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RESOLUTION NO. 2706 

A RESOLUTION of the Port Cormlesion of the Port  of S e a t t l e  es tabl ishing 
posit ions,  c lass i f ica t ions ,  salaries, and allowances fo r  
Port sa la r ied  positions; authorir ing and establishing 
conditione i n  connection with the  following benefits:  
berarrvamamt, mil i tary,  and sick leave; Jury duty, vacation, 
holidays, and overtime o r  s h i f t  d i f f e ren t i a l  pay; medical, 
dental ,  d i sab i l i t y ,  and l i f e  ineurance coverage; unemployment 
compensat:ion and retirement; and authorizing t h i s  resolution 
to  be effIective on December 25, 1977 and repealing a l l  pr ior  
r r rolut i tms dealing with the  s.pa rubject,  including 
Rerolutioa Eo. 2656. 

BE I T  RESOLVED by the Port C s s i o n  of the Port of Seatt le as follows: 

I. ESTABLISHING WSrITIONS, CLASSIFICATIONS, AM, SALARY RANGES 

There are hueby eetubllebed the following c l a r s i f i ca t ion  schedules and salary 

ranges fo r  sa la r ied  posit ions of the Port of Sea t t l e ,  i.e., a l l  posit ions not 

covered under the Wage Resolution or signed labor agreements: 

A. Classif icat ions of Poeitions: A l l  sa la r ied  posit ions of the  Port of 

S e a t t l e  shall be c l aes i f i ed  according t o  criteria of the federal  Fair Labor 

Standards Act as e i the r  exempt-marmgement or administrative/ professional, 

Schedule A, or nonexempt, Schedule B. Salaried posit ion c l a s s i f i ca t ions  

with authorized num'berrr and salary grader are established and set fo r th  

i n  Exhibit A, "Schedule of Authorized Positions" and are attached hereto and 

by t h i s  r r f r r enc r  hcorporated herein. 

B. Graded Sulary Ransee: All salaried positions except nongraded 

posit lone within t h e  Port police .ad f i r e  deppartmente, Schedule A l  executive 

posit ions,  out-of-region positionr, and s tudent  intern posit ions ( a l l  explained 

in following subaaction) sha l l  be c l aes i f i ad  according t o  grade number within 

such exempt or norrexanpt categories accord iw to  t h e i r  relative s k i l l  require- 

ments, responeibil t i t lee,  working couditiona, and other fac tors  as explained 

in Section I1 and more f u l l y  specified in Exhibit 8, "The Salary Administration 

Manual," attached hereto and by t h i s  reference incorporated herein. 

sa la r ied  porit ione EI 8rad.d and c l a r r i f i e d  o h d l  be paid in accordance with 

the following graded ra la ry  ranges: 

Such 
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I Section I. (Cont'd) 

C. 

Sa l a ry  rates, ranges, and a provision fo r  a special allowance have been developed 

Salarjr Bates, Rangea, a d  Allowances fo r  Certain Nongraded Positions: 

f o r  ce r t a in  nonilraded c l a s s i f  ications:  

1. - Police and Fire C las s i f~ca t ions :  
t:heee nongraded poeitfons shall be established and maintained as 
iollows : 

Salary ra tee  and benefi ts  f o r  

ai. Exempt: Schedule A c laes i f ica t ione  in the f i r e  and police 
d e p a r b n t s  shall ba paid salary ratee which are influenced 
by raltes paid fo r  comparable position8 in the reglon, and 
by the Port 's internal ealary relat ionships  including those 
resu l t ing  from the posit ion evaluation system. 

2. 

b. 1Jonex i s :  Schedule B f i r e  department c l a s s i f  icat ions and 
the polica sergeants ehal l  be paid rates which are influenced 
by thoee which a re  paid fo r  similar posit ion levels in t h i s  
locale,  p r l m a r i l y  t h e  C i t y  of S e a t t l e ,  and by the Port ' s  
interim1 ealary relat ioarhips .  

- Regional FLuraeer Posit ions Located Outside the S e a t t l e  Area: 
Ranges for  theee posit ions are influenced by cost-of-living 
f ,actors and other conditions in each region. - Allowance: 
alddition to tneir ealary as provided by t h i s  Resolution, special  
I iving allctwances fo r  Regional Managers permanently assigned t o  
overseas off ices.  Such allowances may take in to  account dif  f er- 
axes in housing costs,  education, transportation, and other 
similar al1,owances offered by United State8 companies with over- 
8IMS offictrs i n  the ~(LIPB c i t y .  

Special Overseas 
The Executive Director is authorized to  provlde i n  

3. - Executive Posit ions:  Salary ranges f o r  the Schedule Al non- 
graded poeitione i n  t h e  Executive Department s h a l l  be set as 
a psrcentatp of the salary range developed fo r  the Executive 
D:Lrector pcieition. 
according to  Exhibit B as b e d  t o  allow that compensation 
fo r  these clxecutivr positions be handled independently of the  
Porition Evaluation System which govrrns rate of compenea- 
tlton for  a3,l graded poeitions. 

These ranges shall continue t o  be developed 

4. - Student Int.ern Positions: Salary rates and employment conditione 
fo r  atudent:s mployed under special  work study or foreign 
exchange program8 ehall  be determined by the  Director of 
Poresnnel, breed p r h r i l y  upon t h e  prevail ing r a t e s  of pay 
atrd other c;onditione established by the program's sponeore. 

D. Amending Authorized Poeitions, Clarsif  icat ions,  and Salary Rates and 
Ranges : 

Exhibit A (Schedule of Authorized Posit ions),  Exhibit B (Salary Manual), o r  ealary 

r a t ee  and/or rangyes may be amended by ordinary motion approved by the Commission 

a t  any regular ox spec ia l  meeting when the change0 reconnnended are the r e su l t  

of provisions contained in t h i s  resolution. Beginning December 25, 1977, the 

amber  of authorized posit ions subject to  spec i f ic  authorizations fo r  A l  posi- 

t ions  s h a l l  be controlled on a full-time-equivalent b a s i s  t o  the nearest whole 

or  half  posit ion as indicated for  each department and on a multi-departmental 

l i s t i n g  within Exhibit A. When recommended by t h e  Executive Director, such 

authorized numbars msly be mended i n  the eame manner as described above. 

-3- 



11. ESTABLXSIMENT AND ADMINISTRATION OF POSITION &VALUATION SYSTEM 

I t  is  the policy of the Commission t o  pay Port employees on the bas i s  of generally 

prevail ing ealary rates w i t h i n  the S e a t t l e  metropolitan area; and to  es tab l i sh  

a system of posit ion evaluation which recognizes i n  t h e  posit ion specif icat ions 

t h e  r e l a t ive  d i f f i cu l ty ,  l eve l  of responsibi l i ty ,  working conditions, amount 

and degree of eupcmision, and other f ac to r s  which exist  among the various autho- 

r ized salaried posit ions within t h e  Port. Such system of posit ion evaluation 

shall follow the pr inc ip les  which arc more f u l l y  set fo r th  i n  Exhibit B, ( the  

Salary Manual). 

the Director of Perwanel 6, Indus t r ia l  Relationa, ( the Director),  under the  

supervision of the Executive Director. 

of Authorized Posit ions (Exhibit A) has been evaluated and c l a s s i f i ed  in 

accordance with such program of posit ion evaluation, except those noted above 

i n  Section I.C.,  and each evaluated posit ion has been assigned a grade number 

related t o  the sa la ry  schedules set fo r th  fn Section X.B. 

on a continuing basis,, evaluate new posit ions and reevaluate ex is t ing  authorized 

posit ions,  taking into! account any change i n  work conditions, respons ib i l i t i es ,  

education or  e k i l l  requirments ,  e tc . ,  which could change a par t icu lar  position 

specif icat ion .ad result in p l a c w n t  i n  a d i f f e ren t  salary grade range. The 

Director is hereby directed to  recornend, on a continuing basis ,  appropriate 

r ec l a s s i f i ca t ions  to alssure that the purpoeee and objective6 of the  Position 

Evaluation System, outjlined i n  the Salary Manual, are meintained, 

Said system of poeition evaluation shall be administered by 

Each position authorized i n  the Schedule 

The Director sha l l ,  

Within the l i m i t a  epacifiad below, the  Executive Director s h a l l  have the f i n a l  

approval authori ty  fo r  posit ion.  reevaluationsa or t i t l e  changes, resu l t ing  from 

changee in org.nization,al structure o r  from recognition of changes in any of 

the  various established posit ion factors.  

the  establisbment of  new poeitionr.  

reevaluations of the f01.10Wing: 

This authori ty  shall not extend t o  

Such authority s h a l l  include approvals fo r  

1. 

2. 

3. 

A l l  Schedule B posit ion reevaluations 

Schedule I 2  posit ion reevaluations from Grade 1 through 10 only 

Schedule 1 1 1  posit ion reevaluations from Grade 1 through 6 only 

A surmnary report  of such reevaluations s h a l l  be provided to  the Port  Comniesion 

on an  annual bas i s  a t  y u . r  and. 
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111. FILLING VACANT POBITIONS AND SETTING SALARIES 

A. Selection Criteria: Before eelectione are made fo r  new hi res ,  trans- 

fers, or prornotiono, i t  shall be determined by the Director that the  appointee 

conforms to  current posit lon evaluation c r i t e r i a  developed in t he  posit ion 

specif icat ions fo r  each authorired posit ion.  

B. Filling Vacant Posittons: The Executive Director is hereby authorized 

t o  recruit and f i l l  authorized posit ions (except that of Executive Director) up 

t o  t h e  full-tlmcequiva:lent number of poeit ions authorized fo r  each department 

and on a wlti-dcpartaental l i s t i n g  provideel i n  Exhibit A, and to  set salaries 

within the ra la ry  grade ranges a8 outlined below. Pr ior  t o  terminations 

or  retirements of e~aployeer fn s ingle  posit ions where overlap is c lear ly  essen- 

t i a l  fo r  e f f ec t ive  continuity,  the  Executive Director may authorize f i l l i n g  an 

extra  posit ion to  provid,e fo r  a breaking-in period not t o  exceed six months. 

C. S e t t i n g  S a l ~ r i e r :  - AUthoriZltfO~ii for s e t t i ng  salaries in h i re s ,  

t ransfers ,  urd prowtionel are provided as follows: 

1, - Hlrcs: 
the  salary range f o r  h i res ,  the Executive Director may authorize 
a sa l a ry  up t o  the midpoint of the ealary range f o r  appointees 
possessing epeciol qua l i f ica t ions  or  exceptional experience. 

Though salaries shall normally be set a t  the minimum of 

2. Transfer8 (or r ec l aes i f i ca t ions  other than promotional)-: The 
Executive Director is authorized to maintain t h e  employee's salary 
level, M) long as it fe l l8  within the  posit ion's sa la ry  range. 
In the caric of t ranefers  t o  or from die t an t  locations,  the  
employee'r orlary level my be adjusted in accordance with 
d i f f e r ing  coat-of-living f ac to r s  and other conditions so long 
a6 the r e su l t i ng  imlary is within the posit ion's s a l a ry  range. 

