlon

Tamporary Pay for Raplucementz When an employeec is temporarlly
sssigned for a period of 30 calendar days or mare to a higher
clagsification, such employee may recelve a temporary
reclssgification adjustaent to the minimum of the higher grade or
up te 10% of base salapy if fulfilling all duties of the employec
belng replaced Such a temporary adjustment may be processad
after the 10 calendar day period and would bae reticactive to Lhe
Firat day in the temporary assignment 1In no c¢asa zhall the
temporary reclaselfication adjustment rewult in a salacy which
exceeds the maximum of the malary cange of the higher
classification




Section I¥ (Cont'd }

B General Adjustments for Salaried Ewmployees Whose Salary Rates or

Ranges Are Established in Exhibit A

1 The Director of Human Resources ahall collect and analyza salary
survey data If survey findings indicate that Pect salary
ranges or rates are not in proper alignment as established in
this Resolution, the Chief Executive O0fficer may recommend
appropriate adjustments to salacy rates and/or ranges where
realignment 1s needed

Z Regional Marketing pozitions shall also be eligible to receive a
genecal adjustment to rates and/or canges based on market value
aconomic data and intermal relationships The Chief Executive
officer shall be authorized to adjust salary rates and/or ranges
up to & maximum of 10%

3 Salacy tates oc ranges for Schedule A nongraded fire and palice
classifications sre influenced by factors stated in Section
1C1l The Chief Executive Officer shall be authorized to
adjust galary cates for these positions up to a maximm of 10%

c Special Job relatsd Add on Allowsnce for Employees in Certsin Kxewpt
Positions The Chief Executive OEficer is hereby authorizesd to allot an add-en
sllcwance of up to 3% of the gross annual salary of an individual in an Al or A2
sxexpl position s additional compensation for job-related expense not otherwise
reimbursabla or suthorlzed in Port policy or resolution Thiz sllowance for
expanses peceseary Lo facilitate Poct Business would be applisd or cemovad,
depending upon job assignmants The amount would be consldered as part of
ovarall compensation for raquired contributions, tut would be recocded
separately snd would not be adminlstered as a ba!\c for genaval increases,
merits, survey or any other salary adjustments 1t will also not be censidered
for l1ife and longterm dizability insurance benefils application These

1
allowences shall be sdeinisteced by the Sen o Ditector Adminiastrative Secvices
iY
and Port Audlior pursumnt to tha policy bullsiln issued by the Chisf Exwcutive
Officer or as it may be amended from time to time

1] Forsign Langusgs Pramium The Director of Human Resources shall ba
responsible for procedurss providing s forsizn languags premium Thiz premium
shall be funded by O 045 percent of *he snnual salacy payroll effeztive
Decamber 16, 1990 Payment ray be made to eligible seployess wo are fluent in
foreign language(s) and dialect{s) spoken by those with whom the Port does
business  Such payscnk may be ssde in thoss cases whare erployeses are likely to
ansist the Port and where the posltion descrlption doss not requitve language

proflciency

n2e
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E FPayment f9r Relocstion Guets The Director of Human Resources shall
be responsible for procedures which allow payment for relocation costs for
Schedule A employees in regional positions who are assigned to a new locstion,
and new Schedule A empleyees who are required to relocate Lo accept Port
enployment

¥ DEFINITIONS OF EMPLOYHMENT STATUS

A An feployee 13 snyene who perforws personal services for the Port as
& common law employee This definition excludes indevendent contractors such
as persons rendering professional sevvices on 8 fee retainer or contract
basis  All proposed professional services agreements must be approved in
advance by the Chief Executive Officer or hig designes

B A Regular ¥aployes is a full-time (B 1 ) or pact-Lime (B 2 )
employes hired for an indefinite duration and assipned to an eligible
position An eligible” position is one Lhat notmally requives Five or wore
calendar months of PERS creditable service a ysac Untll a new hire
successfully cowplates the six-month probationatry pericd, the employee is

considered to he n "probationary regular smployea *

1 A Regular Full-time Beployes in one who is cegularly schaduled
as described above for 37 5 or 40 hours of wocrk per woek

2 A Regular Part-iimea Employas ix one who lg cegulacly schaduled

to work at lesst 30 hours per calsndar month (21 hours par
woek), bub leis than full-tlea as explained above

c Temporacy Status Appliss to Ewployees as follows (ln ascordance with

laws pertaining to the State retirement system)

DETERMIMATION OF WHETHER A POSITION QUALIFIES YOR L MITHD
TEMPORARY OR EXTENDED TEMPORARY STATUS MUST BE MADE W,TH NUMAN
RESCURCES BFFORE A 1EMPORARY POSITION MAY BE FILLED  FEMPLOYNENT
STATUS OF PORT POSLTIONS MUST BE 1M CONFORMANCE WITH WASHINGTON
STATh RETIREMENT LAWS, I K, REGULAR EQUA™ES T0 EKLIGIBLE AMD
TEMFORARY  RCGUATES TO INELICIBLE POSITIONS UNDER ROW A1 A0

