RESOLUTION NO. 2453 :

A RESOLUTION of the Port Commission of the Port of Seattle establishing
positions, clagsifications and salaries for al]l Port salaried
positions; authorizing and establishling conditions in connecticn
with the following benefits: bereavement, military, and sick
leave; jury duty, vacation, holidays, and overtime or shift
differential pay; medical, disability, and life insurance
coverage; unemployment compensstion and retirement; and authorizing
this resolution to be effective on December 24, 1972 and repealing
all prior resoluticns dealing with the same subject, including
Resolutions No. 2407 and 2422.

BE IT RESOLVED by the Port Commission of the Port of Seattle as follews:

1. ESTABLISHING POSITIONS, CLASSIFICATIONS, AND SALARY RANGES

There are hereby established the following classification schedules and

graded salary ranges for salaried positions* of the Port of Seattle:
*Salaried positions include all positions of the Port except those
of hourly employees which are covered under either a separate Wage
Resolution (currently No. 2320) or under specific, signed labor

agreements.

{(a) Classifications of Positions: All salaried positions of the Port

of Seattle shall be classified according to criteria of the federal Fair
Labor Standards Act as either exempt-management; exempt-administrative/
professional; or nonexempt., Authorized salaried positions and their salary
grades are thus established and set forth in Exhibit A, "Schedule of
Authorized Positions™ and are attached hereto and by this reference
incorporated herein.

(b) Graded Salary Ranges: All salaried positions except Airport

Police QOfficers and Firefighters and positions located ocutside the State

of Washington (explained in following subsection) shall be classified
according to grade number within such exempt or nonexempt categoriles
according to their relative skill requirements, responsibilitiee, working
conditions, and other factors as explained in Section 2 and more fully
specified in Exhibit B, "The Salary Administration Manual," attached hereto
and by this reference incorporated herein. Such salaried positions as
graded and classified shall be pzid in accordance with the following graded

salary ranges:
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SCHEDULE A AND B GRADED SALARY RANGES

Schedule A - Exempt

Al - MANAGEMENT

Schedule A - Exempt

A2 - ADMINISTRATIVE/PROFESSIONAL

SALARY RANGE

GRADE  MINIMUM MIDPOINT  MAXIMUM
1§ 9,300 Annual  $11,052  §12,792
775 Moanthly 921 1,066

2 9,960 11,820 13,668
830 985 1,139

3 10,680 12,660 14,628
890 1,055 1,219

4 11,400 13,526 15,636
950 1,127 1.303

5 12,180 14,648 16,716
1,015 17206 1,393

6 13,080 15,504 17,916
1,090 1,292 1.493

7 13,980 16,584 19,176
1,165 1,382 1,598

8 14,940 17,726 20,508
1,245 1,477 1,709

g 15,960 18,936 21,900
1,330 1.578  1.825

10 17,100 20,268 23,424
1,425 1,689 1,952

11 18,300 21,684 25,068
1,525 1,807 2,089

12 19,560 23,208 26,844
1.630 1,93 2,237

13 20,940 24,860 28,740
1,745 2,070 2,395

14 22,440 26,606 30,768
1,870 2,217 2.564

15 24,000 28,666 32,916
2,000 2,372 2.743

16 25,680 30,446 35,196
2,140 2.537 2,933

17 27,480 32,580 37,668
2290 2,715 3,139

SALARY RANGE
CRADE  MINIMUM MIDPOINT  MAXIMUM
1 $ 7,200 Annual § 8,568 § 9,536
600 Monthly 714 828
2 7,740 9,192 10,632
645 766 866
3 8,280 9,804 11,328
69G 817 944
& 8,880 10,524 12,156
740 877 1,013
5 9,480 11,232 12,972
790 936 1,081
. 6 10,140 12,036 13,920
845 1,003 1,160
7 10,860 12,876 14,880
905 1,073 1,240
8 11,580 13,740 15,888
965 1,145 1,324
9 12,420 14,724 17,028
1,035 1,227 1,419
10 13,260 15,744 18,228
1,105 1,312 1,51%
11 14,220 16,860 19,500
1,185 1,405 1,625
12 15,180 18,420 20,820
1,265 1,535 1,735
Schedule B - Nonexempt
SALARY RANGE
GRADE MINIMUM  MIDPOINT  MAXIMUM
1 $350 $§ 423 $§ 496
2 39C 462 533
3 413 433 570
4 445 526 607
5 475 562 649
6 510 603 696
7 545 645 744
8 580 689 797
g 620 735 849
10 665 789 513
11 710 843 976
12 760 902 1,044
13 815 967 1,118
14 870 1,031 1,192
15 930 1,104 1,277
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{c) Nongraded Salary Ranges: The salaries and salary rangee for all

classifications within the Airport police and fire departments have been
influenced by similar positions in this locale and are nongraded; City of
Seattle police and firefighter salaries shall continue to influence to the
degree authorized by the Commission the further setting of said salaries.

Also nongraded are the salary ranges of positions located outside Washington
State, which are influenced by local conditions. (For example, the '"Regional
Manager" classification is paid within a broad salary range to accommodate the
varying salary conditions in distant citles.)

(d} Amending Authorized Positions, Classifications, or Salary Ranges:

Exhibit A (Schedule of Authorized Positions), Exhibit B (Salary Manual), or
salary grade ranges may be amended by ordinary motion approved by the

Commission at any regular or special meeting.

2., ESTABLISHMENT AND ADMINISTRATION OF POSITION EVALUATION SYSTEM

It 1s the policy of the Commission to pay Port Employees on the basis of
generally prevailing salary rates within the Seattie metropolitan area; and
to establish a system of position evaluation which recognizes in the position
specifications the relative difficulty, level of responsibility, working
conditions, amount and degree of supervision, and other factors which exist
among the various authorized salaried positions within the Port. Such system
of position evaluation shall follow the principles which are more fully set
forth in Exhibit B, (the Salary Manual). Saild system of position evaluation
shall be administered by the Director of Personnel & Industrial Relatioms,
(the Director), under the aupervision of the General Manager. Each position
authorized in the Schedule of Authorized Positions (Exhibit A) has been
evaluated and classified in accordance with such program of positions
evaluations, except those noted above in Section 1(c), and each evaluated
position has been assigned a grade number related to the salary schedules set
forth in Section 1(b) above. The Director shall, on a continuing basis,
evaluate new positions and reevaluate existing authorized positions, taking
into account any change in work conditions, responsibilities, education or
skill requirements, etc,, which could change a particular position specification

and result in placement in a different salary grade range. The Director is
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hereby directed to recommend, on & ccntinuing basis, appropriate
reclassifications to assure that the purposes and objectives of the Position

Evaluation Systew, outlined in the Salary Manual, are maintained.

3. FILLING VACANT POSITIONS AND SETTING SALARIES

{a) Selection Criteria: Before selections are made for new hires,

transfers, or promotions, it shall be determined by the Director that the
appointee conforms to current position evaluation criteria developed in the
position specifications for each authorized position.

(b) Filling Vacant Positions: The General Manager is hereby authorized

to fill any authorized position (except that of General Manager) within the
salary grade ranges and to the authorized number of positions as provided in
Exhibit A.