'phc Fzmcutive Director may also authorize interdepartmental 
t rauefere  of up t o  15 mothe  duration fo r  selected Schedule A 
exmpt posit ions fo r  the purpose of cross training, development, 
and broadening of potential executive ak i l l s .  
the same t i t l e  and -1.q range shall be maintained during the 
t ransfer .  
be coordirutad by the Director of Pereonnel with the two departments 
dcrv0lv.d. 

In such imtances, 

Pereonnel actiono during such a t ra ining period shall 

3. Promotionr: The Executive Director is authorized to provide a 
s a l a r y  increase vhich is  within reasonable limits dependirag 
upon individual c i r e u ~ s t a n c e s  based upon the reconmendation of 
the  departmmt herd and approved by t h e  Director. When a pro- 
motional increase of 7% or more i r  granted during t h e  probationary 
period, the probationary incraare  s h a l l  not be granted. (Note: 
When a Port aalaried oploycme i r  promoted and the salary is set 
a t  the minimum of t h e  ealary raqe, the promoted emgloyee is not 
e l ig ib l e  fo r  a probationary increase; however, a merit increase 
may be considered whm performance in t he  new posi t ion warrants 
wit consideration and is reconmended in accordance wlth 
ertablished writ  fund provisione. 

IV. ESTABLISWENT AND ADXINXSTXATION OF SALARIES, ALLOWANCES, AND ADJUSTMENTS 

The Coppplirrion hereby authoxieer t h e  follotdng type8 O f  8ahry AdjuetrPente a d  

allowances f o r  mployees in permanent porit ione: 

A. For Salaried Employee8 Other Than Those i n  Nongraded F i r e  and 
Police Claoiif icatione: 

1. Probationary Salary Increaier: The probationary period is  
hereby e a t a b l i r h d  as the  f i r o t  s i x  oloaths of continuous employ- 

-5- 



Section IV.A.l. (Cont'd) 

2. 

m e n t  as a new h i r e  or  a rehire in an authorized, permanent 
poeition. 
during their  probationary period, documented by supervieion 
through application of the Enployee P e r f o m a c e  Evaluation 
System, eha l l  receive an increclee ranging from 4% to  7% of 
t h e i r  salary,  provided they were hired a t  the minimum of the 
salary range for their  c lase i f ica t ion ,  See Section III.C.3. 
f o r  excep t ion. 

Employees who have shown aat iefactory work performance 

Discretionary Merit Fund Adminiseration: 
established equal to  3% of the total  salary midpoint amount8 f o r  
s a l a r i ed  employees other than nongraded f i r e  o r  police personnel. 
This fund eha l l  be calculated fo r  the  monthly salaried payroll  
fo r  e l i g i b l e  employees e f f ec t ive  December 24 ,  1977. The fund 
shall be dietr ibutad to  Port departments based on the  t o t a l  s a l a r y  
midpoint amounts fo r  employee8 in each department. 
t h e  Executive Director shall have a supplemental fund t o  be 
applied a t  h i8  d iscre t ion  which shall equal .2% of the t o t a l  
ralary midpoint amount8 e f fec t ive  Decesber 24, 1977 fo r  e l ig ib l e  
ealaried enployeea. 

a. 

A merit fund shal l  be 

In addition, 

Merit funds shall be administered as followe: 

Employees whose salaries are below range midpoint s h a l l  be 
e l ig ib l e  for  merit increases which would permanently add 
to  t h e i r  base ealaries. Eaployees a t  or  above range 
midpoint ehall be e l i g i b l e  fo r  e i the r  merit increases or  
f o r  lump sum merit award8 which would not add to base 
salaries. 
basis i n  one mount. 
s h a l l  be e l i g i b l e  fo r  lump sum awards only. 
awards recomended fo r  employees whose salaries arc above 
range midpoint shall be subject to  very close review 
by the Executive Department. 
establiehcd by the Director fo r  conoidrration of any merit 
r e c o m d a t i o r a s  a f fec t ing  salaries which are above r a q e  
midpoint. 

Lump sum awards sha l l  be  provided on an annualized 
Employees a t  salary range maximum 

Any mrir  

Special controls m ~ y  be 

b. On a t  least a semiannual basis, the Director s h a l l  in i t ia te  
merit reviews fo r  sa la r ied  wnployees i n  permanent positions. 

c. A merit review shall consist  of departmental salary plane 
which ident i fy  the  amount and scheduled date  f o r  each 
requested merit increase. 
by the department head, the  Director, the Senior Director 
of Planning aad P o r t  Relatione, and the Executive Director 
or  h i s  delegate before any individual discretionary nrerit 
award shall be granted. 

Salary plane must be approved 

d. Individual amounts for  e i the r  type of merit award $hall  not 
exceed 10% nor be lees than 4% of the employee's preeent 
salary. 

e. Herit awarde shall be provided selectively ae  meaningful 
recognition of high q u a l i t y  work perfozmance. Merit awarde 
shall not be adminiatered as "automatic adjustmate." Pro- 
viding a l a rge  rider of merit awarde a t  ehe minimum 4% 
rate shall be discouraged. 
t o  e p c d  t h e  entire fund authorized fo r  a department. 

There s h a l l  be no requirement 

f .  Merle awarde may be recoaatended, scheduled, and approved 
f o r  8 permanent employee when t h e  following criteria are 
8a t ie f ied :  

(1) A high q u a l i t y  of work performance is  demonstrated by 
the employee and i e  documented by supervision through 
application of the Employee Performance Evaluation 
System. 
program to place iadividuale i n  the i r  respective salary 
ranges so that the i r  reeul t ing ealary is comensurate 
w i t h  t h e i r  relative performance compared to other8 in 
t h e  sama c l r r e i f i c a t i o n  within a department, 

No previour merit award b o  been received by the  
employee i n  the  post twelve-wnth psriod. 

It shal l  be t h e  intent ion of the merit review 

(2) 
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3. Increases Following PoultSon Reevaluations: After a posit ion is 
reevaluated to a higher pay grade, the salary of an employee i n  that 
posit ion may be  adjusted to  a salary level which takes in to  account 
appropriate sa la ry  turd performance comparieons and t h e  extent  t o  
which t h e  incumbent qua l i f i e r  to  perform the  higher level of2 
d u t i e s  established i n  t he  reevaluation documentation and the  
proximity of the new r a t t  to range marinarm. As r ecmended  by 
the department head and approved by the  Director, the maximxn 
upward sa la ry  adjustment i n  the new salary range m y  place the 
q l o y e e  up to  the level (percent above range minimum) held i n  
the former range. 

4. Increases Folloving Survey Adjustment of Salary Ranges: When 
comprehensive eurveye result in ce r t a in  posit ions being established 
a t  higher salary range levels, individuals i n  those posit ions may 
be placed i n  t h e  new ra t a  rrnges up to the same relative leve l  
(percent above grade miaham) as was previously held pr ior  t o  the 
survey adjustment. The amunt of any such salary rate adjustment 
uhal l  be approved by the Executive Director,  the department head, 
and t h e  Director. 

5.  Adminf8tering Salary Increases or Allowances fo r  Posit ions Which 
F a l l  Outside Ranger: Employees i n  posit ions whose salaries f a l l  
below an adjusted #alary grade range fo r  their  c l a s s i f i ca t ion  shall 
automatically receive the mom$ ob increase necessary to  reach the 
minipum rate of pay fo r  t h e  adjusted a l a r y  range. Employees whose 
8alaries are above the range for  t h e i r  c l aes i f i ca t ion  following a 
range adjustment tauy eontinue to  receive t h e i r  present rate of pay 
i f  i t  11 datemined under guideline8 administerad by t h e  Director 
that such action i r  appropriate, An glployce whose salary is per- 
mitted t o  remain above aa adjusted range maximum shall not be 
e l i g i b l e  fo r  any salary increase unless a fur ther  adjustment in- 
creases t h e  range maxim6 su f f i c i en t ly  to  allow for  an increase. 

However, employees a t  sa la ry  range praximum rhal l  be e l i g i b l e  fo r  
lmp sum merit awards which do not increase bas@ sa lary  in accordance 
wi th  Section IV.A.2. of t h i s  reeolution. Employees a t  salary range 
anximum may APSO be e l i g i b l e  for  the  special  job-related add-on 
allowance provided i n  Section 1V.D. In  any wen t ,  a l l  increases 
rhall conform to the provisions and l imi ta t ions  i n  salary admlnie- 
t ra t fon  policy descrilbed i n  t h i s  section. 

B. Salary Adjustments For Emp loyees i n  Fire and Police Claseificatione: 

1. Probationary Increasew: The probationary period f o r  employees 
hired i n  f i r e f igh te r  c l a se i f i ca t ions  is hereby established 
#e the f i r l r t  year of csntlnuoua active employment. 
employee i n  a f i r e f i g h t e r  c lose i f ica t ion  has shown satisfac- 
tory work performance during the probationary period which has 
been documented through t h e  approved performance evaluation system, 
a one-etep ealary increase as shown on Page 5 of Exhibit A s h a l l  
be granted* (For benefi t  purposes, six continuous calendar months 
of s e t i s f ac to ry  performance cons t i tu tes  the probationary period.) 

When an 

2. Length-of-Service Increases fo r  Certain Classif icat ions 

a. B, C, D, and E Clase i fk8 t iom:  I f  they a re  performing and 
continue to perform the dut ies  of t he i r  posit ions eat isfac-  
t o r i l y ,  employees i n  F i re f igh ter  8 ,  C, D, and E c lass i f lca-  
t ions s h a l l  receive a lerrgth-of-service, promotional 
increase a f t e r  each twelve months from E to D t o  C to B 
and, f i n a l l y  to  A, on a eingle-step sa la ry  schedule ae  
shown on Page 5 of Exhibit A, Satisfactory performance 
s h a l l  be docmeneed in a performance review prior  t o  each 
ouch increare.  
t he  probationary adjustment as indicated above.) 

(The first e t t p  increase is actually 

b. Longevity Pay fo r  Certain F i r e  and Police Classifications:  
After f i v e  years' ac t ive  mtployment have beea completed 
eince the date of progression t o  A status o r  the date t h a t  
"A" s t a tue  would have been achieved under the conditions described 
above employres c l a r r i f  ied ae Police Sergeant, Firef ighter  
A, and F i r e  Lieutenant  shall receive a rate of pay equal to  
the  current baee rate in e f fec t  fo r  that posit ion plus a 
longevity adjusbwat  6quivalant t o  2% of the base r a t e  paid 
t o  the respective "A" c la s s i f i ca t ion  and resulting i n  a new 

11 (1 
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Section IV.B.2.b. (Cont 'd) 
I 

baae rate f o r  pay computationr. 
rrnplo t bared upon t h e  .oms considerations, a 4% l o n g c  
v i t y  r u b e n t  r b l l  be granted. After f i f t e e n  yeare' active 
enplo 

Longevity pay s h a l l  b8 ad jwted  annually or  semi-annually 
in accordance with dater of general  adjustmente establiehed 
in Section IV,C.  

After ten years '  a c t ive  

t, a 6% longevity adjustment shall be granted. 
Longm~-amoun t r  are alwayr based on t h e  I1 A II base rate. 

3. Other Pay fo r  Police Sergeants: 

a. Retective Different ia l :  Police sergeants assigned to  
detective duty shall receive a d i f f e ren t i a l  equivalent t o  
3% of theiir base r a t e  plue $16.67 per month clothing 
allowance. during euch assignment. 

b. Bomb Squad Different ia l :  Police sergeants assigned to  
the Bomb Squad shall receive a d i f f e r e n t i a l  equivalent 
t o  8% of the i r  base r a t e  during euch assignment. 