1 Limited Tempocacy Applles only to thows hired in a positlen
scheduled to end within four talendsr montha of Full-bime
smployment oy part-time of 90 oc mare houre par month Limited
teoporacy mistus syst and no later thun the end of the Ffourkh
calendar month

2  Extended Temporary, Short-term, or On-call  Applies to those
hired to wocrk lass than 90 hours a calendar month (less than

70 hours for FERS Plan One membera} ln a shorl-temm oc on-call
uerignment, or for an extanded spacified duratlon, or Lhose
hired to work 90 or more hours a calandar month In up to four ae
lese calendar months within esch 12-month period In ocder to
rotair tamporary atatus For an extended peciod, compensebed
hours mint be less than 90 {or 70, as above) bafore or aftsr any
12-month paricd n which a tempocary has besn or iw schadulsd to
be compsnzated for 90 or mere hours in four ca'endar months
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Student Interns

a  Domastic Student Interms ace limited to

(1) Six consecutive calendar months of full-time emp loyment,
as inC 1, or

(2} Four consecutlve calendar months of full-time
employment, and subsequent pact-time smployment if
scheduled to work less than 90 hours a month, as in C 2

b International Interns ace limited to the zame hire
restrictions as for domagtic student intemns, provided
howevet, if such international intern is demonstrated to be
a nonresident, and non-citizen of the U 5 , and is not
coversad by Social Security, such internaticnal internz may
be allowed to work full-time for up to 12 months

Ending of Tempocsry Status Employess must be tarminated when
or before time limits are resched for each type of temporary

status explained above axcept as necessary to address critical
snd irmediste Port needs, sew conditions in S  next

Conversion From temporary to Begular Status Assuming budget is
available If a department obtains approval from the Dicector
of thosan Rescurces well in sdvance of exceeding presrranged time
limits, it may be possible Lo convert an smployse Erom Lempocary
to regular status, howevar, such = changs in status requires
paymnt of retroactive retirement contributlons umless thas
status changs can be approved bafors tha end of a Cifth calendar
month in which compensation was paid fac 90 or more hours within
& 12-month paricd Whether retirement contributions ace paid
retroactively or prospectively, the Port znd the employsa ave
sach responaible to pay schaduled smounts

Stetus of Certain PIRS Members Unlest scheduled to work less
than four months, FERS Plmn Ona membars scheduled for 70 hours
or more per calendar month in sither tesporary oc ceguler
ewployment must pay retiressnt contclbutions immsdiately
cesulting in sacning of reticrement sscvice credite

(Section VIL A 2 ) If work schedules of PERS membars of aither
plan ars approved (ses & and 5 #bove) ko inccensm £ 90 or
moce compensated hours per month in five or more cslendar months
within & 12-month paricd, position status is changed to
“regular,” coversd under V B

Either of the following proposals must be submitied for review
and approval to the Dicector of Human Rescurcas well in advance
of excesding stated time limits

&  To convert an smployee from temporary status te regulac
mtatus, or

B To inccesse a tempocary FERS Plan Ona member's work schadule
from lasa than 70 to wove than 70 hours = month

The Tmmigratlon and Watucalization Contro) Act requires that no

saployse whaticever be hired ta wock in the United States without the Port

varifying proof of that wmployse's right to work in the Unlied Statas
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¥I ADMINISTRATION OF PAY PRACTICES

A convergion of Salary Estes For all salaried employees, monthly
galaries are converted to annual salaries The straight-time hourly rate of pay
ig computed by multiplying the monthly eslary by 12 (months) divided by the
number of pay periods (26) 1n the yoar, divided by the number of hourz in the
pay periocd (75 or 80)

B Authorized Work Schedules for Pull-tise Bmployees Wormal full-time
work schedules acre made up of either five 7-1/2-hour shifts or five B-hour
shifts per week Dopartment Directors are authorired to approve four 10-hour
shifts or a two week gchedule that includes five B-hour shifts and four
8 75-hour shifts or other alternative shift acrangements when desmed in the best
interests of operating efficiency Vacation and sick leave will De chacged
according to the employee's schedule

C Extre Compensation TYhe following tecainology shall be ugzed in this
maction and Section ¥II B 3, Holidays an ewmployes 3 Sstutday shall indicate
the sixth day and an employee 3 Sunday™ shall indicate the seventh day in a
full-tima work wesk, regacdless of the actisl first and last day of a five
consecutive-day work wesk This definition applies to overtime dstarminations
only and in no wey alters tha dafined Port payroll week which begins at