(¢) Fixing Salaries in Filling Vacancies: The General Manager may

transfer or promote Port employees or recruit new employees who fit the
position specifications to fill any vacancy. The General Manager is
authorized as follows:

1) In the case of transfers (or reclassifications other than

promotional), to maintain the employee's salary level, so
long as it falls within the position's salary grade range.

2) In the case of promotions, to provide a salary increase,
so long as the resulting salary falls within the position's
salary grade range.

New employees shall normally be recruited at the minimum of the salary grade
range for a given classification; provided, however, that the General Manager
may authorize a salary above the minimum of the salary range for an appointee
possessing special qualifications or exceptional experience. In no case
shall a new employee be hired for a regular position above the midpoint of

the authorized salary grade range for the position.

4, ADMINISTRATION OF SALARY INCREASES

(a) Increases for 1973: Under the guidelines of Federal Wage Control

regulations, the Commission hereby authorizes the following increases for
1973:

1) Fire and Police persoanel at the Sea~Tac International Airport
shall receive a general salary increase of 5.5% effective

Page 4 of 12



December 24, 1972. The salary rates for fire and police
personnel listed in Exhibit A, "Schedule of Authorized
Positions" have been increased 5.5% to reflect this increase.

2) All salaried employees except fire and police personnel who
have been employed without interruption by the Port for six
months or longer on or before the effective date of
December 24, 1972 shall receive a $12 increase to their

monthiy salary.

3 Also effective December 24, 1972, all regular permanent
employeas except fire and police personnel hired before
December 26, 1971 shall receive a 2.6%1 cost-of-living increasse
rounded to the nearest dollar, provided auch increase may not
exceed the salary range as finally established for 1973.

4)  The dollar amount resulting from the following formula shall
be available for merit increases to be sdministered as pro-
vided in this section; to pay shift differentials as aiso
authorized in this section; and to adjust to the minimum of
the range any employees' salaries which may fall below the
minimum of an adjusted range: The total annual payroll for
the year ending December 23, 1972, for all Port salaried
employees of every classification or tenure {(excluding fire
and police personnel) times (x) 5.5%, less all amounts paid
pursuant to items 2) and 3) above of this subsection.

(b) Probationary Salary Increases: The probationary period is hereby

established as the first six months of continuocus employment in an authorized
Port position other than fire and police positions. Employees who have shown
satisfactory work performance during their probationary period shall receive
an increase of 5.54 of their starting salary, provided they were hired at the
minimum of the salary range for their classification.

(c) Length-of-service Increases: If they are performing and continue

to perform the duties of their positions satisfactorily, Airport Police
Officer and Firefighter classificstions B, C, and D shall receive a length-
of-service, promotional increase after each twelve months of comntinuous
employment with the Port, progressing one grade each twelve months from D to
C to B and, finally to A, on a single-step salary schedule as shown in
Schedule B of Exhibit A.

(d) Promotional Increases: Section 3{c) establishes that a Port

employee who qualifies for and wins a promotion shall be granted a promotional
salary increase which is, depending upon individual circumstances, within
reasonable limits. When a promotional increase of 5.5% or more is granted
during the probationary period, the probationary increase shall not be

granted.
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(e) Discretionary Increases: The amount set aside for a discretionary

merit fund is determined and explained in Section 4, Subsection (a) 4). The

merit fund is to be administered as follows:

1) On a quarterly basis, the Director shall initiate merit
reviews for salaried employees, excluding non-exempt Firefighter
and Airport Police Officer classifications which are covered in
(c¢) above.

2) A merit review shall consist of departmental salary plans which
identify the amount and scheduled date for each requested merit
increase. Salary plans must be approved by the department head,
the Director, the Controller, and the General Manager before any
individual discretionary merit increase shall be granted.

3) Individual merit increases shall not exceed 10% nor be less
than 4% of the employee's present salary.

4) Merit increases may be recommended, scheduled, and approved
for an employee when the following criteria are satisfied:

a) A high gquality of work performance is demonstrated by
the employee and is documented by supervision through
application of the Employee Performance Evaluation Systen.

b) No previous merit or probationary increase has been
received by the employee in the past twelve-month period.

(f) Administering Salary Increases for Positions Which Fall Outside Ranges:

Employees in positions whose selaries fall below an adjusted salary grade
range for their classification shall automatically receive the amount of
increase necessary to reach the minimum rate of pay for the adjusted salary
range. Employees in positicns whose salaries remain above the adjusted
range for their classification shall continue to receive their present rate
of pay and shall not be eligible for any salary increase unless a further
adjustment is made to the maximum of their salary range which would allow
an increase; in any event, all increases shall conform to the limitations

in salary administration policy described in (a) through (e) above.

3. ADMINISTRATION OF PAY PRACTICES

in following explanations, the term "Firefighter" shall include the following
nonexempt classifications of employees who work shifts of 24 hours on and 24
hours off: Captain, Lieutenant, Firefighter A, B, C, and D. The fire
department's Driver/Mechanic (nonexempt), who works a regularly-scheduled
8~hour day and 5-day week, is excluded from the conditions regarding over-

time, holidays, and conversion of rates which govern the 8ix classifications
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collectively referred to as "Firefighters" in following Subsections (a) 3),

(c), and Section 6, (a) 4).

{a) Conversion of Salary Rates: For all salaried employees except

Firefighter classifications defined above, monthly salaries are converted
to annual salaries. The straight-time hourly rate of pay is computed by
dividing the annual rate by the normal number of hours worked per year (1950
hours for 7.5-hour shifts and 2080 hours for 8~hour shifts) extended to
the next highest cent.
1) Exempt Classifications {(Schedule A): The straight-time
hourly rate of pay which results from the above computation
is multiplied by the normal number of hours worked in a two-

week period (75 or 80) to determine the bi-weekly salary
which is payable in 26 pay periods during the year.

2) Nonexempt Classifications (Schedule B): The straight-time
hourly rate of pay which results from the above computation
is multipliea by the normal number of hours worked each week
(37.5 or 40) to determine the weekly salary which is payable
in 52 pay pericds during the year. This also applies to the
Driver/Mechanic classification in the Fire Department,

3) Firefighter Classifications (deflned in Section 5.) shall be
paid compensation which has been computed by converting the
monthly salary rate into a straight-~time weekly rate of pay
extended to the next highest cent, based on the Firefighter's
regularly scheduled work week which 1s hereby established as
56 hours.

(b) Definitions of Employment Status for compensation practices and
benefit application:

1) A permanent employee is one employed on a regularly scheduled
basis for seventy or more hours or ten full days per months as
defined by the Washington Public Employees Retirement System.
During the probationary period, defined in Section 4(b), such
an employee is a "probationary, permanent employee.' After
successful completion of the probationary period, such an
employee becomes a ''regular, permanent employee.’

2) A temporary employee is one employed on a temporary basis up to
a maximum of & six-month period; or, is one employed for relief,
on-call work or for regularly scheduled work of less than seventy
hours or ten full days per month for an indefinite period of
time. Any temporary employee whose services are required for
more than seventy hours or ten full days per month beyond a six-
month period must be made "permanent''; if permanent status cannot
be authorized, such employee must be terminated.