C. O f f d u t y  Court T h e  Pay: The overtime rate of pay eha l l  
apply  fo r  the  actual time spent off duty in court o r  f o r  
three hours, whichever is greater.  
court  prc?ceding the start of a e h i f t ,  the  same conditions 
shall apply. When court  time rune in to  off-duty hours 
followinl5 a normal s h i f t ,  ruch off-duty hours shall be 
compen8al:ed a t  the overtime rate f o r  the ac tua l  time spent 
beyoad the r h i f t ,  p lur  a m i n h u m  of oncha l f  hour travel 
time. 

For time spent in 

4. Fire Department Different ia ls :  The following d i f f e ren t i a l s  when 
added to  "baste rates" of f i r e f igh te r s  are considered basic 
salary as app.1ies t o  retirement contributions: 

8 .  Work Schledule Different ia l :  While aesigned to  work 
schedule which involves 24-hour ahift t l  resu l t ing  in an 
average *work week of 56 hours, nonexempt f i r e f igh te r s  
o h a l l  r rceive a 5% salary d i f f e ren t i a l .  
is applied to the "baae rate" as shown on page 5 of Exhibit 
A. See Section V. fo r  fur ther  de t a i l s .  

This d i f f e ren t i a l  

b. Premium fo r  "Enrcrruency Medical Treatment" Assignment: 
Qualified f i r e f igh te r s  assigned to  Emergency Medical 
Trea tment  duty s h a l l  receive a premium equivalent t o  2% 
of the i r  base rate during ruch aseigament. No more than 
15 f i r e f i g h t e r r  shall be assigned to E.H.T. duty a t  one time. 

c. Pramim for Inspection Arsignmant: Qualified nonexampt 
perroantrl assigned t o  inspection duty eha l l  receive a 
premium equivalent t o  5% of the i r  base rate during such 
asrignnwmt. 
to  inspt8ction duty a t  one time. 

No more than 3 f i r e f igh te r s  eha l l  be aseigned 

d. Premlum f o r  Driver/Mecbnic A e s i p e n t :  - Qualified f i r e -  
 fighter:^ assigned to Driver/Mechanic duty s h a l l  receive 
a premium equivalent t o  5% of the i r  base rate during such 
aeeigument. 
ao  DrivarlPIachanice a t  one t h e .  

No =re than 2 f i r e f i g h t e r s  s h a l l  be aseigned 

C. General Adlustmeats fo r  A l l  Salaried Employees Whose Salary Rates or: 
Ranges are Es tab l i shed  in Exhibit A: 

1. A mid-year cost-of-l iving adjustment s h a l l  be provided t o  t h e  
a l a r y  rates and rangee of e l i g i b l e  employees based on the  most 
appropriate Consumer Price fadex published by the Bureau of Labor 
S t a t i s t i c 8  fo r  the  Seatt le area. The amunt of increase t o  
ralary rateel and raoger fo r  e l i g i b l e  employees shall be equal 
t o  the petcontage chlange in the C.P.1, as indicated above fo r  
the  period between November 30, 1977 and May 31, 1978 and shall 
be lmplemen1:ed retrciactive to  Junle 4, 1978 as soon as the May 
C.P.I. data is availsable. Exhibit A and Section I.B. of t h i s  
resolution riha1P d i m  be asended accorditqly. 



Section XV.C.1. (Cont'd) 

In  the event thrt a cost-of-l iving salary adjustment has the 
m a  effective da te  as that previously authorized f o r  another 
type of s a l a r y  adjustm6nt, the previously scheduled adjustmeat 
s h a l l  be applied f i r s t .  

2. The Director shall conduct comprehensive salary surveys following 
the mid-year cost-of-living adjustment as set for th  in 1. above. 
I f  survey findings indicate  tha t  Port  salary ranges or  rates 
are not in proper alignment as established i n  t h i s  resolution, 
the  Executive Director may recomnend appropriate adjustments to  
salary rates and/or ranges where realignment is needed. 
such survey adjustamnts approved by the Port  Comnission s h a l l  
be e f fuc t ive  Dmcember 3, 1978. 

Any 

D. Special Job-related Add-on Allowance for  Emp loyeee in Certain Exempt 
Porit ions:  

The Executive Director is hereby authoriaed to  a l l o t  an add-on allowance 
of up t o  3% of the gross annual sa la ry  of an individual in an A l  o r  A2 
exempt pos1.tion as addi t ional  compensation fo r  job-related expense not 
otherwise authorized i n  Fort  policy o r  resolution, but permitted by 
law. 
would be  applied or r a v e d ,  depending upon job assignments. The 
m u n t  wou1.d b e  considered a8 part of overall compensation fo r  mandatory 
contributions,  but would be recorded separately and would not be 
administered as a base fo r  general increases, merits, survey or  any 
other salary adjustments. Further ,  the Executive Director is hereby 
required t a  issue an appropriate policy bu l l e t in  to  insure t h e  proper 
adaini8trat:ion of t h i s  compensation under guidelines as he may approve. 

This allowance fo r  expenses necessary t o  f a c i l i t a t e  Port  businees 

V. ADMINISTRATION OF PAY PRACTICES 

Since some pay pract ices  a ra  handled d i f f e ren t ly  fo r  a group of fire personnel 

who vork 24-hour s h i t t s  and average 56 hours per week throughout a year, a die- 

t i nc t ion  for  pay pract ices  - Q U ~ Y  is made in following sections of t h i s  resolution 

between t h e m  and other sa la r ied  employees who work 37.5 o r  40 hours per week. 

For brevi ty ,  56hour  f i r e  pereonnel, described in Section IV.B.4.a. above, s h a l l  

be cal led Group C Firefightera heacaforth in  t h i s  reeolutioa. 

A. Conversion of Salary Rates: For a l l  s a l a r i ed  employees except Group C 

Firef ighters ,  monthly salariee, a re  converted to  annual s a l a r i e s .  The s t ra ight-  

time hourly rate of pay is computed by dividing the annual rate by the nom1 

mrmber of full-time hours scheduled fo r  each posit ion per  y e a r  (1950 hours f o r  

7.5-hour s h i f t s  and :2080 houra fo r  &hour o r  10-hour s h i f t s ) ,  and. . . 
1. Exempt Claasif icat ions (Schedule A l :  The straight-t ime hourly 

rate o b  pay which reeul ta  from the above computation is multiplied 
by the normal umber of hours worked i n  a two-week period (75 or 80) 
t o  determine t h e  bi-weekly salary which i s  payable in 26 pay periods 
duriqg the year. 

2. Nonexccmpt Clarsif icatione (Schedule Bl: The straight-t ime 
hourly rate of pay which results from the above computation 
is m u l t i p l i e d  by the normal number of hours worked each week 
(37.5 or 40) to determine the weekly salary which is payable 
in 52 pay period8 during the year. 

-9- 
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3. Group C Firefighter Claesfficationa: The monthly salary rate 
is converted in to  a straight-t ime weekly or bi-weekly rate of 
pay extended to  the next highest  cent, based on the F i re f ighter ' s  
regularly scheduled average work week which is hereby established 
ae  56 hours. The resu l t ing  salary i e  payable weekly or  b i q e e k l y  
depending an exempt or  nonexempt status. 

B. D e f b i t i o n s  of Emp loment Status  fo r  compeneation practices: 

1. Apernunent employee is one who works in a regular posit ion expected 
t o  last more than 5 months fo r  a minimum of ninety pre-scheduled 
hours per mouth as defined by the  Washington Public Employees 
Retirement System. During the probationary period, such an 
employee is  in a "probationary, permanent" s ta tus .  
successful completion of the probationary period, an employee 
attains "regular, permanent" rtatue.  

After 

a. Part-time s t a t u s  applies t o  permanent employees scheduled 
to  work from 90 t o  130 hours per month as defined above 
(minimum per' week: 20.8 hours). 

- Full-time s t a tus  a p p l i e s  t o  permanent employees scheduled 
to  work 30 hours per week o r  130 hours or more per month a8 
def ined above. 

-- 

b. 

2. A temporary emplqyee is one who works f u l l  time in a temporary 
po6irion,, or lesri than ninety hor?rs per month indefini te ly .  The 
s t a t u s  alf a temporary employee whose full-t ime services are 
required beyond f i v e  months m e t  be changed t o  "permanent." 
permanenat e ta tue cannot be authorized, the employee must be 
terminated. 

I f  

An anplclyee h i red  for  "on-call," r e l i e f  work s h a l l  be c l a s s i f i ed  
as tempclrary unless or  u n t i l  a su f f i c i en t  amber of hours of pre- 
rcheduled work l a l  established by department supervision t o  j u s t i f y  
a changci in etatuie to  permanent. 

C. Extra Cmpenfiiation: - The following terminology shall be used in t h i s  

sec t ion  and Section V1.8.3, Iiolldaye: "an employee's Saturday" sha l l  indicate 

the s i x t h  &y and "an employee'e Sunday" shall indicate  the seventh day i n  a 

. f u l l - t h e  work veek, re!gardlees of the ac tua l  f i r e t  and last day of a five- 

consecutive-day work watek. 
only and i n  no way alters the BeNned Port payroll week which begins a t  13r01 a.m. 
Sunday and ends a t  midnight Saturday. 

This d e f l n l t i o n  a p p l i e s  to overtime, determinations 

1. For -- o v e r t h e :  Permanent and temporary employees in nonexempt 
c l a s s i f i ca t ions  sha l l  receive overtime compensation a t  the 
rate of one and one-half the straight-t ime hourly rate of pay 
f o r  work performed over and above a full-t ime regularly 
scheduled workahi!Et (normally 7.5 or 8 hours or  in the case of 
four-day week computer operators,  10 hours) and/or work week 
(normslly 37.5 or 40 hours), as the case may be. 
t o  work, overtime eha l l  be paid fo r  a l l  work performed on "an 
employee's Seturday," "an employee's Sunday," and on a holiday 
t o  the extent provided i n  Section Vl.B.3.. Holidays. In no case 
s h a l l  ov,ertime compensation be duplicated o r  pyramided. Group C 
P i re f igh ters  a r e  excluded from receiving overtime compensation 
f o r  working on any day which f a l l s  withtn t h e i r  normal, regularly 
assigned schedule, eince the i r  compensation include8 a work * 
schedule d i f f e ren t i a l .  

For - s h i f t  d i f f e ren t i a l :  
nonrotat:Lng work schedule, employees in the  following c l a sa i f i -  
cations trnd the i r  temporary eubsti tutes shall receive a s h i f t  
d i f ferent ia l  of 7.5% war  the i r  regular salary when requireid 
t o  work tiwing Shi f t  and 10% over the i r  refplar salary when 
required to  work Gravayard Shif t :  Maintenance Sh i f t  Coordinatore 
a t  the a i rpo r t ,  Computer Operatore, Keypunch Operators, Data 

When required 

2. Providing .that they work a fixed, 
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Control Ttrchnicians, Waste P lan t  Operators, Word Processing 
Center poait ionr,  and alu,  Marine and MPrketiag posit ions set up 
t o  work tke night s h i f t  in conjunction w i t h  I.L.W.U. personnel 
vorking undar the  P.N.A. agreements. Swing Sh i f t  s h a l l  be a 
full-time, regularly scheduled work s h i f t  which ends between 
10:30 p.m. .nd 2:OO a.m.; Graveyard Sh i f t  shall be a full-time, 
regularly (rcheduled work s h i f t  which ends l a t e r  than 2:OO a.m. 
Application of s h i f t   differential pay i e  limited to the posit ions 
and the c o d i t i o n s  s ta ted  herein. 