12 01 a m Sunday and snds at midnight Satucrday

1 Overtime Employsss in nonewempt claswaifications shell cecalve
ovartima compsnsatlon at the rate of one and cne-half the
straight-time hourly rate of pay for work parformed over and
above a full-time regularly scheduled workshlfb (see C above)
and/or work weak (normally 37 5 or 40 hours) ms Lhe case nay
bs When required to wock, ovactime shall bBe paid foc all work
pecformed on  an employse's Saturday an employee's Sunday
and an a holiday to the extent provided in Sactiop YIL B 3
Holidays In no case shall overtime compensatlon be duplicated
or pyramided Overiime will ba pald the same shifL rate Lhat
was in effsct at thea baginning of tha pariod worked

2 Shift Differentinl All nonexempt employses shall receive a
whift diffarential of 7 5% over their regular salary when
vequired to work Swing Shift and 10% over their resgular salary
when requiced to work Graveyard Shift  Swing shift shall ba a
full-time work shift which etids between 10 30 pa and 2 00
a =, Graveysrd Shift shall be = full-time work shift which ends
1arer than 2 40 a m

Vil ADMINISTRATION OF BENEFIT FROGRAL

A Basgic Benefits Provided for All Salaried Bmployses (except as

nated) beginning on date of employment

1 Soclal Secuclty (FICA) Insuranca All Poct employees are
covared by law under the Federal Insucanca Contribution Ack
(FicA) TDuring 1991, ssployse and semployer contributlons are
scheduled to ba 7 65% on sarnings up to & maxlmum of $53,400 and
1 45% {Medlcara portlon) on earnings between $53,400 and
$125,000
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Eublic Employccs Retirement System (PER3) Plan One Members Who
Work Morg Than 70 Houcs A Cslepndsr Month  When employees who
established membership in PERS prior to September 30, 1917, are
hired in temporacy positions sc¢heduled for lese than 90 and more
than 70 hours a calendar month, retirement contributions will be
paid by the Port and by the employee This will result/in the
employee earning PERS service credits for each month compensated
for 7¢ or more hours

Industrial Insurance or Other Duty Disability Bensfits ALl
Port employeez axcvept LEOFF, Flan One Firefaighters are covered
by the Port under its self-insured andustrial insurance plan,
which provides the same coverage ag the State Workers'
Compensation Act  GCertain other supplemental coverage for duty
disability conditions only may be provided to protect the Fort
from contingent liability {1 ¢ Longshore and Harbor Workers
Act), to meet requirements of law, andfor to maintain
competitive protection levels for certain employees or
classification of employees For example use of acerued sick
leave as a supplement to Workers' CoMpensation iz provided as
established in Port Policy HR-5, Leaves

Unempioyment Compensation All Port employees residipg in
Washington State ace covered forr unemployment compensation
benefits under the Washington State Employment Secuyrity Act
Unemployment compensation coverage shall be provided for
exployees residing in other states to the axtent that coverage
is available and that Port employeea are eligible

Military Lesve With appropriate military orders, employees
called for metive tcaining duty in militery reserve units rhall
be aliowed up to fiftean working days per calendar year of
wilitary leave as provided in and limited By R C W 38 40 060

Compensation during the paricd of such a leave shall not exceed
that which would be cequired to cover the number of hours
cegularly scheduled Time off for weekend drills does not
normally eonstitute millitary leavs, howsver, time off without
pay may be allowed when necessary at department directoer
dimcration

Transportsation and Packing For purposs of commubting to and
frem work  and En the intecest of fuel tonservation, cwployses
may select one of the following payment For 50% of the cost of
a ponthly METRO bus pass or Washington State Ferry pasa, not Lo
excesad $15 except that employeez in reglonal offices may receive
50% veimbucsement for their local public transportation wvan/ecar
pools for employess commuting from outlying arwas with a fae of
50% of the cost of a monthly METRO bus pass chatga to the
employse pasdenger commiting within King County and 75% charged
to the ymployse pussenget commuting oulside of King County, or
packing at no cost  Employees may be requested to drive their
ewn vehicles for Port budineas and will be reimbursed pursuant
to applicable Port RescluLlons Tha Transportatiom Subsidy and
Parklng Policy is under the administrative authority of the
Birecror of Marine Terminals  The Porlt retains its aptlon to
terminate this progrem at any time

B Benefits Frovided Regular Ewployeesz

1

Retirvemant Employees may become members of tha Washington
Public Employses' Retirement System (PERS) from data of
employsent if they sre hired in sn sligible positlon and ace
aligible for membership as defined in RGW 41 40 Fice Flghtar
managanent petrsonnel, if elixible under RCW 41 16, becoma
meabers of the Washington Law Enforcesent Officers' and Fire
righters' Retirement System (Lkowr) In sither systom,
snployess who becams membsrz prior to October 1, 1917 may ba
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rovered by Plan One and enployees who became members on or
after October 1 1977 may be covered by Plan Two™ Refer to
= appropriate reticement membership hendbooks for differences

between Plan One and Plan Two

tffective September 2, 1984, State retirement contributions are
excluded from an ewployee's gross pay for Federal Income Tax
purposes only