(¢) Extra Compensation

1) For overtime: Permanent and temporary employees in nonexempt
classifications only are eligible to receive overtime compensa-
tion at the rate of one and one-half the straight-time hourly
rate of pay for work performed over and above the employee's
regularly scheduled workshift (7.5 or 8 hours, or for Firefighters,
24 hours) and work week (37.5 or 40 hours, or for Firefighters,

56 hours) as the case may be. And when required to work, for
all work performed on Saturdays and Sundays, unless Saturday
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and Sunday or portioms thereof are included .n the employee's
regular work schedule; provided, however, tnat hours worked
by an employee in any week on which overt.me compensation has
been paid shall not be used again in #.y o.her overtime com-
putations, and in ne case shall overtime compensation be
duplicated or pyramided. Since Firefighters (defined above)
and Airport Police Officers (Including Sergeant, and Airport
Police Officers A, B, C, and D) are required to work on any
holiday which falls on their regularly assigned workshift,
and since their salaries include an increment of 4% added in
lieu of holiday pay and additional overtime which otherwise
might have been paid for holiday and weekend work, they are
excluded from receiving overtime compensation for working on
a holiday (or a Saturday or Sunday) which falls on their
regularly assigned workshift. See also Section 6(a)4 for
holiday overtime eligibility requirements.

2) For shift differential: Employees in the followlng classifi-
cations will receive shift differentials of 7.5% over their
regular salary when required to work Swing Shift and 10% over
their regular salary when required to work Graveyard Shift:
Computer Operators, Keypunch Operators, Data Control Technicians,
and stenographic positions in the Word Processing Center.

6. ADMINISTRATION OF BENEFIT PROGRAM

(a) Benefits Provided for All Employees {(except for a limitation in

the holiday benefit).

1) Social Security (FICA) Insurance: All Port employees are
covered by law under the Federal Insurance Contribution Act

at date of employment,

2) Workman's Compensation: All Port employees are covered by the
Port under its self-~insured industrial insurance plan, which
provides the same coverage as was provided previously by State
Industrial Insurance.

3) Unemployment Compensation: All Port emplovees are covered
for unemployment compensation benefits under the Washington
State Employment Security Act.

4) Holidays: The following ten holidays shall be observed by
all permanent employees {(see below for conditions which allow
a temporary to receive holiday pay) except those referrad to as
Firefighters and Airport Police Officers, see Section 5(¢)l)
above:

New Year's Day
Washington's Birthday
Memorial Day
Independence Day
Labor Day

Veteran's Day
Thanksgiving Day

Day after Thanksgiving
Christmas Day

"Floating' Holiday (to
be designated each year)

January 1

Third Menday in February
lLast Monday in May

July 4

First Monday in September
Fourth Monday in October
Fourth Thursday in November
Fourth Friday in November
December 25

For 1973, designated as
Monday, December 24
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(b)

5)

1f a holiday falls on a Sunday, the following Monday shall

be observed. If a holiday falis on a Saturday, the preceding
Friday or the following Monday shall be observed. To assure
payment and time off for ten paid holidays during each yesr,
the same provision shall be made for employees whose regularly
scheduled days off are other than Saturday and Sunday; when a
holiday falls on their regular day off, the day before or the
day after the holiday shall be observed, scheduled at the
discretion of the department head.

Nonexempt employees who qualify {(defined herein) for holiday
tine off with pay, if required to work on a holiday (or on
both of the two alternate selected days which are explained

in the preceding paragraph for certain holidays) shall receive
additional overtime compensation for the number of hours
worked on sald holiday.

A temporary employee may qualify for holiday pay if that
employee worked the day preceding and the day after the
holiday, and worked at least three work shifts during the
week Iin which the holiday occurred; however, the number of
hours of holiday pay shall not in any case exceed the normally
scheduled number of hours that employee worked on the other
days in that week, up to 7.5 or 8 hours depending on the
workshift.

Military Leave: Employees called for active training duty in
military reserve units shall be allowed up to fifteen days

per calendar year of military leave as provided in and limited
by R.C.W. 38.40.060.

Benefits Provided Permanent Employees:

L

2)

Retirement: All permanent employees are covered at date of
employment by the Washington Public Employees Retirement
System, except that Firefighters are covered by the Washington
Law Enforcement Qfficers' and Fire Fighters' Retirement System,

Compensated Leave:

a) Sick Leave: Upon completion of thirty days of continuous
employment, permanent employees other than Firefighters
shall receive up to one working day per month of sick
leave, not to exceed twelve working days for any emplovee
in a8 calendar year. Firefighters who work 24-hour shifts
shall receive up to 12 hours or one half of a 24-~-hour shift
per month of sick leave, not to exceed eix 24-hour shifts
for any Firefighter in a calendar year under this resolution.
(Since Firefighters are covered by the Washington Law
Enforcement Officers' and Fire Fighters' Retirement System
Act, certain conditions concerning sick leave usage in
addition to the above may apply to fire personnel.)

Sick leave may be accumulated up to 120 days for permanent
employees other than Firefighters and up te 60 24-hour shifts
for Firefighters, and will not be converted to any other
benefit, Unused sick leave of up to 12 days for permanent
employees other than Firefighters and up to 6 24-hour shifts
for Firefighters shall be accumulated from the years 1970,
1971, and 1972. Sick leave will be used only in instances

of illness or injury. A physician'’s statement may be required
at the discretion of departmental management to justify use of
sick leave.
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b) Bereavement Leave: At the discretion of the department
head and under the supervision of the Director, up to
five working days per calendar year may be granted to
employees who have been employed for thirty or more days
cf uninterrupted service and who have suffered the loss
by death of a member of their immediate family. Immediate
family shall be defined as wife, husband, daughter, son,
mother, father, sister, brother, mother-in-law, father-in-
law, brother-in-law, sister-in-law, son-in-law, daughter-
in-law, grandchildren and grandparents. Individual
circumstances such as the distance to the funeral and the
extent of employee involvement with the arrangements for
the deceased shall be considered in determining the number
of days to be granted an employee.

c) Jury Duty: Upon completion of thirty days of uninterrupted
service, when a permanent employee 1s called for and serves
jury duty, that employee shall during the jury service
period receive full regular compensation less the compen-
sation (excluding travel, meals, or other expenses) such
employee actually receives for jury service.

3) Insurance Benefits:

a) Medical Insurance: Permanent employees shall receive paid
surgical, hospital, and major medical insurance coverage
for the employee only on the first of the month following
thirty days of continuous employment. This insurance
benefit shall be provided in such amounts and in such
manner as are provided with insurance companies and/nr
agencies providing such benefits which the Port Commission
has authorized. There shall be a choice of two medical/
health insurance plans from which employees may choose one.

b) Life Insurance: Cn the first of the month following six
continuous months of satisfactory employment, permanent
employees shall receive paid life insurance benefits in
such amounts and in such manner as are provided with
insurance companies and/or agencies providing such benefits
which the Port Commission has authorized.

¢) Long-Term Disability Insurance: On the first of the moanth
following six continucus months of satiafactory employment,
permanent employees shall receive pald long-term disability
insurance benefits in such amounts and in such manner as are
provided with insurance companies and/or agencies providing
such benefits which the Port Commission has authorized.

d) Medical Insurance for Dependents of Permanent Employees: On
the first of the menth following gix continuous months of
satisfactory employment, permanent employees shall receive
paid surgical, hospital, and major medical insurasce coverage
for their eligible dependents; the eligibility and other
conditions of coverage are established by the insurance
companies and/or agencies providing such benefits which the
Port Commission has authorized. Coverage for dependents
shall be provided, by the same medical insurance plan which
the employee has chosen from the two available plans.