VI. ADMINISTRATION OF BENEFIT PROGMM 

A. Basic Benefitr  Provided fo r  All  Salaried Employees (except as noted) 

beginning 011 date of employment: 

1. Social  Security (FICA) Insurance: A l l  Port  employees are 
covered by l a w  under thle Federal Insurance Contribution Act. 
Both Port and employee con t r fbu t lons  are scheduled to be 
6 .05% on earnings up t o  a nmxfmum Qf $17,7001 during 1978. 

2. I n d u s t r i a l  Ximurace or  Other Duty D i s a b i l i t y  Benefits: A l l  
Port anployem except Firef ighters  are covered by the Port under 
i t a  self-insured i adue t r i a l  insurance plan, which provides the 
aame coveregr: as the S ta t e  WOrhan'8 Compensation Act. Employees 
in f i r e  c lass i f ica t iono  are coverod by the  Waehington Law 
Enforcemoat Off icerr '  and Fire Fighters'  Retirement System. 

Certain other rupplemntal coverage fo r  duty d i sab i l i t y  conditions 
only may be provided to  protect the Port  from contingent l i a b i l i t y  
(Le .  , Longchorr and Harbor Workerr' Act); to  meet requirements 
of law; &/or to maintain c m p e t i t i v s  protection levels fo r  
ce r t a in  employees or c l a r r i f i ca t ion  of employees. For example, 
use of accrued s ick  leave as a supplement to  workman's compeneation 
may be provided within guidelines t o  be established by the Executive 
Director. 

3. Unemployment Campenration: A l l  Port employeee residing in 
Washington State are covered fo r  unemployment compensation 
banef i t s  under the  Waehington State Rnployment Security Act. 
Port empleyeer :reaiding in N e w  York are covered under the New 
York Unemployment Inrurance Law. 
coverage shall be provided fo r  employees residing i n  other 
rtates to  the attent that coverage is available and that Port 
caployeer are e l ig ib l8 .  

Unemployment compensation 

4. Mili tary Lava :  With appropriate mi l i t a ry  orders,  employees 
c ~ l l e d  fo r  ac t ive  training duty in military reserve un i t s  shall 
be allowed up to  f i f t e e n  tmrklq days per calendar year of 
mi l i ta ry  leave 8a1 provided in and limited by R.C.W. 38.40.860, 
Compensation during the  period of such a leave s h a l l  not emceed 
that which would be required to  cover the number of hours 
regularly schsdul'ed. 
nornally coastituite mi l i ta ry  leave; however, time off without 
p.y pury be ellowetl when naceerary a t  department head discretion. 

Tima off fo r  weekend d r i l l s  does not 

B. Benefits  Provided Pexmnent Eaployees: 

1. Retirement: Employees hired i n  e l i g i b l e  posit ions are covered 
from Bate of employment by the Washington Public mployees Retire- 
ment Syrtem, except that enployees i n  e l i g i b l e  f i r e  c l a s s i f i ca t ions  
are covered by the Warhiqton Law Enforcement Officers '  .ad Fire 
Fighterr '  Ratiremat Syotem (LEOFF). In e i the r  6ystem, tppployrea 
who became member8 prior to  October 1, 1977 are covered by "Plan 
One" and auployees who became members on or  after October 1, 1977 
are covared by "Plan Two." Since benefits under "Plan One" and 
m P d m  !&mu d i f f e r ,  plaa8e refer to appropriate  retlrement membsr- 
.hip handbooks, w h i  available, for futJwr d e t a i l s .  

A t  time of publication, $19,900 MI being conridered as a porr ible  maximum 
FICA ba8e f o r  1978. 

1 
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2. Compensated Leave: See Persoanel Policy P-11 fo r  provisions 
covering learn without pay; any employee seeking o r  requiring 
an unpaid leave of more than 30 calendar days must check with 
t h e  parsoanel o f f i ce  regarding continuance of insurance coverages, 
etc.  

NOTE; The eotablirhment of a 10-hour, four-ddy week for 
computer sprdtors s h a l l  r e s u l t  i n  no mre or less hours 
of compensated l e a v e  thkn provided for dn 8-hour, five-day 
work schedule. 

a. Civic Duty Leave: 

(1) Jury Duty: A permanent employee who serves on jury 
duty s b l l  receive f u l l  regular compensation less any 
cmpenoation (excludiag a i l eage  pa id  by the  court) 
received f o r  such saxvice during the period of leave. 

(2) Subpoenaed Witners Leave: When a permanent employee, 
ie oubpoenaed as a witness under circumstances which 
are determined by the Director t o  cons t i tu te  Port duty, 
the same pay conditionr l i s t e d  fo r  jury duty shall 
apply 

b. Sick Leave: In view of r e c e n t l y  passed l e g i s l a t i o n  a f f e c t i n g  
the W F F  re t i rement  wys tem p r o v i s i o n s ,  and i n  view of  a 
survey of  d i s a b i l i t y  benefits for  wraparable personnel 
i n  other agencies ,  Port firefighters covered b y  LEOFF, Plan 
One, s h a l l  henceforth be excluded from adding to  sick l e a v e  
accruale earned betarsen Januery,  1970 and December, 1977. 
T N s  i s  to  avoid the dupl ic&t ian i n  d i s a b i l i t y  benefits 
brought about  b y  ?Jm m F ?  A c t  of 1970 whlch p r o v i d e s  f u l l  
sick l e a v e  pay for up to six months for eligible members. 

(1) For Salaried Emp loyees Other Than Firef ighter r  Covered 
BY LEOFF. Plan One (re8 retirment rection on Pane 11: 
B A O ~  on a pro rata rturr of (L f u l l  time ac t ive  work 
schedule (37.5, 40, or 56 hours per week) and beginning 
with t h e  completion of t h i r t y  days of continuous active 
employment, peraunent employees s h a l l  accrue up to  one 
working day per m n t h  of s ick  leave, not t o  exceed twelve 
working days fo r  any employee in a calendar year with 
the following exceptione: 

Four-day week computer operators s h a l l  accrue up t o  
8 hourr per month or  twelve 8-hour days in a calendar 
year. 

F i re f igh ter r  covered by D F F .  Plan lko: Group C 
Pirefightor8 s h a l l  accrue up to  12 hours or one half of 
a &hour s h i f t  pet month of s ick leave, not t o  exceed 
six 24-hour e h i f t r  i n  a calendar year. F i re f igh ters  who 
work 40-hour schedules accrue at  the rate of one working 
day per month of s i ck  leave, not t o  exceed twelve days 
per year. 

(2) F i re f igh ter r  Covered by LEOFF, Plan One: Beginning on 
Jaauary 1, 1978, f i r e f igh te r s  whose d i s a b i l i t y  absences 
are covered by LEOPT, Plan One are excluded from accruing 
addi t ional  s i ck  l e m a  benefits;  unused s i ck  leave 
accruals remain@ on the  records of ouch employees may 
be used at the employee's option i n  case of short-term 
i l l nes s ;  o r  at t emiaa t ion  or  retirement following f i v e  
or  mre years' of ac t ive  anployment, half of the unused 
s i ck  leave accrual6 m y  be paid i n  the f i n a l  payroll  
check a t  the hourly rate e f f ec t ive  fo r  each such employee 
as  of December 31, 1977. 

Acc\rmulation of sick leave shall be l imited to  the amount 
that each e l ig ib l e  employee can earn i n  a ten-year period 
under the provisions r a t e d  above; i.e., 120 days fo r  most 
employees except as follows: 
day work week would be l imited t o  an accumulation equivalent 

- 
Computer operators on a four- 
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Section VI.B.2.b. (Cont'd) 

to 96 1B.hour s h i f t s ,  and e l i g i b l e  Group C Firef ighters  are 
limited to an ascumulation equivalent t o  60 24-hour sh i f t s .  

Sick leave w i l l  be  used only i n  instances of i l l n e s s  or  
in jury .  Departmental management may a t  any time require 
a physician's statement to  j u s t i f y  use of s i ck  leave. A 
physician's release shall be required pr ior  t o  the return 
to work by any employee who has suffered an absence of 
longer than two weeks due to  i l lness ,  surgery, o r  an accident. 

Upon termination o r  retirement following f i v e  complete years 
of ac t ive  employment in a continuous period of employment, 
qual i f ied employees s h a l l  be compensated fo r  50% of t h e i r  
unused s i ck  leave (within the s t a t ed  limits) a t  the rate 
of pay a t  termination, prorated to  the last day worked. 
Employee6 covered by LEOFF, Plan Orre s h a l l  receive pay f o r  
unused s ick  leave according to  (2) above. 

c. Bereavement Leave: A t  the d iscre t ion  of the department 
head and under the supervision of the Director, from one 
to  f ive working days per bereavement which shall not result 
in compensation for  more than the nunber of hours i n  any 
normal work week mey be granted t o  employees who have been 
employed fo r  t h i r t y  o:t =re days  of uninterrupted service 
and who have suffered the loss by death of a member of 
t he i r  h e d i a t e  family. h a d i a t e  family shall be defined 
as Wife, husband, deuglhtar, son, mother, fa ther ,  sister, 
brother, mther-in-law, father-in-law, brother-in-law, 
sister-in-law, eon-in-,law, daughter-la-&w, grandchildren 
and grandparents. 
distance t o  the funeral  and the extent of employee i n v o l v t  
ment wi th  the arrangenwnts fo r  the  dcceased s h a l l  be 
considered in dcterminlug the nunber of days t o  be 
granted an employee. 

Individual circumstances such a8 the 

3. Holidays: (This sect ion is e f fec t ive  from 12/31/77 through 
12/31/78.) 
to the conditions outlined herein. When nonuempt mployees 
are required to  work on a holiday, overtime pay s h a l l  apply 
w i t h i n  the l imi t s  and conditions of t h i s  section and those 
l i s t e d  i n  Section V.C.l . ,  Overtime. 

These eleven hol.idays shall be observed according 

Date of Observance Holiday 

January P 
Third Monday in February 
May 30 
July 3 

July 4 
Fi re t  Monday i n  September 
November 11 
Fourth Thursday i n  November 
Fourth F r iday  i n  Novembe:r 
December 25 

*Employee selects date 

New Year's Day 
Washington' B Birthday 
Memori.1 Day 
Port-Designated Floater (in 
l i e u  of t i nco la ' s  Birthday) 
Independence Day 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Day a f t e r  Thanksgiving 
Christmas Day 

*Personal Holiday 

*E l ig ib i l i t y  fo r  the pareonal holiday is not established u n t i l  
the probationary period i e  completed (Section 1V.A. and B.) 