Effective April 22, 1985 vegular employees hired in otherwise
T =z _#ligible positions under RCW 41 40 who are excluded from
messership in PERS because of non-citizen nonresident status,
way be provided from date of etployment with an individuai
pension or annuity arrangement which will provide benefits
gimilar to those provided undetr PERS Plan Two The Senior
Picector, Administrative Services and Port Auditor 1s authorized
to execute any and all documents and to take any and all action
necessary to leplement wmuch en arrangement

Rffective Januacy 1, 1987 Employees who are notmally scheduled
to receive PERS cradits who are not paid the minimum hours in a
month (70 in Plan One and 90 in Plan Two} shall receive
retroactive reimbursements for retirement contributions deducted
in apy such month and shall therefore not receive PERS service
¢redit for that month

2 Cowpanssted Laave {See Port Policy HR-5, Leaves, fotr
proviaions covering lesve without pay, any employee seeking or
requiring an unpald leave of more than 30 calendar days must
check prospectively with the group insurance office regarding
contimiance of inmurance coverages, etc }

a  Civie Duty Laave — — -

(1) Juty puty A regular sxployss who sacves on juty duty
shall recaive full regular compensation less any
compansatlon {excluding milesgs and meals paid by the
court) recaived for such service during the period of
luave

{2) Subposnapd Witness Leave When a regular employee is
subpoanasd as a witness undatr circumatances which ace
determined by the Director of Humsn Hesources to
constitute Port duty, the seme pay conditions listed for
Jury duty shall apply

b Sick Lesve Regular salacied employees shall veceive sick
leave accruals ax follows

(1} Salacisd loyssy Other than Fire Departmwent Msnagers
Covervd by LEOFF, Plan One Regular salarlied employees
shall sccrue sick leave at the rate of 0 04616 hour par
strajght-tims hour paid  These accruals shall coomence
from tha data of employment and shall not excesd the
squivalent of 12 work days par yasr Slek loave accruals
may be used following 30 daya of continuous employment

Accusulation of smlck leave shall be llmited Lo the
amount thal each aliglhle employse can earn ln & S-year
pariod under the provisions stated sbove { e , 60 days
for most employses axcept employses in positlons
approved for a four-day work wesk would be limited to an
accumilation equivalent to 48 10-hour shlfts  When
maxipm nccumiiation limit is reached, sdditional
accrusts wlll cause tne oldest sick leave accrusls wo be
convarted at 50% value to tha pooled leave account

(See sectlon Y11 B § for Fucthar details )
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¢2) Fire Depactment Managers Covared by LEOFF, Plun Ons
Fice pepartment Managets covered by LEOFF, Plan One,
chall o9 of January 1 1978 be excluded from adding to
gick leave accruals earned between Jenuary, 19710 and
Decembe ¥, 1977 toused sick leave sccruals remaining on
the records of such employees may be uged at the
employee's option 1n case of short-term illness

AL the discretion of the Fire Chief, Managers covered by
LEO¥¥, Plan One, nay be gcanted up Lo six full-time
ghifts per year of slck lesve unused portions of this
discretionary gick lesve ghall not be accrued or
compensated for at termination MHowever, if & claim for
guch sick leave i1s later approved by the xing County
pisability Retiremmt Board uz being payabie through
LEOFF Plen One, the Fire Chief may credit the
discratiunnry aick leave account of 8% employee in no
cape ghall sick leave payments be duplicated

gick leave will pe used only in instances of employee o
Lomad} ate Family momber illness or injury Immediate family
shall ba defined us spouse children, pacent of employee OT
parent of eoployee’s spouse IR gpeclal circumatances the
pirectoc of iumsn Resources may include others in this
definition Departmentsl management way at any time require
a phy-l:hz\'l statamant to justify use of sick leave A
physicin\'- raleass shell te required prior to the return to
work DY 30 amployes who has suffermd an abzence of longer
than two wesks due to illness, purgecy, or s accident or whe
has sxpsvienced hospitalizstion of any kind

¢ Long-Tat®m Slek Lasva Account Employees, other than LEOFF

plan I fivafighters, who had sick 1eave sccounts greater then

&0 days prioc bo June 24, 1984, may be aliglble Lo use gick
leava in thair long-term sick laava account Withdrawals
from that account msy be meda only in the avent of a long-
term Lllness which exhausts thet ssployse’s aick lsave
sccount, or in Lha svent ® dts.-.-ndmt or very close femlily
seabec suffers & sarloun illness which raquires the swployese
to be absent Eour OC BOCS days  Ses port Policy HR-5,
Leavas, fof detatls Long-Latm aick lesve iy not payable at
terminatlion