4) Vacation with Pay:

a) Changeover in Accrual System: Vacation leave accruals as
fully explained below shall be effective and may be used on
or after the date on which earned. However, since the accrual
date for vacations in 1972 Salary and Benefit Resolution No. 2407
was designated as May 1 for all eligible employees and since the
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changeover to the use of the new accrual system based on date

of employment shall be accomplished In 1973, vacation accruals
shall be reviewed on an individual basis to insure that eligible
employees receive as much vacation during 1973 as was provided
by the previous resolution. The General Manager is authorized
tc make necessary adjustments to cover any inequity or hardship
resulting from this changeover.

Administration of New Accrual System: As of the effective date
of this resclution, present eligible employees' vacation
accruals shall be computed back to May 1, 1972 from the
appropriate formula below based on their length of employmeat
as of May 1, 1972, and these accruals shall be brought forward.
Thereafter vacation accruals shall be computed for present and
future employees as follows:

(1) Two Weeks Vacation: Based on the first day of employment,
from the first full month to and including the forty-
second full month of continuous employment, permanent
employees shall accrue vacation leave at the rate of ten-
twelfths day per month of employment, or the equivalent of
two weeks or ten work days per year (10/12 x 12 mos., = 10
days). At any time after the successful completion of the
six-months probationary period, regular permanent employees
may schedule vacation leave of up to the number of days
accrued at the time of the scheduled vacation, subject to
department head approval.

(2) Three Weeks Vacation: From the forty-third full month to
and including the one hundred sixty-eighth full month of
continuous employment, permanent employees shall accrue
vacation leave at the rate of fifteen-twelfths day per
month of employment, or the equivalent of three weeks or
fifteen work days per year (15/12 x 12 wos. = 15 days).
This formula enables eligible employees to receive three
weeks or fifteen work days of vacation leave each year
in the periocd between four and one-half and fourteen
complete years of continuous employment.

(3) Four Weeks Vacation: After completion of fourteen years
of continuous employment starting with the one hundred
sixty-ninth month, permanent employees shall accrue
vacation leave at the rate of twenty-~twelfths day per
mouth of employment, or the equivalent of four weeks or
twenty work days per year (20/12 x 12 mos. = 20 days),
the maximum accrual rate for earning vacatioun leave. This
formula enables employees who have completed fifteen oy
more full years of continuous employment to receive four
weeks or twenty work days of vacation leave per year
thereafter,

In this section, "day" shall be interpreted as the normal
workshift in hours {(usually 7.5 or 8 hours, but it may be less
in some cases) for all permanent employees except Firefighters
who work 24-hour shifts; for purposes of computing vacation pay
for such Firefighters, "day' shall be interpreted as 12 hours.

Upon termination, regular permanent employees shall receive pay
in lieu of unused accrued vacation leave based on the limitations
stated above, A probationary permanent employee who terminates
active employment before completing the probatiocnary period

shall not receive pay in lieu of unused accrued vacation leave.
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c) Limits on Accumulating and Taking Vacations: In order to
promote the health and efficiency of employees by encouraging
them to use accrued vacation leave on an annual basis, frequent
scheduling of vacations of less than one week (five consecutive
days) shall be discouraged. Accrued vacation leave earmed as
of May 1, 1972 must be used before December 31, 1973.

7. EFFECTIVE DATE

This resolution shall be effective December 24, 1972. The General Manager,
Port Auditor, and Director are authorized to take necessary action to make
all terms, provisions, and conditions contained herein effective as of
December 24, 1972, including automatic increases in pay to a minimum of

the new salary grade ranges for affected employees.

BE IT FURTHER RESOLVED that all prior resolutions dealing with these subject

matters, including but not limited to Resoluticns No. 2407 and 2422, ke and

the same are hereby repealed.

ADOPTED by the Port Commission of the Port of Seattle this 12th day of

December , 197ELJ and duly authenticated in open session by

the signatures of the Commissioners and the seal of the Commission.

(S EAL)
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EXHIBIT A

SCHEDULE OF AUTHORIZED POSITIONS
SCHEDULE "“A" - EXEMPT
Al - Management Positions (Salary Grades 1-17)

A2 - Administrative/Professional Positions {(Salary Grades 1-12)

DEPARTMENT
Auth'd Salary SALARY RANGES
Position Title No. Grade Minimum Midpoint Maximum
EXECUTIVE
$27,480 $32,580 837,668
Al General Manager 1 17 2,290 2,715 3,139
24,000 28,464 32,916
Deputy General Manager & Legal Officer 1 15 2,000 2,372 2,743
22,440 26,604 30,768
Asgistant General Manager 1 . 14 1,870 2,217 2,564
19,560 23,208 26,844
Controller 1 12 1,630 1,934 2,237
13,260 15,744 18,228
A2 Executive Assistant 1 1C 1,105 1,312 1,516
12,420 14,724 17,028
Internal Auditor 1 9 1,035 1,227 1,419
10,140 12,036 13,920
Equal Employment Qfficer 1 6 845 1,003 1,160
10,140 12,036 13,920
Claims Agent 1 6 845 1,003 1,160
8,280 9,804 11,328
Executive Seccretary 1 3 690 817 944

Persen~ol and ine, trial Relations

- 15,960 18,936 1,9C0
Al Director . 1 g 1,330 1,578 1,825
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DEPARTMENT

Position Title

A2 Personnel Assistant

Employment Interviewer

Public Relations

Al Public Relations Directoer

A2 Editoer

Public Relations Assistant

Photographer

Assistant Editor

Purchasing

Al Purchasing and Property Agent

A A P - S I S W ) e U D S I RS A S N S S g T e e S T S P L T G by S o i i e G A0S oy o Tk ek M N S LAY W P P S R et T M ek Al S B Sl (ko it U KOS Sk W ek Wl WO WU S A e il S ek el ples d ot ol

A2 Assistunt Purchasing Agent

Buyer

Auth'd Salary SALARY RANGES

No. Grade Minimum Midpoint Maximum
$10,140 $12,036 §13,920
2 6 845 1,003 1,160
8,280 9,804 11,328
2 3 690 817 944
14,940 17,724 20,508
1 8 1,245 1,477 1,709
10,860 12,876 14,880
1 7 905 1,073 1,240
9,480 11,232 12,972
2 5 790 936 1,081
9,480 11,232 12,972
1 5 790 936 1,081
8,280 9,804 11,328
1 3 690 817 944
13,980 16,584 19,176
i 7 1,165 1,382 1,598
8,880 10,524 12,156
1 4 740 877 < 1,013
8,280 G,804 11,328
2 3 690 817 844
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DEPARTMENT