At least one week advance notice and department head approval 
ie required fo r  the personal bolidax. Each e l i g i b l e  employee 
shall take one personal holiday within the calendar year, subject 
t o  appropriate scheduling with their department head. 
November 1, 1978, each department head shall set up a schedule 
f o r  e l i g i b l e  employees who ~ V ( E  not yet scheduled a personal 
holiday. An employee shall receive 150 extra pay f o r  Dot taking 
a personal holiday, unlees directed by the department head to 
work on the day  scheduled and 110 other day off can be scheduled 
before year end. A terminatingy employee s h a l l  receive 00 pay 
f o r  a personal holiday not trketn pr io r  to the last day worked. 

On 

-13- 



Section VI.B.3 (cont'd) 

a. Holidays fo r  full-time employaee s h a l l  be handled as follows: 

(1) Employees on a Monday through Friday work schedule: When a 
holiday f a l l s  on a Sunday, the following Monday w i l l  be 
considered the holiday. When a holiday f a l l s  on Saturday, 
department heads sha l l ,  with respect t o  each individual 
employee, treat e i the r  t h e  preceding Friday or  the following 
Xonday as the  holiday. 

Employees working on other than a Monday through Friday 
work rcbedule: 
work day, that day w i l l  be coneidered the holiday. 
hol iday f a l l s  on a regularly Scheduled day o f f ,  t h e  last 
preceding o r  the  next following work day s h a l l  be t rea ted  
as the holiday. 

(2) 
When a holiday f a l l s  on a regularly scheduled 

When a 

I f  the holiday (or t h e  alternate day where applicable) cannot 
be scheduled a s  a day off for  an otherwise e l ig ib l e  employee, 
overtime cotapenoation shall be paid for  the number of hour6 
required to work OD such a day i n  addition t o  holiday pay a t  the 
s t ra ight - t ine  rate-not t o  exceed the  normally scheduled number 
of hours up to  a f u l l - t h e  ah i f t .  

In unusual cases, when rcheduling of a day off i n  l i e u  of a 
holiday cannot be arranged for  an individual amployee according 
to  the  conditions as s ta ted  above, an alternate day off w i t h i n  
the irmediate or  next pay period may be approved. If  an altsr- 
nate day off within these limits is not within the scheduling 
capab i l i t i e s  of the department, overtime s h a l l  be paid fo r  the 
ho l iday  worked. 
car r ied  over into othrr  pay periods beyond limits stated herein. 

Days off in l i eu  of holidays shall not be 

b. Group C Firef ighters  are not e l ig ib l e  fo r  holiday pay a i m e  
they are paid a 5% work Schedule d i f f e ren t i a l  fo r  weakends 
and holidays which f a l l  i n  t he i r  normal work schedule. 

c. Part-Time hployers  

(1) Permanent parr-tlmr employees s h a l l  receive compensation 
fo r  the holidays (ar rpecified in a. above) which f d L  
in their regularly arrignad work rchedule. The nuaber of 
hour0 of holiday pay shall not exceed the number of hours 
regularly scheduled--up t o  7.5 or  8 hours depradirq upon 
the work s h i f t .  When the number of hourr worked varier 
each day, an avoraga based on the m e t  recent four-ueek 
period o r  a proportionate number of hours bared on a 
predeternrin.d schedule i e  used t o  d e t e d n e  tho holiday 
m y *  

(2) Tcanpooary parttr im or on-call employees shall, i f  
rawired t o  work on a holiday, be pa id  a t  the 0v';;f- 
time rata of pay only. 

d. Temporary Employees: Unlarr clearly scheduled fo r  full-t ime 
work fo r  a t  least 30 &yr before and a day or  more after a 
holiday, temporary employees arr not e l i g i b l e  f o r  pay on 
holidaye not worked. 

4. Vacation With Pay: 

a. Schadulins of Vacation Lave:  A t  any time a f t e r  the 
rucceaeful completion of the six-month probationary period, 
regular pemanent employeor may request and use vacation 
lame of up to  the  number of days accrued (axplainad in 
deta i l  below) a t  the tima of the desired vacation date  
eubject t o  the approval of the department head. 
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Section V I .  B. 4. a. (Cont Id) 

Normal-y, requests for  approval of vacation Achedules 
shal l  be made to  t h e  department head on a vacation request 
form one week o r  more i n  advance; more not ice  may be 
required by a deparment head whenever necessary. Payment 
for  vacation leave may be made only to  the extent of 
unueed vacation accruals a t  the time of the leave. 

I n  order t o  promote the h e a l t h  and efficiency of employees 
by encouraging the i r  use of accrued vacation leave on an 
annual basis ,  frequent scheduling of vacations of less than 
one week ( f ive  consecutive days) s h a l l  be discouraged. 

b. Llml to  on Accumulating Vacation Leave: Vacation leave 
accumulation shall be l imited to  a 24-month accrual a t  the 
employee's anniversary date. 
the  employee, any portion above a 24-month accrual of unused 
vacation leave s h a l l  be forfei ted.  
sha l l  be responsible for  encouraging and allowing proper 
s chdu l ing  fo r  employees' taking annual leave in order to  
avoid any fo r f e i tu re  of vacation leave. 

On the anniversary date  of 

Departmental managanent 

c. Rates of Accrual: 
work schedule, vacation leave is earned as follows: I n  t h i s  
section, "day" r h a l l  be interpreted as the normal workshift 
In hours ( u s u a l l y  7.5 or  8 hours, but i t  may be less i n  some 
cases) fo r  a l l  permanent employees except Group C Firef ighters  
and computer operatore on a four-day work week: 
vacation accruals fo r  Group C Firef ighters ,  "day" s h a l l  be 
1 2  hours and fo r  four-day per week computer operators,  "day" 
eha l l  be 8 hours. 

Based upon a pro r a t a  share of a full-time 

I n  computing 

(1) Two Weeks Vacation: Based on the f i r s t  day of 
employment, from the f i r s t  f u l l  month t o  and including 
the forty-second f u l l  month of continuous employment, 
permanent employees s h a l l  accrue vacation leave at the  
rate of ten-twelfths day per month of ac t ive  employment, 
o r  the equivalent of up to  two weeks or  ten work days 
per year (10/12 x 12 mos. = 10 days). 

(2)  Three Weeks Vacation: From the forty-third f u l l  month 
t o  and fncludinn the one hundred thirty-second f u l l  month 
of continuoua amplopent, permanent employees s h a l l  
accrue vacation leave a t  the  rate of fif teen-twelfths 
day per month of ac t iv r  employment, o r  the equivalent of 
three weeks or  f i f t een  work days per year (15/12 x 
1 2  m s .  = 15 days). This fornwla enables e l i g i b l e  
employees t o  racaivc up to  three weeks o r  f i f t e e n  work 
days of vacation leave each year in the period between 
four and one-half and twelve complete years of 
continuous empleymmt. 

(3) Four Weeks Vacation: After completion of eleven years 
of continuous employment s t a r t i n g  with the one hundred 
thir ty- third month, permanent employees s h a l l  accrue 
vacation leave a t  the rate of twenty-twelfths day per 
month of ac t ive  employment, o r  the equivalent of up 
t o  four weeks or twenty work days per  year (20/12 x 12 
moa. - 20 daya), t h e  avrxiprun accrual r a t e  fo r  earning 
vacation leave. This formula enables employees who 
have completed twelve or more f u l l  years of continuous 
employment to  receive four weeks o r  twer ty  work days 
of vacation leave per  year theraaf ter. 

d. Paymrnt for Vacation Leave a t  Termination: Upon termination, 
r rgular  permanent employees s h a l l  receive pay i n  l i e u  of 
unused accrued vacation leave based on the l imitat ions stated 
above and pro-rated through the  last day worked, which i s  
norma l ly  the termination date. A probationary permanent 
employee who terminates ac t ive  employment before completing 
the probationary period s h a l l  receive no vacation pay. 
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Sect ion  V1.B. (Cont'd) 

5.  Insurance Benefits:  Coverage f o r  insurances l i s t e d  below under 
c., d., and e. r equ i r e  ful l - t ime,  prescheduled employment hereby 
es tab l i shed  as at least 30 hours per  week o r  130 hours per month 
(aee Sect ion V.B. f o r  de f in i t i ons ) .  

a. 

b. 

C. 

d. 

e. 

Medical Insurance f o r  Employees Only: 
permanent employees who normally maintain active employment 
schedules of 90 hours or more each month s h a l l  receive paid 
ru rg lca l ,  hosp i t a l ,  and major medical insurance coverage 
beginning on the f i r s t  of t h e  month following a calendar  
month of continuous employment. This insurance b e n e f i t  
s h a l l  be provided in such amounes and i n  such manner as 
are es tab l i shed  i n  contracts wi th  insurance companies 
and/or agencies  se l ec t ed  by the  Port t o  provide such 
benef i t s .  
insurance plans from which employees may choose one. 

Probationary,  

There s h e l l  be a choice of two medical /heal th  

Mdical Insurance f o r  Dependents of Permanent Employees: 
On the  f i r a t  of the  month following s i x  continuous 
calendar months of s a t i s f a c t o r y  employment, fu l l - t ime regular  
permanent employees shall rece ive  paid surg ica l ,  hosp i t a l ,  
and nufor medical insurance coverage f o r  t h e i r  e l i g i b l e  
dependent#; the e l i g i b i l i t y  and o the r  condi t ions  of 
coverage are es tab l i shed  between the  Por t  and the  insurance 
companies or agencies  se lec ted  t o  provide such benef i t s .  
Coverage f o r  dependents s h a l l  be provided by the  same 
medical insurance plan which the  employee has chosen. 

Part-t ime permanent employees who have s a t i s f a c t o r i l y  worked 
&he hours equiva len t  of s i x  fu l l - t ime months (normally 975 or 
1,040 hours) may become e l i g i b l e  on the  f i r s t  of t h e  following 
month t o  receive medical coverage f o r  e l i g i b l e  dependents 
up to the  coot  level required t o  cover a spouse and two 
chi ldren .  
dependents would be the  r e s p o n s i b i l i t y  of the  employee, to  be  
handlad by payro l l  deduction. 

Any ramaining cost f o r  a group of e l i g i b l e  

Dental Insurance €or P m n e n t ,  Full-Time Employees and Their  
Depandentr: On the  f i r s t  of the  m n t h  following s i x  continuous 
caladar months of s a t i s f a c t o r y  employment, r egu la r  permanent 
employees and their e l i g i b l e  dependente s h a l l  rece ive  paid 
den ta l  ineurance coverage. 
of coverage are es tab l i shed  w i t h  the  insurance company o r  
agency oe lec ted  by the  Port  to  provide such benef i t s .  

The e l i g i b i l i t y  and o ther  condi t ions 

L i f e  Insurance f o r  Permnent, Full-Time Employees and Their 
Dependento: 
continuous calendar  months of s a t i s f a c t o r y  employment, 
regular permanent employees and t h e i r  e l i g i b l e  dependents 
s h a l l  receive paid l i f e  ineurance b e n e f i t s  i n  such amounts 
end i n  euch manner as are provided i n  con t r ac t s  with insurance 
companiee o r  agcnc.186 se lec ted  by the  Por t  t o  provide such 
benef i t s .  