L] Bersavement Laave At the discretlion of tha departmnt
dlractor and under the pupervision of the Director pf Human
pesources from one 1o five working days pel bareavement which

ahall not cesult in compensakion for mwora than the number of
hours in any normal work week may be grantad to soployees who
have bean smploysd for thirty ar move days of uninterrupted
secvics and Wi have suffeved the loss by death of #» menber
of thelrc {mmedlnte family Tomed iate famlly shall be defined
aw wife, husband deughter, won, mother, father, sistar,
brothec, mothear-in-lavw, Fathec-tn-law brother-in-law,
sistarc-in-lsw, son-in-law, daughtor-in-law grandehildren and
prandpacenty 1n special clrcunsytances, the Diractor af
Humsn Resources SAY includa othecs in thix definition
Individusi clecumatances such a% tha distwnce to the funetal
and the sxtent of amploywes involyement with the arrangement?
for tha deceased shall be consldared in determining the
number of dsys to ba gosnked an aaployse

3 Holldays (Thia secilon, other than the two anployse deulgnated
holidays whowm balow, is affactive from Janurcy 1, 1991 theough
pecombar 31, 1991 ) Thess twalve holldays shall ba abaarved

sccording to the condltiona outiined hereln When norexespt
shployees ace required to wock on a hollday. ovaertime pay shall
apply within the 1imits and conditions of thiw sectlon and those
1isted in Sectlon ¥1L ¢ 1 , Ovactine
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Kormal Date of Observance for

Mondgy Throush Friday Schedule

January 1
Third Monday in Januacy (21}
Third Monday in Februacy (18)

Last Wonday in May {273

July 4

First Monday in Septeuber (2)
Fourth Thursday in Rovember (28)
Fourth Friday in Bovember (29)
December 25

July 5, December 24 or December 26
{Employee's choice)

*Employee selects date

*Employee selects date

US sStaff Holidays

¥ww Year's Day

Martin Luther King's Birthday
Washington's Birthday
Observed

¥emorial Day

Independence Day R
Labor Day

Thanksgiving Day

bDay after Thanksgiving Day
Christmas Day

Port-designated Floster, in
liev of Lincoln's Birthday

Akmployee-designated [loater -
tn lieu of Veteran's Day

way be taken from 12/16/30

through 12/14/91

Personal holiday, may be

taken from 12/16/90 through
12714791

*Eligibility for these holidays is not established until the
probationscy period is satisfactorily completed (Sectlon IV A 1)

Date of Obsagrvance

January 1
January 2
Januaty 3
January 15
Februacy 11
March 21
April 29

May 3

Msy &
SepLeanber 16
Septenmber 23
October 10
Wovember 4
¥ovember 23
Decenber 23
Dacenber 23
December 10
December 11

Japan Stmff Holidays*

Waw Year's Celebration
Wew Year's Colebration
¥ew Year's Celabration
Adult's Day
Indapendance Day
Spring Equinox

Grean Memoclal Day -
(Ex-Expeacoc's Birthday)

Constliutlen Day

Childran o Day

Respact for the Aged Day

Autunn Equinox

Athletes' Spacts Day

Cultural Day

Lator Thanksgiving bay

Experor's Birthday

) Yesr

) End

) Holiday

* In recognitlon of cultural differances and internatlional buainess
practices, Japan ceglonel staff shall cobsecve these holldays

At_least ons weak advance notlice and depacktment d:rector

holidey

onal floater and
ach aligible smployes shall take Lthese two holidays

araonal

subject to appropriate schaduling with their department
director On November 1 1991, sach department director shall
sst up u schedule foc sligible employess who have not yat
schedulad these holldays An employse shall receive no extra

pay for not taking these holldays

unless dlrected by the

department director to work on the dey scheduled and ne other
day off c¢an be scheduled bafore the and of the payroll calandar
yaar A terminating emgloyes shail cecelve no pay for a
personal holiday or personal floater nob token pelor to the last

day worked
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Holidays for full-taime emplioye¢s shall be handled as follows

(1) #mployces on a Monday Through Fridsy Work Scheduls
When a holiday falls on a Bunday, the following Monday
will be considerad the holiday When a holiday falls
on Saturday the preceding Friday will be considered
the holiday

(2) Empioyees Working on Other Than a Monday Through Fridey
Work Schedule When a holiday falls on a regularly
scheduled work day, that day will be considered the
holiday When a holiday falls cn a regularly scheduled
day off, the last preceding or the next following
workday shall be treated 23 the holiday