Position Title

ACCOUNTING

Al Port Auditor

Chief Accountant

- —— A G U e P . e Sy . e S DI St S . S, GO S Sy —

AZ Senior Accountant

Accountant

AVIATION

Al Director of Aviation

Agsistant Director

Superintendent of Maintenance

Superintendent of Cperations

Superintendent, Parking Terminal

Mechanical Superintendent

Electrical Superintendent

Operations Superviscr

Auth'd Salary

SALARY RANCES

L T

No. Crade Minimum Midpoint Maximum

$15,960 $18,936  $21,900

1 9 1,330 1,578 1,825

13,980 16,584 19,176

1 7 1,165 1,382 1,598

8,880 10,524 12,156

6 4 740 877 1,013

8,280 9,804 11,328

4 3 690 817 944

20,940 24,840 28,740

1 13 1,745 2,070 2,395

15,960 18,936 21,900

1 9 1,330 1,578 1,825

14,940 17,724 20,508

1 8 1,245 1,477 1,709

14,940 17,724 20,508

1 8 1,245 1,477 1,709

12,180 14,448 16,716

1l 5 1,015 1,204 1,393

12,180 14,448 16,716

1 3 1,015 1,204 1,393

12,180 14,448 16,716

1 5 1,015 1,204 1,383

12,180 14,448 16,716

5 5 1,015 1,204 1,393
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DEPARTMENT

Auth'd Salary

SALARY RANGES

Position Title ‘ No. Crade Minimum Midpoint Maximum
$11,400 §$13,524 815,636
Al Maintenance Shift Supervisor 4 4 950 1,127 1,303
11,400 13,524 15,636
Field Superintendent 1 4 950 1,127 1,303
9,960 11,820 13,668
Assistant Superintendent, Parking Terminal 1 2 830 985 1,139
10,860 12,876 14,880
A2 Assistant to the Director 1 7 905 1,073 1,240
Fire Department
13,104 15,300 17,484
Al Fire Chief 1 F 1,092 1,275 1,457
12,000 13,656 15,300
Assistant Fire Chief 1 F 1,000 1,138 1,275
»r
Police Department
13,104 15,300 17,484
Al Chief of Airport Police 1 P 1,062 1,275 1,457
12,000 13,656 15,300
Assistant Chief of Airport Police 3 P 1,000 1,138 1,275
ENCINEERING
20,940 24,840 28,740
Al Chief Engineer 1 13 1,745 2,070 2,395
17,100 20,268 23,424
Chief Drsign Engineer 1. 10 1,425 1,689 1,952
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DEPARTMENT

Position Title

Al

A2

Chief of Technical Services

Supervising Engineer - Waterfront

Supervising Engineer - Airport

Supervising Enéineer - Contracts

Supervising Engineer - Alr Terminal

Contracts

Maintenance Superintendent

Resident Engineer

Chief of Surveys

Survey Supervisor

Assistant Maintenance Superintendent

Chief Draftsman

Administrative Assistant

Architect

Facilitico Administrator

Auth'd Salary

SALARY RANGES

No. Grade Minimum Midpoint Maximum

$15,960 $18,936 $21,900

1 9 1,330 1,578 1,825

15,960 18,936 21,900

1 9 1,330 1,578 1,825

15,960 18,936 21,900

1 9 1,330 1,578 1,825

15,960 18,936 21,900

1 9 1,330 1,578 1,825

14,940 17,724 20,508

1 8 1,245 1,477 1,709

14,940 17,724 20,508

1 8 1,245 1,477 1,709

13,980 16,584 18,176

7 7 1,165 1,382 1,598

12,180 14,448 16,716

1 5 1,015 1,204 1,393

11,400 13,524 15,636

1 4 950 1,127 1,303

11,400 13,524 15,636

1 4 950 1,127 1,303

10,680 12,660 14,628

1 3 890 1,055 1,219

9,960 11,820 13,668

1 2 830 985 1,139

15,180 18,420 20,820

2 12 1,265 1,535 1,735

15,180 18,420 20,820

1 12 1,265 1,535 1,735
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DEPARTMENT

Position Title

A2

MARINE

Senior Design Engineer

Senior Contracts Administrator

Assoclate Design Engineer

Senior Designer

Port Facilities Engineer

Contracts Administrator

Senior Contracts Engineer

Associate Architect

Associate Designer

Associate Contracts Administrator

TERMINALS

Al

Manager

Assistant Manager

Terminal Superintendent

Auth'd Salary

SALARY RANGES

No, Grade Minimum Mldpoint Maximum

$15,180

10 12 1,265
13,260

1 10 1,105
12,420

11 9 1,035
12,420

5 9 1,035
11,580

1 8 965
10,860

2 7 905
10,860

3 ? 905
10,860

3 7 905
10,140

4 6 845
8,280

1 3 630
19,560

1 12 1,630
17,100

1 10 1,425
13,980

7 7 1,165

$18,420  $20,820

1,335

1,735

15,744 18,228

1,312

1,519

14,724 17,028

1,227

1,419

16,724 17,028

1,227

1,419

13,740 15,888

1,145

1,324

12,876 14,880

1,073

1,240

12,876 14,880

1,073

1,240

12,876 14,880

1,073

1,240

12,036 13,920

1,003

1,160

9,804 11,328

817

944

23,208 26,844

1,934

2,237

20,268 23,424

1,689
16,584 1
1,382
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DEPART!{LNT

Auth'd Salary SALARY RANGES
Position Title . No. Grade Minimum Midpeint Maximum

$13,980 $16,584 $19,176
Al Warehouse Superintendent 2 7 1,165 1,382 1,598

11,400 13,526 15,636
Marina Superintendent 2 4 950 1,127 1,303

10,680 12,660 14,628
Assistant Terminal Superintendent 8 3 890 1,055 1,219

10,680 12,660 14,628
Assistant Warehouse Superintendent 4 3 890 1,055 1,21¢

9,480 11,232 12,972
A2 Marine Terminals Assistant 1 5 790 936 1,081

9,480 11,232 12,972
Maintenance Coordinator 1 5 790 936 1,081

8,880 10,524 12,156
Assistant Marina Superintendent 3 4 740 877 1,013

PLANNING AND RESIARCH

15,960 18,936 21,900
Al Director 1 9 1,330 1,578 1,825

13,980 16,584 19,17¢
Assistant Director 1 7 1,165 1,382 1,598

13,080 15,504 17,916
Supervising Planner 2 6 1,090 1,292 1,493

11,580 13,740 15,888
A2 Invironmental Affairs Specialist 1 8 965 1,145 1,324

10,860 12,876 14,880
Design Planner II 2 7 905 1,073 1,240
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DEPARTMENT

Auth'd Salary SALARY RANGES
Position Title No. Grade Minimum Midpoint Maxinmum
$10G,140 $12,036 $13,920
A? Administrative Planner 1 6 845 1,003 1,160
10,140 12,036 13,920
Research Economist 1 6 845 1,003 1,160
10,140 12,036 13,920
Geographer 1 6 845 1,003 1,160
_ 9,480 11,232 12,972
Design Planner 1 3 5 730 936 1,081
8,880 10,524 12,156
Assistant Research Economist 2 4 740 877 1,013
REAL. ESTATE
17,100 20,268 23,424
Al Director 1 10 1,425 1,689 1,952
13,980 16,584 19,176
Manager, Airport Rentals 1 7 1,165 1,382 1,598
13,980 16,584 19,176
Manager, Marine and Industrial Rentels 1 7 1,165 1,382 1,598
13,980 16,584 19,176
Manager, Real Estate Services 1 7 1,165 1,382 1,598
9,480 11,232 12,872
A2 Rental Management Speclalist 3 5 790 936 1,081
SYSTEMS AN DATA PROCI SSING
17,100 20,268 23,424
Al Manager 1 10 1,425 1,689 1,952
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DEPARTMENT