On the  f i r s t  of t he  month following s ix  

Long-Term D i s a b i l i t y  Insurance f o r  Permanent, Full-Time 
Employees: On the  f i r s t  of the  month following six continuous 
calendar  months of s a t i s f a c t o r y  employment, regular  permanent 
employees s h a l l  receive paid insurance coverage f o r  long-term 
d i s a b i l i t y  i n  such amounts and i n  such manner as  t h e  Por t  has  
eetabLiohed with Insurance companies o r  agencies  providing 
ruch bene f i t s .  
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VII. EFFECTSVB MTIS 

This resolution shall be e f f ec t ive  Recarnber 25, 1977. 

the  Director of Accounting rad Port Auditor, end the Director are authorized 

t o  take neceeeary act ion t o  make a l l  term, provieions, and conditione contained 

herein e f f ec t ive  8 s  of December 25, 1977. 

The b e c u t i v e  Director, 

BE I T  FURTHER RESOLVED that a l l  pr ior  resolutions dealing with these subject 

uatters, including but not l W t e d  to  Beeolution No. 2656, be and t h e  same are 

hereby repealed. 

ADOPTED by the Port Conmission of the Port of Sea t t l e  t h i s  1s % day of 

, 1977, and duly authenticated in open session by the 

s ignatures  of the Cctmiseionerr and the seal of the Commission. 

. . I I 
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10 

7 

6 

6 

3 

3 

3 

Staf f  mitor  

25,448 
l ,fW 

10,sBI 
1 (514 

16,464 
1,372 

15,576 
2 a99 

11,044 
1,4287 

24,232 
2,021 

22,Mo 
1,9111 

19,524 
1,627 

34,156 
3,538 

18,496 
1,SM 

15,468 
I 289 

13,468 
1,289 

15,468 
1,289 



DEPARTMENT 

Salary 
Grade Position Title 

Auth'd SALARY RANGES 
No, Minimum Midpoint Maximum 

Public Information Section 

Schedule A1 8 Director, Public Infomtion 1 $21,972 $26,052 $30,132 
1,831 2,171 2,511 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 7 Editor 

5 Public Information Assistant 

5 Photographer 

3 Assistant Editor 

16,464 19,524 22,584 
1,372 1,627 1,882 

14,652 17,376 20,100 
1,221 1,448 1,675 

14,652 17,376 20,100 
1,221 1,448 1,675 

13,044 15,468 17,892 
1,087 1,289 1,491 

Schedule B 7 Assistant Photographer 836 993 1,150 
7 Secretary 836 993 1,150 
2 Clerk B 607 721 835 

MAXIMUM AUTHORIZED NUMBER ....................... 7 

ACCOLJ3TING DEPARTMENT 

Schedule A l  9 Director of Accounting end Port Auditor 1 23,460 27,828 32,196 
I., 955 2,319 2,683 

6 Chief Accountant 1 19,236 22,800 26,352 
1,603 1,900 2,196 

3 Supervisor, Customer Accounting 1 15,708 18,612 21,504 
1,309 1,551 1,792 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 6 Accounting Systems Analyst 

4 Senior Accountant 

3 Accountant 

15,576 18,456 21,324 
1 , 298 1,538 1,777 

19 , 032 
1,155 1,371 1,586 
13,860 16,452 

13,044 15,468 17,892 
1,087 1,289 1,491 

Schedule B 9 Staff Assistant 951 1,130 1,308 
8 Senior Clerk 890 1,057 1,224 
6 Senior Stenographer 784 931 1,078 
5 Clerk A 734 87 2 1,009 
2 Clerk B 607 721 835 

MAXLMU13 AUTHORIZED NUMBER ...................... 33 

Public Information Section Exhibit A 
ACCOUNTING DEPARTMENT Last General Xncreaee: 06/05/77 for Schedule A Page 2 of 16 

12/04/77 for Schedule 0 
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Salary 
Grade Position Title 

Auth'd SALARY M G E S  
No. Minimum Midpoint Maximum 

AVIATION DEPARTMENT 

Schedule A1 13 Director of Aviation 1 $30,780 
2,565 

$36,516 
3,043 

$42,252 
3,521 

10 Deputy Director of Aviation - 
Operations and Maintenance 

1 25,152 
2,096 

29,808 
2,484 

34,464 
2,872 

9 Deputy Director o f  Aviation - 
Abinistration 

1 23,460 
1 , 955 

27,828 
2,319 

32,196 
2,683 

9 Superintendent of Maintenance - Airport 1 23,460 
1,955 

27,828 
2,319 

32,196 
2,683 

9 Superintendent of Operations 1 23,460 
1,955 

27,828 
2,319 

32,196 
2,683 

8 Electrical Superintendent 1 21,972 
1,831 

26,052 
2,171 

30,132 
2,511 

8 Electronics Superintendent 1 21,972 
1,831 

26,052 
2,171 

30,132 
2,511 

8 Mechanical Superintendent 1 21,972 
1,831 

26,052 
2,171 

30,132 
2,511 

6 Assistant Superintendent of Operations 1 19,236 
1,603 

22,800 
1,900 

26,352 
2,196 

6 Parking Superintendent 1 19,236 
1,603 

22,800 
1,900 

26,352 
2,196 

5 Operations Supervisor 6 17,892 
1,491 

21,240 
1,770 

24,576 
2,048 

5 Field Superintendent 1 17,892 
1,491 

21,240 
1,770 

24,576 
2,048 

24,576 
2,048 

5 Assistant Electrical Superintendent 1 17,892 
1,491 

5 Assistant Electronics Superintendent 1 17,892 
1,491 

21,240 
1,770 

21,240 
1,770 

24,576 
2,048 

5 Assistant Mechanical Superintendent 1 17,892 
1,491 

21,240 
1,770 

24,576 
2,048 

4 Building Superintendent 1 16,752 
1 , 396 

19,872 
1,656 

22,992 
1,916 

4 Transit System Reliability and 
Quality Control Supervisor 

1 16,752 
1,396 

19,872 
1,656 

22,992 
1,916 

2 Assistant Parking Superintendent 1 14,640 
1,220 

17,376 
1,448 

20,112 
1,676 . . . . . . . . . . . . . . . . . . . * . . . . . * . . . . . . . . *  I . . . . .  b . . .  

A2 11 Tranrrit System Specialist - Electronic 20,448 
1,704 

24,252 
2,021 

28,044 
2,337 

28,044 
2,337 

17,892 
1,491 

11 Transit System Specialist - Electrical/ 20,448 
Mechanical 1,704 

24,252 
2,021 

3 Administrative Assistant 13,044 
1,087 

15,468 
1,289 

AVIATION DEPARTI.IWT Last General Increase: 06/05/77 for Schedule A Exhibit A 
12/04/77 for Schedule B Page 3 of 16 
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Salary 
Grade P o s i t i o n  T i t l e  

AVWTION DIPARTMENT, Cont 'd.  

Schedule E 1 3  

1 2  

1 2  

1 2  

11 

10 

10 

9 

a 

7 

7 

6 

6 

5 

4 

2 

Maintenance Sh i f t  Coordinator 

Inspector, Fire Alarm Systems 

Operations Controller 

Maintenance Storekeeper 

Lead Waste Plant Operator 

Waste Plant Operator 

Ramp Controller 

Staff Assistant 

Senior Clerk 

Secretary 

Stock Room Clerk 

Senior Stenographer 

F i r e  Department Clerk 

Cle rk  A 

Stenographer 

Clerk B 

2 Messenger 

Auth'd SALARY RANGES 
No. Minimum Midpoint 

$1,241 

1,160 

1,160 

1,160 

1,083 

1,016 

1,016 

951 

890 

836 

836 

7 84 

784 

7 34 

689 

607 

607 

$1,474 

1,378 

1,378 

1,378 

1,286 

1,207 

1,207 

1,130 

1,057 

993 

993 

931 

931 

872 

818 

7 2 1  

7 21  

Maximi& 

$1,706 

1,595 

1,595 

1,595 

1,489 

1,397 

1,397 

1,308 

1,224 

1,150 

1,150 

1,078 

1,078 

1,009 

94 7 

835 

835 

Exhibit A 
Page 4 of 16 

AVIATION DEPARTMENT Last General Increase: 06/05/77 for Schedule A 
12/04/77 f o r  Schedule B 



Sa la ry  
Grade P o s i t i o n  T i t l e  

AVIATION DEFARTMEXT, Cont'd. 

P o l i c e  Department 

Schedule A 1  P Chief of P o r t  Pol ice  

Auth'd 
No. 

1 

P Assistant Chief of Port P o l i c e  1 

P Captain 5 

P Lieu tenant  3 

Sa la ry  
Rate 

$2 7,828 
2,319 

25,536 
2,128 

23,868 
1,989 

22,308 
1,859 

Schedule B P *Sergeant 

F i r e  Department 

Schedule A 1  F F i r e  Chief 

F Assistant F i r e  Chief 

1 

1 

$27,828 
2,319 

25,536 
2,128 

Base 
Salary Rate 

**Rate 
wfth 5% 

Schedule B F *Lieutenant *$1,648 $ 1,730 

F W i r e f i g h t e r  A * 1,512 1,588 

F F i r e f i g h t e r  B 1,440 1,512 

F F i r e f i g h t e r  C 1,371. 1,440 

F F i r e f i g h t e r  D 1 t306 1,371 

F F i r e f i g h t e r  E 1,215 1,276 

MAXIMITII AUTHORIZED NDlBER . . . . . . . . . . . . 140 

*These c l a s s i f i c a t i o n s  are e l i g i b l e  for longev i ty  premirnas as d e t a i l e d  
i n  Section IV.B.2.b.  

**These s a l a r i e a  i n c l u d e  5% work schedule d i f f e r e n t i a l  expla ined  i n  Sec t ion  
IV.B.~.~, 

AVLATXON P o l i c e  Department 
F i r e  Department Last General Increase: l2/04/  77 

Exh ib i t  A 
Page 5 of 1 6  



Salary 
Grade Pos i t ion  T i t l e  

Auth’d SALARY RANGES 
No, Minimum Midpoint Maximum 

ENGINEERING DEPARTMENT 

Schedule A1 13 

10 

10 

9 

9 

9 

9 

9 

8 

8 

7 

6 

5 

4 

4 

Chief Engineer 

Assis tant  Chief Engineer 

Chief Conutruction Engineer 

Manager - Electrical and Mechanical 
Engineering 

Manager - Waterfront Engineering 

Manager - Airport  Engineering 

Chie f  Systems Engineer 

Superintendent of Maintenance - Waterfront 

Supervisor - Cargo Handling Equipmane 

Supervisor - Buildings and Grounds 

Resident Engineer 

Senior Maintenance Supervisor 

Chief of Surveys 

Maintenance Supervisor 

Draf t l ng  Manager 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

3 

4 

1 

3 

1 

$30,780 
2 , 565 

25,152 
2,096 

25 , 152 
2 , 096 

23,460 
1,955 

23,460 
1 , 955 

23,460 
1 ,955 

23,460 
1 ,955 

23,460 
1 , 955 

21,972 
1 , 831 

21,972 
1 , 831 

20,568 
1 , 714 

19,236 
1,603 

17,892 
1,491 

16 , 752 
1,396 

16  , 752 
1,396 

$36,516 
3,043 

29 , 808 
2,484 

29,808 
2,484 

27,828 
2,319 

27,828 
2,319 

27,828 
2,319 

27,828 
2,319 

27,828 
2,319 

26,052 
2,171 

26,052 
2,171 

24,384 
2,032 

22,800 
1 900 

21,240 
1,770 

19,872 
1,656 

19,872 
1,656 

$42,252 
3,521 

34,464 
2,872 

34,464 
2,872 

32,196 
2,683 

32,196 
2,683 

32,196 
2,683 

32,196 
2,683 

32,196 
2,683 

30,132 
2,511 

30,132 
2,511 

28,200 
2 , 350 

26,352 
2,196 

24,576 
2,048 

22 , 992 
1,916 

22,992 
1 , 916 

ENCfNEERING DEPARTMENT Last General Increaae: 06/05/77 f o r  Schedule A Exhibit  A 
Schedule A l  12/04/77 for  Schedule B Page 6 of 16 



Salary 
Grade Poe i t ion  T i t l e  

ENGINEERING DEPARTMENT, Cont'd. 