If the holiday (c. the alternate day where applicable)
cannot be gZcheduled as & day of f for an otharwise eligible
employee, overtime cowpensation shall be paid For the number
of hours required to work on such a day in addition to
heliday pay at the straighi-tims rate--not to exceed the
normally scheduled paid holiday hours up to a full-time day

In unusual cases, when scheduling of a day off in lieu of a
holiday cannot be arranged for an individual employee
according to the condliions as stated above, an sltecnate
day off within the immediate pay period may be approved
bays off in lieu of holidays shall not be carried over into
other pay periods

Pact-Time Employess

{1) Hegulac part-time swployses may recalve compansallon
for tha holidays {ay spsclfisd in a above) on & pro
rats basis of a full-tise schedule, { » , & 22 S5-hour
smployss may recsive pay for 60% of the hollday hours
provided, or 4 5 hours per holiday When the nusber of
hours worked varies sach weak, an avarages bassd on thae
nost recent four-weak peciod or a proportlionate number
of hours based on = predatarmined schedule iz uged to
determine the holiday pay

(2) Temporacy part-tioe or on-call smployses shail, if

raquired to work on & holiday, be paid at the overilime
rate of pay only

Tsmporary Employses Unless clearly scheduled for full-time
work feor at least 30 days before and a day or move after a
heliday temporary employees are not eligible for pay on
holidays not worked

Employsss on Approved Leaves Employeas on unpald leavs of
abusnee or on digsbility leava shich constitubes inactlve
status such as but not lieited to LEOFF Pian One dizab!lity
laave, long-term diszability leave, and dubty-diasbllity leave
{workers* compensation), are not eliglble for holiday pay
However, to the extent that sick leave supplements are baing
paid during the holiday week and for a day or mors
imsadiately preceding or follswing the holtday, pro cata
holiday puy doas apply

Regular employsesz suthorized to ceturm to work from an
approved leave without pay on the next scheduled work shift
after a holiday(z) shall veceive psy for the hollday(w)
within limits stated in this Hesolutlon

Regular esployses who begin sn suthorized lsave without pay
on the next scheduled work shift aftec a holldey(s) shall
recelve pay for the hollday(e) within limite stated in this
Resusucion
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4  Vacation With Pay

—— 8 Sgheduling of Vacatjon Legve At sny time after the
successful completion of the six-month probationacy pericd
regular employees may request and use vacation leave of up
to the number of days accrued {(explained in detail below) at
the time of the desired vacation date subject to the

- approval of the department director

Normally, trequests for spproval of vacation schedules shall
be made to the department director on a vacation request
form one week or more 1in advance, more notice may be
required by a department director whenever necessary
Payment for vacation leave may be made only to the extent of
unused vacation accruals at the time of the Leave

In order to promote the health and efficiency of employees
acheduling of vacations of more than one week (five _
congecutive days) shall be encouraged

b Limits on Accwmilating Vacation Leave Vaecation leave
accumulation limit shall be limited to a Z4-month accrual at
sny time Ses Section VII B 5 Pooled Leave for possible
conversion of vacation inte a pooled leave sccount
Deparimental menagement shall be resy ible for aging
and allowing proper scheduling for employees taking annual
leave in order to avolid any forfeiture of vacation leave
1t iz pot the intent that employees be aliowed to forfeit
vacation

e Rates of Accrual Regular salaried employees shall receive
vacation aceruals bassd upon s pro rata share of a full-time
work schedule Vacatlon leave is earned as follows

(1) Two Wewks ¥acation DBased on the ficst day of
smployment from the ficst full month to and including
the thicty-sixth full month of continuous employment,
regular employsen shall accrus vacation at the rate of

03847 hours par straight-time hour paid ( 03BA7 x 1950
annual houcs = 75 vacation hours 03847 x 2080 annual
hours = 80 vacation houry)

{Z) Threa Wasks Vacation From the thirty-seventh full
month to and including the eighty-fourth Full menth of
continuous employment, regular employses shall accrue
vacatlon at Lhe rate of 05770 hours per straipht-time
hour pald ( 05770 x 1950 annual hours = 112 5 vacation
hours 05770 x 2080 annual hours = 120 vacatlions
hours)

{3) Thres and One-Half Wesks Vacation From tha
aighty-fifth full month to and including the
ons-hundred thirty-gezond full month of continuous
saployment, regular employess shall acetue vacation at
tha rate of 06731 hours per straight-time hour pala
( 06731 x 1950 sonual hours = 131-1/4 vacation hours,

06711 x 2080 annual hours = 140 vacation hours)

(4) Four Weeks Vacation After completion of eleven years
of contlnuous employment stamcting with the one hundred
thirty-thivd menth, regilac employeesa ghall accrue
vacation at the rate of 07693 hours stralght-time hour
pald ( 07693 x 1950 annual hours = 150 vacation hours,