Auth'd Salary SALARY RANGES
Position Title . No. Grade Minimum Midpoint Maximum

$13,080 415,504 $17,916
Al Assistant Manager 1 6 1,090 1,292 1,493

10,680 12,660 14,628
Supervisor 1 3 890 1,055 1,219

12,420 14,724 17,028
A2 Systems Project Supervisor 4 9 1,035 1,227 1,419

11,580 13,740 15,888
Software Systems Analyst 5 8 965 1,145 1,324

TRADE DEVELOPMENT

19,560 23,208 26,844
Al Director 1 12 1,630 1,934 2,237

15,960 18,936 21,900

Manager, Marketing 1 9 1,330 1,578 1,825
' » 13,980 18,584 19,176
Manager, OCP Traffic 1 7 1,165 1,382 1,598

13,080 15,504 17,9216
Traffic Manager, Rates and Tariffs 1 6 1,090 1,292 1,493

13,080 15,504 17,916
Senior Traffic Coordinator 1 6 1,090 1,292 1,493

12,180 14,448 16,716

Manager, World Trade Center i 5 1,015 1,204 1,393
12,420 14,724 17,028

A2 Regional Manager (Washington) 3 9 1,035 1,227 1,419
9,804 15,456 21,108

Regional Manager 4 * 817 1,288 1,759
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DEPARIMENT

Auth'd Salary SALARY RANGES
Position Title . No. Grade Minimum Midpoint Maximum

$ 7,200 $10,992 $14,772
A2 Assistant Regional Manager &° * 600 916 1,231

11,580 13,740 15,888
Manager, Irnland Traffic Services 1 8 965 1,145 1,324

11,580 13,740 15,888
Manager, Ocean Traffic Services 1 8 965 1,145 1,324

11,580 13,740 15,8868
Traffic Coordinator 7 8 965 1,145 1,324

*These salary ranges were established according to diverse regional conditions and are
larger than normal grade ranges,
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SCHEDULE OF AUTHORIZED POSITIONS
SCHEDULE 'B'" ~ NONEXEMPT

(Salary Grades 1-15)

DEPARTMENT
Auth'd Salary SALARY RANGES .
Yosition Title No. Grade Minimpum Midpoint Maxinum

Public Relations

Photographer's Assistant 1 3 415 493 570
Purchasing and Office Services

Print Shop S;pervisor 1 9 620 735 849

Word Processing Center Supervisor | 1 8 58C 689 797

Multilith Operator 1 6 310 603 696

Switchboard Operator 1 5 475 562 649

Print Shop Assistant 1 3 415 493 570

Relief Switchboard Operator 2 2 390 462 533

Messenger 1 2 3%0 462 533

Mail Clerk 1 1 350 423 496
ACCOUNTING

Billing Machine Ope;ator 1 5 415 562 649
AVIATION

Operations Contreller 5 12 760 °02 1,044

Lead Waste Plant Operator 1 11 710 843 '976

Waste Plant Operator 2 10 665 789 913
Fire Department

Captain 4 F - 1,202 -

Lieutcnant 3 F - 1,127 -

Driver/Mechanic 1 F - 1,127 -

Firefishter 4 ) ¥ - 1,044 -~

Firefighter B ; F - 993 ~

) 23
Fircfiphter C ) F - 954 -
Firefighter D ; F ~ 908 -
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AVIATION DEPARTMENT, cont. Auth'd Salary SALARY RANGES

No. Grade Minimum Midpoint Maximpum
Police Department
Sergeant ’ 7 P - 1,127 -
Airport Police Officer A ) P - 1,044 -
Airport Police Qfficer B ; | 3 - 993 -
Airport Police Officer C ; % P - 954 T
Airport Police Officer D ; P - 908 -
ENGINEERING
Administrative
Specifications Writer 1 10 665 789 913
Office Engineer 1 9 620 735 849
Junior Office Engineer 3 5 475 562 649
Maintenance
Maintenance Supply Clerk 1 8 580 689 797
Fire and Equipment Inspector 1 7 545 645 744
Design
Designer 4 11 710 843 976
Senior Illustrator Draftsman 1 19 665 789 913
Senior Draftsman ° 4 g 620 735 849
Draftsmean 2 8 380 689 797
Junior Draftsman 2 6 310 603 696
File Clerk, Drawings 1 3 415 493 570
Construction
Senior Construction Inspector 10 15 530 1,104 1,277
Associate Construction Imspector 18 12 760 902 1,044
Ass{stant Constructlion Inspector 24 10 665 789 913
Junior Construction Inspector 5 6 510 603 696
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ENGINCERING DUPARTMENT, cont,

‘ Auth'd Salary SALARY RANGES
Surveys No. Grade Minimum Midpoint Maximum
Survey Party Chief 8 14 870 1,031 1,192
Senior Survey Technician 1 13 815 967 1,118
Survey Instrumentman 8 12 760 902 1,044
Survey Head Chainman B 10 665 789 913
Survey Technician 2 9 620 735 849
Survey Rear Chainman 8 9 620 735 849
Survey Stakeman 1 5 475 562 649
MARINE TERIINALS
Chief Freight Agent 12 11 710 843 976
Freight Agent | 24 10 665 789 913
Rail Car Agent 4 10 665 789 . 913
Dispatcher 2 10 665 789 913
Marina Maintenance Foreman 2 10 665 789 913
Marina Maintenance Man 6 8 580 689 797
Marina Attendant 18 6 510 603 696
Moorage Clerk 2 6 510 603 696
Freight Clerk 18 6 510 603 696 |
Watchman , 7 6 510 603 696
Janitor 2 5 475 562 645
PLANNING AND Rl SEARCH
Research Specilalist 1 8 580 689 - 797
Assistant Planner 2 8 580 €89 797
REAL USIATE
Landscape Gardener Foreman 1 10 665 789 813
Janitor Supervisor 1 8 580 689 797
Watchmun Supervisor 1 7 545 645 744-
Vatchman 4 6 510 603 696
Landscapce Gardener 5 6 510 603 636
Janitor 6 3 475 562 649
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Auth'd Salary SALARY RANGES

No. Crade Minilmum Midpoint  Maxlmum
SYSTEMIS AND DATA PROCESSING
Analyst/Programmer 7 14 870 1,031 1,192
Programner 7 12 760 902 1,064
Lead Computer Operator 1 12 760 902 1,044
Methods and Procedures Apalyst 2 10 665 789 9}3
Computer Operator 6 9 620 735 849
Senior Control Supervisor 1 ] 620 735 849
Keypunch Supervisor 1 8 580 689 797
Data Control Supervisor 1 8 580 689 797
Assistant Keypunch Supervisor 3 6 310 603 696
Keypunch Operator . 6 5 475 562 649
Programmer Trainee 2 5 475 562 649
TRADE DEVELOPMENT
Data Control Supervisor 1 8 380 689 797
Transportation Clerk 6 5 475 562 649
MULTI-DEPARTMENT
Management Intern 2 8 580 689 797 .
Senlor Secretary ) 8 580 689 797
Secretary ; = 7 545 645 744
Senior Stenographer ) ) 510 603 636
Stenographer ; 2 4 445 526 607
Senjor Clerk 30 8 380 689 . 797
Stock Room Clerk 3 7 545 645 744
Data Control Technician 30 5 475 562 649
Clerk A 78 5 475 562 649
Clerk B 24 2 390 462 533
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PO OF SEATTIE MEMORANDUM
January 4, 1972

10 Larry R, Wheeler

FROM J. Eldon Opheim, General Manager

SUBJECT Minutes of Commission Meeting (for your files)

Attached is an excerpt from the minutes of the meeting of the
Port Commission held on __ December 27, 1972 '
which originated in your department.