Schedule A2 12 

12 

10 

9 

9 

9 

8 

7 

6 

6 

Arc h i t  ec t 

Senior  Engineer 

Senior Contracte  Adminir t ra tor  

Associate Arch i t ec t  

Associate Engineer 

Senior Designer 

Smell Worke Coneract Administrator 

Contracts  Adminis t ra tor  

Assistant Engineer 

Designer 

Junior  Engineer 

Engineering Adminis t ra t ion Supervieor 

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

$21,492 
1,791 

21,492 
1,791 

19,368 
1,614 

18,360 
1,530 

18,360 
1,530 

18,360 
1,530 

17,328 
1,444 

16,464 
1,372 

15,576 
1,298 

15,576 
1,298 

14,652 
1,221 

14,652 
1,221 

$25,488 
2,124 

25,488 
2,124 

22,980 
1,915 

21,780 
1,815 

21,780 
1,815 

21,780 
1,815 

20,568 
1,714 

19,524 
1,627 

18,456 
1,538 

18,456 
1,538 

17,376 
1,448 

17,376 
1,448 

$29,4 72 
2,456 

29,472 
2,456 

26,580 
2,215 

2s ,200 
2,100 

2,100 

2,100 

23,796 
1,983 

22,584 
1,882 

21,324 
1,777 

21,324 
1,777 

20,100 
1,675 

20,100 
1,675 

25,200 

25,200 

ENGINEERING DEPARTMENT Last General Increase: 06/05/77 €or Schedule A Exhibi t  A 
Schedule A2 12/04/77 f o r  Schedule B Page 7 of 16 



. 
Salary 
Grade Position Tftle 

ENGINEERING DEPARTMElVT, Cont'd. 

Administrative 

Schedule B 9 Work Order Administrator 

9 Staff Assistant 

8 Senior Clerk 

6 Senior stenographer 

5 Clerk A 

4 Stenographer 

* Student Intern 

Design 

11 Senior Drafter 

8 Drafter 11 

6 Drafter I 

6 Engineering Reproduction Technician 

Construction 

15 Senior Construction Inspector 

12 Associate Construction Inspector 

10 Assistant Construction Inspector 

Survey 

14 Survey Party Chief 

13 Senior Survey Technician 

1 2  Survey Instrument Technician 

10 Survey Head Chainer 

9 Survey Rear Chainer 

9 Survey Technician 

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

$ 951 $ 1,130 

951 1,130 

890 1,057 

784 931 

734 872 

689 818 

$ 1,308 

1,308 

1,224 

1,078 

1,009 

94 7 

Maintenance 

12 Maintenance Storekeeper 

8 Maintenance Clerk 

7 Stock Roon Clerk 

MAXLI.N?I AUTHORIZED NUDER . . . . . . . . . . . . . . . . . . . 100 

Prevailing Rates Paid 
(as determined in Section I.C.4.) 

1,083 

890 

7 84 

784 

1,413 

1,160 

1,016 

1,322 

1 ,241  

1,160 

1,016 

95 1 

95 1 

1 286 

1,057 

931 

931 

1,678 

1,378 

1,207 

1,570 

1 ,474  

1,378 

1,207 

1,130 

1,130 

1,489 

1,224 

1,078 

1,078 

1,943 

1,595 

1,397 

1,818 

1,706 

1,595 

1,397 

1,308 

1,308 

1,160 1,378 1,595 

890 1,057 1,224 

836 993 1,150 

ENGINEERING DEPARTMENT Last General Increase: 06/05/77 for Schedule A Exhibl t A 
Schedule B 12/04/77 for Schedule B Page 8 of 16 



Auth'd SALARY RANGES 
' No. Minimum Midpoint Maximum 

Sa la ry  . Grade P o s i t i o n  T i t l e  

MARINE DEPARTEENT - 
Schedule A 1  1 2  Director, Mar ine  Department 1 $28,752 

2,396 
$34,104 

2,842 
$39,456 

3,288 

10 Manager, b r i n e  Terminals and 
Warehousing Operat ions 

1 25,152 
2,096 

1 21,972 
1 , 831 

29,808 
2,484 

34,464 
2,872 

8 Manager, Warehousing 26,052 
2,171 

30,132 
2,511 

8 Manage,r, Containler Operat ions 1 21,972 
1,831 

26 , 052 
2,171 

30,132 
2,511 

7 Terminal Superintendent  3 20,568 
1,714 

24 , 384 
2 , 032 

28,200 
2,350 

4 Marina Superintendent  2 16,752 
1,396 

19,872 
1,656 

22 , 992 
1,916 

3 A s s i s t a n t  Terminal Superintendent  4 15 , 708 
1 , 309 

18,612 
1,551 

21 , 504 
1,792 

3 Assistant Warehouse Superintendent  2 15,708 
1,309 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

18,612 
1 ,551  

21,504 
1,792 . . . . .  . . . . .  

A2 7 Cargo Coordinator 16,464 
1,372 

19,524 
1,627 

22,584 
1,882 

5 Marine Terminals Ass f s t an t  14,652 
1,221 

17,376 
1,448 

20,100 
1,675 

4 Aasietant Marina Superintendent  13,860 
1,155 

16,452 
1 , 371 

19,032 
1,586 

16,452 
1,371 

19,032 
1,586 

Schedule B 1 2  Floor  Superv isor  1 , 160 1,378 

1,286 

1,207 

1 ,207  

1 , 207 

1 , 130 
1,057 

1,057 
931 
931 

931 

931 

931 

931 

931 

8 72 

872 

872 

818 

721 

1,595 

1,489 

1 , 397 

1,397 

1,397 
1 , 308 

1 , 224 

1,224 

1,078 
1 , 078 

1,078 

1 , 078 
1,078 

1,078 

1,078 

1,009 
1,009 

1,009 
947 

835 

11 Chief F re igh t  Agent 

10 Dispatcher 

1,083 

1,016 

10 Fre igh t  Agent 1 , 016 

10 Marina PLsiintenance Foreman 1,016 
9 S t a f f  hel is tant  

8 Marina Attendant  11 

951 
890 

8 Senior C l e r k  890 
6 Xarina Attendant  I 

6 Marina C l e r k  

6 Moorage Clerk 

6 Fre ight  C le rk  

7 84 

7 84 

784 

784 

6 Secur i ty  Guard 784 

6 Senior  Data Control  Technician 784 

6 Senior  Stenographer 784 
5 Custodian 

5 Data Cont ro l  Technician 

5 Clerk A 
4 Stenographer 

2 C l e r k  B 

MAXIMUM AUTHORIZED NUMBER ...................... 96.5 

734 

734 

7 34 

689 

607 

MARINE DEPARTHEIT Last General Increase: 06/05/77 fo r  Schedule A Exhib i t  A 
12/04/77 fo r  Schedule B Page 9 of 1 6  
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Salary  
Grade ” Pos i t ion  T i t l e  

MARKETING DEPARTXENT 

Schedule A 1  12 Direc tor  of Marketing 

11 Deputy Direc tor  of Marketing 

Auth’d SALARY RANGES 
No. Minimum Midpoint Maximum 

1 $28,752 $34,104 $39,456 
2,396 2,842 3,288 

1 26,892 31,872 36,852 
2,241 2,656 3,071 

7 Manager, Traffic:  Services  1 20,568 24,384 28,200 
1,714 2,032 2,350 

6 Senior  T r a f f i c  C:oordinator 1 19,236 22 , 800 26,352 
1 , 603 1,900 2,196 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . , .*. . . . . . . . . .*.  

A2 * Regional Manager (Midwest) 

* Regional Manager ( Inland Eatpire) 

21,312 26,988 32,664 
1,776 2,249 2,722 

20,292 26,052 31,800 
1,691 2,171 2,650 

* Regional Manager (Ca l i fo rn i~ lSou thwes t )  20,292 26,052 31,800 
1,691 2,171 2,650 

* Regional Manager (Southeast  Asia) 

* Regional Manager (Japan) 

9 Regional Manager ( S e a t t l e )  

9 Regional Manager (Alaska and Southwest) 

8 Manager, Inland T r a f f i c  Services 

8 Manager, Ocean T r a f f i c  Serv ices  

8 T r a f f i c  Coordinator 

20,292 26,052 31,800 
1,691 2,171 2,650 

18,360 21,780 25,200 
1,530 1,815 2,100 

18,360 21,780 25,200 
1,530 1,815 2,100 

18,360 21 , 780 25,200 
1,530 1,815 2,100 

17,328 20,568 23,796 
1,444 1,714 1,983 

23,796 
1,444 1,714 1 , 983 
17,328 20,568 

17,328 20,568 23,796 
1,444 1,714 1 , 983 

* Assis tan t  Regional Manager (Midves t /he t  Coast) 15,648 19,080 22,500 
1,304 1,590 1,875 

3 Administrative Assistant 

* Nongraded p o s i t i o n s  - explained in Ssction P . C . 2 ,  

13,044 15,468 17,892 
1,087 1,289 1,491 

MARKETING DEPARTMENT East General Increase: 06/05/77 fo r  Schedule A Exhibit  A 
12/04/77 for Schedule B Page 10 of 16 



Sa la ry  
Grade Pos i t i on  T i t l e  

MARKETING DEPARTMENT, Cont 'd.  

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

Schedule B 9 Adminietrative/Professional Trainee 

9 S t a f f  Ass i s t an t  

8 Data Control Supervisor  

8 Senior Clerk 

7 Secre t a ry  

6 Senior  Rata Control 'Technician 

6 Senior  Stenographer 

6 Senior Transpor ta t ion  Clerk 

5 Data Control Technician 

5 Transpor ta t ion  C l e r k  

5 Clerk A 

4 Stenographer 

MAXIMUM AUTHORIZED NUMBER ...................... 51 

$ 951 

951 

890 

890 

836 

784 

784 

784 

734 

734 

7 34 

6 89 

$1,130 

1,130 

1,057 

1,057 

993 

931 

931 

931 

872 

872 

872 

818 

$1,308 

1,308 

1 , 224 

1,224 

1,150 

1 , 078 

1,078 

1,078 

1,009 

1 , 009 

1,009 

94 7 

PERSONNEL AND INRUSTRIAL RELATIQNS DEPARTMENT 

Schedule A 1  9 Di rec to r ,  Personnel and I n d u s t r i a l  1 23,460 27,828 32 , 196 
Relat ione 1 , 955 2,319 2,683 

4 Employee Re la t ions  and Equal Employment 1 16,752 19,872 22,992 
Uanager 1,396 1,656 1 , 916 . . . . . . . . . . . . . . . . . . . . . . . . . . .  * . . . . . * b o . . . . . . .  