07693 » 2080 annual hewrs = 160 vacatlon houys)
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5 Pooled [eave Regular sslaried employess way build up a pooled
leave sccount to use as service time during later employment
years for such reasons as & sebbatical educational leave, civic
duty ieave other tham that covered in Sectionp ¥VI1 B 2 a , or at
retirement or termination See Port Policy/Procedure, HR-5
Leaves, for detajled pooled lesve procedures

# VYacation Conversions If the maximum accumulation limit 1s
reached, additional accruals will automatically convert the
oldest accrusls at full value either to the pooled leave
aceount or a temporarcy holding account depending on whe aer
the equivalent of 19 vacation days have been used ducing the
payroll year If 10 vacation days are not used during the
paytoll year all vacatlon heurs in the helding sceount will
be forfeited

b Sick Lsuve Conversions When the 60-day accumulation limik
iz veached, additional accruals will be converted at 50%
value to the pocled leave account

[ Payment for Accrusd Leave at Termination

# Siek Leave Upon termination or retirement following five
complete years of active employment in & continuous period
of employment, qualified employees shall be compensated as
described below, for 50% of their unused gick leave at the
crate of pay at tarmination

bt Vacation Upon tarminatlon, regular ewployeeg shall receive
compansation at 100X value in lisu of unused accrued
vacation leava ax descrided balow Wo vacation time may be
taken after tha last day worked A probationsry employee
who tarminstes active smployment bafore satisfactorily
complating tha probationary period shall receive no vacation
psy LECPF I firafighters taking diswbility retirement may
be allowed to receive & lump sumn payment for unused vacatlon
leava if unable to sxhsust such paid leave prior to
termination In the svamt that State lew chapngeg in regscd
to lump sum vacation payments for State retirement mambers,
the Poct Auditor s authorized to make such vacatlon payoffs
in a mannar consistent with curcrent State law(a)

¢ Pooled Leave (Upon termination regular employees shall
treceive compenzation at 100% value in 1isu of unused accrued
pooled leava, as deserlbed balow

Method of payment for a , b, and ¢ above ig as follows

PERS 1A Flan One membecs hired befors Juns 24, 1984, have an
option of tranafercing payable poctlons of sick leave
und/oc¢ vacatlon leave o pooled leave for use as
service time, or recelving a fump sum payment for
payable portions of sick leave and vacation and using
poolad leave as ssrvice time

PERS 18 Pian One mempers hired on or aftec Juns 24, 1984, have
ah optlon of transfacring 100% of vacatlon leave to
pooled leave for usa as service time, oc cecslving =
lump sus payment for up to 240 hours and traneferring
ihe balsnce to pooled leave Tha payable poction of
slek lesve will be transfecrred Lo pooled leave

PERS 2 Plan Two and LEOFF members will receive paysbla
- poctions of slek laave and vacation in = lump sum and
will use pocled lsave az marvice time
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Due to the effects of accrued leave on service time and of
federal laws on rights %o continuatlon of medical insurance
terminating and retiring employees should notify the Benefits
Sectlon in the Human Rescurces Department as soon as possibie in
order to obtain the appropriate counseling

In the case of a regular employee 5 Jesth a lump sum payment
for payable amounts of unused acerued leaves a , b, and ¢
above shall be paid to the employee’s heir or estate as
appropriate

insurance Banefits Coverages listed in Sections & throuzh d
below apply to regular employees as defined in Section ¥ B For
purposes of medical and dental ingurance benefits as detailed in
a , b, and £ below Port Commissioners may elect to be
included in the definition of regular employea or they may elect
reimbursement by the Port for their medical and dental insurance
premiums abt 3 cost not to exceed that provided for Port
employees For purposes of life insurance benefits as detailed
in Life Insurance Poct Commissioners are includad in the
definition of ragular employee For purposes of optional
employee pald accident insurance, Port Commissioners are
inciuded in the definition of regular empioyee Employecs may
be required to pay a portion of some insurance premiums
Employees are responsible for notilying the Port on approved
enrollment forms of thelr eligible dependents  Any exira costs
azaociated with a lack of notification shall be the employee's
responsibility