This is furnished for your information, necessary follow-~through
and files.

ce: Messrs, Hogan, Foster

Request for approval of Amendment to Exhibit A of Salary and Benefit Resolution
No. 2453, was presented. This request is in response to Amendment | of Federal
Aviation Administration Regulations Part 107 requiring airports to provide law
enforcement officers at aircraft boarding areas., Resolution No, 2453 would be
amended to establish the position of Provisional Police Officer and to authorize [
forty-five individuals in this position at the Sea-Tac Interrnational Airport. Itis
anticipated that initially twenty Provisional Police Officers will be employed in this
position. It i3 further requested that the number of authorized positions for Airport
FPolice Officer be increased from thirty-six to forty-one with the addition of five
officers and that authorized positions for Sergeants be increased from seven to
eight. The increases 1n Airport Police Qfficers and Sergeants will be necessary

to provide training and direction to those hired in the proposed Provisional Police
Cfficer clasgsification,

Moved by Mr. Adlum that the following changes be authorized to Exhibit A, Schedule .
of Salary and Benefit Resolution No, 2453:

DEPARTMENT Auth'd Salary SALARY RANGES
Position Title No. Grade Minimum Midpoint Maximum

AVIATION
Sergeant 8 P - 1,127 -
Airport Police Officer A) P - I,044 -
Airport Police Offycer B; P - 993 -
Arrport Police Officer C; B P - 954 -
Arrport Police Officer D; P - 308 -
Provis:onal Police Officer 45 P - . 700" -

Motion unanimously carried. The Deputy General Manager stated that the date
set by the FAA for the airports to provide law enforcement officers at aircraft
hoarding arcas is February A, 1973,
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~JBJECT

February 20, 1973

e 2. Wheeler

j« Eldon Opheim, General Manager
Miautes of Commission Meeting (for your files)

Atrached is an excerpt from the minutes of the meeting of the
Port Commission held on February 13, 1973

which originated in your department.

This ts furnished for your information, necassary follow-through
and files.

cc: MesSsrs. Hogan, Foster

Request for approval of Amendment 2 to Exhibit A of the Salary and Benefit
Resolution No. 2453 was presented. The Amendment includes re-evaluations,
new position evaluations, title changes, and deletions to Exhibit A of the
Salary and Benefit Resolution No. 2453, The re-evaluations listed reflect
increased responsibilities for the positions indicated. New positions were
evaluated resulting from re-structuring of organizational alignments to pro-

vide a greater degree of management control and to accommodate increased
complexity of work performed. A new position of Legal Officer and a title
change from Deputy General Manager and Legal Officer to Deputy General Manager
is requested in this Amendment. The Exhibit is attached to these Minutes and
by reference made a part hereof. Moved by Mr. Adlum that the changes be
authorized as requested. Motion unanimously carried.
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Al

A

Al

A2

Al

Al

Al

})

B

3]

B

JEPASTMLNT

i o T tle

Legal Dtfiver

Avln 710N

Eiectronics Superintendent

NEW O OPOSU[ON

FVALUATIONS

Auth'd

Mo

Asesstant Superintendent of Gperations t

Captain 1Police Department)

lietectinve

ENGINTERING

Ch.ef Facilities Engtneer

Maintenance Suparvisor

Jamor Enginser

REAL ESTATE

Real Estate Aasistant

S:STEMS AND DATA PROCESSING

Systems Analyst

Systems Analyst Trainee

EXECUTIVE

Daputy Genaera. Manager
and Legal Olficar

AVIATION
Aseistant to the Dhrector

ENGINEERING
5.pervising Enginear -

Hate=front

Supsrvising Enginser -
Airport

Sermior Dasigr Eagineer

Associate Design Engineer

speciftcations Weitar

SYSTIMS AND DATA PROCESSING

TITLE CHANGES

Proposed Title

Deputy General Maniger 1

Administrative Aszistant 1

Manager - Wateariront 1
Eaglneering

Manager - Airport Engineering 1

Senior Engineer to
Associate Engineer 11
Technical Writer i

Assistant Keypunch
Supervisor

ENGIMEERING

Jumar Qflice Lngineer

Survey Stakernan

aYSTEXMS AND DATA PROCESSING

Jata Lontrol Supervisor

Sentor Keypunch QOperatoer k!
DELETIONS
3

Salary
Grair M
# 11, 540
96%
B 14, 940
1,245
) 13, 080
1,090
P
P

3 15, 960
1,330
3 10, 680
890
5 9,480
750

9 -
620
7 10, 860
509

9 -
620

51 24,0090
2,000
7 10,860
905
9 15, 960
1,330
9 15,960
1, 330
1 1%, 180
1,26%
9 12,420
1,035

10 -
his

6 -
510

4 -
475

e -
475

4 .

%40

Annualt Salary

Monthly Salary

g Max
1S, 30 15,3348
1, 1458 1, 324
17,124 20,508
1,477 1,709
15, 804 V7, %10
}, 292 i, 4393
1,202
1,075
18,936 2t, 920
1,578 1,825
12,660 14,628
1,055 1,218
11,232 12,972
936 1,681
7358 849
12,87¢ 14, 880
1,073 1,240
735 849
28,464 32,4916
2,372 2,743
12,876 14, 880
1,073 1,240
id,916 1,800
1,578 1,825
18,935 21,500
1,578 1,825
18,420 20, 829
b, %39 1, 71%
14,724 17,028
i, 227 1,419
189 933
603 nln
162 649
562 fi49
UL 707



T GENT TLASoFICATION

REEVALUATICNS

L O S U
o o sl Yioatale sarany
Positiog Tatle Sch o Grade hin Max
ALIATIO S
Lasintant [} rector Al 9 15,760 ¢&1,990
1, 330 1, B25
S aermirtondont of Al 8 14,940 20, 5086
*tarntenance 1,245 1,709
Soperintendent of Al b 14, 240 20, 804
Mo rati ns 1,248 1,709
LTINS
Crqet of Tochaital Al % 15,960 21,900
Ser ot 1,330 1,825
= pervining Dr qrueer - Al 9 15,960 21,400
C.ntracte 1,330 1,825
facthtres Admumstrator Al 12 5, (80 20,820
1,265 1,735
Serior Countracts Engineer A2 7 10,860 14,889
905 1,240
SyaTEMS AMD DATA PROCESSING
As4rstant Marager Al [ 13,080 17,916
1,090 1,493
Supervisor Al 3 16,680 14,628
890 I,219
Lear. Corrputer Operator B 12 - -
760 1,044
Metnods aud Procedures B 10 - -
Analyst 665 913
Prougrammer [rainee B 5 - -
475 649
PU3L:C RELATIONS
Fhotographer's Assistant B 3 - -
415 570
]