A2 5 Personnel Adminis t ra tor  

5 Employee Re la t ions  Representat ive 

15,576 18,456 21 , 324 
1,298 1,538 1,777 

14,652 17,376 20,100 
1,221 1,448 1,675 

Schedule B 8 Senior  Clerk 8 90 1,057 1,224 

7 §ecre ta ry  836 993 1,150 

6 Senior Stenographer 784 931 1,078 

5 Clerk A 734 a72 1,009 

MAXIMUM AUTHORIZED NUMBER ...................... 13 

MARKETING DEPARTMENT h e t  General Increase: 06/05/77 for Schedule A Exhibi t  A 
PERSONNEL AND INWSTRW, RELATIONS DESPARmT 12/04/77 fo r  Schedule B Page 11 of 16 



. . ’  
w 

Salary 
Grade Position T i t l e  

PLANNING AND RESEARCH DEPARTMENT - 
Schedule A 1  10 Director of Planning and Research 

Auth‘d SAL4RY RANGES 
No. Minimum Midpoint Maximum 

1 $25,152 $29,808 $34,464 
2,096 2,484 2,872 

7 Assistant Director - Planning 1 20,568 24,384 28,200 
1,714 2,032 2,350 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 1 2  Senior Economic Advisor 

9 Senior Environmental Planner 

9 Senior Project Planner 

9 Senior Long-Range Analyst 

8 Economist 

7 Planner 11 

6 Research Economist 

5 Planner I 

4 Environmentalist 

21,492 25,488 29,472 
1,791 2,124 2,456 

18,360 21,780 25,200 
1,530 1 , 815 2,100 

18,360 21,780 25,200 
1,530 1,815 2,100 

25,200 
1,530 1,815 2,100 

18,360 21,780 

17,328 20,568 23,796 
1,444 1,714 1,983 

16,464 19,524 22,584 
1,372 1,627 1,882 

15,576 18,456 21,324 
1,298 1,538 1 ,777  

14,652 17,376 20,100 
1 ,221  1,448 1,675 

13,860 16,452 19,032 
1,155 1,371 1,586 

Schedule B 9 S t a f f  Asststant 9 51 1,130 1,308 
8 Reeearch Spec ia l i s t  890 1,057 1,224 

8 Assistant Planner 890 1,057 1,224 
8 Graduate Intern 890 1,057 1,224 

8 Senior Clerk 890 1,057 1,224 
6 Senior Stenographer 784 931 1 , 078 
5 Clerk A 7 34 872 1,009 

MAXIMUM AUTHORIZED NUMBER ...................... 19 

PLANNING AND RESFARCH DEPAR’IXENT b e t  General Increase: 06/05/77 fo r  Schedule A Exhibit A 
12/04/77 fo r  Schedule B Page 1 2  of 16 



Salary 
Grade Posjs ion T i t l e  

PURCHASIXC Ai?D OFFICE SERVICES DEPARlNENT 

Schedule  A 1  7 Di rec tor ,  Purchasing and Off ice  Services 

2 Assis tan t  Di rec tor ,  Purchasing and Off ice  
Services . . . . . . . . . . . . . . . . . . . . . . . . .  

A2 3 Buyer 

Auth'd SALARY WiGES 
No. Minimum Midpoint Maximum 

1 $20,568 $24,384 $28,200 
1,714 2,032 2,350 

1 14,640 17,376 20,112 
1,220 1,448 1,676 . . . . . . . . . . . . . . . . . .  

13,044 15,468 17,892 
1,087 1,289 1,491 

Schedule E 10 

10 

10 

10 

3 

7 

7 

7 

6 

6 

5 

4 

3 

2 

2 

1 

Property Room Custodian 

P r i n t  Shop Supervisor 

Word Processing Center Supervisor 

Records Librar ian  

Senior Clerk 

Word Processing Center Senior Operator 

Stock Room Clerk  

Senior M u l t i l i t h  Operator 

Mu1 t l l l t  h Operator 

Word Proceasing Center Operator 

Clerk A 

Word Processing Center Trainee 

P r i n t  Shop Ass is tan t  

Mer eange r 

Clerk  B 

H a i l  Clerk 

1,016 

1,016 

1,016 

1,016 

8 90 

836 

836 

836 

7 84 

7 04 

734 

689 

64 3 

60 7 

607 

547 

1,207 

1,207 

1,207 

1 , 207 

1,057 

993 

993 

99 3 

931 

9 31 

872 

818 

7 64 

7 21 

7 21  

650 

1,397 

1,397 

1,397 

1,397 

1,224 

1,150 

1,150 

1,150 

1,078 

1.078 

1,009 

947 

884 

835 

035 

752 

M4.CWI4 AUTHORIZED NUMBER . . . . . . . . . . . . . . . . . . . . . . 26 

PURCHASING AND OFFICE SERVICES Lest General 1ncrea.a: 06/05/77 f o r  Schedule A Exhibit  A 
DEPARTMENT 12/04/77 f o r  Schedule B Page 1 3  of 16 



. .  . 

Salary 
Grade ?osi t ion T i t l e  

Auth'd SALARY RANGES 
No. Minimum Mdpoint Maximum 

REAL ESTATE DEPARTMENT 

Schedule A1 7 Manager, Airport Real &state 

7 Manager, Waterfront Real Estate 

6 Manager, Airport Acquisition 

1 $20,568 $24,384 $28,200 
1 ,714  2,032 2,350 

1 20,568 24,384 28,200 
1,714 2,032 2,350 

1 19,236 22,800 26 , 352 
1,603 1,900 2,196 

5 Manager, General Services 1 17,892 21,240 24,576 
1,491 1,770 2,048 

. . . . . . . . . . . . . . . . . . . . * . e . . . . . . . . . . . . . . . . . * . .  

A2 10 Airport Acquisition Specialist 

8 Rental Management Special ie t  

6 Administrator, Ika l  Eatate Services 

2 Airport  Acquisition Assistant 

2 Airport Relacation Repreeentative 

19,368 22,980 26,580 
1,614 1,915 2,215 

17,328 20,568 23,796 
1,444 1 ,714  1,983 

15,576 18,456 21,324 
1,298 1,538 1,777 

12,300 14,604 16,908 
1,025 1 , 2 1 7  1,409 

12,300 14,604 16,908 
1,025 1 , 2 1 7  1,409 

~ ~- ~ ~~ 

Schedule B 9 Real Estate Aasfstant 

9 S ta f f  Assistant 

8 Custodial Supervisor 

7 Secretary 

7 Security Supervisor 

6 Security Guard 

6 U t i l i t i e s  Monitor 

6 Senior Stenographer 

5 Clerk A 

5 Custodian 

5 Chief Switchboard Operator 

4 Stenographer 

2 Clerk B 

2 Relief Switchboard Operator 

N A X W  AUTHORIZED NUMBER ...................... 36 

951 

951 

890 

836 

836 

784 

7 84 

7 84 

7 34 

734 

7 34 

689 

607 

607 

1,130 

1,130 

1,057 

993 

993 

931 

931 

931 

872 

872 

872 

818 

721  

721  

-~ ~~- 

1,308 

1,308 

1,224 

1,150 

1,150 

1,078 

1,078 

1,078 

1,009 

1,009 

1,009 

94 7 

835 

835 

REAX, ESTATE DEPARTMENT Last General Increase: 06/05/77 for  Schedule A Exhibit A 
12/04/77 fo r  Schedule B Page 14  of 16 



. *  
Salary 
Grade Pos i t ion  T i t l e  - Auth'd SALARY AANGES 

No. Minimum Midpoint Maximum 

SYSTEMS AND DATA PROCESSING DEPARTMENT 

Schedule Al 11 Director ,  Systems and Data Processing 1 $26,892 $31,872 $36,852 
2 ,241  2,656 3,071 

7 Manager of Systems 1 20,568 24,384 28,200 
1,714 2,032 2,350 

26,352 
1,603 1,900 2,196 

6 Manager of Data Processing 1 19,236 22,800 

2 Computer Operat ions Supervisor 1 14,640 17,376 20,112 
1,220 1,448 1,676 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . * . . . * *  

A2 10 Systems Supervisor 

9 Systems Analyst 

9 Software Systems Analyst 

8 Analyst /Programer 

5 Systems and Proeedures Analyst 

19,368 22,980 26,580 
1,614 1 $ 915 2,215 

25,200 18,360 21,780 
1,530 1,815 2,100 

18,360 21,780 25,200 
1,530 1,815 2,100 

17,328 20,568 23,796 
1,444 1 ,714  1,983 

14,652 17,376 20,100 
1 ,221  1,448 1,675 

14,642 17,376 20,100 
1,221 1,448 1,675 

Schedule  B 11 Senior Computer Operator 

9 Systems Analyst Trainee 

9 Senior Control Supetrviaor 

9 Sta f f  Ass is tan t  

8 Programer  Trainee 

8 Keypunch Supervisor 

8 Senior C le rk  

8 Computer Operator 

6 Computet Operator Trainee 

6 Senior Keypunch Operator 

6 Senior Data Control Technician 

5 Keypunch Operator 

5 Data Control Technician 

5 Clerk A 

M4XIMRI AUTHORIZED NUMBER ...................... 44 

1,083 1,286 

951 1 , 130 

951 1,130 

95 1 1, 130 

890 1,057 

890 1,057 

890 1,057 

890 1,057 

784 931 

784 931 

784 931 

734 872 

734 872 

7 34 872 

1,489 

1,308 

1,308 

1,308 

1 ,224  

1,224 

1 ,224  

1,224 

1,078 

1,078 

1,078 

1,009 

1,009 

1 $009 

SYSTEMS AND DATA PROCESSING Laet General Increase: 06/65/77 for  Schedule A Exhibit  A 
DEPARTMENT 12/04/77 fo r  Schedule B Page 15 of 16 



Salary 
Grade Pos i t ion  T i t l e  

MULT I-DEP- 

Schedule A2 3 Administrative Assistant 

Auth'd SALARY RANGES 
No. Minimum Midpoint Maximum 

$13,044 $15,468 $17,892 
1,087 1,289 1,491 

Schedule B 9 Administrative/ Profess iona l  Trainee 

9 S taf f  Ass is tan t  

8 Graduate I n t e r n  

8 

7 

7 

6 

6 

5 

5 

4 

2 

2 

* 

Senior Clerk 

Secretary 

Stock Room Clerk 

Senior Stenographer 

Senior Data Control Technician 

Clerk A 

Data Control Technician 

Stenographer 

Clerk B 

Messenger 

Student In  tern 

951 1,130 1,308 

951 1,130 1,308 

8 90 1,057 1,224 

890 1,057 1 , 224 

836 993 1,150 

836 993 1,150 

784 9 31 1,078 

784 931 1,078 

734 872 1 , 009 

734 872 1 $009 

689 818 947 

607 721 835 

607 721 835 

Preva i l ing  Rates Paid 
(as determined i n  Sect ion I.C.4.) 

MAXIMU4 POSITIONS AVAILABLE .................e.. 50 

Note: When a department has  used all authorized pos i t i ons  provided on a previous 
page, pos i t i ons  on this page may be requested from the  Executive Department. 

MULTI-DEPARTMENT Last General Increase: 0,6/05/77 €or Schedule A Exhibit  A 
12/04/77 for  Schedule B Page 16 of 16 