4 Badical Insursnca for Beployses or Cowmissionars
Probaticonary, regular smployess who normally maintain active
snploymant schedules of 9C hours or more @ach month, as well
#d Port Commissioners who ko slact, shall receive paid
surgical, hospital, snd major medical inmucance coverage
limited to the regular adult premium for the Fort » lowest
cost indewnity medical plan beglnning on the first of the
worth following a calendar month of continuous employment
Thix insurance benafit shall be provided in much smounts and
in such msnnecr as are established in contractsz with
insurance cowpaniss and/or agencies salectsd by the Port to
provide such banafits  Thece shall be & cholce of at least
two medical/health insurance plans from which employees as
well ax Commissioners who s0 slacl may choose

b Wedical Insucance for Dependents On the first of the menth
following the equivalént of zlx continuous calendar months
of satisfactocy employment (975 hours minimum} regular
employees shall receiva pald surgleal, hospital, and major
medical insurence coverage for their aligible dependents
Pork Commissloners who so slact shall receive theze benefits
for thelr dependents on the first of the month following &
continuous calendar moi ths as a Port Commimsioner The
allgibility snd other condltions of coverage are established
batwean the Pocrt and the ingurance companies or agencles
sclected to provide such beneflits Coverasge for dependents
shall be provided by the same wmedical insurance plan which
the employee or Commissioner hags chosan  Employees
scheduled for lasg than full-time employment shall be
responsible for the costs of dependent medical insurance
which axcaede the lowedt indewnity plan premlum for a wpouse
and two children Zmployee costs shall be by payroll
deduction

in no case shall the Pork be cesponsible for mors Lhan two
regular adult premiums {ewmployee and spouse) for an
employeea's Family unit  Tf & dependent chlld is trv .ted as
an adult by any Port medlcal irsurance plan the nlé‘t'a cost
shall be the responaibliliy of the employee and paid through
paytols deduction
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Medics, Insucence Prewmjum Reimbursesent for Port
Commissioners Port Commissionsrs mey alect reimbursement
by the Port for their medical insurance premiums efter one
full calendar month as a Commlsaionsr On the ficst of the
wmonth following the equivalent of six continucus calepdar
monthe as a Comuissionsr thay may be reistucsed for their
depandent madical insurance premiums at a cost not to sxceed
that provided for Port employees

Life Insurance On the first of the month following tha
aquivalent of six continuous calendar months of satisfactory
employment (975 hours minimum) regular smployess and their
eligible dependints ghall receive lifs insurance Sesafits in
such amounts end in such msnner as are provided in contracts
with insurance cowpanies or sgencies selected by the Port to
provide such bemefits -

Long-Term Disability Insurance On the first day following
the equivalent of six continuous months of satisfactory
employment (975 hours minimm), regular ssploysss shall bhe
covarad for long-term dissbility insurance in such amounts
snd in such sanner as the Port has sstablished with
insurance companiss or agencies providing such banefits

Dentsl Ingurancs (n the firet of the month following tha
wquivalemt of wix continucus calendar months of sstisfactory
wmploysant (975 bours minimum} in a position scheduled for
&t leaxt 30 hours pec wesk or 130 hours psr month regular
smploysas and their sligible dependents shall recelive paid
dantal insursnca coverage Port Commissioners may slset to
snroll themsalves and their eligidls dependents in the

Port s group dental plan on & ona time only basis after six
Lalendar sonths ws a Fort Commissioner and shall remain on
the zroup dental plan until the Cosaiszsicnec no longer acts
in mn slecied capacity 1In the svent of a regular part-tima
smployese's hours baing schedulsd from less than 30 to 30 or
mors par wesk, dental covevage will become affactive the
first of the month after thea avecrage hours worked par week
squals 30 or mora for a six-menth pericd and the smployes
hes completed st least 375 hours of satisfactory

smployment Convarsely if an sligible full-tlme ssployse's
hours ave miheduled Lo less than 30 houcs per wesk but no
less than 21, denial covecags will cease the flest of the
month after the avevage houcs worked pec week during a
aix-menth period falle below 30 The aliglbility and other
conditions of coverags are eztablishad with the insurance
company or agency salected by the Port to provide such
beneflits

Dental Insurancs Pramium Reimbursssent for Port

Commins rs  FPort Commisslonacs may elect rsimbursssant
by the Port for their dental insursnce premiume and for tha
premiums of thelt eligible depandents sfter aix full
calendar montha as a Commissionar Reisbursement must not
sxcesd the cost of Pock smployse prealums
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VIl EFFECTIVE DATE

THIS RESOLUTION shall be effective December 16, 1990 The Senlor
Director, Administrative Services and Port Auditor and the Directer of Human
Bescurces are authorized to take necessacy action to make all tecms, provisions,

and conditlons contained herein effactive as of December 16, 1990

BE 1T FURTHER RESCLVED that all prior resoluticns dealing with these
subject matters, including but not limited to Hesclution We 3050, be and the

same e hareby repealed

Pt}

ADOPTED by the Port Cosmission of the Port of Seattle this 27th day
of Wovember, 1990, and duly authenticated in open session by the signatures of

the Commissionars voting in favor thare of and the seal of the Commission

a/Putricia Davis

a/Juck Block

/ - ar

;) ,

L rant

#/Paul Schell
Pock Commissioners

Copy of Exhibit “A* aw referenced iz attached to original of Resolution o 3070
on file in Port offices