FPROPOSED CLASSIFICATION

) 4
' Ly

— ——

L \ri.".. v 1
Poswtton Litle

No Changa

Superintendent of
Maintenance - Alrport

No Change

Chief Administrative
Engineer

Chief Construction
Enginesr

Managing Architect

Construction Coardinator

Assistant Manager of
Systems

Assistant Manager of
Data Processing

Computer Operations
Supervisor

Systems and Procedurea
Analyat

No Change

Aussistant Photographer

Poual DaLkty

~1ary ooty ddary

Sch Grads i Max
Al 10 §7,160 23,424
1,425 1,852
Al g 15,960 21,903
1,330 1,825
At ¢ 15,960 21,900
1,330 1,825
Al 8 14,940 20,508
1,245 1,709
Al 10 17,100 23,424
1,425 1,952
Al 9 15,960 21,900
1,330 1,824
A2 9 i2,420 17,028
1,035 1,419
Al T 13,9680 19,176
1,165 1,598
Al 5 12,180 16,716
1,015 1,393

B 13 - -
815 1,118

Az 5 9,480 12,972
790 1,081

B 8 - -
5890 797

B 5 - -
475 649

£
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T SEATTE ( MEMORANDUM

J
~ROM

SUBJECT

April 3, 1973

Larry R. Viheeler
J. Eldon Opheim, General Manager

Minutes of Commission Meeting (for your files)

Attached is an excerpt from the minutes of the meeting of the

Port Commission held on __March 27 1973
which criginated in your department.

This is furnished for your information, necessary follow-=through

and files,

cc: Messrs.  Hogan, Foster

Request for approval to axza2nd Exhibit A of Salary and Benefit Resclution YNo. 2453

FOS Avid

by adding one position and changing three positions to new graded salary ranges

88 8 result of the Port's on-going job evaluation program, was presented. As

follows:
Axendment 3
No, Schedule fonthly Salary Range
New Position Auth'd, & Grade Minimum Maximum
Librarian 1 B ¢ 620 849
No. Schedule Montrhly Salary Range
Reevalusted Positions Auth’d, & Grade Minimum Maximum
Rental Management Speciglist 3 A2 8 11,580 15,8488
3 A2 5 9,480 12,972
Executive Secretary 1 A2 & 10,140 13,920
1 A2 3 8,280 11,328
Assigtant Purchasing Agent 1 A2 5 9,480 12,972
1l Al 4 8,880 12,156

Moved by Mr. Woodruff that approval be granted as requested.

carried. »

Motion unanimously

S
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Fwt;ﬁ‘t&w ¢‘ MEMORANDUM ( PGS Aeid
June 18, 1973
70 . . Vheeisr

FrROM J. Eldon Opheim, General Manager

SUBJECT Minutes of Commission Meeting (for your files)

Attached 18 an excerpt from the minutes of the meeting of the
Port Commission held on  June 12, 1973 .
which originated in your department.

This 1s furnished for your information, necessary follaw~tirrough
and f{iles

cc: Messre. Hogan, Foster~”

Request for apptoval of Amendment &4 to amend Schedule B of

Exhibit A (schedule of authorized positions) of Salary and Benefit
Resolution No. 2453 effective June 12, 1973, was presented as follows:

Anendment 4

A,

2 \
3 Hoved by Mr. Woodruff that approval “BE Ffanted to ammend Schedule B of

Exhibit A

ADDITIONS ~ Establish and incorporate the following positioms
into Exhibit A:

Authorized Monthly Salary Range
Grade Numbetr Title Min, Mid. Max.
Maintenance
i2 1 Storekeeper §760 $902  $1,044
Marina
8 13 Attendant IT 580 689 797

The Maintenance Storekeeper would, under direction of the Main-
renance Superintendent, organize and maintain a malntenance

supply store and act in a lead capacity in operating it; order,
receive, process and release property; organize aod maintain

the supply system. This position was requested by the Engineering
Department to improve maintenance shop supply iaventory control
and records systems.

The Marina Attendant II would perform a combinaticn of gemaral
maintenance and security duties and operate heavy equipmeat as
required at a marina facility. Therefore, this position
combines the duties of individuals now working in certain Watch-
man positions and in Marina Maintenance Man positions. The
salary {listed above) for Marina Attendant II is the same as

for Maripnas Maintepance Man which is being deleted below.

-

TITLE CHANGE - Change the Marina Attendant position title to
Marina Attendant I at no change in salary. This is in confor-
m?nce with the establishment of the position of Marina Attendant
Ii. Of the 18 Marina Attendant positions formerly authorized,

11 are assigned to Marina Attendant I and 7 to Marina Attendant
I1 (see additions).

DELETION - Delete the position of Marina Mainteaance Man since
the duties of that position are now incorporated in the pro-
posed tarina Attendant II position. Of the 6§ Marina Mainten-
ance positions formerly authorized, all are assigned to the
new Marina Attendant II position (see additions).

of the Salary and Benefit Resolution No. 2453 as requested.

Motion unanimously carried.



s e seame ( MEMORANDUM (

July 3, 1973

)

B I;. ..l- A ﬂ.uﬂl“

FROm J [ldon Opheumn, General Manager
SUBJECT  Minutes of Commission Meeting (for your files)

Attached 1s an excerpt from the minutes of the meeting of the
Port Commz:ssion held on Juna 2u, 1973

which originated in your department.

¥

This 18 furmshed for your information, necessary follow-through

and files.

Request for approval of Amendment 5 to amend Schedule B

of
Exhibit A (Schedule of Authorized Positions} of Salary and Benefit
Resolution No. 2453, effective July 1, 1973 was presented as follows:

/
cc: Messrs. hogan, Foster/Shay

Amen;lment 5 j
DEPARTHENT

Salary Auth'd SALARY RANGES

Grade Pogsition Title Na. Minimum Midpoint Maximum
AVTATION

Police Department

B P Captain 2 - $1,2024 -
P Sergeant 8 - 1,1274# -
P Detective 2 - 1,075¢# -
P Airport Police Officer A) - 1,0444 -
P Alrport Police Officer B; - 9934 -
) 86
P Alrport Police Officer C) - 9541 -
P Airport Police Officer D; - 9084 -
| Airport Police Officer E; - 804# -

The effect of this amendment will be to establish the position of Airport
Police Officer E and to delete the position of Provisional Police Officer.
The proposed monthly salary rate for the new position is $804.00 which
includes a 4% premium in lieu of holiday pay. It is further raquasted that
the 45 positions previously authorized for Provisional Police Officers
should be added to thegél police officers now authorized for a total of

86 Airport Police Officers. The proposed monthly salary rate for Airport
Police Officer E of $804.00 is an increase of $104.00 per month over the
Provisional Police Officer's rate and reflects significant broadening of
responsibility along with improved qualifications which result from academy
training. Moved by Mr. Woodruff that approval be granted to amend Schedule
B of Exhibit A of the Salary and Bemefit Resolution No. 2433 as requested.
Motion unanimously carried.



